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INTRODUCTION

WHEREAS, The County of Rockland and Rockland County Sewer District No.1 (County) acting as its
own Construction Manager, desires to provide for the cost efficient, safe, quality, and timely completion of
a construction project for the Screening Improvements in a manner designed to afford the lowest costs to
the County and the Public it represents and the advancement of permissible public policy objectives;

WHEREAS, this Project Labor Agreement shall foster the achievement of these goals, inter alia, by:

1. avoiding the costly delays of potential strikes, slowdowns, walkouts, picketing, and other
disruptions arising from work disputes and promote labor harmony and peace for the duration of
the Project;

2. standardizing the terms and conditions governing the employment of labor on the Project;
3. permitting wide flexibility in work scheduling and shift hours and times;

4. receiving negotiated adjustments as to work rules and staffing requirements from those which
otherwise might obtain;

5. providing comprehensive and standardized mechanisms for the settlement of work disputes,
including those relating to jurisdiction;

6. ensuring a reliable source of skilled and experienced labor;

7. furthering public policy objectives as to improved employment opportunities for minorities, women
and the economically disadvantaged in the construction industry;

8. minimizing potential losses of revenues;

9. expediting the construction process and otherwise minimizing the inconveniences to the citizens
of the County of Rockland; and

WHEREAS, the parties desire to maximize Project safety conditions for both workers and the public;
NOW, THEREFORE, the Parties enter into this Agreement:

PARTIES TO THE AGREEMENT

This is a Project Labor Agreement (AGREEMENT) entered into by and between the County of Rockland
and Rockland County Sewer District No.1 and its successors and assigns (COUNTY) for the Screening
Improvements project and by the Rockland County Building and Construction Trades Council, AFL-CIO
(COUNCIL) (on behalf of itself and its affiliated Local Unions and their members) (LOCAL UNIONS). The



Council and Local Unions warrant and represent that it has been duly authorized to enter into this

Agreement.

1.0 GENERAL CONDITIONS
1.1 DEFINITIONS

Throughout this Agreement, the Council and the signatory Local Unions are referred to singularly and
collectively as “Union(s)’. Where specific reference is made to “Local Unions” that phrase is sometimes
used; the term “Contactor(s)’ shail include and all signatory Contractors and their subcontractors of
whatever tier, engaged in on-site Project construction work within the contractors and their subcontractors
of whatever tier, engaged in on-site Project construction work within the scope of this Agreement as
defined in Section 2.0; the Rockland County Building and Construction Trades Council, AFL-CIO is
referred as the “Council” and the work covered by this Agreement (as defined in Section 2.0) is referred to
as the “Project Work™. The term “Employees” shall include the workers employed by the contractor.

1.2 CONDITIONS FOR AGREEMENT TO BECOME EFFECTIVE

This Agreement shall not become effective unless each of the following conditions are met:

1. the Agreement is approved and signed by the Council, and the Local Unions having jurisdiction
over the Project work;

2. the Agreement is approved and signed by the County.

1.3 ENTITIES BOUND AND ADMINISTRATION OF AGREEMENT

This Agreement shall be binding on all signatory Unions and the County and all signatory Contractors
performing on-site Project work, including site preparation, and staging areas, as defined in Section 2.0.
The Contractors shall include in any subcontract that they let for performance during the term of this
Agreement a requirement that their subcontractors, of whatever tier, become a signatory to the Letter of
Assent (Appendix B) and are bound by this Agreement with respect to subcontracted work performed
within the scope of Section 2.0. This Agreement shall be administered by the County on behalf of all
Contractors.

1.4 SUPREMACY CLAUSE

This Agreement, together with the Collective Bargaining Agreements of the Local Unions incorporated by
reference herein represents the complete understanding of all signatories and supersedes any national
agreement, local agreement or other collective bargaining agreement of any type which would otherwise
apply to this Project, in whole or in part. Where a subject covered by the provisions, explicit or implicit, of
this Agreement is also covered by a Collective Bargaining Agreement of a Local Union the provisions of
this Agreement shall prevail. It is further understood that no Contractor shall be required to sign any other
agreement as a condition of performing work on this Project. No practice, understanding or agreement



between a Contractor and a Local Union, which is, not explicitly set forth in this Agreement shall be
binding on this Project unless endorsed in writing by the County.

1.5 LIABILITY

The liability of any Contractor and the liability of any Union under this Agreement shall be severed and not
joint. The County and any Contractor shall not be liable for any violations of this Agreement by any other
Contractor; and the Council and Local Unions shall not be liable for any violations of this Agreement by

any other Union.

1.6 COUNTY OF ROCKLAND — CONSTRUCTION REPRESENTATIVE

The County shall require in its bid specifications for all work within the scope of Section 2.0 that all
successful bidders and their subcontractors of whatever tier, become bound by and signatory to, this
Agreement. It is understood that nothing in this Agreement shall be construed as limiting the sole
discretion of the County in determining which Contractors shall be awarded contracts for Project work. It
is further understood that the County shall have sole discretion at any time to terminate, delay or suspend
the Project work, in whole or in part.

1.7 AVAILABILITY AND APPLICABILITY TO ALL SUCCESSFUL BIDDERS

The Unions agree that this Agreement shall be made available to and shall fully apply to any successful
bidder for Project Work who becomes signatory thereto, without regard to whether that successful bidder
performs work at other sites on either a union or non-union basis and without regard to whether
employees of such successful bidder are, or are not, members of any unions. This Agreement shall not
apply to the work of any Contractor which is performed at any location other than the Project site as
defined in Section 2.1.

2.0 SCOPE OF THIS AGREEMENT

The Project work covered by this Agreement shall be as defined and limited by the following sections of
this Section.

1.8 THE WORK

This Agreement shall only apply to the following on-site construction work performed at the Rockland
County Sewer District No.1, contract RFB-RC-SWR-2023-06in Orangeburg, NY including any
amendments or modifications thereto (Contract Documents). “On site” construction work in connection
with the above shall be defined to include Project Work performed at preparation and staging areas
located within 15 miles of the Project site provided such work is covered by a Collective Bargaining

Agreement.

1.9 TIME LIMITATIONS



This Agreement shall be further limited to Project Work performed under Project No. RFB-RC-SWR-2023-
06. It is further understood that this Agreement, together with all its provisions, shall remain in effect for
the duration of all Project Work.

1.10

EXCLUDED EMPLOYEES

The following persons (excluding drivers) are not subject to the provisions of this Agreement, even though

performing work on the Project:

1.1

Superintendents, supervisors (excluding general and forepersons specifically covered by a craft's
Schedule A), engineers, inspectors and testers, quality control/assurance personnel,
timekeepers, mail carriers, clerks, office workers, messengers, guards, technicians (for startup
and testing and not for installation), non-manual employees, and all professional (excluding
surveyors), architectural, engineering, administrative and management persons.

Employees of the County, or of any State agency, authority or entity or employees of any
municipality or other public employer.

Employees and entities engaged in off-site (farther than 15 miles from the Project site as set forth
in Section 2.1) manufacture, modifications, repair, maintenance, assembly, painting, handling or
fabrication of project components, materials, equipment or machinery (unless specifically covered
by a craft's Schedule A) or involved in deliveries to and from the Project site, excepting local
deliveries of all major construction materials including fill, ready mix, asphalt and Item 4 which are
covered by this Agreement.

Employees engaged in on-site equipment warranty work.
Employees engaged in laboratory or specialty testing or inspections.

Employees of companies engaged in ancillary Project work performed by third parties such as
electric utilities, water utilities, gas utilities, telephone operating companies, railroads and cross
connection termination of existing lines belonging to the County for data and telephone.
However, contractors and subcontractors engaged by third parties to perform such work are
subject to and shall be a signatory to this Agreement.

The work of the Contractor that is normally performed under the terms of a National Specialty
Agreement including, but not limited to, the National Tank Manufacturing Agreement, the Stack
Liner Agreement, the Rubber Liner Agreement, or any other National Specialty Agreement.

NON-APPLICATION TO CERTAIN ENTITIES

This Agreement shall not apply to the parents, affiliates, subsidiaries, or other joint or sole ventures of any
Contractor, which do not perform work at this Project. It is agreed, for the purposes of this Agreement



only, that this Agreement does not have the effect of creating any joint employment, single employer, or
alter ego status among the County and/or any Contractor. The Agreement shall further not apply to the
County or any other county or state agency, authority or other municipal or public entity and nothing
contained herein shall be construed to prohibit or restrict the County or its employees or any other county
or state authority, agency or entity and its employees from performing on or off-site work related to the
Project. As the contracts which comprise the Project work are completed and accepted, the Agreement
shall not have further force or effect on such items or areas except where inspections, additions, repairs,
modifications, check-out and/or warranty work are assigned in writing (copy to Local Union involved) by
the County for performance under the terms of this Agreement.

3.0 UNION RECOGNITION AND EMPLOYMENT
112 PRE-HIRE RECONGNITION

The Contractors recognize the signatory Unions as the sole and exclusive bargaining representatives of
all craft employees who are performing on-site Project work within the scope of this Agreement as defined
in Section 2.0. The parties stipulate that this Agreement and all Collective Bargaining Agreements
governed herein are “pre-hire agreements” as defined by Section 8(f) of the National Labor Relations Act.

113 UNION REFERRAL

A.  The Contractors agree to hire craft employees of the Local Unions covered by this Agreement
through the job referral system and hiring halls (where the referrals meet the qualifications set
forth in Item’s 1, 2 and 4 of subparagraph B) established in the Local Union’s area Collective
Bargaining Agreements (attached as Schedule A to this Agreement). Notwithstanding this
requirement, the Contractors shall have sole right to determine the competency of all referrals;
the number of employees required; the selection of employees to be laid off (except as provided
in Section 4.3); and the sole right to reject any applicant referred by a Local Union, subject to the
show-up payments required in the applicable Schedule A. In the event that a Local Union is
unable to fill any request for qualified employees within a 48-hour period after such requisition is
made by the Contractor (Saturdays, Sundays and Holidays excepted), the Contractor may
employ qualified applicants from any other available source. In the event that the Local Union
does not have a job referral system, the Contractor shall give the Local Union first preference to
refer applicants, subject to the other provisions of this Section. The Contractor shall notify the
Local Union of employees hired within its jurisdiction from any source other than referral by the
Union.

B. A Contractor may request by name, and the Local Union will honor, referral of
persons who have applied to the Local Union for Project Work and who meet the
following qualifications:



(1) possess any license required by New York State law for the Project Work to
be performed.
(2) Have worked a total of at least 1000 hours in the construction craft during the prior
two years, and
(3) Were on the Contractor's active payroll for at least 60 out of the 180
calendar days prior to the contract award.
(4) Have the ability to safely perform the basic functions of the applicable trade.
(5) Have not committed a felony or misdemeanor, or other violation that would

render such person unfit to work on school district property.

C.  No more than twelve percent (12%) per centum of the employees covered by this Agreement, per
Contractor by craft, shall be hired through the special provisions above (any fraction shall be
rounded to the next highest whole number). The twelve percent (12%) per centum provision only
applies after the Contractor hires its first employee from the appropriate Local Union.

114 NON-DISCRIMINATION IN REFERRALS

The Local Unions represent that their hiring halls and referral systems shall be operated in a non-
discriminatory manner and in full compliance with all applicable federal, state, and local laws and
regulations which require equal employment opportunities. Referrals shall not be affected in any way by
the rules, regulations, bylaws, constitutional provisions or any other aspects or obligations of union
membership, policies or requirements and shall be subject to such other conditions as are established in
this Section. No employment applicant shall be discriminated against by the referral system or hiring hall
because of the applicant’s union membership, or lack thereof.

1.15 MINORITY AND FEMALE REFERRALS

In the event a Local Union either fails, or is unable, to refer qualified minority or female applicants in
percentages equaling Project affirmative action goals as set forth in the County’s bid specifications, the
Contractor may employ qualified minority or female applicants from any other available source.

1.16 CROSS AND QUALIFIED REFERRALS

The Local Union shall not knowingly refer to a Contactor an employee then employed by another
Contractor working under this Agreement. The Local Unions shall exert their utmost efforts to recruit
sufficient numbers of skilled and qualified craft employees to fulfill the requirements of the Contractor.

1.17  UNION DUES

All employees covered by this Agreement shall be subject to the union security provisions contained in
the applicable Schedule A Collective Bargaining Agreements, as amended from time to time, but only for
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the period of time during which they are performing on-site Project work and only to the extent of
rendering payment of the applicable monthly union dues uniformly required for union membership in the
Local Unions, signatory to this Agreement, which represents the craft in which the employee is performing
Project work. No employee shall be discriminated against at the Project site because of the employee’s
union membership or lack thereof. In the case of unaffiliated employees, the dues payment will be
received by the Unions as an agency shop fee.

118 CRAFT FOREPERSONS AND GENERAL FOREPERSONS

The selection of craft forepersons and/or general forepersons and the number of forepersons required
shall be solely the responsibility of the Contractor except where otherwise provided by specific provisions
of an applicable Schedule A. All forepersons shall take orders exclusively from the designated Contractor
representatives. Craft forepersons shall be designated as working forepersons at the request of the
Contactor, except when an existing local Coilective Bargaining Agreement prohibits a foreperson from
working when the craftsperson he is leading exceed a specified number.

4.0 UNION REPRESENTATION
119 LOCAL UNION REPRESENTATIVE

Each Local Union representing on-site Project employees shall be entitled to designated writing (copy to
Contractor involved and County) representative and/or the Business Manager, who shall be afforded

access to the Project.

1.20 STEWARDS OR LEAD ENGINEER

A.  Each Local Union shall have the right to designate a working journeyperson as a Steward and an
alternate and shall notify the Contractor and County of the identity of the designated Steward
(and alternate) prior to the assumption of such duties. Stewards shall not exercise supervisory
functions and shall receive the regular rate of pay for their craft classifications. There shall be no
non-working Stewards on the Project.

B. Inaddition to their work as an employee, the Steward shall have the right to receive complaints or
grievances and to discuss and assist in their adjustment with the Contractor's appropriate
supervisor. Each Steward shall be concerned with the employees of the Steward’s Contract and
if applicable, subcontractors of the Contractor, but not with the employees of any other
Contractor. The Contractor shall not discriminate against the Steward in the proper performance

of Union duties.

C. The Stewards shall not have the right to determine when overtime shall be worked, or who shall
work overtime except pursuant to a Schedule A provision providing procedures for the equitable
distribution of overtime.
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1.21 LAYOFF OF A STEWARD

Contractors agree to notify the appropriate Union 24 hours prior to the layoff of a Steward, except in
cases of discipline or discharge for just cause. If a Steward is protected against layoff by Schedule A,
such provisions shall be recognized to the extent the Steward possesses the necessary qualifications to
perform the work required. In any case in which a Steward is discharged or disciplined for just cause, the
Local Union involved shall be notified immediately by the Contractor.

5.0 MANAGEMENT RIGHTS
1.22 RESERVATION OF RIGHTS

Except as expressly limited by a specific provision of this Agreement, Contractors retain full and exclusive
authority for the management of their Project operations including, but not limited to: the right to direct the
work force, including determination as to the number to be hired and the qualifications therefore; the
promotion, transfer, layoff of its employees; or the discipline or discharge for just cause of its employees;
the assignment and schedule of work; the promulgation of reasonable Project work rules; and the
requirement, timing and number of employees to be utilized for overtime work. No rules, customs or
practices which limit or restrict productivity or efficiency of the individual, as determined by the Contractor
or County and/or joint working efforts with other employees shall be permitted or observed.

1.23 MATERIALS, METHODS, AND EQUIPMENT

There shall be no limitation or restriction unless specified in the Contract Documents, upon the
Contractor’s choice of materials, techniques, methods, technology, or design, or regardiess of source or
location, upon the use and installation of equipment, machinery, package units, precast, prefabricated,
pre-finished, or pre-assembled materials, tools or other labor-saving devices. Contractors may, without
restriction, install or use materials, supplies or equipment regardless of their source. The on-site
installation or application of such items shall be performed by the craft having jurisdiction over such work;
(re-bar will be fabricated and installed as per the requirements of Schedule A) provided, however, it is
recognized that other personnel having special qualifications may participate, in a supervisory capacity, in
the installation, check-off or testing of specialized or unusual equipment or facilities as designated by the
Contractor. There shall be no restrictions as to work, which is performed off-site for the Project.

6.0 WORK STOPPAGES AND LOCKOUTS
1.24 NO STRIKES — NO LOCKOUTS

There shall be no strikes, sympathy strikes, picketing, work stoppages, slowdowns, hand billing,
demonstrations, or other disruptive activity at the Project for any reason by any Union or employee
against any Contractor or employer while performing work at the Project. There shall be no other Union
or concerted or employee activity which disrupts or interferes with the operation of the County. Failure of
any Union or employee to cross any picket line established by any Union, signatory or non-signatory to
this Agreement, or the picket or demonstration line of any other organization, at or in proximity to the
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Project site is a violation of this Section. There shall be no lockout at the Project by any signatory
Contractor. Contractors and Unions shall take all steps necessary to ensure compliance with this Section
6.1 and to ensure uninterrupted construction for the duration of this Agreement.

1.25 DISCHARGE FOR VIOLATION

A Contractor may discharge any employee violating Section 6.1, above, and any such employee shall not
be eligible thereafter for referral under this Agreement for a period of one hundred (100) calendar days.

1.26  NOTIFICATION

If a Contractor contends with any Union has violated this Section, it shall notify the Council advising of
such fact, with copies of the notification to the Local Union. The Council shall instruct, order and
otherwise use its best efforts to cause the employees and/or the Local Unions to immediately cease and
desist from any violation of this Section. The Council, complying with these obligations shall not be liable
for the unauthorized acts of a Local Union or its members.

1.27 EXPEDITED ARBITRATION

Any Contractor or Union alleging a violation of Section 6.1 of this Section may utilize the expedited
procedure set forth below (in lieu of, or in addition to, any actions at law or equity) that may be brought.

1. A party invoking this procedure shall notify the AAA arbitrator selected who shall act as Arbitrator
under this expedited arbitration procedure. Copies of such notification shall be simultaneously
sent to the alleged violator and if a Local Union is alleged to be in violation, the Council, and the

County.

2. The Arbitration shall thereupon, after notice as to time and place to the Contractor, the Local
Union involved, the Council and the County a hearing within 48 hours of receipt for the notice
invoking the procedure if it is contended that the violation still exists. The hearing shall not,
however, be scheduled for less than 24 hours after the notice to the Council required by Section

6.3, above.

3. All notices pursuant to this Section may be by telephone, telegraph, hand delivery, or fax,
confirmed by overnight delivery, to the Arbitrator, Contractor or Union involved. The hearing may
be held on any day including Saturdays or Sundays. The hearing shall be completed in one (1)
session, which shall not exceed eight (8) hours duration (no more than four (4) hours being
allowed to either side to present their case and conduct their cross examination) uniess otherwise
agreed. A failure of any Union or Contractor to attend the hearing shall not delay the hearing of
evidence by those present or the issuance of an award by the Arbitrator.

4. The sole issue at the hearing shall be whether a violation of Section 6.1, above, occurred. If a
violation is found to have occurred, the Arbitrator shall issue a Cease-and-Desist Award

13



1.28

restraining such violation and serve copies on the Contractor and the Union involved. The
Arbitrator shall have no authority to consider any matter in justification, explanation, or mitigation
of such violation or to award damages, which issue is reserved solely for court proceedings, if
any. The Award shall be issued in writing within three (3) hours after the close of the hearing and
may be issued without an Opinion. If any involved party desires an Opinion, one shall be issued
within fiteen (15) calendar days, but its issuance shall not delay compliance with or enforcement
of the Award.

An Award issued under this procedure may be enforced by any court of competent jurisdiction
upon the filing of this Agreement together with the Award. Notice of the filing of such
enforcement proceedings shall be given to the Union or Contractor involved. In any court
proceeding to obtain a temporary or preliminary order enforcing the Arbitrator's award as issued
under this expedited procedure, the involved Union and Contractor waive their right to a hearing
and agree that such proceedings may be ex parte, provided notice is given to opposing counsel.
Such agreement shall not waive any party’s right to participate in a hearing for a final court order
of enforcement in any contempt proceeding.

Any rights created by statute or law governing arbitration proceedings which are inconsistent with
the procedure set forth in this Section, or which interfere with compliance thereto, are hereby
waived by the Contractors and Unions to whom they accrue.

The fees, expenses and all advance deposits required by the AAA of the Arbitrator shall be borne
equally between the involved Contractor and Local Union.

ARBITRATION OF DISCHARGES FOR VIOLATION

Procedures contained in Section 8.0 shall not be applicable to any alleged violation of this Section, with
the single exception that an employee discharged for violation of Section 6.1, above, may have recourse
to the procedures of Section 8.0 to determine only if the employee did, in fact, violate the provisions of
Section 6.1; but not for the purpose of modifying the discipline imposed where a violation is found to have

occurred.

7.0
1.29

LABOR MANAGEMENT COMMITTEE
SUBJECTS

The Project Labor Management Committee shall meet on a regular basis to:

1.

2.

3.

promote harmonious relations among the Contractors and Unions;
enhance safety awareness, cost effectiveness and productivity of construction operations;

protect the public interests;
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4. discuss matters relating to staffing and scheduling with safety and productivity as considerations;

and

5. review Affirmative Action and equal employment opportunity matters pertaining to the Project.

1.30 COMPOSITION

The Committee shall be jointly chaired by designees of the President of the Council and the County of
Rockland Sewer District No.1, Construction Representative and representatives of the Local Unions and
Contractors involved in the issues being discussed. The Committee may conduct business through
mutually agreed sub-committees.

8.0 GRIEVANCE AND ARBITRATION PROCEDURE
1.31 PROCEDURE FOR RESOLUTION OF GRIEVANCES

Any question, dispute or claim arising out of, or involving the interpretation or application of this
Agreement (other than jurisdictional disputes or alleged violations of Section 6.1) shall be considered a
grievance and shall be resolved pursuant to the exclusive procedure of the steps described below;
provided, in all cases, that the question, dispute or claim arose during the term of this Agreement.

1.31.1 Step One

A.  When any Employee covered by this Agreement feels aggrieved by a claimed violation of this
Agreement, the employee shall, through the Local Union business representative or job Steward
give notice of the claimed violation to the work site representative of the involved Contractor. To
be timely, such notice of the grievance must be within fourteen (14) calendar days after the act,
occurrence or event given rise to the grievance. The business representative of the Local Union
or the job Steward and the work site representative of the involved Contractor shall meet and
endeavor to adjust the matter within fourteen (14) calendar days after a timely notice has been
given. If they fail to resolve the matter within the prescribed period, the grieving party, may, within
fourteen (14) calendar days thereafter, pursue Step Two of the grievance procedure by serving
the involved Contractor and the County with written copies of the grievance occurred and the
provisions of the Agreement alleged to have been violated. Grievances and disputes settled at
Step One are non-precedential except as to the specific Local Union, employee and Contractor
directly involved unless the settlement is accepted in writing by the County as creating a
precedent.

B.  Should any signatory to this Agreement have a dispute (excepting jurisdictional disputes or
alleged violations of Section 6.1) with any other signatory to this Agreement and after conferring,
a settlement is not reached within fourteen (14) calendar days, the dispute shall be reduced to
writing and proceed to Step Two in the same manner as outlined in subparagraph (a) for the
adjustment of employee grievances.
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1.31.2 Step Two

A.  The Business Manager or designee of the involved Local Union, together with representatives of
the Council, the involved Contractor and the County Construction Representative shall meet in
Step Two within fourteen (14) calendar days of service of the written grievance to arrive at a
satisfactory settiement.

1.31.3 Step Three

A. If the grievance shall have been submitted but not resolved in Step Two, any of the participating
Step 2 entities may, within twenty-one (21) calendar days after the initial Step Two meeting,
submit the grievance in writing (copies to other participants) to the Arbitrators under this
procedure. The Labor Arbitration Rules of the American Arbitration Association shall govern the
conduct of the arbitration hearing, at which all Step Two participants shall be parties. The
decision of the Arbitrator shall be final and binding on the involved Contractor, Local Union and
employees, and the fees, expenses and all advanced deposits required by the AAA of such
arbitration shali be borne equally by the involved Contractor and Local Union.

B. Failure of the grieving party to adhere to the time limits set forth in this Section shall render the
grievance null and void. These time limits may be extended only by written consent of the County
involved Contractor and involved Local Union at the particular step where the extension is agreed
upon. The Arbitrator shall have authority to make decisions only on the issue presented to him
and shall not have the authority to change, add to, delete, or modify any provision of this
Agreement.

1.32 LIMITATIONS AS TO RETROACTIVITY

No arbitration decision or award may provide retroactivity of any kind exceeding sixty (60) calendar days
prior to the date of service of the written grievance on the County and the involved Contractor or Local

Union.

1.33 PARTICIPATION BY COUNTY OF ROCKLAND CONSTRUCTION
REPRESENTATIVE

The County Construction Representative shall be notified by the involved Contractor of all actions at
Steps Two and Three and at its election, may participate in full all proceedings at these Steps, including
Step Three arbitration.

9.0 JURISDICTIONAL DISPUTES
1.34 NO DISRUPTIONS

There shall be no strikes, sympathy strikes, work stoppages, slowdowns, picketing or other disruptive
activity of any kind arising out of any jurisdictional dispute. Pending the resolution of the dispute, the work
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shall continue uninterrupted and as assigned by the Contractor. No jurisdictional dispute shall excuse a

violation of Section 6.0.

1.35

ASSIGNMENT

All project construction work assignments shall be made pursuant to law.

1.36
A

1.37

PROCEDURE FOR SETTLEMENT OF DISPUTES

Any Union having a jurisdictional dispute with respect to Project work assigned to another Union
shall submit the dispute in writing to the Construction Representative, Plan for the Settiement of
Jurisdictional Disputes in the Construction Industry (“The Plan”) within seventy-two (72) hours
and send a copy of the letter to the other Union invoived, the Contractor involved, County and the
Council. Upon receipt of a dispute letter from any union, the Construction Representative will
invoke the procedures set forth in the plan to resolve the jurisdictional dispute. The jurisdictional
dispute letter shall contain the information described in Section 3.0 of the Plan.

Within five (5) calendar days of receipt of the dispute letter, there shall be a meeting of the
Contractor invoived, the County, the Local Unions involved, and designees of the Council
involved for the purpose of resolving the jurisdictional dispute.

If the dispute remains unresolved after this meeting, the parties shall proceed to final and binding
arbitration in accordance with the principles and procedures set forth in the rules of the “Plan for
the Settlement of Jurisdictional Disputes in the Construction Industry.”

The Arbitrator appointed under this Section shall render a short-form decision within five (5) days
of the hearing based upon the evidence submitted at the hearing, with a written decision to follow
within thirty (30) days of the close of the hearing.

This Jurisdictional Dispute Resolution Procedure will only apply to work performed by Local
Unions at the Project.

Any Local Union involved in a jurisdictional dispute on this Project shall continue working in
accordance with Section 9.2 above and without disruption of any kind.

AWARD

Any jurisdictional award pursuant to Section 9.3 shall be final and binding on the disputing Local Unions
and the involved Contractor on this Project only and may be enforced by the Supreme Court of New York,
County of Rockland in any court of Rockland County. Such award or resolution shall not establish a
precedent on any other construction work not covered by this Agreement. In all disputes under this
Section, the County of Rockland and the involved Contractors shall be considered parties in interest.

1.38

LIMITATIONS
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The Arbitrator appointed under this Section shall have no authority to assign work to a double crew, that
is, to more employees than the minimum required by the Contractor to perform the work involved; nor to
assign the work to employees who are not qualified to perform work involved; nor to assign work being
performed by non-union employees to union employees. This does not prohibit the establishment, with
the agreement of the involved Contractor, of composite crews where more than one (1) employee is
needed for the job. The aforesaid determinations shall decide only to whom the disputed work belongs.

1.39 NO INTERFERENCE WITH WORK

There shall be no interference or interruption of any kind with the work of the Project while any
jurisdictional dispute is being resolved. The work shall proceed as assigned by the Contractor until finally
resolved under the applicable procedure of this Section.

The award shall be confirmed in writing to the involved parties. There shall be no strike, work stoppage,
or interruption in protest of any such award.

10.0 WAGES AND BENEFITS
140 CLASSIFICATION AND BASE HOURLY RATE

All employees covered by this Agreement shall be classified in accordance with the work performed and
paid the base hourly wage rates for those classifications as specified in the attached Schedule A, New
York State Wage Rates included in the contract specifications, as amended during this Agreement.
Recognizing, however, that special conditions may exist or occur on the Project, the parties, by mutual
agreement may establish rates and/or hours for one or more classifications which may differ from
Schedule A. Parties to such agreements shall be the County, the Contractor, and the Local Unions.

141 EMPLOYEE BENEFIT FUNDS

A.  The Contractors agree to pay contributions on behalf of all employees covered by this Agreement
to the established employee benefit funds in the amount designated in the appropriate Schedule
A; provided, however, that the Contractor and the Union agree that only such bona fide employee
benefits as are explicitly required under Section 220 of the New York State Labor Law shall be
included in this requirement and paid by the Contractor on this Project. Bona fide jointly trusted
fringe benefit plans established or negotiated through collective bargaining during the life of this
Agreement may be added if similarly protected under Section 220. Contractors shall not be
required to contribute to non-Section 220 benefits, trusts, or plans.

