POLICY AGAINST DISCRIMINATION AND HARASSMENT

The Town has adopted and disseminated a revised Policy Against Discrimination and Harassment.

All Proposers are required to acknowledge that they have reviewed the revised Policy, and have
been afforded an opportunity to ask a Municipality Compliance Officer any questions they may
have regarding the Policy.

If you have any questions regarding this Policy, feel free to contact the Compliance Officer.

This Agreement may be signed by facsimile or electronic signature and in counterparts, which
signatures shall have the same force and effect as an original signature and which pages shall be
incorporated herein as one document.

The undersigned declares that they have carefully examined and fully understand the Town of
Orangetown’s Policy Against Discrimination and Harassment, effective October 23, 2018. Said
policy is available on the Town’s website at www.orangetown.com. Upon award of the proposal,
all members of the firm who will be working on this project shall be required to review said policy
and execute an acknowledgement form.

IN WITNESS WHEREOF, the respective parties have hereto executed this Agreement and
caused same to be signed by the proper officers of the respective parties and their respective seals
affixed the day and year first above written.
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