B. The Contractor agrees to be bound by the written terms of the legally established Trust
Agreements specifying the detailed basis on which payments are to be paid into and benefits paid
out of, such Trust Funds but only with regard to work done on this Project and only for those
employees to whom this Agreement requires such benefit payments.
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In the event that the Contractor becomes delinquent on the foregoing obligations and upon
notification of at least fifteen (15) days from the date of a default from any affiliated Local Union
that a signatory employer has become delinquent in the payment of Fund contributions due in
connection with the work on this Project, the Contractor authorizes the County to immediately
stop payment on all monies due or which may become due to the delinquent Contractor up to the
amount alleged to be owed from this Project and to pay all such funds directly to the complaining
Local Union to be applied against the amounts owed by the defaulting Contractor in order to
ensure the full and timely remittance of all union dues, |AF, PAC and fringe benefit funds,
including but not limited to Health and Welfare, Pension, Annuity, Legal Service, Education and
Training, S.U.B., Apprenticeship (hereafter “Funds” or “Fund”) due the affiliated Local Unions as
provided for in all applicable collective bargaining agreements between the Local Unions and
signatory employers which have contracted to perform work on the subject construction Project.
Before such payment is made, the County shall first advise the defaulting Contractor in writing of
the complaint made by the Local Union and the amounts claimed and shall allow the defaulting
Contractor a period of ten (10) days from the date of notification to produce a written letter signed
by the Business Manager of the complaining Local Union that the amount in default has been
paid in full and the Contractor is current in the remittance of Funds or a bona-fide explanation
acceptable to the complaining Local Union of why in the Contractor’s opinion the amounts are not
due as alleged. In the event of such a bona-fide dispute, the County shall use its best effort to act
as an initial arbiter and take action it then deems appropriate.

No monies, however, shall be paid to the delinquent employer who may request arbitration of the
dispute in accordance with Section 8.0 herein. In the event such request in writing is not
delivered to the County of Rockland, Construction Representative, within ten (10) days from the
date of notification to the defaulting Contractor, the County shall immediately pay over to the
Fund Administrator of the complaining Local Union all monies due the defaulting Contractor to the
extent necessary to satisfy the amounts payable to the Contractor by the County for the Project.
None of the foregoing is to be construed as having created a debt on the part of the County to the
Local Union. Both the Contractor and the complaining Local Union agree that there shall be no
strike, work stoppage or disruption pending resolution of the dispute.

Notwithstanding any other provisions of this Agreement, including any provisions to arbitrate
disputes, the members of a Local Union can elect to refuse to perform services for a delinquent
employer any time after a Benefit Fund delinquency exceeds forty-five (45) days, on five (5)
calendar day’s written notice the President of the Council and the County. The provisions of
Section 10.2 shall remain in full force and effect with respect to all other Local Union members
working on the Project. If a Contractor fails to contribute to a Local Union’s Benefit Funds
because of the Contractor's inability to collect payment from the County for work performed on
the Project, the County agrees that the Contractor shall not be removed from the job for non-
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11.0
1.42

1.43

performance which results from a Local Union’'s members refusing to perform services as set
forth in this Section.

HOURS OF WORK, PREMIUM PAYMENTS, SHIFTS AND HOLIDAYS
WORK WEEK AND WORKDAY

The standard work week shall consist of forty (40) hours of work at straight time rates of the
following schedule:

1. Five (5) Day Work Week: Monday through Friday — five (5) days, eight (8) hours plus half
(“2) hour unpaid lunch period each day.

2. Four-tens: notwithstanding any other provision of the Agreement, when working a four-
day work week, the work shall consist of 4 days, Monday through Thursday, ten hours
per day plus 1/2-hour unpaid lunch period at the straight time rate. The starting time for
four-tens shall be 6:00 am. 6:30 a.m. 7:00 a.m. A three-day minimal notice shall be
required for four-tens to the respective involved unions.

3. On a 5-day work week, Saturday may be used as a make-up day at straight time to fulfill
the 40-hour work week due to inclement weather. On a 4-day work week, Friday maybe
used as a make-up day at straight time to fulfill the 40-hour work week. Make-up days
shall be scheduled for a minimum of 8 hours, except in the case of inclement weather in
which Section 11.5 shall apply. Make-up days shall not be mandatory, and no discipline
shall be taken against employees electing not to work the make-up day. This shall also
apply when more than one shift or multiple shifts are worked.

The Day shift shall commence between the hours of 7:00 am and 8:00 am and shall end between
the hours of 3:30 pm and 4:30 pm. Starting and quitting times shall occur at the staging areas as
may be designated by the Contractor.

Contractors shall provide not less than five (5) days prior notice to the Local Union involved as to
the work week and work hours schedules to be worked or such lesser notice as may be mutually

agreed upon.

The changing of the regular starting time from a 5-day and 4-day work week shall be a 4-week
minimum.

OVERTIME

Overtime pay for hours outside of the standard work week and work day, described in paragraph 11.1.A
above, shall be paid at time and one half the hourly rate and benefits will be paid on straight time. All work
on Sundays shall be paid at two time the hourly rate and benefits will be paid at straight time. There will
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be no restriction upon the Contractor scheduling of overtime or the non-discriminatory designation of
employees who shall be worked.

1.44
A

1.45

SHIFTS

Flexible Schedules:

Scheduling of shift work shall remain flexible in order to meet Project schedules and existing
Project conditions including the minimization of interference with traffic. It is not necessary to
work a day shift in order to schedule a second shift. Shifts must be worked a minimum of five (5)
consecutive workdays, must have prior approval of the Construction Project Manager and must
be scheduled with not less than five (5) work day’s notice to the Local Union.

Second/Shift:

The second shift (starting between 3:30 pm and 4:30 pm) shall consist of eight (8) hours work for
and equal number of hours pay at the straight time rate plus 10% in lieu of overtime and exclusive
of a % hour unpaid lunch period.

Flexible Starting Times:
Shift starting times shall be adjusted by the Contractor as necessary to fulfill Project requirements
subject to the notice requirements of paragraph A. ”

HOLIDAYS

Schedule:
There shall be 8 recognized holidays on the Project:

New Year's Day Veterans Day
Memorial Day Thanksgiving Day
Fourth of July Day after Thanksgiving
Labor Day Christmas Day

All said holidays shall be observed on the dates designated by New York State Law. In the
absence of such designation, they shall be observed on the calendar date except those holidays
which occur on Saturday shall be observed on the Previous Friday, those holidays which occur
on Sunday shall be observed on the following Monday.

Payment:
Regular holiday pay, if any, and/or premium pay for work performed on such a recognized holiday
shall be in accordance with the Holidays set forth in Section 11.4.A.
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1.46

1.47

1.48

Exclusivity:
No holidays other than those listed in Section 11.4.A above shall be recognized nor observed.

REPORTING PAY

Employees who report to the work location pursuant to the regular schedule and who are not
provided with work or whose work is terminated early be a Contractor, for whatever reason, shall
receive minimum, reporting pay in accordance with the applicable Schedule A.

When an employee, who has completed their scheduled shift and left the Project site, is "called
out" to perform special work of a casual, incidental, or irregular nature, the employee shall receive
pay for actual hours worked with a minimum guarantee, as may be required by the applicable
Schedule A, at the employee's straight time rate.

When an employee leaves the job or work location of their own volition or is discharged for cause
or is not working as a result of the Contractor's invocation of Section 11.7 below, they shall be
paid only for the actual time worked.

Except as specifically set forth in this Section, there shail be no premiums, bonuses, high time or
other special payment of any kind.

There shall be no pay for time not actually worked except as specifically set forth in this Section
and except where an applicable Schedule A requires a full weeks' pay.

PAYMENT OF WAGES

Payday:

Payment shall be made by check, drawn on a New York State bank with branches located within
commuting distance of the job site. Paychecks shall be issued by the Contractor at the job site by
10 am on Thursdays. In the event that the following Friday is a bank holiday, paychecks shall be
issued on Wednesday of that week. Not more than three (3) days wages shall be held back in
any pay period. Paycheck stubs shall contain the name and business address of the Contractor,
together with an itemization of deductions from gross wages.

Termination:
Employees who are laid off or discharged for cause shall be paid in full for that which is due them
at the time of termination. The Contractor shall also provide the employee with a written

statement setting forth the date of lay off or discharge.

EMERGENCY WORK SUSPENSION

Contractor may, if considered necessary for the protection of life and/or safety of employees or
others, suspend all or a portion of Project work. In such instances, employees shall be paid for
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actual time worked; provided, however, that when a Contractor requests that employees remain
at the job site available for work, be paid for "stand by" time at their hourly rate of pay.

1.49 INJURY - DISABILITY

An employee who, after commencing work, suffers a work-related injury or disability while performing
work duties; shall receive no less than 8 hours wages for that day. Further, the employee shall be rehired
at such time as able to return to duties provided there is still work available on the Project for which the
employee is qualified and able to perform.

150 TIME KEEPING

A Contractor may utilize brassing or other systems to check employees in and out. Each employee must
check in and out. The Contractor shall provide adequate facilities for checking in and out in an

expeditious manner.

151 MEAL PERIOD

A Contractor shall schedule an unpaid period of not more than 1/2-hour between 12:00 noon and 1:00
P.M.. A Contractor may, for efficiency of operation, establish a schedule, which coordinates the meal
periods of two or more crafts. If an employee is required to work through the meal period, the employee
shall be compensated in a manner established in the applicable Schedule A.

152 BREAK PERIODS

There shall be no organized coffee breaks or other non-working time established during working hours.
Due to the potential odors, coffee will be permitted away from the employee's work location (In a break
area, outside or in employees vehicle, not to be longer than 15 minutes in total).

12.0 APPRENTICES
1.53 RATIOS

Recognizing the need to maintain continuing supportive programs designed to develop adequate
numbers of competent workers in the construction industry and to provide craft entry opportunities for
minorities, women and economically disadvantaged non-minority males, Contractors will employ
apprentices in their respective crafts to perform such work as is within their capabilities and which is
customarily performed by the craft in which they are indentured. Contractors may utilize apprentices and
such other appropriate classifications as are contained in the applicable Schedule A in a ratio not to
exceed 25% of the work force by craft (without regard to whether a lesser ratio is set forth in Schedule A),
unless the applicable Schedules A provide for a higher percentage. Apprentices and such other
classifications as are appropriate shall be employed in a manner consistent with the provisions of the
appropriate Schedule A.

1.54 DEPARTMENT OF LABOR
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To assist the Contractors in attaining a maximum effort on this Project, the Unions agree to work in close
cooperation with, and accept monitoring by, the New York State Department of Labor to ensure that
minorities and women are afforded every opportunity to participate in apprenticeship programs which
result in the placement of apprentices on this Project. To further ensure that this Contractor effort is
attained, up to 50% of the apprentices placed on this Project shall be first year, minority, women or
economically disadvantaged apprentices as shall be 60% of the apprentice equivalents, placed on the
Project, who do not necessarily meet all the age or entrance requirements for the apprentice program or
have necessarily passed the entrance examination. The Local Unions will cooperate with the Contractor
requests for minority, women, or economically disadvantaged referrals to meet this Contractor effort.

13.0 SAFETY PROTECTION OF PERSON AND PROPERTY

155 SAFETY REQUIREMENTS

Each Contractor shall ensure that applicable OSHA requirements are at all times maintained on the
Project and the employees and Unions agree to cooperate fully with these efforts. Contractors shall
ensure that employees perform their work at all times in a safe manner and protect themselves and the
property of the Contractor and County from injury or harm. Failure of the employee to do so shall be
grounds for discipline, including discharge.

156 CONTRACTOR RULES

Employees covered by this Agreement shall always be bound by the reasonable safety, security, and

visitor rules as established by the Contractors and County for this Project. Such rules shall be published
and posted in conspicuous places throughout the Project.

1.57 INSPECTIONS

The Contractors and County, Construction Representative retain the right to inspect incoming shipments
of equipment, apparatus, machinery, and construction materials of every kind.

14.0 NO DISCRIMINATION
158 COOPERATIVE EFFORTS

The Contractors and Unions agree that they shall not discriminate against any employee or applicant for
employment because of race, color, religion, sex, national origin, or age in any manner prohibited by law
or regulation. It is recognized that special procedures may be established by Contractors and Local
Unions and the New York State Department of Labor for the training and employment of persons who
have not previously qualified to be employed on construction projects of the type covered by this
Agreement. The parties to this Agreement shall assist in such programs and to agree to use their best
efforts to ensure that the goals for female and minority employment are met on this Project.

1.59 LANGUAGE OF AGREEMENT
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The use of the masculine or feminine gender in this Agreement shall be construed as including both

genders.

15.0 GENERAL TERMS
160 PROJECT RULES

The County, Construction Representative and the Contractors shall establish such reasonable Project
rules as are appropriate for the good order of the Project. These rules shall be explained at the pre-job
conference and posted at the Project site and may be amended thereafter as necessary. Failure of an
employee to observe these rules and regulations shall be grounds for discipline, including discharge. The
fact that no order was posted prohibiting a certain type of misconduct shall not be a defense to an
employee disciplined or discharged for such misconduct when the action taken is for cause.

161 TOOLS OF THE TRADE

The welding/cutting torch and chain fall are tools of the trade having jurisdiction over the work performed.
Employees using these tools shall perform any of the work of the trade. There shall be no restrictions on
the emergency use of any tools or equipment by any qualified employee or on the use of any tools or
equipment for the performance of work within the employee's jurisdictions.

1.62 SUPERVISION

Employees shall work under the supervision of the craft foreperson or general foreperson.

1.63 TRAVEL ALLOWANCES

There shall be no payments for travel expenses, travel time, subsistence allowance or other such
reimbursements or special pay except as expressly set forth in this Agreement.

1.64 FULL WORKDAY

Employees shall be at their staging area at the starting time established by the Contractor and shall be
returned to their staging area by quitting time after performing their assigned functions under the
supervision of the Contractor. The signatories reaffirm their policy of a fair day's work for a fair day's

wage.

1.65 COOPERATION

The County, Construction Representative and the Unions shall cooperate in seeking any New York State
Department of Labor approvals that may be required for implementation of any terms of this Agreement.

16.0 SAVINGS AND SEPARABILITY
1.66 THIS AGREEMENT
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in the event that the application of any provision of this Agreement is enjoined, on either an interlocutory
or permanent basis, or otherwise found in violation of law, the provision involved shall be rendered,
temporarily or permanently, null and void but the remainder of the Agreement shall remain in full force
and effect. In such event, the Agreement shall remain in effect for contracts already bid and awarded or in
construction where the Contractor voluntarily accepts the Agreement. The parties to this Agreement shall
enter into negotiations for a substitute provision in conformity with the law the intent of the parties for
contracts to be let in the future.

1.67 THE BID SPECIFICATIONS

In the event that the County bid specifications, or other action, requiring that a successful bidder become
signatory to this Agreement is enjoined, on either an interlocutory or permanent basis, or otherwise found
in violation of law such requirement shall be rendered, temporarily or permanently, null and void but the
Agreement shall remain in full force and effect to the extent allowed by law. In such event, the
Agreement shall remain in effect for contracts already bid and awarded or in construction where the
Contractor voluntarily accepts the Agreement. The parties shall enter into negotiations as to
modifications to the Agreement to reflect the court action taken and the intent of the parties for contracts
to be let in the future.

1.68  NON-LIABILITY

In the event of an occurrence referenced in Section 16.1 or 16.2, neither the County, Construction
Representative, or any or any Contractor, or any signatory Union shall be liable, directly, or indirectly, for
any action taken, or not taken, to comply with any court order, injunction or determination. Project bid
specifications shall be issued in conformance with court orders then in effect and no retroactive payments
or other action shall be required if the original court determination is ultimately reversed.

1.69 NON-WAIVER

Nothing in this Section shall be construed as waiving the prohibitions of Section 6.0 as to signatory
Contractors and signatory Unions.

17.0 FUTURE CHANGES IN COLLECTIVE BARGAINING AGREEMENTS
1.70 CHANGES TO AGREEMENTS

A.  The Collective Bargaining Agreement incorporated herein shall continue in full force and effect
until the Contractor and/or Unions to the Collective Bargaining Agreements notify the County in
writing of the mutually agreed upon changes in provisions of such agreements which are
applicabie to the Project, and their effective dates.

B. It is agreed that any provisions negotiated into the Collective Bargaining Agreements
incorporated by reference herein shall not apply to work on this Project if such provisions are less
favorable to this Project than those uniformly required of contractors for construction work
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normally covered by those agreements; nor shall any provision be recognized or applied on this
Project if it may be construed to apply exclusively, or predominantly, to work covered by this

Agreement.

C.  Any disagreement between signatories to this Agreement over the incorporation into provisions
agreed upon in the renegotiation of a Collective Bargaining Agreements incorporated by
reference herein shall be resolved in accordance with the procedure set forth in Section 8.0 of

this Agreement.
171 LABOR DISPUTES DURING LOCAL CONTRACT NEGOTIATIONS

The Unions agree that there shall be no strikes, work stoppages, sympathy actions, picketing, slowdowns
or other disruptive activity or other violations of Section 6.0 affecting the Project by any Local Union
involved in the renegotiation of Local Collective Bargaining Agreements nor shall there be any lock-out on
this Project affecting a Local Union during the course of such renegotiations.
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10.

1.

12.

13.

14.

15.

16.

17.

APPENDIX A
Listing of Local Collective Bargaining Agreements

Bricklayers and Aliied Crafts, Local #1, New York.

Agreement between International Brotherhood of Electrical Workers, Local Union #363 and
Hudson Valley Chapter National Electrical Contractors Association.

Agreement between Fabricators and Erectors Association, Inc., and Local Union 417 of the
International Association of Bridge, Structural, Ornamental and Reinforcing lronworkers.

Heavy, Highway and Utility Agreement between the Contractors Association of Rockland County,
Inc. and the Eastern New York Laborers' International District Council and its Affiliate Laborers'

Local 754.

Building Agreement between the Construction Contractors Association of the Hudson Valley, Inc.
and the Eastern New York Laborers' International District Council and its Affiliate Laborers' Local
754.

Agreement by and between International Union of Operating Engineers affiliated with AFL-CIO,
Local Union No. 825, 825-A, 825-B, 825-C, 825-D, 825-R, 825-RH.

Agreement between Mechanical Contractors Association of Rockland County and Vicinity, New
York and Local Union No. 373, United Association of Journeymen and Apprentices of the
Plumbing and Pipe Fitting Industry of the United States and Canada.

Agreement between Sheet Metal Workers International Association, Local 38 and SMCNA
Southeastern New York & The Associated Sheet Metal and Roofing Contractors of Connecticut,
Inc.

Agreement between the Boiler Makers Association of Greater New York and Boilermakers Local
Lodge No. 5 of the International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths,
Forgers and Helpers, AFL-CIO.

Agreement between Industrial Insulation Contractors of Southern New York and The International
Association of Heat and Frost Insulators and Asbestos Workers Local #91.

Teamsters Local #445, New York.

Agreement between Independent Resilient Floor Coverers and The District Council of New York
City and Vicinity of the United Brotherhood of Carpenters and Joiners of America, AFL-CIO.

Operative Plasterers' and Cement Masons Local 530.
United Cement Masons Local 780.

Metallic Lathers Local 46

Painters Local 155

Millwrights Local 740

28



18.

19.

20.

21.

22.

APPENDIX A (Continued)

Tri-State Marble BAC Local 7 and Local 7 Tile, Marble & Terrazzo
Road Sprinkler Fitters Local 669

District Council 9 Local 1281 Glaziers

Dockbuilders Local 1556

North Atlantic States Regional Council of Carpenters Local 279
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APPENDIX B
Letter of Assent

Pursuant to the Introduction and Sections 1.0 and 2.0 of the Project Labor Agreement (PLA) negotiated
by the County of Rockland and Rockland County Sewer District No.1 for and on behalf of all contractors
and subcontractors (at any tier) to be engaged in the construction of the Project as defined in the
Introduction and Section 2.0 of the PLA, the undersigned authorized representative of the Contractor
hereby agrees to comply with and be bound by all of the terms and conditions of the PLA and any
amendments or addenda thereto. By signing this Letter of Assent (LOA), the undersigned acknowledges
the PLA as the singular binding Agreement for the defined Project. The PLA, including the applicable
Schedule A and this LOA shall only apply to the Project defined in the PLA and Appendix A and to no

other project(s).

The LOA shall remain in effect for the duration of all work performed under the PLA, by the undersigned
Employer, at the defined Project site of construction, after which this LOA and any collective bargaining
relationship established therein for this Project, will terminate, without notice, and shall have no further

force or effect.

FOR THE CONTRACTOR

Name of Employer:

License or Registration Number:

Are you signatory to a local or national Building Trades labor agreement: q NO or q YES

Specify the details of your company's union affiliation(s):

Contractor Address:

Telephone: Fax:

Authorized Representative (Print):

Title: Cell Phone:

Authorized Representative (Signature):

Date: Witness:

Company Seal: Notary:
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SIGNATURES

IN Wle_\i}_ESS WHEREOF the parties have caused the Agreement 1o be executed and effective as the
& .
\ day of__Fewvuany 2027

s

Ed Day County Executive

FOR THE ROCKLAND COUNTY BUILDING TRADES COUNCIL:

S

John Mara/i;’President of the Rockland Gounty Building & Construction Trades Council

North Atlantic States Regional Gouncil of Carpenters Local 279 S—

By: M /‘5; s
IcSnwoskers Logal 412 2
By: / 2 !/ M

CagerersTocal 754

Sricklavers & Allied ?ﬂ(em Locsdh 7 | _
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RESOLUTION NO. 511 OF 2023
RATIFYING THE DETERMINATION TO USE A PROJECT LABOR AGREEMENT FOR
CAPITAL PROJECT NO. 6315 FOR THE SCREENING IMPROVEMENTS PROJECT
[ROCKLAND COUNTY SEWER DISTRICT NO. 1]

WIEDER/JOBSON: UNAN.

WHEREAS, By Resolution No. 303 of 1996, the Legislature of Rockland County
established a policy to explore and consider using project labor agreements, in all construction
projects in excess of $250,000.00, and department heads shall report to the Legislature of the
County of Rockland with their recommendations, on a project basis, as to the feasibility of using a
project labor agreement (“PLA") for each specific project; and

WHEREAS, By Resolution No. 371 of 2023, the Legislature of Rockland County rescinded
Resolution No. 303 of 1996 and established the policy of the County of Rockland with regard to
PLA's for construction projects in excess of $4,000,000 be codified in the Laws of Rockland County;
and

WHEREAS, Such recommendatlon is subject to ratification by the Legislature of Rockland
County; and

WHEREAS, The Screening Improvements Project under Capital Project No. 6315
("Project”) will be for the replacement of screens, conveyors, gates, heating, ventilating, and
lighting, equipment relocation, building improvements and building additions at the Wastewater
Treatment Plant in Orangeburg for the Rockland County Sewer District No. 1 (“District"); and

WHEREAS, The Dlstrlct s existing influent screenlngs have exceeded their expected useful
life and need to be replaced and

WHEREAS, The current Project cost estimate is $9,238,000; and

WHEREAS, The District hired Arace & Company Consulting, LLC ("Arace”) to conduct a
PLA Feasibility Study for the Project; and

WHEREAS,_ Arace submitted its findings to the District in a report dated September 14,
2023, entitled “Project Labor Agreement Feasibility Study, Screening Improvements Project’
("Report”); and



WHEREAS, The Report indicates that use of a PLA for the Project will result in
approximately $76,989 in potential savings for labor costs if a PLA is approved for the Project; and

WHEREAS, Arace recommends that a PLA be incorporated into the Project, based upon
a review of many factors that will result in an estimated cost savings; and

WHEREAS, The Report was approved by the Sewer Board'’s Resolutibn No. 57 of 2023
and a copy of which is incorporated herein by reference and made a part of the record for the
determination of a PLA; and

WHEREAS, The Planning & Public Works and Budget & Finance Committees of the
Legislature have met, considered and unanimously approved this resolution; now therefore be it

RESOLVED, That the Legislature of Rockland County ratifies the recommendation of the
County Executive, the Executive Director, and approves the use of a PLA, based upon the Report
prepared by Arace incorporated herein by reference and made a part of the record for the
determination to use a PLA for the Project; and be it further

RESOLVED, That the County has undertaken an adequate consideration of the relevant
factors and the record supports the conclusion that its decision to utilize a PLA will advance the
purposes of New York's competitive bidding laws. : '
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STATE OF NEW YORK )
) ss.
COUNTY OF ROCKLAND )

I, the undersigned, Clerk to the Legislature of the County of Rockland
DO HEREBY CERTIFY that the attached is an original resolution of such Legislature,
~ duly adopted on the 14™ day of November 2023 by a majority of the members elected to
the Legislature while such Legislature was in regular session with a duly constituted

quorum of members present and voting.
I FURTHER CERTIFY that at the time said resolution was adopted said Leg1slature

was comprised of seventeen members.
IN WITNESS WHEREOF, I have hereunto set my hand and affixed the corporate
seal of said Legislature this 15" day of November 2023. ’

Date sent to the County Executive: ’
Noverber 15, 2023 \— 0. %J —
Lpurence)O. Toole, Clerk }
/ Ri County Legislatuge

/7

Edwin . Day, County Execytive ' . Date
County of Rockland
RESOLUTION NO. 511 OF 2023
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Kathy Hochul, Governor Roberta Reardon, Commissioner

Rockland County Sewer District Schedule Year 2024

Alison Platt, Associate Date Requested 09/26/2023
498 Seventh Avenue PRC# 2023011530
11th Floor

New York NY 10018

Location Rockland County Sewer District
Project ID# RFB-RC-SWR-2023-
Project Type Rehabilitation and upgrade of the headworks facility of the Orangeburg Wastewater Treatment Plant.

PREVAILING WAGE SCHEDULE FOR ARTICLE 8 PUBLIC WORK PROJECT

Attached is the current schedule(s) of the prevailing wage rates and prevailing hourly
supplements for the project referenced above. A unique Prevailing Wage Case Number
(PRC#) has been assigned to the schedule(s) for your project.

The schedule is effective from July 2024 through June 2025. All updates, corrections, posted
on the 1st business day of each month, and future copies of the annual determination are
available on the Department's website www.labor.ny.gov. Updated PDF copies of your
schedule can be accessed by entering your assigned PRC# at the proper location on the
website.

It is the responsibility of the contracting agency or its agent to annex and make part, the
attached schedule, to the specifications for this project, when it is advertised for bids and /or
to forward said schedules to the successful bidder(s), immediately upon receipt, in order to
insure the proper payment of wages.

Please refer to the "General Provisions of Laws Covering Workers on Public Work
Contracts" provided with this schedule, for the specific details relating to other
responsibilities of the Department of Jurisdiction.

Upon completion or cancellation of this project, enter the required information and mail OR
fax this form to the office shown at the bottom of this notice, OR fill out the electronic
version via the NYSDOL website.

NOTICE OF COMPLETION / CANCELLATION OF PROJECT

Date Completed: Date Cancelled:

Name & Title of Representative:

Phone: (518) 457-5589 Fax: (518) 485-1870
W. Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12226

www.labor.ny.gov. PW 200 Ask.PWAsk@labor.ny.gov






General Provisions of Laws Covering Workers on Article 8 Public Work Contracts
Introduction

The Labor Law requires public work contractors and subcontractors to pay laborers, workers, or mechanics employed in
the performance of a public work contract not less than the prevailing rate of wage and supplements (fringe benefits) in the
locality where the work is performed.

Responsibilities of the Department of Jurisdiction

A Department of Jurisdiction (Contracting Agency) includes a state department, agency, board or commission: a county,
city, town or village; a school district, board of education or board of cooperative educational services; a sewer, water, fire,
improvement and other district corporation; a public benefit corporation; and a public authority awarding a public work
contract.

The Department of Jurisdiction (Contracting Agency) awarding a public work contract MUST obtain a Prevailing Rate
Schedule listing the hourly rates of wages and supplements due the workers to be employed on a public work project.

This schedule may be obtained by completing and forwarding a "Request for wage and Supplement Information" form (PW
39) to the Bureau of Public Work. The Prevaliling Rate Schedule MUST be included in the specifications for the contract to
be awarded and is deemed part of the public work contract.

Upon the awarding of the contract, the law requires that the Department of Jurisdiction (Contracting Agency) furnish the
following information to the Bureau: the name and address of the contractor, the date the contract was let and the
approximate dollar value of the contract. To facilitate compliance with this provision of the Labor Law, a copy of the
Department's "Notice of Contract Award" form (PW 16) is provided with the original Prevailing Rate Schedule.

The Department of Jurisdiction (Contracting Agency) is required to notify the Bureau of the completion or cancellation of
any public work project. The Department's PW 200 form is provided for that purpose.

Both the PW 16 and PW 200 forms are available for completion online.
Hours

No laborer, worker, or mechanic in the employ of a contractor or subcontractor engaged in the performance of any public
work project shall be permitted to work more than eight hours in any day or more than five days in any week, except in
cases of extraordinary emergency. The contractor and the Department of Jurisdiction (Contracting Agency) may apply to
the Bureau of Public Work for a dispensation permitting workers to work additional hours or days per week on a particular
public work project.

Wages and Supplements

The wages and supplements to be paid and/or provided to laborers, workers, and mechanics employed on a public work
project shall be not less than those listed in the current Prevailing Rate Schedule for the locality where the work is
performed. If a prime contractor on a public work project has not been provided with a Prevailing Rate Schedule, the
contractor must notify the Department of Jurisdiction (Contracting Agency) who in turn must request an original Prevailing
Rate Schedule form the Bureau of Public Work. Requests may be submitted by: mail to NYSDOL, Bureau of Public Work,
State Office Bldg. Campus, Bldg. 12, Rm. 130, Albany, NY 12226; Fax to Bureau of Public Work (518) 485-1870; or
electronically at the NYSDOL website www.labor.ny.gov.

Upon receiving the original schedule, the Department of Jurisdiction (Contracting Agency) is REQUIRED to provide
complete copies to all prime contractors who in turn MUST, by law, provide copies of all applicable county schedules to
each subcontractor and obtain from each subcontractor, an affidavit certifying such schedules were received. If the original
schedule expired, the contractor may obtain a copy of the new annual determination from the NYSDOL website
www.labor.ny.gov.

The Commissioner of Labor makes an annual determination of the prevailing rates. This determination is in effect from
July 1st through June 30th of the following year. The annual determination is available on the NYSDOL website
www.labor.ny.gov.

Payrolls and Payroll Records

Every contractor and subcontractor MUST keep original payrolls or transcripts subscribed and affirmed as true under
penalty of perjury. As per Article 6 of the Labor law, contractors and subcontractors are required to establish, maintain,
and preserve for not less than six (6) years, contemperaneous, true, and accurate payroll records. At a minimum, payrolls
must show the following information for each person employed on a public work project: Name, Address, Last 4 Digits of
Social Security Number, Classification(s) in which the worker was employed, Hourly wage rate(s) paid, Supplements paid
or provided, and Daily and weekly number of hours worked in each classification.



The filing of payrolls to the Department of Jurisdiction is a condition of payment.Every contractor and subcontractor shall
submit to the Department of Jurisdiction (Contracting Agency), within thirty (30) days after issuance of its first payroll and
every thirty (30) days thereafter, a transcript of the original payrolls, subscribed and affirmed as true under penalty of
perjury. The Department of Jurisdiction (Contracting Agency) shall collect, review for facial validity, and maintain such
payrolls.

In addition, the Commissioner of Labor may require contractors to furnish, with ten (10) days of a request, payroll records
sworn to as their validity and accuracy for public work and private work. Payroll records include, but are not limited to time
cards, work description sheets, proof that supplements were provided, cancelled payroll checks and payrolls. Failure to
provide the requested information within the allotted ten (10) days will result in the withholding of up to 25% of the
contract, not to exceed $100,000.00. If the contractor or subcontractor does not maintain a place of business in New York
State and the amount of the contract exceeds $25,000.00, payroll records and certifications must be kept on the project
worksite.

The prime contractor is responsible for any underpayments of prevailing wages or supplements by any subcontractor.

All contractors or their subcontractors shall provide to their subcontractors a copy of the Prevailing Rate Schedule
specified in the public work contract as well as any subsequently issued schedules. A failure to provide these schedules
by a contractor or subcontractor is a violation of Article 8, Section 220-a of the Labor Law.

All subcontractors engaged by a public work project contractor or its subcontractor, upon receipt of the original schedule
and any subsequently issued schedules, shall provide to such contractor a verified statement attesting that the
subcontractor has received the Prevailing Rate Schedule and will pay or provide the applicable rates of wages and
supplements specified therein. (See NYS Labor Laws, Article 8 . Section 220-a).

Determination of Prevailing Wage and Supplement Rate Updates Applicable to All Counties

The wages and supplements contained in the annual determination become effective July 1st whether or not the new
determination has been received by a given contractor. Care should be taken to review the rates for obvious errors. Any
corrections should be brought to the Department's attention immediately. It is the responsibility of the public work
contractor to use the proper rates. If there is a question on the proper classification to be used, please call the district
office located nearest the project. Any errors in the annual determination will be corrected and posted to the NYSDOL
website on the first business day of each month. Contractors are responsible for paying these updated rates as well,
retroactive to July 1st.

When you review the schedule for a particular occupation, your attention should be directed to the dates above the
column of rates. These are the dates for which a given set of rates is effective. To the extent possible, the Department
posts rates in its possession that cover periods of time beyond the July 1st to June 30th time frame covered by a
particular annual determination. Rates that extend beyond that instant time period are informational ONLY and may be
updated in future annual determinations that actually cover the then appropriate July 1st to June 30th time period.

Withholding of Payments

When a complaint is filed with the Commissioner of Labor alleging the failure of a contractor or subcontractor to pay or
provide the prevailing wages or supplements, or when the Commissioner of Labor believes that unpaid wages or
supplements may be due, payments on the public work contract shall be withheld from the prime contractor in a sufficient
amount to satisfy the alleged unpaid wages and supplements, including interest and civil penalty, pending a final
determination.

When the Bureau of Public Work finds that a contractor or subcontractor on a public work project failed to pay or provide
the requisite prevailing wages or supplements, the Bureau is authorized by Sections 220-b and 235.2 of the Labor Law to
so notify the financial officer of the Department of Jurisdiction (Contracting Agency) that awarded the public work contract.
Such officer MUST then withhold or cause to be withheld from any payment due the prime contractor on account of such
contract the amount indicated by the Bureau as sufficient to satisfy the unpaid wages and supplements, including interest
and any civil penalty that may be assessed by the Commissioner of Labor. The withholding continues until there is a final
determination of the underpayment by the Commissioner of Labor or by the court in the event a legal proceeding is
instituted for review of the determination of the Commissioner of Labor.

The Department of Jurisdiction (Contracting Agency) shall comply with this order of the Commissioner of Labor or of the
court with respect to the release of the funds so withheld.

Summary of Notice Posting Requirements

The current Prevailing Rate Schedule must be posted in a prominent and accessible place on the site of the public work
project. The prevailing wage schedule must be encased in, or constructed of, materials capable of withstanding adverse
weather conditions and be titled "PREVAILING RATE OF WAGES" in letters no smaller than two (2) inches by two (2)
inches.

The "Public Work Project" notice must be posted at the beginning of the performance of every public work contract, on
each job site.



Every employer providing workers. compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers. Compensation Board in a conspicuous place on the jobsite.

Every employer subject to the NYS Human Rights Law must conspicuously post at its offices, places of employment, or
employment training centers, notices furnished by the State Division of Human Rights.

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the NYS Department of Labor.

Apprentices

Employees cannot be paid apprentice rates unless they are individually registered in a program registered with the NYS
Commissioner of Labor. The allowable ratio of apprentices to journeyworkers in any craft classification can be no greater
than the statewide building trade ratios promulgated by the Department of Labor and included with the Prevailing Rate
Schedule. An employee listed on a payroll as an apprentice who is not registered as above or is performing work outside
the classification of work for which the apprentice is indentured, must be paid the prevailing journeyworker's wage rate for
the classification of work the employee is actually performing.

NYSDOL Labor Law, Article 8, Section 220-3, require that only apprentices individually registered with the NYS
Department of Labor may be paid apprenticeship rates on a public work project. No other Federal or State Agency of
office registers apprentices in New York State.

Persons wishing to verify the apprentice registration of any person must do so in writing by mail, to the NYSDOL Office of
Employability Development / Apprenticeship Training, State Office Bldg. Campus, Bldg. 12, Albany, NY 12226 or by Fax
to NYSDOL Apprenticeship Training (518) 457-7154. All requests for verification must include the name and social
security number of the person for whom the information is requested.

The only conclusive proof of individual apprentice registration is written verification from the NYSDOL Apprenticeship
Training Albany Central office. Neither Federal nor State Apprenticeship Training offices outside of Albany can provide
conclusive registration information.

It should be noted that the existence of a registered apprenticeship program is not conclusive proof that any person is
registered in that program. Furthermore, the existence or possession of wallet cards, identification cards, or copies of
state forms is not conclusive proof of the registration of any person as an apprentice.

Interest and Penalties
In the event that an underpayment of wages and/or supplements is found:
- Interest shall be assessed at the rate then in effect as prescribed by the Superintendent of Banks pursuant to
section 14-a of the Banking Law, per annum from the date of underpayment to the date restitution is made.
- A Civil Penalty may also be assessed, not to exceed 25% of the total of wages, supplements, and interest due.
Debarment

Any contractor or subcontractor and/or its successor shall be ineligible to submit a bid on or be awarded any public work
contract or subcontract with any state, municipal corporation or public body for a period of five (5) years when:

- Two (2) willful determinations have been rendered against that contractor or subcontractor and/or its successor
within any consecutive six (6) year period.

- There is any willful determination that involves the falsification of payroll records or the kickback of wages or
supplements.

Criminal Sanctions

Willful violations of the Prevailing Wage Law (Article 8 of the Labor Law) may be a felony punishable by fine or
imprisonment of up to 15 years, or both.

Discrimination

No employee or applicant for employment may be discriminated against on account of age, race, creed, color, national
origin, sex, disability or marital status.

No contractor, subcontractor nor any person acting on its behalf, shall by reason of race, creed, color, disability, sex or
national origin discriminate against any citizen of the State of New York who is qualified and available to perform the work
to which the employment relates (NYS Labor Law, Article 8, Section 220-e(a)).

No contractor, subcontractor, nor any person acting on its behalf, shall in any manner, discriminate against or intimidate
any employee on account of race, creed, color, disability, sex, or national origin (NYS Labor Law, Article 8, Section 220-

e(n)).



The Human Rights Law also prohibits discrimination in employment because of age, marital status, or religion.

There may be deducted from the amount payable to the contractor under the contract a penalty of $50.00 for each
calendar day during which such person was discriminated against or intimidated in violation of the provision of the contract
(NYS Labor Law, Article 8, Section 220-e(c) ).

The contract may be cancelled or terminated by the State or municipality. All monies due or to become due thereunder
may be forfeited for a second or any subsequent violation of the terms or conditions of the anti-discrimination sections of
the contract (NYS Labor Law, Article 8, Section 220-e(d) ).

Every employer subject to the New York State Human Rights Law must conspicuously post at its offices, places of
employment, or employment training centers notices furnished by the State Division of Human Rights.

Workers' Compensation

In accordance with Section 142 of the State Finance Law, the contractor shall maintain coverage during the life of the
contract for the benefit of such employees as required by the provisions of the New York State Workers' Compensation
Law.

A contractor who is awarded a public work contract must provide proof of workers' compensation coverage prior to being
allowed to begin work.

The insurance policy must be issued by a company authorized to provide workers' compensation coverage in New York
State. Proof of coverage must be on form C-105.2 (Certificate of Workers' Compensation Insurance) and must name this
agency as a certificate holder.

If New York State coverage is added to an existing out-of-state policy, it can only be added to a policy from a company
authorized to write workers' compensation coverage in this state. The coverage must be listed under item 3A of the
information page.

The contractor must maintain proof that subcontractors doing work covered under this contract secured and maintained a
workers' compensation policy for all employees working in New York State.

Every employer providing worker's compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers' Compensation Board in a conspicuous place on the jobsite.

Unemployment Insurance

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the New York State Department of Labor.



Kathy Hochul, Governor Roberta Reardon, Commissioner

Rockland County Sewer District Schedule Year 2024

Alison Platt, Associate Date Requested 09/26/2023

498 Seventh Avenue PRC# 2023011530

11th Floor

New York NY 10018

Location Rockland County Sewer District

Project ID# RFB-RC-SWR-2023-

Project Type Rehabilitation and upgrade of the headworks facility of the Orangeburg Wastewater Treatment Plant.

Notice of Contract Award

New York State Labor Law, Article 8, Section 220.3a requires that certain information
regarding the awarding of public work contracts, be furnished to the Commissioner of Labor.
One "Notice of Contract Award" (PW 16, which may be photocopied), MUST be completed
for EACH prime contractor on the above referenced project.

Upon notifying the successful bidder(s) of this contract, enter the required information and
mail OR fax this form to the office shown at the bottom of this notice, OR fill out the
electronic version via the NYSDOL website.

Contractor Information
All information must be supplied

Federal Employer Identification Number:

Name:
Address:
City: State: Zip:
Amount of Contract: $ Contract Type:

[ 1 (01) General Construction
Approximate Starting Date: i [ [ ] (02)Heating/Ventilation

[ 1 (03) Electrical
Approximate Completion Date: / / [] (04)Plumbing

[]

(05) Other

Phone: (518) 457-5589 Fax: (518) 485-1870
W. Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12226

www.labor.ny.gov. PW 16 Ask.PWAsk@labor.ny.gov






Social Security Numbers on Certified Payrolls:

The Department of Labor is cognizant of the concerns of the potential for misuse or inadvertent
disclosure of social security numbers. Identity theft is a growing problem and we are
sympathetic to contractors' concern regarding inclusion of this information on payrolls if another
identifier will suffice.

For these reasons, the substitution of the use of the last four digits of the social security number
on certified payrolls submitted to contracting agencies on public work projects is now acceptable
to the Department of Labor. This change does not affect the Department's ability to request and
receive the entire social security number from employers during its public work/ prevailing wage
investigations.

Construction Industry Fair Play Act: Required Posting for Labor Law Article 25-B § 861-d

Construction industry employers must post the "Construction Industry Fair Play Act" notice in a
prominent and accessible place on the job site. Failure to post the notice can result in penalties
of up to $1,500 for a first offense and up to $5,000 for a second offense. The posting is included
as part of this wage schedule. Additional copies may be obtained from the NYS DOL website,
https://dol.ny.gov/public-work-and-prevailing-wage

If you have any questions concerning the Fair Play Act, please call the State Labor Department
toll-free at 1-866-435-1499 or email us at: dol.misclassified@labor.ny.gov .

Worker Notification: (Labor Law 8220, paragraph a of subdivision 3-a)
Effective June 23, 2020

This provision is an addition to the existing wage rate law, Labor Law §220, paragraph a of
subdivision 3-a. It requires contractors and subcontractors to provide written notice to all
laborers, workers or mechanics of the prevailing wage and supplement rate for their particular
job classification on each pay stub*. It also requires contractors and subcontractors to post a
notice at the beginning of the performance of every public work contract on each job site that
includes the telephone number and address for the Department of Labor and a statement
informing laborers, workers or mechanics of their right to contact the Department of Labor if
he/she is not receiving the proper prevailing rate of wages and/or supplements for his/her job
classification. The required notification will be provided with each wage schedule, may be
downloaded from our website www.labor.ny.gov or be made available upon request by
contacting the Bureau of Public Work at 518-457-5589. *In the event the required information
will not fit on the pay stub, an accompanying sheet or attachment of the information will suffice.

(12.20)



To all State Departments, Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

Budget Policy & Reporting Manual

B-610

Public Work Enforcement Fund

effective date December 7, 2005

1. Purpose and Scope:

This Item describes the Public Work Enforcement Fund (the Fund, PWEF) and its
relevance to State agencies and public benefit corporations engaged in construction or
reconstruction contracts, maintenance and repair, and announces the recently-enacted
increase to the percentage of the dollar value of such contracts that must be deposited into
the Fund. Thisitem also describes the roles of the following entities with respect to the
Fund:

- New York State Department of Labor (DOL),
- The Office of the State of Comptroller (OSC), and
- State agencies and public benefit corporations.

2. Background and Statutory References:

DOL uses the Fund to enforce the State's Labor Law as it relates to contracts for
construction or reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law. State agencies and public benefit corporations participating
in such contracts are required to make payments to the Fund.

Chapter 511 of the Laws of 1995 (as amended by Chapter 513 of the Laws of 1997,
Chapter 655 of the Laws of 1999, Chapter 376 of the Laws of 2003 and Chapter 407 of the
Laws of 2005) established the Fund.

3. Procedures and Agency Responsibilities:

The Fund is supported by transfers and deposits based on the value of contracts for
construction and reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law, into which all State agencies and public benefit corporations
enter.

Chapter 407 of the Laws of 2005 increased the amount required to be provided to this fund
to .10 of one-percent of the total cost of each such contract, to be calculated at the time
agencies or public benefit corporations enter into a new contract or if a contract is amended.
The provisions of this bill became effective August 2, 2005.



To all State Departments, Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

OSC will report to DOL on all construction-related ("D") contracts approved during the
month, including contract amendments, and then DOL will bill agencies the appropriate
assessment monthly. An agency may then make a determination if any of the billed
contracts are exempt and so note on the bill submitted back to DOL. For any instance
where an agency is unsure if acontract is or is not exempt, they can call the Bureau of
Public Work at the number noted below for a determination. Payment by check or journal
voucher is due to DOL within thirty days from the date of the billing. DOL will verify the
amounts and forward them to OSC for processing.

For those contracts which are not approved or administered by the Comptroller, monthly
reports and payments for deposit into the Public Work Enforcement Fund must be provided
to the Administrative Finance Bureau at the DOL within 30 days of the end of each month
or on a payment schedule mutually agreed upon with DOL.

Reports should contain the following information:

- Name and billing address of State agency or public
benefit corporation;

- State agency or public benefit corporation contact and
phone number;

- Name and address of contractor receiving the award;

- Contract number and effective dates;

- Contract amount and PWEF assessment charge (if
contract amount has been amended, reflect increase or
decrease to original contract and the adjustment in the
PWEF charge); and

- Brief description of the work to be performed under each
contract.

Checks and Journal Vouchers, payable to the "New Y ork State Department of Labor"
should be sent to:

Department of Labor
Administrative Finance Bureau-PWEF Unit
Building 12, Room 464
State Office Campus
Albany, NY 12226

Any questions regarding billing should be directed to NY SDOL 's Administrative Finance
Bureau-PWEF Unit at (518) 457-3624 and any questions regarding Public Work Contracts
should be directed to the Bureau of Public Work at (518) 457-5589.






Department
of Labor

NEW YORK
STATE OF
OPPORTUNITY.

Required Notice under Article 25-B of the Labor Law

Attention All Employees, Contractors and Subcontractors:
You are Covered by the Construction Industry Fair Play Act

The law says that you are an employee unless:
e You are free from direction and control in performing your job, and
e You perform work that is not part of the usual work done by the business that hired you, and
e You have an independently established business.

Your employer cannot consider you to be an independent contractor unless all three of these facts
apply to your work.

It is against the law for an employer to misclassify employees as independent
contractors or pay employees off the books.

Employee Rights: If you are an employee, you are entitled to state and federal worker protections.
These include:

e Unemployment Insurance benefits, if you are unemployed through no fault of your own, able to
work, and otherwise qualified,
Workers’ compensation benefits for on-the-job injuries,
Payment for wages earned, minimum wage, and overtime (under certain conditions),
Prevailing wages on public work projects,
The provisions of the National Labor Relations Act, and
A safe work environment.

It is a violation of this law for employers to retaliate against anyone who asserts their rights under
the law. Retaliation subjects an employer to civil penalties, a private lawsuit or both.

Independent Contractors: If you are an independent contractor, you must pay all taxes and
Unemployment Insurance contributions required by New York State and Federal Law.

Penalties for paying workers off the books or improperly treating employees as independent
contractors:

e Civil Penalty First offense: Up to $2,500 per employee
Subsequent offense(s): Up to $5,000 per employee

e Criminal Penalty First offense: Misdemeanor - up to 30 days in jail, up to a $25,000 fine
and debarment from performing public work for up to one year.

Subsequent offense(s): Misdemeanor - up to 60 days in jail or up to a
$50,000 fine and debarment from performing public work for up to 5
years.

If you have questions about your employment status or believe that your employer may have
violated your rights and you want to file a complaint, call the Department of Labor at

(866) 435-1499 or send an email to dol.misclassified@labor.ny.gov. All complaints of fraud and
violations are taken seriously. You can remain anonymous.

Employer Name:
IA 999 (09/16)






WE ARE YOUR DOL New York State Department of Labor

Department Bureau of Public Work
of Labor

Attention Employees

mssa PUBLIC WORK
PROJECT

If you are employed on this project as a worker, laborer,
or mechanic you are entitled to receive the prevailing
wage and supplements rate for the classification at
which you are working.

Your pay stub and wage notice received upon hire must
clearly state your wage rate and supplement rate.

Chapter 629 of These wages are set by law and must be posted at the
the Labor Laws  work site. They can also be found at:

of 2007: https://dol.ny.gov/bureau-public-work

If you feel that you have not received proper wages or benefits,
please call our nearest office.*

Albany (518) 457-2744 Patchogue (631) 687-4882
Binghamton (607) 721-8005 Rochester (585) 258-4505
Buffalo (716) 847-7159 Syracuse (315) 428-4056
Garden City (516) 228-3915 Utica (315) 793-2314
New York City  (212) 932-2419 White Plains  (914) 997-9507
Newburgh (845) 568-5287

* For New York City government agency construction projects, please
contact the Office of the NYC Comptroller at (212) 669-4443, or
www.comptroller.nyc.gov — click on Bureau of Labor Law.

Contractor Name:

Project Location:

PW 101 (08/23)






Requirements for OSHA 10 Compliance

Article 8 §220-h requires that when the advertised specifications, for every contract for public work, is $250,000.00 or more the
contract must contain a provision requiring that every worker employed in the performance of a public work contract shall be
certified as having completed an OSHA 10 safety training course. The clear intent of this provision is to require that all
employees of public work contractors, required to be paid prevailing rates, receive such training “prior to the performing any
work on the project.”

The Bureau will enforce the statute as follows:

All contractors and sub contractors must attach a copy of proof of completion of the OSHA 10 course to the first certified payroll
submitted to the contracting agency and on each succeeding payroll where any new or additional employee is first listed.

Proof of completion may include but is not limited to:

. Copies of bona fide course completion card (Note: Completion cards do not have an expiration date.)

e  Training roster, attendance record of other documentation from the certified trainer pending the issuance of the card.
. Other valid proof

**A certification by the employer attesting that all employees have completed such a course is not sufficient proof that the course
has been completed.

Any questions regarding this statute may be directed to the New York State Department of Labor, Bureau of Public Work at 518-
457-5589.

WICKS

Public work projects are subject to the Wicks Law requiring separate specifications and bidding for the plumbing, heating and
electrical work, when the total project's threshold is $3 million in Bronx, Kings, New York, Queens and, Richmond counties; $1.5
million in Nassau, Suffolk and Westchester counties; and $500,000 in all other counties.

For projects below the monetary threshold, bidders must submit a sealed list naming each subcontractor for the plumbing, HVAC
and electrical and the amount to be paid to each. The list may not be changed unless the public owner finds a legitimate
construction need, including a change in specifications or costs or the use of a Project Labor Agreement (PLA), and must be open to
public inspection.

Allows the state and local agencies and authorities to waive the Wicks Law and use a PLA if it will provide the best work at the
lowest possible price. If a PLA is used, all contractors shall participate in apprentice training programs in the trades of work it
employs that have been approved by the Department of Labor (DOL) for not less than three years. They shall also have at least one
graduate in the last three years and use affirmative efforts to retain minority apprentices. PLA's would be exempt from Wicks, but
deemed to be public work subject to prevailing wage enforcement.

The Commissioner of Labor shall have the power to enforce separate specification requirement s on projects, and may issue stop-
bid orders against public owners for non-compliance.

Other new monetary thresholds, and similar sealed bidding for non-Wicks projects, would apply to certain public authorities including
municipal housing authorities, NYC Construction Fund, Yonkers Educational Construction Fund, NYC Municipal Water Finance
Authority, Buffalo Municipal Water Finance Authority, Westchester County Health Care Association, Nassau County Health Care
Corp., Clifton-Fine Health Care Corp., Erie County Medical Center Corp., NYC Solid Waste Management Facilities, and the
Dormitory Authority.

Contractors must pay subcontractors within a 7 days period.

(07.19)
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Introduction to the Prevailing Rate Schedule

Information About Prevailing Rate Schedule

This information is provided to assist you in the interpretation of particular requirements for each classification of worker contained in the
attached Schedule of Prevailing Rates.

Classification

It is the duty of the Commissioner of Labor to make the proper classification of workers taking into account whether the work is heavy and
highway, building, sewer and water, tunnel work, or residential, and to make a determination of wages and supplements to be paid or
provided. It is the responsibility of the public work contractor to use the proper rate. If there is a question on the proper classification to be
used, please call the district office located nearest the project. District office locations and phone numbers are listed below.

tF)’revailintg ?)Nage Schedules are issued separately for "General Construction Projects" and "Residential Construction Projects" on a county-
y-county basis.

General Construction Rates apply to projects such as: Buildings, Heavy & Highway, and Tunnel and Water & Sewer rates.

Residential Construction Rates generally apply to construction, reconstruction, repair, alteration, or demolition of one family, two family, row
housing, or rental type units intended for residential use.

Some rates listed in the Residential Construction Rate Schedule have a very limited applicability listed along with the rate. Rates for
occupations or locations not shown on the residential schedule must be obtained from the General Construction Rate Schedule. Please
contact the local Bureau of Public Work office before using Residential Rate Schedules, to ensure that the project meets the required criteria.

Payrolls and Payroll Records

Contractors and subcontractors are required to establish, maintain, and preserve for not less that six (6) years, contemporaneous, true, and
accurate payroll records.

Every contractor and subcontractor shall submit to the Department of Jurisdiction (Contracting A%ency), within thirty (30) days after issuance
of its first payroll and every thirty (30) days thereafter, a transcript of the original payrolls, subscribed and affirmed as true under penalty of

perjury.
Paid Holidays

Paid Holidays are days for which an eligible employee receives a regular day's pay, but is not required to perform work. If an employee
worl}ks onda day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.

Overtime

At a minimum, all work performed on a public work project in excess of eight hours in any one day or more than five days in any workweek is
overtime. However, the specific overtime requirements for each trade or occupation on a public work project may differ. Specitic overtime
requirements for each trade or occupation are contained in the prevailing rate schedules.

Overtime holiday pay is the premium pay that is required for work performed on specified holidays. It is only required where the employee
actually performs work on such holidays.

The ap_lplicable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for these covered holidays can be found in the
OVERTIME PAY section listings for each classification.

Supplemental Benefits

Particular attention should be given to the suEpIementaI benefit requirements. Although in most cases the payment or provision of
supplements is straight time for all hours worked, some classifications require the payment or provision of supplements, or a portion of the
supplements, to be paid or provided at a premium rate for premium hours worked. Supplements may also be required to be paid or provided
on paid holidays, regardless of whether the day is worked. The Overtime Codes and Notes listed on the particular wage classification will
indicate these conditions as required.

Effective Dates

When you review the schedule for aParticuIar occupation, your attention should be directed to the dates above the column of rates. These
are the dates for which a given set of rates is effective. The rate listed is valid until the next effective rate change or until the new annual
determination which takes effect on July 1 of each year. All contractors and subcontractors are required to ﬁay the current prevailing rates
of wages and supplements. If you have any questions please contact the Bureau of Public Work or visit the New York State Department of
Labor website (www.labor.ny.gov) for current wage rate information.

Apprentice Training Ratios
The following are the allowable ratios of registered Apprentices to Journey-workers.

For example, the ratio 1:1,1:3 indicates the allowable initial ratio is one Apprentice to one Journeyworker. The Journeyworker must be in
place on the project before an Apprentice is allowed. Then three additional Journeyworkers are needed before a second Apprentice is
all%wed. The last ratio repeats indefinitely. Therefore, three more Journeyworkers must be present before a third Apprentice can be hired,
and so on.

Please call Apprentice Training Central Office at (518) 457-6820 if you have any questions.
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Title (Trade) Ratio

Boilermaker (Construction) 1:1,1:4
Boilermaker (Shop) 1:1,1:3
Carpenter (Bldg.,H&H, Pile Driver/Dockbuilder) 1:1,1:4
Carpenter (Residential) 1:1,1:3
Electrical (Outside) Lineman 1:1,1:2
Electrician (Inside) 1:1,1:3
Elevator/Escalator Construction & Modernizer 1:1,1:2
Glazier 1:1,1:3
Insulation & Asbestos Worker 1:1,1:3
Iron Worker 1:1,1:4
Laborer 1:1,1:3
Mason 1:1,1:4
Millwright 1:1,1:4
Op Engineer 1:1,1:5
Painter 1:1,1:3
Plumber & Steamfitter 1:1,1:3
Roofer 1:1,1:2
Sheet Metal Worker 1:1,1:3
Sprinkler Fitter 1:1,1:2

If you have any questions concerning the attached schedule or would like additional information, please contact the nearest BUREAU of
PUBLIC WORK District Office or write to:

New York State Department of Labor
Bureau of Public Work
State Office Campus, Bldg. 12

Albany, NY 12226

District Office Locations:

Bureau of Public Work - Albany
Bureau of Public Work - Binghamton
Bureau of Public Work - Buffalo
Bureau of Public Work - Garden City
Bureau of Public Work - Newburgh
Bureau of Public Work - New York City
Bureau of Public Work - Patchogue
Bureau of Public Work - Rochester
Bureau of Public Work - Syracuse
Bureau of Public Work - Utica
Bureau of Public Work - White Plains

Bureau of Public Work - Central Office

Telephone #

518-457-2744
607-721-8005
716-847-7159
516-228-3915
845-568-5287
212-932-2419
631-687-4882
585-258-4505
315-428-4056
315-793-2314
914-997-9507

518-457-5589
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FAX #

518-485-0240
607-721-8004
716-847-7650
516-794-3518
845-568-5332
212-775-3579
631-687-4902
585-258-4708
315-428-4671
315-793-2514
914-997-9523

518-485-1870
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Rockland County General Construction

Boilermaker 07/01/2024

JOB DESCRIPTION Boilermaker DISTRICT 4

ENTIRE COUNTIES
Bronx, Dutchess, Kings, Nassau, New York, Orange, Putnam, Queens, Richmond, Rockland, Suffolk, Sullivan, Ulster, Westchester

WAGES

Per Hour: 07/01/2024 01/01/2025
Boilermaker $67.38 $ 68.88
Repairs & Renovations 67.38 68.88

Repairs & Renovation: Includes Repairing, Renovating replacement of parts to an existing unit(s).
SUPPLEMENTAL BENEFITS

Per Hour:
Boilermaker 33.5% of hourly 33.5% of Hourly
Repair & Renovations Wage Paid Wage Paid

+$26.85 +$26.85
NOTE: "Hourly Wage Paid" shall include any and all premium(s) pay.

Repairs & Renovation Includes replacement of parts and repairs & renovation of existing unit.
OVERTIME PAY
See (*B, O, **U) on OVERTIME PAGE
Note:* Includes 9th & 10th hours, double for 11th or more.
** Labor Day ONLY, if worked.

Repairs & Renovation see (B,E,Q) on OT Page

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 11, 12, 15, 25, 26, 29) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wage per hour:
(1/2) Year Terms at the following percentage of Boilermaker's Wage

1st 2nd 3rd 4th 5th 6th 7th
65% 70% 75% 80% 85% 90% 95%

Supplemental Benefits Per Hour:

33.5% of Hourly 33.5% of Hourly

Wage Paid Plus Wage Paid Plus

Amount Below Amount Below
1st Term $20.36 $20.36
2nd Term 21.28 21.28
3rd Term 22.22 22.22
4th Term 23.12 23.12
5th Term 24.07 24.07
6th Term 25.00 25.00
7th Term 25.93 25.93
NOTE: "Hourly Wage Paid" shall include any and all premium(s)

4-5

Carpenter 07/01/2024

JOB DESCRIPTION Carpenter DISTRICT 8

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Putnam, Queens, Richmond, Rockland, Suffolk, Westchester

WAGES
Per hour: 07/01/2024
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Piledriver $ 60.59

+10.00*
Dockbuilder $60.59

+10.00*

*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $45.79

OVERTIME PAY
See (B, E2, O) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE.

Paid: for 1st & 2nd yr.

Apprentices See (5,6,11,13,25)

Overtime: See (5,6,11,13,25) on HOLIDAY PAGE.

REGISTERED APPRENTICES
Wages per hour

(1)year terms:
1st 2nd 3rd 4th
$26.98 $32.58 $40.96 $49.35
+ 5.50* + 5.50* + 5.50* + 5.50*

*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.

Supplemental benefits per hour:

All Terms: $32.34

8-1556 Db
Carpenter 07/01/2024
JOB DESCRIPTION Carpenter DISTRICT 8

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Rockland, Suffolk, Westchester

WAGES
Per hour: 07/01/2024
Carpet/Resilient
Floor Coverer $ 55.05
+ 8.25*

*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.

INCLUDES HANDLING & INSTALLATION OF ARTIFICIAL TURF AND SIMILAR TURF INDOORS/OUTDOORS.

SUPPLEMENTAL BENEFITS
Per hour:
$39.45

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (18, 19) on HOLIDAY PAGE.

Paid for 1st & 2nd yr.

Apprentices See (5,6,11,13,16,18,19,25)

Overtime: See (5,6,11,13,16,18,19,25) on HOLIDAY PAGE.

REGISTERED APPRENTICES
Wage per hour - (1) year terms:
1st 2nd 3rd 4th
$25.20 $28.20 $32.45 $40.33
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+1.85* +2.35" +2.85* +3.85*

*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.

Supplemental benefits per hour:

1st 2nd 3rd 4th
$15.22 $ 16.22 $19.32 $20.32
8-2287
Carpenter 07/01/2024
JOB DESCRIPTION Carpenter DISTRICT 8
ENTIRE COUNTIES
Bronx, Dutchess, Kings, Nassau, New York, Orange, Putnam, Queens, Richmond, Rockland, Suffolk, Westchester
WAGES
Per Hour: 07/01/2024
Marine Construction:
Marine Diver $75.46
+10.00*
Marine Tender $ 55.00
+10.00*
*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime
SUPPLEMENTAL BENEFITS
Per Hour:
Journeyworker $ 45.65
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (18, 19) on HOLIDAY PAGE
Overtime: See (5, 6, 11, 13, 16, 18, 19, 25) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages per hour:
One (1) year terms.
1st year $26.98
+5.50"
2nd year 32.58
+5.50"
3rd year 40.96
+5.50"
4th year 49.35
+5.50"
*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.
Supplemental Benefits
Per Hour:
All terms $32.20
8-1456MC
Carpenter 07/01/2024
JOB DESCRIPTION Carpenter DISTRICT 8

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Putnam, Queens, Richmond, Rockland, Suffolk, Westchester

WAGES
Per hour: 07/01/2024
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Building
Millwright $59.35

+13.12*

*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.

SUPPLEMENTAL BENEFITS
Per hour:

Millwright $ 45.41

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (18, 19) on HOLIDAY PAGE

Paid: See (18,19) on HOLIDAY PAGE.

Overtime See (5,6,8,11,13,18,19,25) on HOLIDAY PAGE.

REGISTERED APPRENTICES
Wages per hour:
One (1) year terms:

1st. 2nd. 3rd. 4th.
$32.16 $ 37.61 $43.06 $53.96
+7.08* + 8.25* +942* +11.76*

*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.

Supplemental benefits per hour:
One (1) year terms:
1st. 2nd. 3rd. 4th.

$30.56 $33.09 $ 36.27 $ 40.69
8-740.1

Carpenter 07/01/2024

JOB DESCRIPTION Carpenter DISTRICT 8

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Rockland, Westchester

PARTIAL COUNTIES

Orange: South of but including the following, Waterloo Mills, Slate Hill, New Hampton, Goshen, Blooming Grove, Mountainville, east to the
Hudson River.

Putnam: South of but including the following, Cold Spring, TompkinsCorner, Mahopac, Croton Falls, east to Connecticut border.

Suffolk: West of Port Jefferson and Patchogue Road to Route 112 to the Atlantic Ocean.

WAGES

Per hour: 07/01/2024

Core Drilling:

Driller $46.25
+3.25*

Driller Helper $ 36.28
+3.25*

Note: Hazardous Waste Pay Differential:
For Level C, an additional 15% above wage rate per hour
For Level B, an additional 15% above wage rate per hour
For Level A, an additional 15% above wage rate per hour
Note: When required to work on water: an additional $ 3.00 per hour.

*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.
SUPPLEMENTAL BENEFITS

Per hour:

Driller and Helper $30.24
OVERTIME PAY
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See (B, G, P) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

8-1536-CoreDriller

Carpenter - Building / Heavy&Highway

07/01/2024

JOB DESCRIPTION Carpenter - Building / Heavy&Highway

ENTIRE COUNTIES

Putnam, Rockland, Westchester

WAGES

WAGES:(per hour)

Applies to CAPRENTER BUILDING/HEAVY & HIGHWAY/TUNNEL:

07/01/2024 07/01/2025

Additional

Base Wage $42.76 $ 1.25**
+$6.62*

*For all hours paid straight or premium.
**To be allocated at a later date.

SHIFT WORK

DISTRICT 11

07/01/2026
Additional
$ 1.25**

SHIFT DIFFERENTIAL: When it is mandated by a Government Agency irregular or off shift can be worked. The Carpenter shall receive an

additional fifteen percent (15%) of wage plus applicable benefits.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $31.60

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY

BUILDING:

Paid: See (1) on HOLIDAY PAGE.
Overtime: See (5, 6, 16, 25 ) on HOLIDAY PAGE.

- Holidays that fall on Sunday will be observed Monday.

HEAVY&HIGHWAY/TUNNEL:

Paid: See ( 5, 6, 25 ) on HOLIDAY PAGE
Overtime: See (5, 6 ) on HOLIDAY PAGE

- Holidays that fall on Sunday will be observed Monday

- Must be employed during the five (5) work days immediately preceding a holiday or during the five (5) work days following the paid holiday

to receive holiday pay

- If Employee is entitled to a paid holiday, the Employee is paid the Holiday wage and supplemental benefits whether they work or not. If
Employee works the Holiday, the Employee will receive holiday pay (including supplemental benefits), plus the applicable premium wage for
working the Holiday. If Employee works in excess of 8 hours on Holiday, then benefits will be paid for any hours in excess of 8 hours.

REGISTERED APPRENTICES
1 year terms at the following wage rates:

1st 2nd 3rd 4th
$21.38 $ 25.66 $29.93 $34.21
+3.84* +3.84* +3.84* +3.84*

*For all hours paid straight or premium
SUPPLEMENTAL BENEFITS per hour:

All terms $16.25

11-279.1B/HH

Electrician

07/01/2024

JOB DESCRIPTION Electrician

ENTIRE COUNTIES
Orange, Putnam, Rockland

PARTIAL COUNTIES
Page 24
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Dutchess: Towns of Fishkill, East Fishkill, and Beacon.
WAGES
Per hour:
07/01/2024
Electrician Wireman/Technician $50.50
+ 9.50*

*For all hours paid straight or premium, not to be included in 3% calculation for supplemental benefits.

NOTE ADDITIONAL AMOUNTS PAID FOR THE FOLLOWING WORK LISTED BELOW (subject to overtime premiums):

- On jobs where employees are required to work from boatswain chairs, swinging scaffolds, etc., forty (40) feet or more above the ground, or
under compressed air, using Scottair packs, or gas masks, they shall receive an additional $2.00 per hour above the regular straight time
rate.

- Journeyman Wireman working in Shafts, Tunnels or on Barges: $5.00 above the Journeyman Wireman rate of pay

- Journeyman Wireman when performing welding or cable splicing: $3.00 above the Journeyman Wireman rate of pay

- Journeyman Wireman required to have a NYS Asbestos Certificate: $3.00 above the Journeyman Wireman rate of pay

- Journeyman Wireman required to have a CDL: $3.00 above the Journeyman Wireman rate of pay.

SHIFT WORK
SHIFT DIFFERENTIAL: On Public Work in New York State when shift work is mandated either in the job specifications or by the contracting
agency, the following rates apply when shift is worked:

Between 4:30pm & 12:30am $ 59.30

+ 9.50*
Between 12:30am & 8:30am $66.35

+ 9.50*
SUPPLEMENTAL BENEFITS
Per hour: 07/01/2024
Journeyman $ 29.68 plus

3% of straight
or premium wage

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 13, 15, 16, 25) on HOLIDAY PAGE

When the holiday falls on a Saturday it is observed the Friday before. When the holiday falls on a Sunday it is observed on the Monday
after.

REGISTERED APPRENTICES
WAGES:
(1)year terms at the following rates

07/01/2024 1st 2nd 3rd 4th 5th 6th
1st Shift $ 16.01 $ 19.40 $24.25 $29.10 $33.95 $36.38
+1.00* +1.00* +1.50" +2.00* +2.50* +2.50*
2nd Shift 18.78 22.76 28.45 34.13 39.82 42.67
+1.00* +1.00* +1.50" +2.00* +2.50* +2.50*
3rd Shift 21.04 25.49 31.86 38.24 44.61 47.80
+1.00* +1.00* +1.50" +2.00* +2.50* +2.50*
09/01/2024 1st 2nd 3rd 4th 5th 6th
1st Shift $ 16.01 $ 19.40 $24.25 $29.10 $33.95 $36.38
+1.00* +1.00* +1.00* +2.00* +2.50* +2.50*
2nd Shift 18.78 22.76 28.45 34.13 39.82 42.67
+1.00* +1.00* +1.00* +2.00* +2.50* +2.50*
3rd Shift 21.04 25.49 31.86 38.24 44.61 47.80
+1.00* +1.00* +1.00* +2.00* +2.50* +2.50*
04/01/2025 1st 2nd 3rd 4th 5th 6th
1st Shift $16.34 $19.80 $24.75 $29.70 $ 34.65 $37.13
+1.00* +1.00* +1.00* +2.00* +2.50* +2.50*
2nd Shift 19.17 23.23 29.03 34.84 40.64 43.55
+1.00* +1.00* +1.00* +2.00* +2.50* +2.50*
3rd Shift 21.47 26.02 32.52 39.03 45.53 48.79
+1.00* +1.00* +1.00* +2.00* +2.50* +2.50*

*For all hours paid straight or premium, not to be included in 3% calculation for supplemental benefits.
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SUPPLEMENTAL BENEFITS per hour:

07/01/2024
1st term $ 16.28 plus 3% of straight or premium wage
2nd term $ 16.28 plus 3% of straight or premium wage
3rd term $ 18.28 plus 3% of straight or premium wage
4th term $ 18.78 plus 3% of straight or premium wage
5th term $ 20.28 plus 3% of straight or premium wage
6th term $ 20.28 plus 3% of straight or premium wage
09/01/2024
1st term $ 16.28 plus 3% of straight or premium wage
2nd term $ 17.78 plus 3% of straight or premium wage
3rd term $ 18.78 plus 3% of straight or premium wage
4th term $ 19.78 plus 3% of straight or premium wage
5th term $ 21.28 plus 3% of straight or premium wage
6th term $ 21.28 plus 3% of straight or premium wage
11-363/1
Elevator Constructor 07/01/2024

JOB DESCRIPTION Elevator Constructor DISTRICT 4

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk

PARTIAL COUNTIES
Rockland: Entire County except for the Township of Stony Point

Westchester: Entire County except for the Townships of Bedford, Lewisboro, Cortland, Mt. Kisco, North Salem, Pound Ridge, Somers and

Yorktown.
WAGES
Per hour:

07/01/2024 03/17/2025
Elevator Constructor $80.35 $ 83.37
Modernization &
Service/Repair 63.16 65.54
SUPPLEMENTAL BENEFITS
Per Hour:
Elevator Constructor $ 46.367 $ 47.654
Modernization & 45.217 46.470

Service/Repairs

OVERTIME PAY
Constructor See ( D, M, T ) on OVERTIME PAGE.

Modern/Service See ( B, F, S ) on OVERTIME PAGE.

HOLIDAY
Paid: See (5, 6, 8, 11, 15, 16, 25) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 11, 15, 16, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
WAGES PER HOUR:

6 MONTH TERMS:

1st Term* 2nd & 3rd Term* 4th & 5th Term 6th & 7th Term
50% 50% 55% 65%

* Note: 1st, 2nd, 3rd Terms are based on Average wage of Constructor, Modernization & Service.
Terms 4 thru 9 Based on Journeyman's wage of classification Working in.

SUPPLEMENTAL BENEFITS:

07/01/2024 03/17/2025
Elevator Constructor
1st Term $0.00 $0.00
2nd & 3rd Term 36.15 36.90
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4th & 5th Term 37.19 37.99
6th & 7th Term 38.80 39.70
8th & 9th Term 40.41 41.40

Modernization &
Service/Repair

1st Term $0.00 $0.00
2nd & 3rd Term 36.15 36.90
4th & 5th Term 37.19 37.99
6th & 7th Term 38.80 39.70
8th & 9th Term 40.41 41.40
4-1
Elevator Constructor 07/01/2024
JOB DESCRIPTION Elevator Constructor DISTRICT 1
ENTIRE COUNTIES
Columbia, Dutchess, Greene, Orange, Putnam, Sullivan, Ulster
PARTIAL COUNTIES
Delaware: Towns of Andes, Bovina, Colchester, Davenport, Delhi, Harpersfield, Hemdon, Kortright, Meredith, Middletown, Roxbury,
Hancock & Stamford
Rockland: Only the Township of Stony Point.
Westchester: Only the Townships of Bedford, Lewisboro, Cortland, Mt. Kisco, North Salem, Pound Ridge, Somers and Yorktown.
WAGES
Per Hour 07/01/2024 01/01/2025
Mechanic $70.15 $73.07
Helper 70% of Mechanic 70% of Mechanic
Wage Rate Wage Rate
SUPPLEMENTAL BENEFITS
Per hour
07/01/2024 01/01/2025
Journeyworker/Helper
$ 37.885* $ 38.435*
(*)Plus 6% of regular hourly if less than 5 years of service. Plus 8% of regular hourly rate if more than 5 years of service.
OVERTIME PAY
See (D, O) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6, 15, 16) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 16) on HOLIDAY PAGE
Note: When a paid holiday falls on Saturday, it shall be observed on Friday. When a paid holiday falls on Sunday, it shall be observed on
Monday.
REGISTERED APPRENTICES
Wages per hour:
0-6 mo* 6-12 mo 2nd yr 3rd yr 4th yr
50 % 55 % 65 % 70 % 80 %
(*)Plus 6% of the hourly rate, no additional supplemental benefits.
Supplemental Benefits per hour worked:
Same as Journeyperson/Helper
1-138
Glazier 07/01/2024

JOB DESCRIPTION Glazier DISTRICT 8

ENTIRE COUNTIES
Bronx, Dutchess, Kings, Nassau, New York, Orange, Putnam, Queens, Richmond, Rockland, Suffolk, Sullivan, Ulster, Westchester

WAGES
Per hour:
07/01/2024 05/01/2025
Additional
Glazier, Glass Tinting $63.28 $1.11%**

Page 27



Prevailing Wage Rates for 07/01/2024 - 06/30/2025 Published by the New York State Department of Labor

Last Published on Jul 01 2024 PRC Number 2023011530 Rockland County
and Window Film

Scaffolding, including 67.28

swing scaffold

*Mechanical Equipment 64.28

**Repair & Maintenance 30.76

*Mechanical equipment, scissor jacks, man lifts, booms & buckets 30' or more, but not pipe scaffolding.
**Repair & Maintenance- All repair & maintenance work on a particular building whenever performed, where the total cumulative Repair &
Maintenance contract value is under $193,000.

***To be allocated at a later date.

SUPPLEMENTAL BENEFITS
Per hour: 7/01/2024

Glazier, Glass Tinting $42.13
Window Film, Scaffolding
and Mechanical Equipment

Repair & Maintenance 24.62

OVERTIME PAY
See (B, E, Q, V) on OVERTIME PAGE

For 'Repair & Maintenance' see (B, B2, |, S) on overtime page.

HOLIDAY
Paid: See (5, 6, 16, 25) on HOLIDAY PAGE
Overtime: See (5, 6, 16, 25) on HOLIDAY PAGE

For 'Repair & Maintenance'
Paid: See(5, 6, 16, 25)
Overtime: See(5, 6, 16, 25)

REGISTERED APPRENTICES
Wage per hour:
(1) year terms at the following wage rates:

7/01/2024
1st term $22.34
2nd term 30.64
3rd term 40.87
4th term 50.14
Supplemental Benefits:
(Per hour)
1st term $19.27
2nd term 27.34
3rd term 32.85
4th term 36.01
8-1087 (DC9 NYC)
Insulator - Heat & Frost 07/01/2024
JOB DESCRIPTION Insulator - Heat & Frost DISTRICT 8

ENTIRE COUNTIES
Dutchess, Orange, Putnam, Rockland, Westchester

WAGES

Per hour: 07/01/2024
Insulator $60.85
Discomfort & 63.92

Additional Training**
Fire Stop Work* 32.97
* Applies on all exclusive Fire Stop Work (When contract is for Fire Stop work only). No apprentices on these contracts only.

**Applies to work requiring; garb or equipment worn against the body not customarily worn by insulators; psychological evaluation ;special
training, including but not limited to "Yellow Badge" radiation training
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Note: Additional $0.50 per hour for work 30 feet or more above floor or ground level.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $38.25

Discomfort &
Additional Training 40.32
Fire Stop Work:

Journeyworker 19.48

OVERTIME PAY
See (B, E, E2, Q, *T) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE

Note: Last working day preceding Christmas and New Years day, workers shall work no later than 12:00 noon and shall receive 8 hrs pay.

Overtime: See (2%, 4, 6, 16, 25 ) on HOLIDAY PAGE.
*Note: Labor Day triple time if worked.

REGISTERED APPRENTICES
(1) year terms:

Insulator Apprentices:
1st 2nd 3rd 4th
$32.97 $38.54 $44.12 $49.70
Discomfort & Additional Training Apprentices:
1st 2nd 3rd 4th
$ 34.51 $40.38 $46.27 $52.16
Supplemental Benefits paid per hour:

Insulator Apprentices:

1st term $19.48
2nd term 23.23
3rd term 26.98
4th term 30.74
Discomfort & Additional Training Apprentices:
1st term $20.50
2nd term 24.47
3rd term 28.43
4th term 32.39
8-91
Ironworker 07/01/2024

JOB DESCRIPTION Ironworker

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk, Westchester

PARTIAL COUNTIES
Rockland: Southern section - south of Convent Road and east of Blue Hills Road.

WAGES

Per hour: 07/01/2024

Reinforcing &

Metal Lathing $ 56.95

"Base" Wage 55.20
plus $ 1.75

"Base" Wage is used to calculate overtime hours only.

SUPPLEMENTAL BENEFITS
Per hour:
Reinforcing & $44.63

Page 29

DISTRICT 4



Prevailing Wage Rates for 07/01/2024 - 06/30/2025
Last Published on Jul 01 2024

Published by the New York State Department of Labor
PRC Number 2023011530 Rockland County

Metal Lathing

OVERTIME PAY
See (B, E, Q, *X) on OVERTIME PAGE

*Only $23.50 per Hour for non worked hours

Supplemental Benefit Premiums for Overtime Hours worked:

Time & One Half $51.13
Double Time 57.63
HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime:

REGISTERED APPRENTICES
(1) year terms at the following wage rates:

Prior to 01/01/2020:

See (5, 6, 11, 13, *18, **19, 25) on HOLIDAY PAGE

1st term 2nd term 3rd term 4th Term
Wage Per Hour:

$ 2255 $28.38 $ 34.68 $37.18
"Base" Wage

$21.00 $26.80 $33.10 $35.60
plus $1.55 plus $1.58 plus $1.58 plus $1.58
"Base" Wage is used to calculate overtime hours ONLY.
SUPPLEMENTAL BENIFITS
Per Hour:

1st term 2nd term 3rd term 4th Term

$18.17 $21.34 $22.00 $22.50
After 01/01/2020:

1st term 2nd term 3rd term 4th Term
Wage Per Hour:

$22.55 $23.60 $24.60 $ 25.65
"Base" Wage

$21.00 $22.00 $23.00 $24.00
plus $1.55 plus $1.60 plus $1.60 plus $1.65
"Base" Wage is used to calculate overtime hours ONLY.
SUPPLEMENTAL BENIFITS
Per Hour:

1st term 2nd term 3rd term 4th Term

$18.40 $17.40 $16.45 $15.45

4-46Reinf
Ironworker 07/01/2024
JOB DESCRIPTION Ironworker DISTRICT 11
ENTIRE COUNTIES
Dutchess, Orange, Putnam, Rockland, Sullivan, Ulster
WAGES
Per hour:
07/01/2024 07/01/2025 07/01/2026
Additional Additional

Structural $51.38 $ 2.00* $2.00*
Reinforcing 51.38 2.00* 2.00*
Ornamental 51.38 2.00* 2.00*
Chain Link Fence 51.38 2.00* 2.00*

* To be allocated at a later date.
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NOTE: For Reinforcing classification ONLY, Ironworker 4-46Reinf rates apply in Rockland County's southern section (south of Convent Road
and east of Blue Hills Road).

SHIFT WORK

On Government Mandated Irregular Workdays or Shift Work, the following wage will be paid:
1st Shift $51.38

2nd Shift 66.39

3rd Shift 71.39

Note- Any shift that works past 12:00 midnight shall receive the 3rd shift differential.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 45.56

OVERTIME PAY
See (B1, Q, V) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE

If a holiday falls on Saturday, it will be observed Friday. If a holiday falls on Sunday, it will be observed Monday.
REGISTERED APPRENTICES

Wages:
(1) year terms at the following wage:

1styr 2nd yr 3rd yr 4th yr
1st Shift $25.69 $30.83 $ 35.97 $41.10
2nd Shift 36.15 42.20 48.79 54.29
3rd Shift 38.81 45.25 51.69 58.12
Supplemental Benefits per hour:

07/01/2024
1st year $40.94
2nd year 41.86
3rd year 42.79
4th year 43.71
11-417

Laborer - Building 07/01/2024
JOB DESCRIPTION Laborer - Building DISTRICT 11
ENTIRE COUNTIES
Rockland
WAGES

Class 1: Custodial and janitorial work, general cleanup, and flag person.

Class 2: Concrete laborer, mason tending, hod carrier, signal person, pressure blasting and washing, chainsaw, demo saw, jackhammers,
general labor.

Class 3: Jumping jack, air track drills, grading, explosive handler and blaster, grade checker. When OSHA requires negative pressure
respirator.

Class 4: Environmental work including but not limited to asbestos abatement, toxic and hazardous abatement, lead abatement work, mold
remediation and biohazards.

WAGES: (per hour) 07/01/2024 06/01/2025 06/01/2025
Additional Additional
Class 1 $43.74 $ 2.60* $2.69*
Class 2 46.96 2.71* 2.81*
Class 3 48.13 2.75* 2.85*
Class 4 49.36 2.80* 2.89*

*To be allocated at a later date.

NOTE: All work five feet or more outside the building foundation line shall be deemed Heavy & Highway
SHIFT WORK
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Shift Differential: On all Governmental mandated irregular or off shift work, an additional 25% of wage is required. The 25% shift differential
will be paid on public works contract for shifts or irregular workdays outside the normal working hours for 2nd and 3rd shifts or irregular
workday or when mandated or required by state, federal, county, local or other governmental agency contracts.

SUPPLEMENTAL BENEFITS

Per Hour:
Journeyman $30.35
Shift Differential $37.22

OVERTIME PAY
See (B, *E, E5, **Q) on OVERTIME PAGE

*For first 8 hours on Saturday

**When an employee is required to work on a holiday which falls on a Sunday the employee shall be paid three (3) times the hourly rate and
one (1) hour benefits for every hour worked. When an employee is required to work on a holiday which falls on a Saturday the employee
shall be paid two and a half (2.5) times the hourly rate and one hour benefits for every hour worked.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE.
Overtime: See ( 5, 6, 16, 25 ) on HOLIDAY PAGE.

REGISTERED APPRENTICES
(1000) hour terms at the following wages.

07/01/2024
1st term $28.05
2nd term 32.35
3rd term 36.70
4th term 41.00
Supplemental Benefits per hour:
All Terms Regular $29.40
All Terms Shift Rate 34.79
11-754B
Laborer - Heavy&Highway 07/01/2024
JOB DESCRIPTION Laborer - Heavy&Highway DISTRICT 11
ENTIRE COUNTIES
Rockland
WAGES

CLASS 1: Flag person, gate person.

CLASS 2: General laborer, chuck tender, nipper, powder carrier, magazine tender, concrete men, vibrator men, mason tender, mortar men,
traffic control, custodial work, temporary heat, pump men, pit men, dump men, asphalt men, joint setter, signalman, pipe men, riprap, dry
stone layers, jack hammer, bush hammer, pavement breaker, men on mulching & seeding machines, all seeding & sod laying, landscape
work, walk behind self-propelled power saws, grinder, walk behind rollers and tampers of all types, burner men, filling and wiring of baskets
for gabion walls, chain saw operator, railroad track laborers, power buggy, power brush cutter, retention liners, walk behind surface planer,
chipping hammer, manhole, catch basin or inlet installing, mortar mixer, laser men. *Micro paving and crack sealing.

CLASS 3: Asbestos, toxic, bioremediation and Phyto-remediation, lead or hazardous materials abatement when certification or license is
required, Drilling Equipment Only Where a Separate Air Compressor Unit Supplies Power.

CLASS 4: Asphalt screed man, blaster, all laborers involved in pipejacking and boring operations not exceeding more than 10 feet into pipe,
boring or drilled area.

WAGES: (per hour) 07/01/2024
Class 1 $45.75
Class 2 49.45
Class 3 53.85
Class 4 58.90

* When laborers are performing micro paving, crack sealing or slurry application when not part of asphalt prep operations laborers shall
receive an additional $2.50 per hour over rate.
** To be allocated at a later date.

SHIFT WORK
SHIFT DIFFERENTIAL: Night work and irregular shift require 20% increase on wages for all Government mandated night and irregular shift
work.
SUPPLEMENTAL BENEFITS
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Per hour:

Journeyman $30.23

Shift Differential 35.72

OVERTIME PAY

See (B, E, P, *R, **S, ***T, X) on OVERTIME PAGE

*For Mon-Fri Holidays, Double Benefits to be paid for all hours worked.
**For Saturday Holidays, Two- and one-half Benefits for all hours worked.
***For Sunday Holidays, Triple Benefits for all hours worked.

HOLIDAY
Paid: See (5, 6, 15, 25) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 25) on HOLIDAY PAGE

To be eligible for a paid holiday, an employee must work at least two (2) days in the calendar week or payroll week in which the holiday falls.

REGISTERED APPRENTICES
(1000) hour terms at the following wages.

07/01/2024
1st term $ 28.05
2nd term 32.35
3rd term 36.70
4th term 41.00
Supplemental Benefits per hour:
All Terms Regular $29.40
All Terms Shift Rate 34.79
11-754H/H
Laborer - Tunnel 07/01/2024
JOB DESCRIPTION Laborer - Tunnel DISTRICT 11

ENTIRE COUNTIES
Columbia, Dutchess, Greene, Orange, Otsego, Putnam, Rockland, Sullivan, Ulster, Westchester

PARTIAL COUNTIES

Chenango: Townships of Columbus, Sherburne and New Berlin.

Delaware: Townships of Andes, Bovina, Middletown, Roxbury, Franklin, Hamden, Stamford, Delhi, Kortright, Harpersfield, Merideth and
Davenport.

WAGES
Class 1: All support laborers/sandhogs working above the shaft or tunnel.

Class 2: All laborers/sandhogs working in the shaft or tunnel.
Class 4: Safety Miners
Class 5: Site work related to Shaft/Tunnel

WAGES: (per hour)

07/01/2024 06/01/2025
Class 1 $57.05 $58.55
Class 2 59.20 60.70
Class 4 65.60 67.10
Class 5 49.90 51.40

Toxic and hazardous waste, lead abatement and asbestos abatement work will be paid an additional $ 3.00 an hour.

SHIFT WORK

SHIFT DIFFERENTIAL...On all Government mandated irregular shift work:
- Employee shall be paid at time and one half the regular rate Monday through Friday.
- Saturday shall be paid at 1.65 times the regular rate.
- Sunday shall be paid at 2.15 times the regular rate.

SUPPLEMENTAL BENEFITS

Per hour:

Benefit 1 $ 36.98 $ 38.23
Benefit 2 55.39 59.99
Benefit 3 74.58 76.73

Benefit 1 applies to straight time hours, paid holidays not worked.
Benefit 2 applies to over 8 hours in a day (M-F), irregular shift work hours worked, and Saturday hours worked.
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Benefit 3 applies to Sunday and Holiday hours worked.

OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6, 15, 25) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 16, 25) on HOLIDAY PAGE

When a recognized Holidays falls on Saturday or Sunday, holidays falling on Saturday shall be recognized or observed on Friday and
holidays falling on Sunday shall be recognized or observed on Monday. Employees ordered to work on the Saturday or Sunday of the
holiday or on the recognized or the observed Friday or Monday for those holidays falling on Saturday or Sunday shall receive double time the
established rate and benefits for the holiday.

REGISTERED APPRENTICES
FOR APPRENTICE RATES, refer to the appropriate Laborer Heavy & Highway wage rate contained in the wage schedule for the County

and location where the work is to be performed.
11-17/60/235/754Tun

Lineman Electrician 07/01/2024

JOB DESCRIPTION Lineman Electrician DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates

WAGES
A Lineman/Technician shall perform all overhead aerial work. A Lineman/Technician on the ground will install all electrical panels, connect all

grounds, install and connect all electrical conductors, assembly of all electrical materials, conduit, pipe, or raceway; placing of fish wire;
pulling of cables, wires or fiber optic cable through such raceways; splicing of conductors; dismantling of such structures, lines or equipment.

Crane Operators: Operation of any type of crane on line projects.
Crawler Backhoe: Operation of tracked excavator/crawler backhoe with 1/2 yard bucket or larger on line projects.
Digging Machine Operator: All other digging equipment and augering on line projects.

A Groundman/Truck Driver shall: Build and set concrete forms, handle steel mesh, set footer cages, transport concrete in a wheelbarrow,
hand or machine concrete vibrator, finish concrete footers, mix mortar, grout pole bases, cover and maintain footers while curing in cold
weather, operate jack hammer, operate hand pavement breaker, tamper, concrete and other motorized saws, as a drill helper, operate and
maintain generators, water pumps, chainsaws, sand blasting, operate mulching and seeding machine, air tools, electric tools, gas tools, load
and unload materials, hand shovel and/or broom, prepare and pour mastic and other fillers, assist digger operator/equipment operator in
ground excavation and restoration, landscape work and painting. Only when assisting a lineman technician, a groundman/truck driver may
assist in installing conduit, pipe, cables and equipment.

NOTE: Includes Teledata Work within ten (10) feet of High Voltage Transmission Lines. Also includes digging of holes for poles, anchors,
footer, and foundations for electrical equipment.

Below rates applicable on all overhead and underground distribution and maintenance work, and all overhead and underground transmission
line work and the installation of fiber optic cable where no other construction trades are or have been involved. Includes access matting for
line work.

Per hour: 07/01/2024
Group A:

Lineman, Technician $58.90
Crane, Crawler Backhoe 58.90
Welder, Cable Splicer 58.90
Group B:

Digging Mach. Operator 53.01
Tractor Trailer Driver 50.07
Groundman, Truck Driver 4712
Equipment Mechanic 47.12
Flagman 35.34

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all electrical sub-stations, switching structures, fiber optic cable and all other work not defined as "Utility outside
electrical work." Includes access matting for line work.

Group A:
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Lineman, Technician $58.90
Crane, Crawler Backhoe 58.90
Cable Splicer 64.79
Certified Welder,

Pipe Type Cable 61.85
Group B:

Digging Mach. Operator 53.01
Tractor Trailer Driver 50.07
Groundman, Truck Driver 47.12
Equipment Mechanic 4712
Flagman 35.34

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all switching structures, maintenance projects, railroad catenary install/maintenance third rail installation, bonding
of rails and pipe type cable and installation of fiber optic cable. Includes access matting for line work.

Group A:

Lineman, Tech, Welder $60.22
Crane, Crawler Backhoe 60.22
Cable Splicer 66.24
Certified Welder,

Pipe Type Cable 63.23
Group B:

Digging Mach. Operator 54.20
Tractor Trailer Driver 51.19
Groundman, Truck Driver 48.18
Equipment Mechanic 48.18
Flagman 36.13

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all overhead and underground transmission line work & fiber optic cable where other construction trades are or
have been involved. This applies to transmission line work only, not other construction. Includes access matting for line work.

Group A:

Lineman, Tech, Welder $61.41
Crane, Crawler Backhoe 61.41
Group B:

Digging Mach. Operator 55.27
Tractor Trailer Driver 52.20
Groundman, Truck Driver 49.13
Equipment Mechanic 49.13
Flagman 36.85

Additional $1.00 per hour for entire crew when a helicopter is used.

SHIFT WORK

THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE (5)

DAYS DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1ST SHIFT 8:00 AM to 4:30 PM REGULAR RATE
2ND SHIFT 4:30 PM to 1:00 AM REGULAR RATE PLUS 17.3 %
3RD SHIFT 12:30 AM to 9:00 AM REGULAR RATE PLUS 31.4 %

SUPPLEMENTAL BENEFITS
Per hour:
07/01/2024

Group A $30.90
*plus 7% of
the hourly
wage paid

Group B $26.90
*plus 7% of
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the hourly
wage paid

*The 7% is based on the hourly wage paid, straight time or premium time.

OVERTIME PAY

See (B, E, Q, X) on OVERTIME PAGE. NOTE: Double time for all emergency work designated by the Dept. of Jurisdiction.

WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked. Contractor
is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid See (5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.
Overtime See (5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.

REGISTERED APPRENTICES
WAGES per hour: 1000 hour terms at the following percentage of the applicable Journeyworker's Lineman wage.

1st 2nd 3rd 4th 5th 6th 7th
60% 65% 70% 75% 80% 85% 90%

SUPPLEMENTAL BENEFITS per hour:
07/01/2024

$26.90
*plus 7% of
the hourly
wage paid

*The 7% is based on the hourly wage paid, straight time or premium time.
6-1249a

Lineman Electrician - Teledata 07/01/2024

JOB DESCRIPTION Lineman Electrician - Teledata DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES
Per hour:

For outside work, stopping at first point of attachment (demarcation).

07/01/2024 01/01/2025
Cable Splicer $39.24 $40.81
Installer, Repairman $37.24 $ 38.73
Teledata Lineman $37.24 $38.73
Tech., Equip. Operator $37.24 $38.73
Groundman $19.74 $20.53

NOTE: EXCLUDES Teledata work within ten (10) feet of High Voltage (600 volts and over) transmission lines. For this work please see
LINEMAN.

SHIFT WORK
THE FOLLOWING RATES APPLY WHEN THE CONTRACTING AGENCY MANDATES MULTIPLE SHIFTS OF AT LEAST FIVE (5) DAYS
DURATION ARE WORKED. WHEN TWO (2) OR THREE (3) SHIFTS ARE WORKED THE FOLLOWING RATES APPLY:

1ST SHIFT REGULAR RATE
2ND SHIFT REGULAR RATE PLUS 10%
3RD SHIFT REGULAR RATE PLUS 15%
SUPPLEMENTAL BENEFITS
Per hour: 07/01/2024 01/01/2025
Journeyworker $5.70 $5.70
*plus 3% of *plus 3% of
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the hour the hour
wage paid wage paid

*The 3% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE

WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked. Contractor
is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE

6-1249LT - Teledata
Lineman Electrician - Traffic Signal, Lighting 07/01/2024
JOB DESCRIPTION Lineman Electrician - Traffic Signal, Lighting DISTRICT 6

ENTIRE COUNTIES
Columbia, Dutchess, Orange, Putnam, Rockland, Ulster

WAGES

Lineman/Technician shall perform all overhead aerial work. A Lineman/Technician on the ground will install all electrical panels, connect all
grounds, install and connect all electrical conductors which includes, but is not limited to road loop wires; conduit and plastic or other type
pipes that carry conductors, flex cables and connectors, and to oversee the encasement or burial of such conduits or pipes.

Crane Operators: Operation of any type of crane on Traffic Signal/Lighting projects.
Crawler Backhoe: Operation of tracked excavator/crawler backhoe with 1/2 yard bucket or larger on Traffic Signal/Lighting projects.
Digging Machine Operator: All other digging equipment and augering on Traffic Signal/Lighting projects.

A Groundman/Truck Driver shall: Build and set concrete forms, handle steel mesh, set footer cages, transport concrete in a wheelbarrow,
hand or machine concrete vibrator, finish concrete footers, mix mortar, grout pole bases, cover and maintain footers while curing in cold
weather, operate jack hammer, operate hand pavement breaker, tamper, concrete and other motorized saws, as a drill helper, operate and
maintain generators, water pumps, chainsaws, sand blasting, operate mulching and seeding machine, air tools, electric tools, gas tools, load
and unload materials, hand shovel and/or broom, prepare and pour mastic and other fillers, assist digger operator/equipment operator in
ground excavation and restoration, landscape work and painting. Only when assisting a lineman technician, a groundman/truck driver may
assist in installing conduit, pipe, cables and equipment.

A flagger's duties shall consist of traffic control only.

Per hour: 07/01/2024
Group A:

Lineman, Technician $51.82
Crane, Crawler Backhoe 51.82
Certified Welder 54.41
Group B:

Digging Machine 46.64
Tractor Trailer Driver 44.05
Groundman, Truck Driver 41.46
Equipment Mechanic 41.46
Flagman 31.09

Above rates are applicable for installation, testing, operation, maintenance and repair on all Traffic Control (Signal) and lllumination (Lighting)
projects, Traffic Monitoring Systems, and Road Weather Information Systems. Includes digging of holes for poles, anchors, footer
foundations for electrical equipment; assembly of all electrical materials or raceway; placing of fish wire; pulling of cables, wires or fiber optic
cable through such raceways; splicing of conductors; dismantling of such structures, lines or equipment.

SHIFT WORK

THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE (5)
DAYS DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1ST SHIFT 8:00 AM TO 4:30 PM REGULAR RATE
2ND SHIFT 4:30 PM TO 1:00 AM REGULAR RATE PLUS 17.3%
3RD SHIFT 12:30 AM TO 9:00 AM REGULAR RATE PLUS 31.4%

SUPPLEMENTAL BENEFITS
Per hour worked:
07/01/2024
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Group A: $ 30.90
*plus 7% of
the hourly
wage paid

Group B $26.90
*plus 7% of
the hourly
wage paid

*The 7% is based on the hourly wage paid, straight time or premium time.

OVERTIME PAY

See (B, E, Q, X) on OVERTIME PAGE. NOTE: Double time for all emergency work designated by the Dept. of Jurisdiction.

WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked. Contractor
is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid: See (5, 6, 8, 13, 25 ) on HOLIDAY PAGE and Governor of NYS Election Day.
Overtime: See ( 5, 6, 8, 13, 25 ) on HOLIDAY PAGE and Governor of NYS Election Day.

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.

REGISTERED APPRENTICES
WAGES per hour: 1000 hour terms at the following percentage of the applicable Journeyworker's Lineman wage.

1st 2nd 3rd 4th 5th 6th 7th
60% 65% 70% 75% 80% 85% 90%

SUPPLEMENTAL BENEFITS per hour:
07/01/2024

$ 26.90
*plus 7% of
the hourly
wage paid

*The 7% is based on the hourly wage paid, straight time or premium time.
6-1249aReg8LT

Lineman Electrician - Tree Trimmer 07/01/2024

JOB DESCRIPTION Lineman Electrician - Tree Trimmer DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates

WAGES
Applies to line clearance, tree work and right-of-way preparation on all new or existing energized overhead or underground electrical,

telephone and CATYV lines. This also includes stump removal near underground energized electrical lines including telephone and CATV
lines.

Per hour: 07/01/2024
Tree Trimmer $31.44
Equipment Operator 27.80
Equipment Mechanic 27.80
Truck Driver 23.15
Groundman 19.07
Flag person 15.00*

*NOTE-Rate effective on 01/01/2025 - $15.50 due to minimum wage increase.

SUPPLEMENTAL BENEFITS
Per hour:

07/01/2024
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Journeyworker $10.48
*plus 4.5% of
the hourly
wage paid

* The 4.5% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE

WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked. Contractor

is still responsible to pay the hourly benefit amount for each hour worked.

HOLIDAY
Paid: See (5, 6, 8, 15) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 15, 16, 25) on HOLIDAY PAGE

NOTE: All paid holidays falling on a Saturday shall be observed on the preceding Friday. All paid holidays falling on a Sunday shall be

observed on the following Monday.

6-1249TT
Mason - Building 07/01/2024
JOB DESCRIPTION Mason - Building DISTRICT 9
ENTIRE COUNTIES
Nassau, Rockland, Suffolk, Westchester
WAGES
Per hour: 07/01/2024 12/02/2024

Additional
Tile Finisher $49.08 $ 0.59*
*To be allocated at a later date.
SUPPLEMENTAL BENEFITS
Per Hour:
$ 24.56*
+8.32

*This portion of benefits is subjected to same premium rate as shown for overtime wages
OVERTIME PAY
See (B, E, Q, *V) on OVERTIME PAGE
*Work beyond 10 hours on a Saturday shall be paid at double the hourly wage rate.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 11, 15, 16, 25) on HOLIDAY PAGE

9-7/88A-tf
Mason - Building 07/01/2024
JOB DESCRIPTION Mason - Building DISTRICT 9

ENTIRE COUNTIES
Nassau, Rockland, Suffolk, Westchester

WAGES

Per hour: 07/01/2024 12/02/2024
Additional

Tile Setters $63.91 $0.71*

*To be allocated at a later date.

SUPPLEMENTAL BENEFITS

Per Hour:
$ 27.66*
+ $8.50

* This portion of benefits subject to same premium rate as shown for overtime wages.

OVERTIME PAY
See (B, E, Q, V) on OVERTIME PAGE

Work beyond 10 hours on Saturday shall be paid at double the hourly wage rate.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
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Overtime: See (5, 6, 11, 15, 16, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wage per hour:

(750 hour) term at the following wage rate:

Term:
1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
1- 751- 1501- 2251- 3001- 3751- 4501- 5251- 6001- 6501-
750 1500 2250 3000 3750 4500 5250 6000 6750 7000
07/01/2024
$22.19 $27.21 $34.45 $39.46 $43.07 $46.58 $50.23 $55.24 $57.71 $62.00
Supplemental Benefits per hour:
1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
07/01/2024
$12.55* $12.55* $15.36* $15.36* $16.36* $17.86* $18.86* $18.86* $18.86* $24.11*
+$.76 +$.81 +$.91 +$.96 +$1.43 +$1.48 +$1.91 +$1.97 +$4.57 +$5.18
* This portion of benefits subject to same premium rate as shown for overtime wages.
9-7/52A
Mason - Building 07/01/2024
JOB DESCRIPTION Mason - Building DISTRICT 11

ENTIRE COUNTIES
Putnam, Rockland, Westchester

PARTIAL COUNTIES
Orange: Only the Township of Tuxedo.

WAGES
Per hour:

07/01/2024
Bricklayer $47.44
Cement Mason 47.44
Plasterer/Stone Mason 47.44
Pointer/Caulker 47.44

Additional $1.00 per hour for power saw work
Additional $0.50 per hour for swing scaffold or staging work

SHIFT WORK

SHIFT WORK: When shift work or an irregular workday is mandated or required by state, federal, county, local or other governmental

agency contracts, the following premiums apply:
Irregular workday requires 15% premium
Second shift an additional 15% of wage plus benefits to be paid
Third shift an additional 25% of wage plus benefits to be paid

SUPPLEMENTAL BENEFITS

Per hour:

Journeyman $ 38.50

OVERTIME PAY

OVERTIME:

Cement Mason See (B, E, Q, W) on OVERTIME PAGE.
All Others See (B, E, Q) on OVERTIME PAGE.
HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6, 16, 25) on HOLIDAY PAGE

Whenever any of the above holidays fall on Sunday, they will be observed on Monday. Whenever any of the above holidays fall on

Saturday, they will be observed on Friday.

REGISTERED APPRENTICES
Wages per hour:
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750 hour terms at the following percentage of Journeyman's wage

1st 2nd 3rd 4th 5th 6th 7th 8th
50% 55% 60% 65% 70% 75% 80% 85%
Supplemental Benefits per hour
750 hour terms at the following percentage of journeyman supplements
1st 2nd 3rd 4th 5th 6th 7th 8th
50% 55% 60% 65% 70% 75% 80% 85%
Apprentices indentured before June 1st, 2011 receive full journeyman benefits
11-5wp-b
Mason - Building 07/01/2024
JOB DESCRIPTION Mason - Building DISTRICT 9

ENTIRE COUNTIES

Bronx, Dutchess, Kings, Nassau, New York, Orange, Putnam, Queens, Richmond, Rockland, Suffolk, Sullivan, Ulster, Westchester

WAGES
Per Hour:
07/01/2024 01/06/2025
Additional
Marble Cutters & Setters $63.92 $0.75*
*To be allocated at a later date.
SUPPLEMENTAL BENEFITS
Per Hour:
Journeyworker $40.05
OVERTIME PAY
See (B, E, Q, V) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 11, 15, 16, 25) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wage Per Hour:
07/01/2024

750 hour terms at the following wage

1st 2nd 3rd 4th 5th 6th 7th 8th

0- 3001- 3751- 4501- 5251- 6001- 6751- 7500+

3000 3750 4500 5250 6000 6750 7500
$27.01 $ 40.52 $43.88 $47.26 $ 50.64 $54.32 $60.71 $63.92
Supplemental Benefits per hour:
07/01/2024
1st 2nd 3rd 4th 5th 6th 7th 8th
$26.42 $29.76 $ 30.61 $31.44 $32.28 $37.55 $39.23 $ 40.05
9-7/4

Mason - Heavy&Highway 07/01/2024
JOB DESCRIPTION Mason - Heavy&Highway DISTRICT 11

ENTIRE COUNTIES
Putnam, Rockland, Westchester

PARTIAL COUNTIES
Orange: Only the Township of Tuxedo.

WAGES
Per hour:
07/01/2024
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Bricklayer $47.94
Cement Mason 47.94
Marble/Stone Mason 47.94
Plasterer 47.94
Pointer/Caulker 47.94

Additional $1.00 per hour for power saw work
Additional $0.50 per hour for swing scaffold or staging work

SHIFT WORK
When shift work or an irregular workday is mandated or required by state, federal, county, local or other governmental contracts, the
following rates apply:

Irregular workday requires 15% premium

Second shift an additional 15% of wage plus benefits to be paid

Third shift an additional 25% of wage plus benefits to be paid

SUPPLEMENTAL BENEFITS

Per hour:

Journeyman $ 38.50

OVERTIME PAY

Cement Mason See (B,E,Q,W)

All Others See (B, E, Q,)

HOLIDAY

Paid: See (5, 6, 16, 25) on HOLIDAY PAGE
Overtime: See (5, 6, 16, 25) on HOLIDAY PAGE

- Whenever any of the above holidays fall on Sunday, they will be observed on Monday. Whenever any of the above holidays fall on
Saturday, they will be observed on Friday.

- Supplemental Benefits are not paid for paid Holiday

- If Holiday is worked, Supplemental Benefits are paid for hours worked.

- Whenever an Employee works within three (3) calendar days before a holiday, the Employee shall be paid for the Holiday.

REGISTERED APPRENTICES
Wages per hour:

750 hour terms at the following percentage of Journeyman's wage

1st 2nd 3rd 4th 5th 6th 7th 8th
50% 55% 60% 65% 70% 75% 80% 85%

Supplemental Benefits per hour

750 hour terms at the following percentage of journeyman supplements

1st 2nd 3rd 4th 5th 6th 7th 8th
50% 55% 60% 65% 70% 75% 80% 85%
Apprentices indentured before June 1st, 2011 receive full journeyman benefits
11-5WP-H/H
Operating Engineer - Building / Heavy&Highway 07/01/2024

JOB DESCRIPTION Operating Engineer - Building / Heavy&Highway DISTRICT 11

ENTIRE COUNTIES
Delaware, Orange, Rockland, Sullivan, Ulster

WAGES

CLASS A5: Cranes, Derricks and Pile Drivers 100 tons or more and Tower Cranes, with 140ft boom and over.
CLASS A4: Cranes, Derricks and Pile Drivers 100 tons or more and Tower Cranes, with 100ft to 139ft boom.
CLASS A3: Cranes, Derricks and Pile Drivers 100 tons or more and Tower Cranes with a boom under 100ft.
CLASS A2: Cranes, Derricks and Pile Drivers less than 100 tons with 140ft boom and over.

CLASS A1: Cranes, Derricks and Pile Drivers less than 100 tons with a 100ft to 139ft boom.
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CLASS A: Cranes, Derricks and Pile Drivers less than 100 tons with a boom under 100ft.; Autograde Combination Subgrader, Base Material
Spreader and Base Trimmer (CMI and Similar Types); Autograde Pavement profiler (CMI and Similar Types); Autograde Pavement Profiler
and Recycle type (CMI and Similar Type); Autograde Placer-Trimmer-Spreader Comb. (CMI & Similar types); Autograde Slipform Paver
(CMI & Similar Types); Central Power Plants (all types); Chief of Party; Concrete Paving Machines; Drill (Bauer, AMI and Similar Types);
Drillmaster, Quarrymaster (Down the Hole Drill), Rotary Drill, Self-Propelled Hydraulic Drill, Self-Powered Drill; Draglines; Elevator Graders;
Excavator; Front End Loaders (5 yds. and over); Gradall's; Grader-Rago; Helicopters (Co-Pilot); Helicopters (Communications
Engineer);Juntann Pile Driver; Locomotive (Large); Mucking Machines; Pavement & Concrete Breaker, i.e., Superhammer & Hoe Ram;
Roadway Surface Grinder; Prentice Truck; Scooper (Loader and Shovel); Shovels; Tree Chopper with Boom; Trench Machines (Cable
Plow); Tunnel Boring Machine; Vacuum Truck

CLASS B: "A" Frame; Backhoe (Combination); Boom Attachment on Loaders (Rate based on size of Bucket) not applicable to Pipehook;
Boring and Drilling Machines; Brush Chopper, Shredder and Tree Shredder, Tree Shearer; Bulldozer(Fine Grade); Cableways; Carryalls;
Concrete Pump; Concrete Pumping System, Pump Concrete and Similar Types; Conveyors (125 ft. and over); Drill Doctor (duties incl. Dust
Collector Maintenance); Front End Loaders (2 yds. but less than 5 yds.); Graders (Finish); Groove Cutting Machine (Ride on Type); Heater
Planer; Hoists (all type Hoists, shall also include Steam, Gas, Diesel, Electric, Air Hydraulic, Single and Double Drum, Concrete, Brick Shaft
Caisson, Snorkel Roof, and/or any other Similar Type Hoisting Machines, portable or stationary, except Chicago Boom Type); Long Boom
Rate to be applied if Hoist is "Outside Material Tower Hoist"**; Hydraulic Cranes-10 tons and under; Hydraulic Dredge; Hydro-Axe; Hydro
Blaster; Jacks-Screw Air Hydraulic Power Operated Unit or Console Type (not hand Jack or Pile Load Test Type); Log Skidder; Pans;
Pavers (all) concrete; Plate and Frame Filter Press; Pumpcrete Machines, Squeezecrete & Concrete Pumping (regardless of size); Scrapers;
Side Booms; "Straddle"Carrier-Ross and similar types; Winch Trucks (Hoisting); Whip Hammer

CLASS C: Asphalt Curbing Machine; Asphalt Plant Engineer; Asphalt Spreader; Autograde Tube Finisher and Texturing Machine (CMI &
Similar types); Autograde Curecrete Machine (CMI & Similar Types); Autograde Curb Trimmer & Sidewalk, Shoulder, Slipform (CMI &
Similar Types); Bar Bending Machines (Power); Barrier Moving Machine-Zipper; Batchers, Batching Plant and Crusher on Site; Belt
Conveyor Systems; Boom Type Skimmer Machines; Bridge Deck Finisher; Bulldozer(except fine grade); Car Dumpers (Railroad);
Compressor and Blower Type Units (used independently or mounted on dual purpose Trucks, on Job Site or in conjunction with jobsite, in
Loading and Unloading of Concrete, Cement, Fly Ash, Instantcrete, or Similar Type Materials); Compressors (2 or 3 in Battery); Concrete
Finishing Machines; Concrete cleaning decontamination machine operator; Concrete Saws and Cutters (Ride-on type); Concrete Spreaders
(Hetzel, Rexomatic and Similar Types); Concrete Vibrators; Conveyors (under 125 feet); Crushing Machines; Directional Boring Machines;
Ditching Machine-small (Ditch-witch, Vermeer, or Similar type); Dope Pots (Mechanical with or without pump); Dumpsters; Elevator; Fireman;
Fork Lifts (Economobile, Lull and Similar Types of Equipment); Front End Loaders (1 yd. and over but under 2 yds.); Generators (2 or 3 in
Battery); Giraffe Grinders; Grout Pump; Gunnite Machines (excluding nozzle); Hammer Vibrator (in conjunction with Generator); Heavy
Equipment Robotics Operator Technician; Hoists-Roof, Tugger, Aerial Platform Hoist & House Cars; Hoppers; Hopper Doors (power
operated); Hydro Blaster; Hydraulic Jacking Trailer; Ladders (motorized); Laddervator; Locomotive-dinky type; Maintenance -Utility Man;
Master Environmental Maintenance Technician; Mechanics; Mixers (Excepting Paving Mixers); Motor Patrols; Pavement Breakers (small self
- propelled ride on type-also maintains compressor hydraulic unit); Pavement Breaker-truck mounted; Pipe Bending Machine (Power); Pitch
Pump; Plaster Pump (regardless of size); Post Hole Digger (Post Pounder & Auger); Pot Hole Killer Trucks or equivalent; Rod Bending
Machines (Power); Roller-Black Top; Scales (Power); Seaman pulverizing mixer; Shoulder widener; Silos; Skidsteer (all attachments);
Skimmer Machines (boom-type); Steel Cutting Machine (service & maintain); Tam Rock Drill; Tractors; Transfer Machine; Captain (Power
Boats); Tug Master (powerboats); Ultra High Pressure Waterjet Cutting Tool System operator/maintenance technician; Vacuum Blasting
Machine; Vibrating Plants (used in conjunction with unloading); Welder and Repair Mechanics

CLASS D: Brooms and Sweepers; Chippers; Compressor (single); Concrete Spreaders (small type); Conveyor Loaders (not including
Elevator Graders); Engines-large diesel (1620 HP) and Staging Pump; Farm Tractors; Fertilizing Equipment (Operation & Maintenance of);
Fine Grade Machine (small type); Form Line Graders (small type); Front End Loader (under 1 yard); Generator (single); Grease, Gas, Fuel
and Oil supply trucks; Heaters (Nelson or other type incl. Propane, Natural Gas or Flow type Units); Lights, Portable Generating Light Plants;
Mixers (Concrete, small); Mulching Equipment (Operation and Maintenance of); Pumps (2 or less than 4 inch suction); Pumps (4 inch suction
and over incl. submersible pumps); Pumps (Diesel Engine and Hydraulic-immaterial of power); Road Finishing Machines (small type);
Rollers-grade, fill or stone base; Seeding Equip. (Operation and Maintenance of); Sprinkler & Water Pump Trucks (used on jobsite or in
conjunction with jobsite); Steam Jennies and Boilers-irrespective of use; Stone Spreader; Tamping Machines, Vibrating Ride-on; Temporary
Heating Plant (Nelson or other type, incl. Propane, Natural Gas or Flow Type Units); Water & Sprinkler Trucks (used on or in conjunction with
jobsite); Welding Machines (Gas, Diesel, and/or Electric Converters of any type, single, two, or three in a battery); Wellpoint Systems
(including installation by Bull Gang and Maintenance of)

CLASS E: Assistant Engineer/Qiler; Drillers Helper; Maintenance Apprentice (Deck Hand); Maintenance Apprentice (Oiler); Mechanics'
Helper; Tire Repair and Maintenance; Transit/Instrument Man

WAGES:(per hour)

07/01/2024 07/01/2025
Additional

Class A5 $ 66.97 plus 5.00* $ 2.50***
Class A4 65.97 plus 5.00* 2.50***
Class A3 64.97 plus 5.00* 2.50***
Class A2 62.47 plus 5.00* 2.50***
Class A1 61.47 plus 5.00* 2.50***
Class A 60.47 plus 5.00* 2.50***
Class B 58.88 plus 5.00* 2.50***
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Class C 56.97 plus 5.00* 2.50%**
Class D 55.34 plus 5.00* 2.50%**
Class E 51.63 plus 5.00* 2.50***
Safety Engineer 61.21 plus 5.00* 2.50***
Helicopter:

Pilot/Engineer 62.29 plus 5.00* 2.50***
Co Pilot 60.47 plus 5.00* 2.50%**
Communications Engineer 60.47 plus 5.00* 2.50***
Surveying:

Chief of Party 60.47 plus 5.00* 2.50%**
Transit/Instrument Man 51.63 plus 5.00* 2.50***
Rod/Chainman 51.05 plus 5.00* 2.50***

Additional $0.75 for Survey work Tunnel under compressed air.
Additional $0.50 for Hydrographic work.

*The $5.00 is added to the Class Base Wage for all hours worked. Additionally, the $5.00 is subject to the V-Code listed on the OVERTIME
CODE Sheet.

**Qutside Material Hoist (Class B) receives additional $ 1.00 per hour on 110 feet up to 199 feet total height, $ 2.00 per hour on 200 feet and
over total height.

***To be allocated at a later date

- On HAZARDOUS WASTE REMOVAL or ASBESTOS REMOVAL work, or any state or federally DESIGNATED HAZARDOUS WASTE
SITE:
For projects bid on or before April 1, 2020...Where the Operating Engineer is in direct contact with hazardous material and
when personal protective equipment is required for respiratory, skin and eye protection, the Operating Engineer shall receive
the hourly wage plus an additional twenty percent (20%) of that wage for the entire shift.

For projects bid after April 1, 2020...0n hazardous waste removal work of any kind, including state or federally designated site
where the operating engineer is required to wear level A, B, or C personal protection the operating engineer shall receive an
hourly wage rate of his regular hourly wage plus $5.00 per hour. An operating engineer working at a hazardous waste removal
project or site at a task requiring hazardous waste related certification, but who is not working in a zone requiring level A, B, or
C personal protection, shall receive an hourly wage rate of his regular rate plus $ 1.00 per hour. This shall also apply to sites
where the level D personal protection is required.

SHIFT WORK
- SHIFT WORK: On all Government mandated irregular or off shift work, an additional 15% on straight time hours.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 34.00*

*15% premium is also required on shift work benefits

OVERTIME PAY
See (B, E, Q, *V, X) on OVERTIME PAGE

*15% premium is also required on shift work benefits

HOLIDAY
Paid: See (5, 6, 10, 13, 15) on HOLIDAY PAGE
Overtime: See (5, 6, 10, 13, 15) on HOLIDAY PAGE

Holidays falling on Sunday will be celebrated on Monday.

REGISTERED APPRENTICES
(1) year terms at the following percentage of journeyman's wage:

1st year 60% of Class base wage plus $5.00*
2nd year 70% of Class base wage plus $5.00*
3rd year 80% of Class base wage plus $5.00*
4th year 90% of Class base wage plus $5.00*

*The $5.00 is added to the Class Base Wage for all hours worked. Additionally, the $5.00 is subject to the V-Code listed on the OVERTIME
CODE Sheet.

Supplemental Benefits per hour:

Apprentices $ 34.00
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11-825
Operating Engineer - Marine Dredging 07/01/2024
JOB DESCRIPTION Operating Engineer - Marine Dredging DISTRICT 4

ENTIRE COUNTIES

Albany, Bronx, Cayuga, Clinton, Columbia, Dutchess, Essex, Franklin, Greene, Jefferson, Kings, Monroe, Nassau, New York, Orange,
Oswego, Putnam, Queens, Rensselaer, Richmond, Rockland, St. Lawrence, Suffolk, Ulster, Washington, Wayne, Westchester
WAGES

These wages do not apply to Operating Engineers on land based construction projects. For those projects, please see the Operating
Engineer Heavy/Highway Rates. The wage rates below for all equipment and operators are only for marine dredging work in navigable
waters found in the counties listed above.

Per Hour: 07/01/2024

CLASS A1 $45.26
Deck Captain, Leverman,

Mechanical Dredge Operator,

Licensed Tug Operator 1000HP or more.

CLASS A2 40.33

Crane Operator (360 swing)

CLASS B To conform to Operating Engineer
Dozer, Front Loader Prevailing Wage in locality where work
Operator on Land is being performed including benefits.
CLASS B1 39.14

Derrick Operator (180 swing)

Spider/Spill Barge Operator

Operator Il, Fill Placer, Engineer

Chief Mate, Electrician,Chief Welder,

Maintenance Engineer,Licensed Boat, Crew Boat Operator

CLASS B2 36.84
Certified Welder

CLASS C1 35.83
Drag Barge Operator,

Steward, Mate,

Assistant Fill Placer

CLASS C2 34.68
Boat Operator

CLASS D 28.81
Shoreman, Deckhand, Oiler,

Rodman, Scowman, Cook,

Messman, Porter/Janitor

SUPPLEMENTAL BENEFITS
Per Hour:
THE FOLLOWING SUPPLEMENTAL BENEFITS APPLY TO ALL CATEGORIES

All Classes A & B $ 12.00 plus 7%
of straight time
wage, Overtime hours
add $ 0.63

All Class C & D $ 11.75 plus 7%
of straight time
wage, Overtime hours

add $ 0.50
OVERTIME PAY
See (B2, F, R) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
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Overtime:

See (5, 6, 8, 15, 26) on HOLIDAY PAGE

4-25a-MarDredge

Operating Engineer - Steel Erectors

07/01/2024

JOB DESCRIPTION Operating Engineer - Steel Erectors

ENTIRE COUNTIES

Delaware, Orange, Rockland, Sullivan, Ulster

WAGES

DISTRICT 11

CLASS A3: Cranes, Derricks and Pile Drivers 100 tons or more and Tower Cranes, with a 140 ft. boom and over.

CLASS A2: Cranes, Derricks and Pile Drivers 100 tons or more and Tower Cranes, with up to a 139 ft. boom and under.

CLASS A1: Cranes, Derricks and Pile Drivers less than 100 tons with a 140 ft. boom and over.

CLASS A: Cranes, Derricks and Pile Drivers less than 100 tons with up to a 139 ft. boom and under.

CLASS B: "A" Frame; Cherry Pickers(10 tons and under); Hoists (all type Hoists, shall also include Steam, Gas, Diesel, Electric, Air
Hydraulic, Single and Double Drum, Concrete, Brick Shaft Caisson, Snorkel Roof, and/or any other Similar Type Hoisting Machines, portable
or stationary, except Chicago Boom Type); Jacks-Screw Air Hydraulic Power Operated Unit or Console Type (not hand Jack or Pile Load

Test Type); Side Booms; Straddle Carrier

CLASS C: Aerial Platform used as Hoist; Compressors (2 or 3 in Battery); Concrete cleaning/ decontamination machine operator; Directional
Boring Machines; Elevator or House Cars; Conveyers and Tugger Hoists; Fireman; Fork Lifts; Generators (2 or 3 in Battery); Heavy
Equipment Robotics Operator/Technician; Master Environmental Maintenance Technician; Maintenance -Utility Man; Rod Bending Machines
(Power); Captain(powerboat); Tug Master; Ultra High Pressure Waterjet Cutting Tool System; Vacuum Blasting Machine; Welding
Machines(gas or electric,2 or 3 in battery, including diesels); Transfer Machine; Apprentice Engineer/Oiler with either one compressor or one
welding machine when used for decontamination and remediation

CLASS D: Compressor (single); Welding Machines (Gas, Diesel, and/or Electric Converters of any type); Welding System Multiple (Rectifier

Transformer type)

CLASS E: Assistant Engineer/Oiler; Maintenance Apprentice (Deck Hand);Drillers Helper; Maintenance Apprentice (Oiler); Mechanics'

Helper; Transit/Instrument Man

WAGES:(per hour)

Class A3

Class A2

Class A1

Class A

Class B

Class C

Class D

Class E
Vacuum Truck
Safety Engineer

Helicopter:
Pilot/Engineer
Co Pilot

Communications Engineer

Surveying:
Chief of Party

Transit/Instrument man

Rod/Chainman

07/01/2024 07/01/2025

Additional
$ 68.99 plus 5.00* $ 2.50**
67.33 plus 5.00* 2.50**
64.49 plus 5.00* 2.50**
62.83 plus 5.00* 2.50**
60.04 plus 5.00* 2.50**
57.38 plus 5.00* 2.50**
55.85 plus 5.00* 2.50**
52.09 plus 5.00* 2.50**
60.80 plus 5.00* 2.50**
61.66 plus 5.00* 2.50**
64.49 plus 5.00* 2.50**
64.10 plus 5.00* 2.50**
64.10 plus 5.00* 2.50**
60.80 plus 5.00* 2.50**
52.09 plus 5.00* 2.50**
51.05 plus 5.00* 2.50**

Additional $0.75 for Survey work Tunnels under compressed air.

Additional $0.50 for Hydrographic work.

*The $5.00 is added to the Class Base Wage for all hours worked. Additionally, the $5.00 is subject to the V-Code listed on the OVERTIME

CODE Sheet.

**To be allocated at a later date
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- On HAZARDOUS WASTE REMOVAL or ASBESTOS REMOVAL work, or any state or federally DESIGNATED HAZARDOUS WASTE
SITE:

For projects bid on or before April 1, 2020...Where the Operating Engineer is in direct contact with hazardous material and
when personal protective equipment is required for respiratory, skin and eye protection, the Operating Engineer shall receive
the hourly wage plus an additional twenty percent (20%) of that wage for the entire shift.

For projects bid after April 1, 2020...0n hazardous waste removal work of any kind, including state or federally designated site
where the operating engineer is required to wear level A, B, or C personal protection the operating engineer shall receive an
hourly wage rate of his regular hourly wage plus $5.00 per hour. An operating engineer working at a hazardous waste removal
project or site at a task requiring hazardous waste related certification, but who is not working in a zone requiring level A, B, or
C personal protection, shall receive an hourly wage rate of his regular rate plus $ 1.00 per hour. This shall also apply to sites
where the level D personal protection is required.

SHIFT WORK
- SHIFT WORK: On all Government mandated irregular or off shift work, an additional 15% on straight time hours.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 34.00*

*15% premium is also required on shift work benefits

OVERTIME PAY
See (B, E, Q, *V, X) on OVERTIME PAGE

*15% premium is also required on shift work benefits

HOLIDAY
Paid: See (5, 6, 10, 13, 15) on HOLIDAY PAGE
Overtime: See (5, 6, 10, 13, 15) on HOLIDAY PAGE

Holidays falling on Sunday will be celebrated on Monday.

REGISTERED APPRENTICES
(1) year terms at the following percentage of journeyman's wage.

1st year 60% of Class base wage plus $5.00*
2nd year 70% of Class base wage plus $5.00*
3rd year 80% of Class base wage plus $5.00*
4th year 90% of Class base wage plus $5.00*

*The $5.00 is added to the Class Base Wage for all hours worked. Additionally, the $5.00 is subject to the V-Code listed on the OVERTIME
CODE Sheet.

Supplemental Benefits per hour:

Apprentices $34.00
11-825SE
Painter 07/01/2024
JOB DESCRIPTION Painter DISTRICT 1
ENTIRE COUNTIES
Rockland
WAGES
Wages per hour
07/01/2024 05/01/2025
Additional
Brush/Paper Hanger $42.01 $ 1.99*
Dry Wall finisher 42.01 1.99*
Sandblaster-Painter 42.01 1.99*
Lead Abatement 42.01 1.99*
Spray Rate 43.01 1.99*

(*) To be allocated at later date.

See Bridge Painters rates for the following work:
Structural Steel, all work performed on tanks, ALL BRIDGES, towers, smoke stacks, flag poles. Rate shall apply to all of said areas from the
ground up.

SUPPLEMENTAL BENEFITS
Per hour
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Journeyworker $27.37

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour

Six (6) month terms at the following percentage of Journeyperson's wage

1st 2nd 3rd 4th 5th 6th
50% 55% 65% 75% 85% 95%

Supplemental Benefits per hour worked

1st term $11.39
All others 27.37

1-155R0OC
Painter - Bridge & Structural Steel 07/01/2024
JOB DESCRIPTION Painter - Bridge & Structural Steel DISTRICT 8

ENTIRE COUNTIES

Albany, Bronx, Clinton, Columbia, Dutchess, Essex, Franklin, Fulton, Greene, Hamilton, Kings, Montgomery, Nassau, New York, Orange,
Putnam, Queens, Rensselaer, Richmond, Rockland, Saratoga, Schenectady, Schoharie, Suffolk, Sullivan, Ulster, Warren, Washington,
Westchester

WAGES

Per Hour:

STEEL:

Bridge Painting: 07/01/2024
$ 56.00
+10.35*

ADDITIONAL $7.00 per hour for POWER TOOL/SPRAY, whether straight time or overtime.
NOTE: All premium wages are to be calculated on base rate per hour only.

* For the period of May 1st to November 15th, this amount is payable up to 40 hours. For the period of Nov 16th to April 30th, this amount is
payable up to 50 hours. EXCEPTION: First and last week of employment, and for the weeks of Memorial Day, Independence Day and Labor
Day, where the amount is paid for the actual number of hours worked (50 hour cap).

NOTE: Generally, for Bridge Painting Contracts, ALL WORKERS on and off the bridge (including Flagmen) are to be paid Painter's Rate; the
contract must be ONLY for Bridge Painting.

SHIFT WORK

When directly specified in public agency or authority contract documents for an employer to work a second shift and works the second shift
with employees other than from the first shift, all employees who work the second shift will be paid 10% of the base wage shift differential in
lieu of overtime for the first eight (8) hours worked after which the employees shall be paid at time and one half of the regular wage rate.
When a single irregular work shift is mandated in the job specifications or by the contracting agency, wages shall be paid at time and one
half for single shifts between the hours of 3pm-11pm or 11pm-7am.

SUPPLEMENTAL BENEFITS

Per Hour:

Journeyworker:
$12.43
+ 31.55*

* For the period of May 1st to November 15th, this amount is payable up to 40 hours. For the period of Nov 16th to April 30th, this amount is
payable up to 50 hours. EXCEPTION: First and last week of employment, and for the weeks of Memorial Day, Independence Day and Labor
Day, where the amount is paid for the actual number of hours worked (50 hour cap).

OVERTIME PAY
See (B, F, R) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (4, 6) on HOLIDAY PAGE
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REGISTERED APPRENTICES
Wage - Per hour:
Apprentices: (1) year terms.

1st year $22.40
+4.14
2nd year $ 33.60
+6.21
3rd year $44.80
+8.28
Supplemental Benefits - Per hour:
1st year $1.16
+12.62
2nd year $ 7.46
+18.93
3rd year $ 9.94
+25.24

NOTE: All premium wages are to be calculated on base rate per hour only.
8-DC-9/806/155-BrSS

Painter - Line Striping 07/01/2024

JOB DESCRIPTION Painter - Line Striping DISTRICT 8

ENTIRE COUNTIES
Albany, Clinton, Columbia, Dutchess, Essex, Franklin, Fulton, Greene, Hamilton, Montgomery, Nassau, Orange, Putnam, Rensselaer,
Rockland, Saratoga, Schenectady, Schoharie, Suffolk, Sullivan, Ulster, Warren, Washington, Westchester

WAGES

Per hour:

Painter (Striping-Highway): 07/01/2024 04/01/2025 04/01/2026
Striping-Machine Operator* $34.12 $35.49 $36.93
Linerman Thermoplastic 41.12 42.74 44 .44

Note: * Includes but is not limited to: Positioning of cones and directing of traffic using hand held devices. Excludes the Driver/Operator of
equipment used in the maintenance and protection of traffic safety.

SHIFT WORK
When directly specified in public agency or authority contract documents there shall be a 30% night shift premium pay differential for all work
performed after 9:00pm and before 5:00am.

SUPPLEMENTAL BENEFITS
Per hour paid:

Journeyworker:
Striping Machine Operator: $23.65 $24.30 $24.95
Linerman Thermoplastic: 23.65 24.30 24.95

OVERTIME PAY
See (B, B2, E2, F, S) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 20) on HOLIDAY PAGE
Overtime: See (5, 20) on HOLIDAY PAGE

REGISTERED APPRENTICES
One (1) year terms at the following wage rates:

1st Term: $ 16.00 $ 16.00 $ 16.00
2nd Term: 20.47 21.29 22.16
3rd Term: 27.30 28.39 29.54
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Supplemental Benefits per hour:

All terms: $23.65 $24.30 $24.95

8-1456-LS
Painter - Metal Polisher 07/01/2024
JOB DESCRIPTION Painter - Metal Polisher DISTRICT 8

ENTIRE COUNTIES

Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES

Metal Polisher
Metal Polisher*
Metal Polisher**

07/01/2024
$39.33
40.43
43.33

*Note: Applies on New Construction & complete renovation
** Note: Applies when working on scaffolds over 34 feet.

SUPPLEMENTAL BENEFITS
Per Hour:

Journeyworker:
All classification

OVERTIME PAY
See (B, E, P, T) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6,
Overtime: See (5, 6,

REGISTERED APPRENTICES
Wages per hour:

07/01/2024

$12.79

5, 16, 25, 26) on HOLIDAY PAGE
5, 16, 25, 26) on HOLIDAY PAGE

One (1) year term at the following wage rates:

1st year
2nd year
3rd year

1st year*
2nd year*
3rd year*

1st year**
2nd year**
3rd year**

07/01/2024

$ 19.67
21.63
23.60

$22.06
22.07
24.14

$22.17
2413
26.10

*Note: Applies on New Construction & complete renovation
** Note: Applies when working on scaffolds over 34 feet.

Supplemental benefits:

Per hour:
1st year $ 8.69
2nd year 8.69
3rd year 8.69
8-8A/28A-MP
Plumber 07/01/2024

JOB DESCRIPTION Plumber

ENTIRE COUNTIES
Orange, Rockland, Sullivan
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PARTIAL COUNTIES

Ulster: Only the Townships of Plattekill, Marlboro, Wawarsing, and Shawangunk (except for Wallkill and Shawangunk Prisons).

WAGES

REFRIGERATION: For commercial and industrial refrigeration which means service, maintenance, and installation work where the combined
compressor tonnage does not exceed 40 tons.

AIR CONDITIONING: Air conditioning to be installed that is water cooled shall not exceed 25 tons. This will include the piping of the
component system and erection of water tower. Air conditioning that is air cooled shall not exceed 50 tons.

WAGES: (per hour)

07/01/2024 05/01/2025
Additional
Plumber $40.09 $ 2.50*

*To be allocated at a later date

Star Certification: an additional $ 1.00 per hour over scale will be paid to all those who have Star Certification.

SHIFT WORK
Shift Differential: When mandated by the governmental agency, an additional 15% premium will be paid for irregular workday or for 2nd and
3rd shift.

SUPPLEMENTAL BENEFITS
Per hour:
Journeyman
$ 36.78*

*For overtime or shift differential work, $0.10 is paid at straight time, the remaining balance is paid at the same premium as the wages.

OVERTIME PAY
See (B, G, P, *V) on OVERTIME PAGE

* A portion of the benefit amount is subject to the V code for overtime and shift differential work.

HOLIDAY
Paid: See (5, 6, 13, 15, 25) on HOLIDAY PAGE
Overtime: See (5, 6, 13, 15, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
(1)year terms at the following wage.

07/01/2024

1st term $ 18.04
2nd term 22.05
3rd term 26.06
4th term 30.07
5th term 34.08
Supplemental Benefits per hour:
Apprentices

1st term $ 16.62*
2nd term 20.29*
3rd term 23.95*
4th term 27.63*
5th term 31.19*

*For overtime or shift differential work, $0.10 is paid at straight time, the remaining balance is paid at the same premium as the wages.
11-373 Refrig

Plumber 07/01/2024

JOB DESCRIPTION Plumber DISTRICT 11

ENTIRE COUNTIES
Orange, Rockland, Sullivan

PARTIAL COUNTIES
Ulster: Only the Townships of Plattekill, Marlboro, Wawarsing, and Shawangunk (except for Wallkill and Shawangunk Prisons).

WAGES
WAGES:(per hour) 07/01/2024
Plumber/Steamfitter $51.20

Note: For all work 40-60 feet above ground add $ 0.25 per hour, over 60 feet add $ 0.50 per hour.
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SHIFT WORK
Shift Differential: When mandated by the governmental agency, an additional 15% premium will be paid for irregular workday or for 2nd and
3rd shift.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 4557

*For overtime or shift differential work, $0.10 is paid at straight time, the remaining balance is paid at the same premium as the wages.

OVERTIME PAY
See (B, E, Q, *V) on OVERTIME PAGE

* A portion of the benefit amount is subject to the V code for overtime and shift differential work.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 16) on HOLIDAY PAGE

When a holiday falls on a Saturday, the day prior shall be considered and recognized as the holiday. When a holiday falls on a Sunday, the
day proceeding shall be considered and recognized as the holiday to be observed.

REGISTERED APPRENTICES
(1) year terms at the following wages.

07/01/2024
1st term $17.92
2nd term 23.04
3rd term 28.16
4th term 33.28
5th term 40.96
Supplemental Benefits per hour:
1st term $16.03*
2nd term 20.58*
3rd term 25.12*
4th term 29.68*
5th term 36.48*
*For overtime or shift differential work, $0.10 is paid at straight time, the remaining balance is paid at the same premium as the wag1e1s.373 S
Roofer 07/01/2024

JOB DESCRIPTION Roofer DISTRICT 9

ENTIRE COUNTIES
Bronx, Dutchess, Kings, New York, Orange, Putnam, Queens, Richmond, Rockland, Sullivan, Ulster, Westchester

WAGES
Per Hour: 07/01/2024
Roofer/Waterproofer $ 48.50

+ $7.00*
* This portion is not subjected to overtime premiums.

Note: Abatement/Removal of Asbestos containing roofs and roofing material is classified as Roofer.

SUPPLEMENTAL BENEFITS
Per Hour: $31.87

OVERTIME PAY
See (B, H) on OVERTIME PAGE

Note: An observed holiday that falls on a Sunday will be observed the following Monday.

HOLIDAY
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
(1) year term apprentices indentured prior to 01/01/2023

1st 2nd 3rd 4th
$16.97 $24.25 $29.10 $36.37
+ 3.50* +4.20* + 5.26*
Supplements:
1st 2nd 3rd 4th
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$4.10 $16.17 $19.31 $24.02

* This portion is not subjected to overtime premiums.

(1) year term apprentices indentured after 01/01/2023

1st 2nd 3rd 4th 5th
$18.43 $21.82 $24.25 $29.10 $ 36.37
+3.16* + 3.50* +4.20* +5.26
Supplements:
1st 2nd 3rd 4th 5th
$7.73 $14.59 $16.17 $19.31 $24.02
* This portion is not subjected to overtime premiums.
9-8R
Sheetmetal Worker 07/01/2024
JOB DESCRIPTION Sheetmetal Worker DISTRICT 8
ENTIRE COUNTIES
Dutchess, Orange, Putnam, Rockland, Sullivan, Ulster, Westchester
WAGES
07/01/2024
SheetMetal Worker $ 49.51
+3.71*
*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.
SHIFT WORK
For all NYS D.O.T. and other Governmental mandated off-shift work:
10% increase for additional shifts for a minimum of five (5) days
SUPPLEMENTAL BENEFITS
Journeyworker $46.20
OVERTIME PAY
OVERTIME... See ( B, E, Q, ) on OVERTIME PAGE.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 15, 16, 23) on HOLIDAY PAGE
REGISTERED APPRENTICES
1st 2nd 3rd 4th 5th 6th 7th 8th
$20.20 $20.81 $23.12 $ 2542 $27.74 $ 30.08 $ 32.86 $ 35.63
+1.48* +1.67* +1.86* +2.04* +2.23* +2.41* +2.60* +2.78*
*This portion of the benefit is NOT subject to the SAME PREMIUM as shown for overtime.
Supplemental Benefits per hour:
Apprentices
1st term $18.07
2nd term 22.24
3rd term 24.71
4th term 27.21
5th term 29.67
6th term 32.12
7th term 34.12
8th term 36.15
8-38
Sheetmetal Worker 07/01/2024
JOB DESCRIPTION Sheetmetal Worker DISTRICT 4

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Rockland, Suffolk, Westchester

WAGES
Per Hour:

Sign Erector $ 58.00
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NOTE: Structurally Supported Overhead Highway Signs(See STRUCTURAL IRON WORKER CLASS)

SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2024

Sign Erector $57.12

OVERTIME PAY
See (A, F, S) on OVERTIME PAGE

HOLIDAY

Paid: See (5, 6, 10, 11, 12, 16, 25) on HOLIDAY PAGE
Overtime: See (5, 6, 10, 11, 12, 16, 25) on HOLIDAY PAGE
REGISTERED APPRENTICES

Per Hour:

6 month Terms at the following percentage of Sign Erectors wage rate:

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th

35% 40% 45% 50% 55% 60% 65% 70% 75% 80%

SUPPLEMENTAL BENEFITS

Per Hour:

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
$16.05 $18.21 $20.37 $22.53 $31.17 $ 33.91 $37.53 $40.34 $43.17 $45.97

4-137-SE

Sprinkler Fitter 07/01/2024

JOB DESCRIPTION Sprinkler Fitter

ENTIRE COUNTIES
Dutchess, Orange, Putnam, Rockland, Sullivan, Ulster, Westchester

WAGES

Per hour 07/01/2024
Sprinkler $53.34
Fitter

SUPPLEMENTAL BENEFITS

Per hour

Journeyworker $30.77

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

DISTRICT 1

Note: When a holiday falls on Sunday, the following Monday shall be considered a holiday and all work performed on either day shall be at
the double time rate. When a holiday falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either

day shall be at the double time rate.

REGISTERED APPRENTICES
Wages per hour

One Half Year terms at the following wage.

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
$25.89 $28.77 $31.39 $34.27 $37.14 $40.02 $42.90 $45.77 $ 48.65 $51.53
Supplemental Benefits per hour
1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
$9.18 $9.18 $20.90 $20.90 $21.15 $21.15 $21.15 $21.15 $21.15 $21.15
1-669.2
Teamster - Building / Heavy&Highway 07/01/2024

JOB DESCRIPTION Teamster - Building / Heavy&Highway
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ENTIRE COUNTIES
Dutchess, Orange, Rockland, Sullivan, Ulster

WAGES

GROUP 1: LeTourneau Tractors, Double Barrel Euclids, Athney Wagons and similar equipment (except when hooked to scrapers), I-Beam
and Pole Trailers, Tire Trucks, Tractor and Trailers with 5 axles and over, Articulated Back Dumps and Road Oil Distributors, Articulated
Water Trucks and Fuel Trucks/Trailers, positions requiring a HAZMAT CDL endorsement.

GROUP 1A: Drivers on detachable Gooseneck Low Bed Trailers rated over 35 tons.

GROUP 2: All equipment 25 yards and up to and including 30-yard bodies and cable Dump Trailers and Powder and Dynamite Trucks.

GROUP 3: All Equipment up to and including 24-yard bodies, Mixer Trucks, Dump Crete Trucks and similar types of equipment, Fuel
Trucks, Batch Trucks and all other Tractor Trailers, Hi-Rail Truck.

GROUP 4: Tri-Axles, Ten Wheelers, Grease Trucks, Tillerman, Pattern Trucks, Attenuator Trucks, Water Trucks, Bus.
GROUP 5: Straight Trucks.

GROUP 6: Pick-up Trucks for hauling materials and parts, and Escort Man over-the-road.

WAGES: (per hour) 07/01/2024
GROUP 1 $ 34.58
GROUP 1A 35.72
GROUP 2 34.02
GROUP 3 33.80
GROUP 4 33.69
GROUP 5 33.57
GROUP 6 33.57

NOTE ADDITIONAL PREMIUMS:

- Employees engaged in hazardous/toxic waste removal, on a State or Federally designated hazardous/toxic waste site, where the employee
comes in contact with hazardous/toxic waste material and when personal protective equipment is required for respiratory, skin, or eye
protection, the employee shall receive an additional 20% premium above the hourly wage.

SHIFT WORK
- On projects requiring an irregular shift a premium of 10% will be paid on wages. The premium will be paid for off-shift or irregular shift work
when mandated by Governmental Agency.

SUPPLEMENTAL BENEFITS

Per hour:
First 40 hours $44.59
Over 40 hours 36.99

OVERTIME PAY
See (*B, E, *E2, ***P, X) on OVERTIME PAGE

*Holidays worked Monday through Friday receive Double Time (2x) after 8 hours.
**Makeup day limited to the employees who were working on the site that week.
***Sunday Holidays are paid at a rate of double time and one half (2.5x) for all hours worked.

HOLIDAY
Paid: See (5, 6, 15, 25) on HOLIDAY PAGE
Overtime: See (*1) on HOLIDAY PAGE

- Any employee working two (2) days in any calendar week during which a holiday occurs shall receive a days pay for each holiday occurring
during said week. This provision shall also apply if a holiday falls on a Saturday or Sunday.

*See OVERTIME PAY section for when additional premium is applicable on Holiday hours worked.
11-445B/HH

Teamster - Delivery - Building / Heavy&Highway 07/01/2024

JOB DESCRIPTION Teamster - Delivery - Building / Heavy&Highway DISTRICT 11

ENTIRE COUNTIES
Dutchess, Orange, Rockland, Sullivan, Ulster

WAGES
Group 1 Tractor Trailer Drivers
Group 2 Tri- Axle

Wages: 07/01/2024
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Group 1 $33.70
Group 2 29.70

Hazardous/Toxic Waste Removal additional 20% when personal protective equipment is required.
SUPPLEMENTAL BENEFITS

Per hour paid:
First 40 hours $32.30
Over 40 hours 0.00

OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 13, 15, 16, 20, 22, 25, 26) on HOLIDAY PAGE
Overtime: See (5, 13, 15, 16, 20, 22, 25, 26) on HOLIDAY PAGE

- Employee must work either the scheduled day of work before or the scheduled day of work after the holiday in the workweek.

- Any employee working one (1) day in the calendar week during which a holiday occurs shall receive a day's pay for each holiday occurring
during said week. This provision shall also apply if a holiday falls on a Saturday.

- When any of the recognized holidays occur on Sunday and are celebrated any day before or after the holiday Sunday, such days shall be

considered as the holiday and paid for as such.
11-445 B/HH Delivery

Welder 07/01/2024

JOB DESCRIPTION Welder DISTRICT 1

ENTIRE COUNTIES

Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES
Per hour 07/01/2024
Welder: To be paid the same rate of the mechanic performing the work.*

*EXCEPTION: If a specific welder certification is required, then the 'Certified Welder' rate in that trade tag will be paid.
OVERTIME PAY

HOLIDAY
1-As Per Trade
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Overtime Codes

Following is an explanation of the code(s) listed in the OVERTIME section of each classification contained in the attached schedule.
Additional requirements may also be listed in the HOLIDAY section.

NOTE: Supplemental Benefits are 'Per hour worked' (for each hour worked) unless otherwise noted

(AA)
(A)
(B)
(B1)

(B2)

(C1)
(D)
(D1)

(E)
(E1)
(E2)

(E3)

(E4)

(ES)

Time and one half of the hourly rate after 7 and one half hours per day
Time and one half of the hourly rate after 7 hours per day
Time and one half of the hourly rate after 8 hours per day

Time and one half of the hourly rate for the 9th & 10th hours week days and the 1st 8 hours on Saturday.
Double the hourly rate for all additional hours

Time and one half of the hourly rate after 40 hours per week

Double the hourly rate after 7 hours per day

Double the hourly rate after 7 and one half hours per day

Double the hourly rate after 8 hours per day

Double the hourly rate after 9 hours per day

Time and one half of the hourly rate on Saturday

Time and one half 1st 4 hours on Saturday; Double the hourly rate all additional Saturday hours

Saturday may be used as a make-up day at straight time when a day is lost during that week due to inclement
weather

Between November 1st and March 3rd Saturday may be used as a make-up day at straight time when a day is
lost during that week due to inclement weather, provided a given employee has worked between 16 and 32
hours that week

Saturday and Sunday may be used as a make-up day at straight time when a day is lost during that week due
to inclement weather

Double time after 8 hours on Saturdays

Time and one half of the hourly rate on Saturday and Sunday
Time and one half of the hourly rate on Saturday and Holidays
Time and one half of the hourly rate on Saturday, Sunday, and Holidays
Time and one half of the hourly rate on Sunday

Time and one half of the hourly rate on Sunday and Holidays
Time and one half of the hourly rate on Holidays

Double the hourly rate on Saturday

Double the hourly rate on Saturday and Sunday

Double the hourly rate on Saturday and Holidays

Double the hourly rate on Saturday, Sunday, and Holidays
Double the hourly rate on Sunday

Double the hourly rate on Sunday and Holidays

Double the hourly rate on Holidays

Two and one half times the hourly rate for Holidays
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(S1) Two and one half times the hourly rate the first 8 hours on Sunday or Holidays One and one half times the
hourly rate all additional hours.

(T) Triple the hourly rate for Holidays

(U) Four times the hourly rate for Holidays

(V) Including benefits at SAME PREMIUM as shown for overtime

(W) Time and one half for benefits on all overtime hours.

(X)) Benefits payable on Paid Holiday at straight time. If worked, additional benefit amount will be required for

worked hours. (Refer to other codes listed.)
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Holiday Codes

PAID Holidays:

Paid Holidays are days for which an eligible employee receives a regular day's pay, but is not required to perform work. If an employee
worrfks onda day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.

OVERTIME Holiday Pay:

Overtime holiday pay is the premium pay that is required for work performed on specified holidays. It is only required where the employee
actually performs work on such holidays. The alaé)lglicable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for
these covered holidays can be found in the OVERTIME PAY section listings for each classification.

Following is an explanation of the code(s) listed in the HOLIDAY section of each classification contained in the attached schedule. The
Holidays as listed below are to be paid at the wage rates at which the employee is normally classified.

(1) None

(2) Labor Day

(3) Memorial Day and Labor Day

(4) Memorial Day and July 4th

(5) Memorial Day, July 4th, and Labor Day
(6) New Year's, Thanksgiving, and Christmas
(7) Lincoln's Birthday, Washington's Birthday, and Veterans Day
(8) Good Friday

(9) Lincoln's Birthday

(10) Washington's Birthday

(11) Columbus Day

(12) Election Day

(13) Presidential Election Day

(14) 1/2 Day on Presidential Election Day
(15) Veterans Day

(16) Day after Thanksgiving

(17) July 4th

(18) 1/2 Day before Christmas

(19) 1/2 Day before New Years

(20) Thanksgiving

(21) New Year's Day

(22) Christmas

(23) Day before Christmas

(24) Day before New Year's

(25) Presidents' Day

(26) Martin Luther King, Jr. Day

(27) Memorial Day

(28) Easter Sunday
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(29) Juneteenth
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New York State Department of Labor - Bureau of Public Work
State Office Building Campus
Building 12 - Room 130
Albany, New York 12226

REQUEST FOR WAGE AND SUPPLEMENT INFORMATION
As Required by Articles 8 and 9 of the NYS Labor Law

Fax (518) 485-1870 or mail this form for new schedules or for determination for additional occupations.
| This Form Must Be Typed |

Submitted By: .
(Check Only One) D Contracting Agency D Architect or Engineering Firm |:| Public Work District Office ~Date:

A. Public Work Contract to be let by: (Enter Data Pertaining to Contracting/Public Agency)

1. Name and complete address D (Check if new or change) 2. NY State Units (see ltem 5). |:| o7 Git
ity
D 01DOT 08 Local School District
D 02 OGS 09 Special Local District, i.e.,
[ ] 03 Dormitory Authority Fire, Sewer, Water District
[] 04 state University [L]10 vilage
Construction Fund |:| 11 Town
[] 05 Mental Hygiene [ ] 12 County
Telephone Fax Facilities Corp. [] 13 Other Non-N.Y. State
i D 06 OTHER N.Y. STATE UNIT (Describe)
E-Mail:
3. SEND REPLY TO |:| (check if new or change) 4. SERVICE REQUIRED. Check appropriate box and provide project
Name and complete address: information.

|:| New Schedule of Wages and Supplements.
APPROXIMATE BID DATE :

D Additional Occupation and/or Redetermination

Telephone Fax PRC NUMBER ISSUED PREVIOUSLY FOR OFFICE USE ONLY
THIS PROJECT :
E-Mail:

B. PROJECT PARTICULARS

5. Project Title 6. Location of Project:
Location on Site

Description of Work Route No/Street Address

Village or City
Contract Identification Number Town
Note: For NYS units, the OSC Contract No. County

7. N_ature of Project - Check One: 8. OCCUPATION FOR PROJECT : Fuel Delivery
| 1. New Building [[] Construction (Building, Heavy Guards, Watchmen
| 2. Addition to Existing Structure Highway/Sewer/Water) Janitors, Porters, Cleaners,
: 3. Heavy and Highway Construction (New and Repair) |:| Tunnel Elevator Operators
L | 4. New Sewer or Waterline [ ] Residential Moving furniture and

5. Other New Construction (Explain)
6. Other Reconstruction, Maintenance, Repair or Alteration

7. ;)e.:n.olltlon ) |:| Exterminators, Fumigators
L | 8. Building Service Contract |:| Fire Safety Director, NYC Only

|:| Landscape Maintenance equipment

|:| Elevator maintenance

Trash and refuse removal
Window cleaners
Other (Describe)

I I

9. Does this project comply with the Wicks Law involving separate bidding? YES[ ] NO[ ]

10.Name and Title of Requester
Signature

PW 39 (06-16) SEE PAGE TWO FOR LAWS RELATING TO PUBLIC WORK CONTRACTS






NEW YORK STATE DEPARTMENT OF LABOR
Bureau of Public Work - Debarment List

LIST OF EMPLOYERS INELIGIBLE TO BID ON OR BE
AWARDED ANY PUBLIC WORK CONTRACT

Under Article 8 and Article 9 of the NYS Labor Law, a contractor, sub-contractor and/or
its successor shall be debarred and ineligible to submit a bid on or be awarded any
public work or public building service contract/sub-contract with the state, any municipal
corporation or public body for a period of five (5) years from the date of debarment when:

* Two (2) final determinations have been rendered within any consecutive six-year (6)
period determining that such contractor, sub-contractor and/or its successor has
WILLFULLY failed to pay the prevailing wage and/or supplements;

* One (1) final determination involves falsification of payroll records or the kickback of
wages and/or supplements.

The agency issuing the determination and providing the information, is denoted under the
heading ‘Fiscal Officer. DOL = New York State Department of Labor; NYC = New York City
Comptroller's Office; AG = New York State Attorney General's Office; DA = County District
Attorney’s Office.

Debarment Database: To search for contractors, sub-contractors and/or their successors
debarred from bidding or being awarded any public work contract or subcontract under NYS
Labor Law Articles 8 and 9, or under NYS Workers' Compensation Law Section 141-b,
access the database at this link: https://apps.labor.ny.gov/EDList/searchPage.do

For inquiries please call 518-457-5589.






NYSDOL Bureau of Public Work Debarment List 06/28/2024
Article 8
AGENCY Fiscal Officer FEIN EMPLOYER NAME EMPLOYER ADDRESS DEBARMENT | DEBARMENT
DBA NAME START DATE END DATE
DOL DOL FRHAETH4 0369 CONTRACTORS, LLC 515 WEST AVE 05/12/2021 05/12/2026
UNIT PH 13NORWALK CT
06850
DOL DOL *HIFF5T84 A.J.M. TRUCKING, INC. PO BOX 2064 02/12/2024 02/12/2029
MONROE NY 10950
DOL AG wHRx1812 ADVANCED BUILDERS & LAND 400 OSER AVE 09/11/2019 09/11/2024
DEVELOPMENT, INC. #2300HAUPPAUGE NY 11788
DOL NYC ALL COUNTY SEWER & DRAIN, 7 GREENFIELD DR 03/25/2022 03/25/2027
INC. WARWICK NY 10990
DOL DOL *Hx**8387 AMERICAN PAVING & 8 FOREST AVE 05/24/2024 05/24/2029
MASONRY, CORP. GLEN COVE NY 11542
DOL DOL *HFF*8654 AMERICAN PAVING, INC. 8 FORREST AVE. 05/24/2024 05/24/2029
GLEN COVE NY 11542
DOL NYC AMJED PARVEZ 401 HANOVER AVENUE 01/11/2021 01/11/2026
STATEN ISLAND NY 10304
DOL DOL ANGELO F COKER 2610 SOUTH SALINA STREET 09/17/2020 09/17/2025
SUITE 14SYRACUSE NY 13205
DOL DOL ANGELO GARCIA 515 WEST AVE 05/12/2021 05/12/2026
UNIT PH 13NORWALK CT
06850
DOL DOL ANGELO STANCO 8 FOREST AVE. 05/24/2024 05/24/2029
GLEN COVE NY 11542
DOL DOL ANGELO TONDO 449 WEST MOMBSHA ROAD 06/06/2022 06/06/2027
MONROE NY 10950
DOL DOL x4 231 ANKER'S ELECTRIC SERVICE, 10 SOUTH 5TH ST 09/26/2022 09/26/2027
LOCUST VALLEY NY 11560
DOL DOL ANTHONY MONGELLI PO BOX 2064 02/12/2024 02/12/2029
MONROE NY 10950
DOL NYC ARADCO CONSTRUCTION 115-46 132RD ST 09/17/2020 09/17/2025
CORP SOUTH OZONE PARK NY
11420
DOL DOL ARNOLD A. PAOLINI 1250 BROADWAY ST 02/03/2020 02/03/2025
BUFFALO NY 14212
DOL NYC ARSHAD MEHMOOD 168-42 88TH AVENUE 11/20/2019 11/20/2024
JAMAICA NY 11432
DOL NYC AVM CONSTRUCTION CORP 117-72 123RD ST 09/17/2020 09/17/2025
SOUTH OZONE PARK NY
11420
DOL NYC AZIDABEGUM 524 MCDONALD AVENUE 09/17/2020 09/17/2025
BROOKLYN NY 11218
DOL DOL *Hxxk8421 B & B DRYWALL, INC 206 WARREN AVE 12/14/2021 12/14/2026
APT 1IWHITE PLAINS NY 10603
DOL DOL B&L RENOVATION CO. 618 OCEAN PARKWAY 09/17/2020 09/17/2025
APT A6BROOKLYN NY 11230
DOL DOL BERNARD BEGLEY 38 LONG RIDGE ROAD 12/18/2019 12/18/2024
BEDFORD NY 10506
DOL NYC *HFxx%2113 BHW CONTRACTING, INC. 401 HANOVER AVENUE 01/11/2021 01/11/2026
STATEN ISLAND NY 10304
DOL DOL *FX*%3627 BJB CONSTRUCTION CORP. 38 LONG RIDGE ROAD 12/18/2019 12/18/2024
BEDFORD NY 10506
DOL DOL *xxx5078 BLACK RIVER TREE 29807 ANDREWS ROAD 10/17/2023 10/17/2028
REMOVAL, LLC BLACK RIVER NY 13032
DOL DOL BRADLEY J SCHUKA 4 BROTHERS ROAD 10/20/2020 10/20/2025
WAPPINGERS FALLS NY 12590
DOL DOL **x*%Q383 C.C. PAVING AND 2610 SOUTH SALINA ST 09/17/2020 09/17/2025
EXCAVATING, INC. SUITE 12SYRACUSE NY 13205
DOL DOL *xx%4083 C.P.D. ENTERPRISES, INC P.O BOX 281 03/03/2020 03/03/2025
WALDEN NY 12586
DOL DOL *Fxxx5161 CALADRI DEVELOPMENT 1223 PARK ST. 05/17/2021 05/17/2026
CORP. PEEKSKILL NY 10566
DOL DOL **xx%3391 CALI ENTERPRISES, INC. 1223 PARK STREET 05/17/2021 05/17/2026
PEEKSKILL NY 10566
DOL NYC CALVIN WALTERS 465 EAST THIRD ST 09/09/2019 09/09/2024
MT. VERNON NY 10550
DOL DOL *Fxx%4155 CASA BUILDERS, INC. FRIEDLANDER| 64 N PUTT CONNERS ROAD 05/10/2023 05/10/2028
CONSTRUCTI NEW PALTZ NY 12561
ON
DOL AG FRFFXTIAT CENTURY CONCRETE CORP 2375 RAYNOR ST 08/04/2021 08/04/2026
RONKONKOMA NY 11779
DOL DOL *¥++0026 CHANTICLEER 4 BROTHERS ROAD 10/20/2020 10/20/2025
CONSTRUCTION LLC WAPPINGERS FALLS NY 12590
DOL NYC HHFRRD117 CHARAN ELECTRICAL 9-11 40TH AVENUE 09/26/2023 09/26/2028

ENTERPRISES

LONG ISLAND CITY NY 11101
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Article 8
DOL NYC CHARLES ZAHRADKA 863 WASHINGTON STREET 03/10/2020 03/10/2025
FRANKLIN SQUARE NY 11010
DOL DOL CHRISTOPHER GRECO 26 NORTH MYRTLE AVENUE 02/18/2021 02/18/2026
SPRING VALLEY NY 10956
DOL DOL CRAIG JOHANSEN 10 SOUTH 5TH ST 09/26/2022 09/26/2027
LOCUST VALLEY NY 11560
DOL DOL *HFF*3228 CROSS-COUNTY ROCKLAND 26 NORTH MYRTLE AVENUE 02/18/2021 02/18/2026
LANDSCAPING AND TREE TREE SPRING VALLEY NY 10956
SERVICE, INC. SERVICE
DOL DOL HFFXT 619 DANCO CONSTRUCTION 485 RAFT AVENUE 10/19/2021 10/19/2026
UNLIMITED INC. HOLBROOK NY 11741
DOL DOL DANIEL ROBERT MCNALLY 7 GREENFIELD DRIVE 03/25/2022 03/25/2027
WARWICK NY 10990
DOL DOL DARIAN L COKER 2610 SOUTH SALINA ST 09/17/2020 09/17/2025
SUITE 2CSYRACUSE NY 13205
DOL DOL DAVID FRIEDLANDER 64 NORTH PUTT CORNERS RD 05/10/2023 05/10/2028
NEW PALTZ NY 12561
DOL NYC DAVID WEINER 14 NEW DROP LANE 11/14/2019 11/14/2024
2ND FLOORSTATEN ISLAND
NY 10306
DOL DOL DINA TAYLOR 64 N PUTT CONNERS RD 05/10/2023 05/10/2028
NEW PALTZ NY 12561
DOL DOL *xA5175 EAGLE MECHANICAL AND 11371 RIDGE RD 02/03/2020 02/03/2025
GENERAL CONSTRUCTION WOLCOTT NY 14590
LLC
DOL AG EDWIN HUTZLER 23 NORTH HOWELLS RD 08/04/2021 08/04/2026
BELLPORT NY 11713
DOL DA EDWIN HUTZLER 2375 RAYNOR STREET 08/04/2021 08/04/2026
RONKONKOMA NY 11779
DOL DOL **xx%0780 EMES HEATING & PLUMBING 5 EMES LANE 01/20/2002 01/20/3002
CONTR MONSEY NY 10952
DOL DOL EUGENIUSZ "GINO" KUCHAR 195 KINGSLAND AVE 12/22/2023 12/22/2028
BROOKLYN NY 11222
DOL DA FREDERICK HUTZLER 2375 RAYNOR STREET 08/04/2021 08/04/2026
RONKONKOMA NY 11779
DOL NYC *H***6616 G & G MECHANICAL 1936 HEMPSTEAD TURNPIKE 11/29/2019 11/29/2024
ENTERPRISES, LLC. EAST MEDOW NY 11554
DOL DOL **xx%2008 G.E.M. AMERICAN 195 KINGSLAND AVE 12/22/2023 12/22/2028
CONSTRUCTION CORP. BROOKLYN NY 11222
DOL NYC GAYATRI MANGRU 21 DAREWOOD LANE 09/17/2020 09/17/2025
VALLEY STREAM NY 11581
DOL DA GEORGE LUCEY 150 KINGS STREET 01/19/1998 01/19/2998
BROOKLYN NY 11231
DOL DA GIOVANNA TRAVALJA 3735 9TH ST 01/05/2023 01/05/2028
LONG ISLAND CITY NY 11101
DOL DA *xx%0213 GORILLA CONTRACTING 505 MANHATTAN AVE 10/05/2023 10/05/2028
GROUP, LLC WEST BABYLON NY 11704
DOL DOL HANS RATH 24 ELDOR AVENUE 02/03/2020 02/03/2025
NEW CITY NY 10956
DOL DOL HERBERT CLEMEN 42 FOWLER AVENUE 01/24/2023 01/24/2028
CORTLAND MANOR NY 10567
DOL DOL HERBERT CLEMEN 42 FOWLER AVENUE 10/25/2022 10/25/2027
CORTLAND MANOR NY 10567
DOL DOL *HxxkQ211 J. WASE CONSTRUCTION 8545 RT 9W 03/09/2021 03/09/2026
CORP. ATHENS NY 12015
DOL DOL J.M.J CONSTRUCTION 151 OSTRANDER AVENUE 11/21/2022 11/21/2027
SYRACUSE NY 13205
DOL DOL J.R. NELSON CONSTRUCTION 531 THIRD STREET 11/07/2023 11/07/2028
ALBANY NY 12206
DOL DOL J.R. NELSON CONSTRUCTION 531 THIRD STREET 12/22/2022 12/22/2027
ALBANY NY 12206
DOL DOL J.R. NELSON CONSTRUCTION 531 THIRD STREET 10/25/2022 10/25/2027
ALBANY NY 12206
DOL DOL J.R. NELSON, LLC 531 THIRD STREET 12/22/2022 12/22/2027
ALBANY NY 12206
DOL DOL J.R. NELSON, LLC 531 THIRD STREET 11/07/2023 11/07/2028
ALBANY NY 12206
DOL DOL J.R. NELSON, LLC 531 THIRD STREET 10/25/2022 10/25/2027
ALBANY NY 12206
DOL DOL J.R.N COMPANIES, LLC 531 THIRD STREET 12/12/2022 12/12/2027
ALBANY NY 12206
DOL DOL J.R.N COMPANIES, LLC 531 THIRD STREET 11/07/2023 11/07/2028
ALBANY NY 12206
DOL DOL J.R.N COMPANIES, LLC 531 THIRD STREET 10/25/2022 10/25/2027

ALBANY NY 12206
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DOL DOL wooeek] 147 J.R.N. CONSTRUCTION, LLC 531 THIRD ST 11/07/2023 11/07/2028
ALBANY NY 12206
DOL DOL A1 147 J.R.N. CONSTRUCTION, LLC 531 THIRD ST 12/22/2022 12/22/2027
ALBANY NY 12206
DOL DOL A1 147 J.R.N. CONSTRUCTION, LLC 531 THIRD ST 10/25/2022 10/25/2027
ALBANY NY 12206
DOL DOL JAMES J. BAKER 7901 GEE ROAD 08/17/2021 08/17/2026
CANASTOTA NY 13032
DOL DOL JASON P. RACE 3469 STATE RT. 69 09/29/2021 09/29/2026
PERISH NY 13131
DOL DOL JASON P. RACE 3469 STATE RT. 69 02/09/2022 02/09/2027
PERISH NY 13131
DOL DOL JASON P. RACE 3469 STATE RT. 69 11/15/2022 11/15/2027
PERISH NY 13131
DOL DOL JASON P. RACE 3469 STATE RT. 69 03/01/2022 03/01/2027
PERISH NY 13131
DOL DOL *HFF*T7993 JBS DIRT, INC. 7901 GEE ROAD 08/17/2021 08/17/2026
CANASTOTA NY 13032
DOL DOL *HFF*2435 JEFFEL D. JOHNSON JMJ7 AND 5553 CAIRNSTRAIL 11/21/2022 11/21/2027
SON CLAY NY 13041
DOL DOL JEFFEL JOHNSON ELITE C2 EVERGREEN CIRCLE 11/21/2022 11/21/2027
CARPENTER REMODEL AND LIVERPOOL NY 13090
CONSTRUCTION
DOL DOL *HFF*D435 JEFFREY M. JOHNSON JMJ7 AND 5553 CAIRNS TRAIL 11/21/2022 11/21/2027
SON CLAY NY 13041
DOL NYC JENNIFER GUERRERO 1936 HEMPSTEAD TURNPIKE 11/29/2019 11/29/2024
EAST MEADOW NY 11554
DOL DOL JIM PLAUGHER 17613 SANTE FE LINE ROAD 07/16/2021 07/16/2026
WAYNEFIELD OH 45896
DOL DOL JIMJ7 & SON CONSTRUCTION, 5553 CAIRNS TRAIL 11/21/2022 11/21/2027
LLC LIVERPOOL NY 13041
DOL DOL JMJ7 AND SONS 5553 CAIRNS TRAIL 11/21/2022 11/21/2027
CONTRACTORS CLAY NY 13041
DOL DOL JMJ7 CONTRACTORS 7014 13TH AVENUE 11/21/2022 11/21/2027
BROOKLYN NY 11228
DOL DOL JMJ7 CONTRACTORS AND 5553 CAIRNS TRAIL 11/21/2022 11/21/2027
SONS CLAY NY 13041
DOL DOL JMJ7 CONTRACTORS, LLC 5553 CAIRNS TRAIL 11/21/2022 11/21/2027
CLAY NY 13041
DOL DOL JOHN GOCEK 14B COMMERCIAL AVE 11/14/2019 11/14/2024
ALBANY NY 12065
DOL DOL JOHN MARKOVIC 47 MANDON TERRACE 03/29/2021 03/29/2026
HAWTHORN NJ 07506
DOL DOL JOHN WASE 8545 RT 9W 03/09/2021 03/09/2026
ATHENS NY 12015
DOL DOL JORGE RAMOS 8970 MIKE GARCIA DR 07/16/2021 07/16/2026
MANASSAS VA 20109
DOL DOL JOSEPH K. SALERNO 1010 TILDEN AVE 07/24/2023 07/24/2028
UTICA NY 13501
DOL DOL JOSEPH K. SALERNO I 1010 TILDEN AVE 07/24/2023 07/24/2028
UTICA NY 13501
DOL DOL *¥%5116 JP RACE PAINTING, INC. T/A 3469 STATE RT. 69 02/09/2022 02/09/2027
RACE PAINTING PERISH NY 13131
DOL DOL %5116 JP RACE PAINTING, INC. T/A 3469 STATE RT. 69 11/15/2022 11/15/2027
RACE PAINTING PERISH NY 13131
DOL DOL %5116 JP RACE PAINTING, INC. T/A 3469 STATE RT. 69 09/29/2021 09/29/2026
RACE PAINTING PERISH NY 13131
DOL DOL %5116 JP RACE PAINTING, INC. T/A 3469 STATE RT. 69 03/01/2022 03/01/2027
RACE PAINTING PERISH NY 13131
DOL DOL %5116 JP RACE PAINTING, INC. T/A 3469 STATE RT. 69 03/01/2022 03/01/2027
RACE PAINTING PERISH NY 13131
DOL DOL JRN CONSTRUCTION CO, LLC 1024 BROADWAY 11/07/2023 11/07/2028
ALBANY NY 12204
DOL DOL wRrxk1147 JRN CONSTRUCTION, LLC 531 THIRD STREET 10/25/2022 10/25/2027
ALBANY NY 12206
DOL DOL wRrxk1147 JRN CONSTRUCTION, LLC 531 THIRD STREET 12/22/2022 12/22/2027
ALBANY NY 12206
DOL DOL wRrxk1147 JRN CONSTRUCTION, LLC 531 THIRD STREET 11/07/2023 11/07/2028
ALBANY NY 12206
DOL DOL JRN PAVING, LLC 531 THIRD STREET 10/25/2022 10/25/2027
ALBANY NY 12206
DOL DOL JRN PAVING, LLC 531 THIRD STREET 12/22/2022 12/22/2027
ALBANY NY 12206
DOL DOL JRN PAVING, LLC 531 THIRD STREET 11/07/2023 11/07/2028

ALBANY NY 12206
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DOL DOL JULIUS AND GITA BEHREND 5 EMES LANE 11/20/2002 11/20/3002
MONSEY NY 10952
DOL DOL KARIN MANGIN 796 PHELPS ROAD 12/01/2020 12/01/2025
FRANKLIN LAKES NJ 07417
DOL DOL KATE E. CONNOR 7088 INTERSTATE ISLAND RD 03/31/2021 03/31/2026
SYRACUSE NY 13209
DOL DOL KEAN INDUSTRIES, LLC 2345 RT. 52 12/18/2023 12/18/2028
SUITE 2NHOPEWELL
JUNCTION NY 12533
DOL DOL **¥%2959 KELC DEVELOPMENT, INC 7088 INTERSTATE ISLAND RD 03/31/2021 03/31/2026
SYRACUSE NY 13209
DOL DOL KIMBERLY F. BAKER 7901 GEE ROAD 08/17/2021 08/17/2026
CANASTOTA NY 13032
DOL DOL KMA GROUP I, INC. 29-10 38TH AVENUE 10/11/2023 10/11/2028
LONG ISLAND CITY NY 11101
DOL DOL *Hx%1833 KMA GROUP INC. 29-10 38TH AVENUE 10/11/2023 10/11/2028
LONG ISLAND CITY NY 11101
DOL DOL KMA INSULATION, INC. 29-10 38TH AVENUE 10/11/2023 10/11/2028
LONG ISLAND CITY NY 11101
DOL DOL KRIN HEINEMANN 2345 ROUTE 52, SUITE 2N 12/18/2023 12/18/2028
HOPEWELL JUNCTION NY
12533
DOL NYC KULWANT S. DEOL 9-11 40TH AVENUE 09/26/2023 09/26/2028
LONG ISLAND CITY NY 11101
DOL DA **x**%8816 LAKE CONSTRUCTION AND 150 KINGS STREET 08/19/1998 08/19/2998
DEVELOPMENT BROOKLYN NY 11231
CORPORATION
DOL DOL LEROY E. NELSON JR 531 THIRD ST 10/25/2022 10/25/2027
ALBANY NY 12206
DOL DOL LEROY E. NELSON JR 531 THIRD ST 12/22/2022 12/22/2027
ALBANY NY 12206
DOL DOL LEROY E. NELSON JR 531 THIRD ST 11/07/2023 11/07/2028
ALBANY NY 12206
DOL AG *Fxxk3291 LINTECH ELECTRIC, INC. 3006 TILDEN AVE 02/16/2022 02/16/2027
BROOKLYN NY 11226
DOL DOL LOUIS A. CALICCHIA 1223 PARK ST. 05/17/2021 05/17/2026
PEEKSKILL NY 10566
DOL NYC LUBOMIR PETER SVOBODA 27 HOUSMAN AVE 12/26/2019 12/26/2024
STATEN ISLAND NY 10303
DOL NYC M & L STEEL & ORNAMENTAL 27 HOUSMAN AVE 12/26/2019 12/26/2024
IRON CORP. STATEN ISLAND NY 10303
DOL DOL *Hxx%2196 MAINSTREAM SPECIALTIES, 11 OLD TOWN RD 02/02/2021 02/02/2026
INC. SELKIRK NY 12158
DOL DA MANUEL P TOBIO 150 KINGS STREET 08/19/1998 08/19/2998
BROOKLYN NY 14444
DOL DA MANUEL TOBIO 150 KINGS STREET 08/19/1998 08/19/2998
BROOKLYN NY 11231
DOL DOL MAQSOOD AHMAD 618 OCEAN PKWY 09/17/2020 09/17/2025
BROOKLYN NY 11230
DOL NYC MARIA NUBILE 84-22 GRAND AVENUE 03/10/2020 03/10/2025
ELMHURST NY 11373
DOL NYC ****%Q026 MILLENNIUM FIRE 325 W. 38TH STREET 11/14/2019 11/14/2024
PROTECTION, LLC SUITE 204NEW YORK NY
10018
DOL NYC *xx%0627 MILLENNIUM FIRE SERVICES, 14 NEW DROP LNE 11/14/2019 11/14/2024
LLC 2ND FLOORSTATEN ISLAND
NY 10306
DOL DOL *Hxix]320 MJC MASON CONTRACTING, 42 FOWLER AVENUE 10/25/2022 10/25/2027
INC. CORTLAND MANOR NY 10567
DOL DOL *Hxix]320 MJC MASON CONTRACTING, 42 FOWLER AVENUE 01/24/2023 01/24/2028
INC. CORTLAND MANOR NY 10567
DOL NYC MUHAMMED A. HASHEM 524 MCDONALD AVENUE 09/17/2020 09/17/2025
BROOKLYN NY 11218
DOL NYC NAMOW, INC. 84-22 GRAND AVENUE 03/10/2020 03/10/2025
ELMHURST NY 11373
DOL DOL *FHFFXTTI0 NATIONAL BUILDING & 1010 TILDEN AVE 07/24/2023 07/24/2028
RESTORATION CORP UTICA NY 13501
DOL DOL wHRR*] 797 NATIONAL CONSTRUCTION 1010 TILDEN AVE 07/24/2023 07/24/2028
SERVICES, INC UTICA NY 13501
DOL NYC NAVIT SINGH 402 JERICHO TURNPIKE 08/10/2022 08/10/2027
NEW HYDE PARK NY 11040
DOL DOL NELCO CONTRACTING, LLC 1024 BROADWAY 11/07/2023 11/07/2028
ALBANY NY 12204
DOL DA NICHOLAS T. ANALITIS 505 MANHATTAN AVE 10/05/2023 10/05/2028

WEST BABYLON NY 11704
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DoL poL NICHOLE E. FRASER A/K/A 3469 STATE RT. 69 03/01/2022 03/01/2027
NICHOLE RACE PERISH NY 13131
DoL poL NICHOLE E. FRASER A/K/A 3469 STATE RT. 69 11/15/2022 11/15/2027
NICHOLE RACE PERISH NY 13131
DoL poL NICHOLE E. FRASER A/K/A 3469 STATE RT. 69 09/29/2021 09/29/2026
NICHOLE RACE PERISH NY 13131
DoL poL NICHOLE E. FRASER A/K/A 3469 STATE RT. 69 02/09/2022 02/09/2027
NICHOLE RACE PERISH NY 13131
DoL poL k7429 NICOLAE I. BARBIR BESTUCCO 444 SCHANTZ ROAD 09/17/2020 09/17/2025
CONSTRUCTI ALLENTOWN PA 18104
ON, INC.
DOL NYC #ook5643 NYC LINE CONTRACTORS, 402 JERICHO TURNPIKE 08/10/2022 08/10/2027
INC. NEW HYDE PARK NY 11040
DOL DOoL PATRICK PENNACCHIO 2345 RT. 52 12/18/2023 12/18/2028
SUITE 2NHOPEWELL
JUNCTION NY 12533
DOL DOL PATRICK PENNACCHIO 2345 RT. 52 12/18/2023 12/18/2028
SUITE 2NHOPEWELL
JUNCTION NY 12533
DOL DOL PAULINE CHAHALES 935 S LAKE BLVD 03/02/2021 03/02/2026
MAHOPAC NY 10541
DOL DOL PETER STEVENS 11 OLD TOWN ROAD 02/02/2021 02/02/2026
SELKIRK NY 12158
DOL DOL PETER STEVENS 8269 21ST ST 12/22/2022 12/22/2027
BELLEROSE NY 11426
DOL DOL workl 168 PHANTOM CONSTRUCTION 95-27 116TH STREET 05/28/2024 05/28/2029
CORP. QUEENS NY 11419
DOL DOL k0466 PRECISION BUILT FENCES, 1617 MAIN ST 03/03/2020 03/03/2025
INC. PEEKSKILL NY 10566
DOL NYC RASHEL CONSTRUCTION 524 MCDONALD AVENUE 09/17/2020 09/17/2025
CORP BROOKLYN NY 11218
DOL DOL wowk] 068 RATH MECHANICAL 24 ELDOR AVENUE 02/03/2020 02/03/2025
CONTRACTORS, INC. NEW CITY NY 10956
DOL DOL *ork2633 RAW POWER ELECTRIC 3 PARK CIRCLE 07/11/2022 07/11/2027
CORP. MIDDLETOWN NY 10940
DOL DA *ork 7559 REGAL CONTRACTING INC. 24 WOODBINE AVE 10/01/2020 10/01/2025
NORTHPORT NY 11768
DOL DOL RICHARD REGGIO 1617 MAIN ST 03/03/2020 03/03/2025
PEEKSKILL NY 10566
DOL DOL ROBBYE BISSESAR 89-51 SPRINGFIELD BLVD 01/11/2003 01/11/3003
QUEENS VILLAGE NY 11427
DOL DOL ROBERT A. VALERINO 3841 LANYARD COURT 07/09/2019 07/09/2024
NEW PORT RICHEY FL 34652
DOL DOL ROMEO WARREN 161 ROBYN RD 07/11/2022 07/11/2027
MONROE NY 10950
DOL DOL RONALD MESSEN 14B COMMERCIAL AVE 11/14/2019 11/14/2024
ALBANY NY 12065
DOL DOL wowk7172 RZ & AL INC. 198 RIDGE AVENUE 06/06/2022 06/06/2027
VALLEY STREAM NY 11581
DOL DOL SAL FRESINA MASONRY 1935 TEALL AVENUE 07/16/2021 07/16/2026
CONTRACTORS, INC. SYRACUSE NY 13206
DOL DOL SAL MASONRY (SEE COMMENTS) 07/16/2021 07/16/2026
CONTRACTORS, INC. SYRACUSE NY 13202
DOL DOL #ox9874 | SALFREE ENTERPRISES INC P.O BOX 14 07/16/2021 07/16/2026
2821 GARDNER RDPOMPEI NY
13138
DOL DOL SALVATORE A FRESINA A/K/A 107 FACTORY AVE 07/16/2021 07/16/2026
SAM FRESINA P.O BOX 11070SYRACUSE NY
13218
DoL DoL SAM FRESINA 107 FACTORY AVE 07/16/2021 07/16/2026
P.O BOX 11070SYRACUSE NY
13218
poL NYC k(0349 SAM WATERPROOFING INC 168-42 88TH AVENUE 11/20/2019 11/20/2024
APT.1 AJAMAICA NY 11432
poL DA #oK0476 SAMCO ELECTRIC CORP. 3735 9TH ST 01/05/2023 01/05/2028
LONG ISLAND CITY NY 11101
poL NYC woerk1 130 SCANA CONSTRUCTION 863 WASHINGTON STREET | 03/10/2020 03/10/2025
CORP. FRANKLIN SQUARE NY 11010
poL poL k2045 SCOTT DUFFIE DUFFIE'S P.O BOX 111 03/03/2020 03/03/2025
ELECTRIC, CORNWALL NY 12518
INC.
DOoL DOoL SCOTT DUFFIE P.O BOX 111 03/03/2020 03/03/2025
CORNWALL NY 12518
DOoL DA SILVANO TRAVALJA 3735 9TH ST 01/05/2023 01/05/2028

LONG ISLAND CITY NY 11101
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DOL DOL *Rxx0440 SOLAR GUYS INC. 8970 MIKE GARCIA DR 07/16/2021 07/16/2026
MANASSAS VA 20109
DOL NYC SOMATIE RAMSUNAHAI 115-46 132ND ST 09/17/2020 09/17/2025
SOUTH OZONE PARK NY
11420
DOL DOL rrex2221 SOUTH BUFFALO ELECTRIC, 1250 BROADWAY ST 02/03/2020 02/03/2025
INC. BUFFALO NY 14212
DOL NYC *R*3661 SPANIER BUILDING 200 OAK DRIVE 03/14/2022 03/14/2027
MAINTENANCE CORP SYOSSET NY 11791
DOL DOL STANADOS KALOGELAS 485 RAFT AVENUE 10/19/2021 10/19/2026
HOLBROOK NY 11741
DOL DOL *rx3496 STAR INTERNATIONAL INC 89-51 SPRINGFIELD BLVD 08/11/2003 08/11/3003
QUEENS VILLAGE NY 11427
DOL DOL *IR6844 STEAM PLANT AND CHX 14B COMMERCIAL AVENUE 11/14/2019 11/14/2024
SYSTEMS INC. ALBANY NY 12065
DOL DOL *HIR*0528 STEEL-IT, LLC. 17613 SANTE FE LINE ROAD 07/16/2021 07/16/2026
WAYNESFIELD OH 45896
DOL DOL *rx3800 SUBURBAN RESTORATION 5-10 BANTA PLACE 03/29/2021 03/29/2026
CO. INC. FAIR LAWN PLACE NJ 07410
DOL DOL *rRx9150 SURGE INC. 8269 21ST STREET 12/22/2022 12/22/2027
BELLEROSE NY 11426
DOL DOL SYED RAZA 198 RIDGE AVENUE 06/06/2022 06/06/2027
NY 11581
DOL DOL TARLOK SINGH 95-27 116TH STREET 05/28/2024 05/28/2029
QUEENS NY 11419
DOL DOL TERRY THOMPSON 11371 RIDGE RD 02/03/2020 02/03/2025
WOLCOTT NY 14590
DOL DOL *IRXQT33 TERSAL CONSTRUCTION 107 FACTORY AVE 07/16/2021 07/16/2026
SERVICES INC P.O BOX 11070SYRACUSE NY
13208
DOL DOL TERSAL CONTRACTORS, INC. 221 GARDNER RD 07/16/2021 07/16/2026
P.O BOX 14POMPEI NY 13138
DOL DOL TERSAL DEVELOPMENT 1935 TEALL AVENUE 07/16/2021 07/16/2026
CORP. SYRACUSE NY 13206
DOL DOL *FIIAGT66 THE COKER CORPORATION COKER 2610 SOUTH SALINA ST 09/17/2020 09/17/2025
CORPORATIO | SUITE 14SYRACUSE NY 13205
N
DOL DOL TIMOTHY PERCY 29807 ANDREWS ROAD 10/17/2023 10/17/2028
BLACK RIVER NY 13612
DOL DA *+*x1050 TRI STATE CONSTRUCTION 50-39 175TH PLACE 03/28/2022 03/28/2027
OF NY CORP. FRESH MEADOWS NY 11365
DOL DA **rr*4106 TRIPLE H CONCRETE CORP 2375 RAYNOR STREET 08/04/2021 08/04/2026
RONKONKOMA NY 11779
DOL DOL *x8210 UPSTATE CONCRETE & 449 WEST MOMBSHA ROAD 06/06/2022 06/06/2027
MASONRY CONTRACTING CO MONROE NY 10950
INC
DOL DOL 6418 VALHALLA CONSTRUCTION, 796 PHLEPS ROAD 12/01/2020 12/01/2025
LLC. FRANKLIN LAKES NJ 07417
DOL NYC *IIX2426 VICKRAM MANGRU VICK 21 DAREWOOD LANE 09/17/2020 09/17/2025
CONSTRUCTI VALLEY STREAM NY 11581
ON
DOL NYC VICKRAM MANGRU 21 DAREWOOD LANE 09/17/2020 09/17/2025
VALLEY STREAM NY 11581
DOL DOL VIKTORIA RATH 24 ELDOR AVENUE 02/03/2020 02/03/2025
NEW CITY NY 10956
DOL NYC *R*3673 WALTERS AND WALTERS, 465 EAST AND THIRD ST 09/09/2019 09/09/2024
INC. MT. VERNON NY 10550
DOL DOL *Rxx3296 WESTERN NEW YORK 3841 LAYNARD COURT 07/09/2019 07/09/2024
CONTRACTORS, INC. NEW PORT RICHEY FL 34652
DOL DOL *Rxx8266 WILLIAM CHRIS MCCLENDON | MCCLENDON 1646 FALLS STREET 05/01/2023 05/01/2028
ASPHALT NIAGARA FALLS NY 14303
PAVING
DOL DOL WILLIAM CHRIS MCCLENDON 1646 FALLS STREET 05/01/2023 05/01/2028
NIAGARA FALLS NY 14303
DOL DOL WILLIAM G. PROERFRIEDT 85 SPRUCEWOOD ROAD 01/19/2021 01/19/2026
WEST BABYLON NY 11704
DOL DOL *Rx5924 WILLIAM G. PROPHY, LLC WGP 54 PENTAQUIT AVE 01/19/2021 01/19/2026
CONTRACTIN BAYSHORE NY 11706
G, INC.
DOL DOL XENOFON EFTHIMIADIS 29-10 38TH AVENUE 10/11/2023 10/11/2028

LONG ISLAND CITY NY 11101
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"General Decision Number: NY20240020 05/31/2024
Superseded General Decision Number: NY20230020
State: New York

Construction Types: Building, Heavy, Highway and Residential

County: Rockland County in New York.

BUILDING; HEAVY; HIGHWAY; AND RESIDENTIAL CONSTRUCTION PROJECTS
(Includes single family homes and apartments up to and
including 4 stories)

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

Executive Order 14026
generally applies to the
contract.

. The contractor must pay
all covered workers at
least $17.20 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2024.

|If the contract is entered
|into on or after January 30,
2022, or the contract is
|renewed or extended (e.g., an
|option is exercised) on or
|after January 30, 2022:

Executive Order 13658
generally applies to the
contract.

. The contractor must pay all
covered workers at least
$12.90 per hour (or the
applicable wage rate listed
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2024.

|If the contract was awarded on].
|or between January 1, 2015 and
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date



0 01/05/2024
1 02/09/2024
2 03/08/2024
3 04/05/2024
4 05/31/2024
ASBE@091-001 05/29/2023
Rates Fringes

HAZARDOUS MATERIAL HANDLER

(Duties limited to

preparation, wetting,

stripping, removal, scraping,

vacuuming, bagging and

disposing of all insulation

materials whether they

contain asbestos or not from

mechanical systems).............. $ 44.97 47.35
Insulator/asbestos worker

(Includes application of all

insulating materials,

protective coverings,

coatings, and finishes to all

types of mechanical systems)..... $ 44.97 47.35

BOILOOO5-001 01/01/2024

Rates Fringes
BOILERMAKER. . v v v vttt i iiiiinneenns $ 67.38 49.33+a
FOOTNOTE :

a. PAID HOLIDAYS: New Year's Day, Thanksgiving Day, Memorial
Day, Independence Day, Labor Day and Good Friday, Friday
after Thanksgiving, Christmas Eve Day and New Year's Eve

BRNY@005-005 06/01/2022
Rates Fringes

BRICKLAYER

BUILDING/RESIDENTIAL
CONSTRUCTION

Bricklayers, Cement

Masons, Plasterers, Stone

MaSONS. . eveeeerenneennnnann $ 44.79 36.50
HEAVY & HIGHWAY
CONSTRUCTION

Bricklayers, Cement

Masons, Plasterers, Stone

Masons, Pointers,

Caulkers & Cleaners........ $ 41.96 33.38

CARPO279-004 07/01/2022
Rates Fringes

Carpenters :
Building and Heavy &
Highway Construction........ $ 45.60 32.35
Residential................. $ 29.66 21.11



CARPO740-001 07/01/2023

Rates Fringes
MILLWRIGHT....civiiiiiininnnnnnns $ 58.70 57.11
CARP15S6-0@6 ©7/01/2023
Rates Fringes
Dock Builder & Piledrivermen..... $ 59.16 55.31
CARP15S6-067 @7/01/2023
Rates Fringes
Diver Tender.........ccvvvveinnn. $ 53.57 55.31
Diver ..ttt it iinnnnnnnnns $ 74.03 55.31
‘CARP1ss6-016 @7/e1/2e19
Rates Fringes
Pipe Bending Machine Operator....$ 54.63 50.98
* ELECo363-006 04/01/2024
Rates Fringes
Electricians:
BUILDING, HEAVY & HIGHWAY
CONSTRUCTION.....covvevuenn. $ 49.50 3%+37.67+a
RESIDENTIAL CONSTRUCTION....$ 50.50 3%+39.17
FOOTNOTE :

a. Paid Holidays: New Year's Day, President's Day, Memorial
Day, Fourth of July, Labor Day, Presidential Election Day,
Veteran's Day, Thanksgiving Day, Day after Thanksgiving,
Christmas Day

ELEC1249-002 05/01/2023
Rates Fringes

ELECTRICIAN (LINE

CONSTRUCTION-LIGHTING AND

TRAFFIC SIGNAL INCLUDING ANY

AND ALL FIBER OPTIC CABLE

NECESSARY FOR THE TRAFFIC

SIGNAL SYSTEMS, AND TRAFFIC

MONITORING SYSTEMS, ROAD

WEATHER INFORMATION SYSTEMS)
Flagman.....eeeeeiennnenenans $ 30.36 7%+35.40
Groundman (Digging Machine
Operator)....cceeeeeeennnnn. $ 45.54 7%+35.40
Groundman (Truck Driver)....$ 40.48 7%+35.40
Groundman Truck Driver
(Tractor Trailer Unit)...... $ 43.01 7%+35.40
Lineman and Technician...... $ 50.60 7%+38.40
Mechanic.......covvivivnnnnn $ 40.48 7%+35.40

PAID HOLIDAYS:

a. Memorial Day, New Year's Day, President's Day, Good



Friday, Decoration Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas Day, and Election Day for the
President of the United States and Election Day for the
Governor of New York State, provided the employee works two
days before or two days after the holiday.

ELEC1249-004 05/01/2023
Rates Fringes

ELECTRICIAN (Line
Construction)

Overhead and underground

distribution and

maintenance work and all

overhead and underground

transmission line work

including any and all

fiber optic ground wire,

fiber optic shield wire or

any other like product by

any other name

manufactured for the dual

purpose of ground fault

protection and fiber optic

capabilities :

Flagman......oeeeeeneeeennn $ 34.44 7%+35 .40
Groundman digging machine
operator.....ciiieiiiiiennn $ 51.66 7%+35.40
Groundman truck driver

(tractor trailer unit)..... $ 48.79 7%+35.40
Groundman Truck driver..... $ 45.92 7%+35.40
Lineman and Technician..... $ 57.40 7%+38.40
MechanicC...ovveeieeennennnn $ 45.92 7%+35 .40

Substation:

Cable Splicer........c.ueu.. $ 63.14 7%+38.40
Flagman.....oeeeienneenenns $ 34.44 7%+35.40
Ground man truck driver....$ 45.92 7%+35.40
Groundman digging machine
operator......ccoeiieeiinnn.. $ 51.66 7%+35.40
Groundman truck driver

(tractor trailer unit)..... $ 48.79 7%+35.40
Lineman & Technician....... $ 57.40 7%+38.40
Mechanic............ccout. $ 45.92 7%+35.40

Switching structures;

railroad catenary

installation and

maintenance, third rail

type underground fluid or

gas filled transmission

conduit and cable

installations (including

any and all fiber optic

ground product by any

other name manufactured

for the dual purpose of

ground fault protection

and fiber optic

capabilities), pipetype

cable installation and

maintenance jobs or

projects, and maintenance

bonding of rails; Pipetype

cable installation



Cable Splicer.............. $ 64.59 7%+38.40

Flagman......oeeeeeneeeennn $ 35.23 7%+35 .40
Groundman Digging Machine
Operator......ccoeeeeenenns $ 52.85 7%+35 .40
Groundman Truck Driver

(tractor-trailer unit)..... $ 49.91 7%+35.40
Groundman Truck Driver..... $ 46.98 7%+35.40
Lineman & Technician....... $ 58.72 7%+38.40
Mechanic......cvvieeennnnn. $ 46.98 7%+35.40

FOOTNOTE :

a. PAID HOLIDAYS: New Year's Day, Presidents' Day, Memorial
Day, Good Friday, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, and Election Day for the President of
the United States and Election Day for the Governor of New
York State, provided the employee works two days before or
two days after the holiday.

ELEC1249-008 01/01/2022
Rates Fringes

ELECTRICIAN (Line
Construction)
TELEPHONE, CATV
FIBEROPTICS CABLE AND
EQUIPMENT
Cable splicer........ccvuu.n $ 36.28 3%+5.14
Groundman.......c.eeveeiennn $ 18.25 3%+5.14
Installer Repairman-
Teledata
Lineman/Technician-
Equipment Operator......... $ 34.43 3%+5.14
Tree Trimmer.....oeeeeeeeens $ 28.25 3%+10.23

a. New Year's Day, President's Day, Good Friday, Decoration
Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, Day after Thanksgiving, Christmas Day.

ELEVO001-002 03/17/2022

Rates Fringes
ELEVATOR MECHANIC
Elevator Constructor........ $ 75.14 47 .446+a+b
Modernization and Repair....$ 59.09 45 .564+a+b

FOOTNOTE :

a. PAID HOLIDAYS: New Year's Day, Good Friday, President's
Day, Memorial Day, Independence Day, Labor Day, Columbus
Day, Veteran's Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.

b. PAID VACATION: An employee who has worked less than 5
years shall recieve vacation pay credit on the basis of 4%
of his hourly rate for all hours worked; an employee who
has worked 5 to 15 years shall receive vacation pay credit
on the basis of 6% of his hourly rate for all hours worked;
an employee who has worked 15 or more years shall receive
vacation pay credit on the basis of 8% of his hourly rate
for all hours worked.



ELEV0138-002 01/01/2024
THE TOWN OF STONY POINT
Rates Fringes
ELEVATOR MECHANIC........ccvvenn $ 70.15 37.885+a+b

FOOTNOTE:
a.Vacation: 6%/under 5 years based on regular hourly rate for
all hours worked. 8%/over 5 years based on regular hourly
rate for all hours worked.
b. PAID HOLIDAYS: New Year's Day; Memorial Day; Independence
Day; Labor Day; Veterans' Day; Thanksgiving Day; the Friday
after Thanksgiving Day; and Christmas Day.

ENGIO825-012 01/01/2018

BUILDING HEAVY AND HIGHWAY, ROAD AND STREET CONSTRUCTION

Rates Fringes
Power equipment operators:
GROUP 1.....ciiiiiiiinnnnnns $ 50.57 30.30
GROUP 2.... . iiiiiiiiinnnnnns $ 48.98 30.30
GROUP 3. ... ittt $ 47.07 30.30
GROUP 4. ... iiviiiiiiiinnnns $ 45.44 30.30
GROUP 5..... iiiiiiiiininnn., $ 43.73 30.30
GROUP 6...cvviviiniinnnnnnnns $ 52.39 30.30
NOTES:
Hazmat Premium 20 percent
Hydrographic Premium .50
FOOTNOTE:

a. New Years Day, Memorial Day, July 4th, Labor Day,
Thanksgiving Day, Christmas Day, Washington's Birthday,
Election Day, and Veterans Day provided the employee works
one day during the calendar week in which the holiday
occurs.

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 1: Autograde-Pavement-Profiler (CMI and Similar
Types); Autograde Slipform Paver (CMI and Similar Types);
Backhoe; Central Power Plants (all types); Concrete Paving
Machine (s-240 and Similar Types); Cranes (All Types,
Including Overhead And Straddle Traveling Type); Cranes,
Gantry; Derricks (Land, Floating or Chicago Boom Type)
Drillmaster/Quarrymaster (Down the Hole Drill) Rotary
Drill; Self-Propelled, Hydraulic Drill, Self-Powered Drill
Draglines, Elevator Graders, Front End Loaders (5 yds. and
over), Gradalls, Grader: Rago, Helicopters (Copilot),
Helicopters, (Communication Engineer), Locomotive (large),
Mucking Machines, Pavement and Concrete Breaker
(Superhammer, Hoe Ram, Brokk 250 and Similar Types), Pile
Driver (length of Boom Including Length of Leads Shall
Determine Premium Rate Applicable), Pile Driver (length of
boom including length of leads shall determine rate
applicable), Roadway Surface Grinder Scooper (loader and
shovel), Shovels, Tree Chopper with Boom, Trench Machines,



Tunnel Boring Machines.

GROUP 2: ""A"" Frame; Backhoe (Combination); Boom Attachment
Loaders (Rate Based On Size Of Bucket) Not Applicable To
Pipehook) Boring and Drilling Machines, Brush Chopper,
Shredder and Tree Shredder Tree Shearer, Cableways,
Carryalls, Concrete Pump, Concrete Pumping System,
Pumpcrete and Similar Types, Conveyors, 125 ft and over;
Drill Doctor (duties include dust collector, maintenance),
Front End Loader (22 yds. but less than 5 yds.), Graders
(Finish); Groove Cutting Machine (ride on type), Heater
Planing; Hoists: (all type hoists, Shall Also Include
Steam, Gas, Diesel, Electric, Air Hydraulic, Single and
Double Drum, Concrete, Brick Shaft,Caisson, Snorkel Roof,
and or any other similar type Hoisting Machines, Portable
or Stationary, Except Chicago Boom Type). Long Boom Rate to
Be Applied if Hoist"") Hydraulic Cranes-10tons and Under;
Hydro-Axe; Hydro- Blaster; Jacket (Screw Air Hydraulic
Power Operated Unit or Console Type: Not Hand Jack or Pile
Load Test Type), Log Skidder; Pans, Pavers (all) Concrete;
Plate and Frame Filter Press; Pumpcrete Machines; Squeeze
Crete and Concrete Pumping (regardless of size); Scrapers;
Sidebooms; ""straddle"" Carrier, Ross and Similar Types;
Vacum Truck; Whip Hammer; Winch Trucks(Hoisting).

GROUP 3: Asphalt Crubing Machine, Asphalt Plant Engineer,
Asphalt Spreader;Autograde Tube Finisher & Texturing
Machine (CMI and Similar types) Autograde Curecrete Machine
(CMI and Similar Types); Bar Bending Machine (power),
Batchers, Batching Plant and Crusher on Site; Belt Conveyor
System; Boom Type Skimmer Machines; Bridge Deck Finisher;
Bulldozers (all); Car Dumpers (Railroad); Chief of Party;
Compressor and Blower Type Units (used) Independenty or
Mounted On Dual Purpose Trucks, On Job Site or In
Conduction with Job Site, In Loading and Unloading of
Concrete, Cement, Fly Ash, Instantcrete, or Similar Type
Materials); Compressor 92 or 3 in Battery); Concrete
Finishing Machines; Concrete Saws and Cutters (ride on
type); Concrete Spreaders, Hetzel, Rexomatic and Similar
types; Concrete Vibrators; Conveyors, Under 125 ft),
Crushing Machines, Ditching Machine, Small (ditchwitch,
Vermeer or Similar type); Dope Dots (mechanical with or
without pump), dumpsters; Elevator; Fireman; Forklifts
(econombile, lull, and similar types of equipment); Front
End Loaders (1 yd. and over but less than 2 yds.);
Generators (2 or 3 in Battery/ within 100 ft); Giraffe
Grinders, Graders and Motor Patrols; Grout Pump; Gunnite
Machines (excluding nozzle); Hammer Vibratory (in
conjuction with generators); Hoists (Roof, Tuggeaerial
Platform Hoist and House Cars), Hoppers, Hoppers Doors
(power operated); Hydro-Blaster (where required); Ladders
(Motorized); Laddervator; Locomotive, Dinky type;
Maintenance, Utility Man; Mechanics; Mixers (Excepting
Paving Mixers); Motor Patrols and Graders; Pavement
Breakers, Small, Self-Propelled ride on type (also
Maintains Compressor or Hydraulic Unit); Pavement Breaker,
Truck Mounted; Pipe Bending Machine (power); Pitch Pump;
Plaster Pump (regardless of size); Post Hold Digger (post
pounder and auger); Rod Bending Machines (power); Roller,
Black Top; Scales, (power); Seaman Pulverizing Mixer;
Shoulder Widener; Silos; Skimmer Machines (Boom Type);
Steel Cutting Machine, Services and Maintains; Tamrock
Drill; Tractors; Tug Captain; Vibrating Plants (used in
conjuction with unloading); welder and Repair Mechanics;
Concrete cleaning/decontamination machine operator;

on



Directional boring machine; Heavy equipment robotics
operator; Master environmental maintenance operator, Ultra
high pressure waterjet cuttting tool system operator;
Vacuum blasting machine operator

GROUP 4: Brooms and Sweepers; Chippers; Compressors (single);
Concrete Spreaders (small type); Conveyor Loaders (not
including Elevator Graders); Engines, Large Diesel (1620
h.p.) and Staging Pump; Farm Tractors; Fertilizing
Equipment (Operator and Maintenance of); Fine Grade Machine
(small type); Form Line Graders (small type); Front End
Loader (under 1 yd); Generator (single); Grease, Gas, Fuel
and 0il Supply Trucks; Heaters (Nelson or Other Type
Including Propane, Natural Gas or Flowtype Units); Lights,
Portable Generating Light Plants; Mixers, Concrete Small;
Mulching Equipment (Operation and Maintenance of); Pumps (2
of Less Than 4 Inch Suction); Pumps 94 Inch Suction and
Over Including Submersible Pumps); Pumps (Diesel Engine and
Hydraulic); Immaterial of Power; Road Finishing Machines
(Small Type); Rollers, Grade, Fill Or Stone Base; Seeding
Equipment (Operation and maintence of); Sprinkler and Water
Pump Trucks (Used on job Site or in conduction with Job
Site); Steam Jennies and Boilers, Irrespective of Use;
Stone Spreader; Tamping Machines, Vibrating Ride On;
Temporary Heating Plant (welson or Other Type, Including
Propane, Natural Gas or Flow Type Units); Water and
Sprinkler Trucks (Used On Job Site In Conduction with Job
Site); Welding Machines-Within 100 ft (Gas, and /or
Electric Converters of Any type, single, two or three in a
battery). welding system, multiple (rectifier transformer
type) well point systems (including installation by bull
gang and maintenance of); Off Road back dumps.

GROUP 5: Oiler, tire repair

GROUP 6: Helicopter pilots

* ENGIO825-013 01/01/2018

Rates Fringes
Power equipment operators:

BUILDING CONSTRUCTION

STEEL ERECTION

GROUP 1......0vvvviiiinnnns $ 59.09 30.30
GROUP 2......cvvviiiiiinne. $ 57.43 30.30
GROUP 3.....ccvvviiiiinnn.. $ 50.14 30.30
GROUP 4.......ccvviiiiinnn.. $ 47.48 30.30
GROUP 5.....c0viiiiiiiinn.. $ 45.95 30.30
GROUP 6...cvvvviiiinnnnnnns $ 44.19 30.30
GROUP 7...iiiiiiiiininnnnns $ 53.70 30.30
BUILDING CONSTRUCTION TANK

ERECTION

GROUP 1......0vvvviininnnn. $ 58.81 30.30
GROUP 2......cvvviiiiiinn.. $ 57.22 30.30
GROUP 3......cvviiiiiinn.. $ 53.70 30.30
GROUP 4.....ciiiiiiiiinnnn. $ 50.13 30.30
GROUP 5.....0iviiiiiiinnn.. $ 44.92 30.30

OILOSTATIC MAINLINES AND

TRANSPORTATION PIPE LINES

GROUP 1......0vvvviiinininnnns $ 51.20 30.30
GROUP 2......cvviiiiiiinnn. $ 49.55 30.30
GROUP 3.....ccvvviiiiiinn.. $ 47.41 30.30

GROUP 4.......ccvviiiiinnn.. $ 45.91 30.30



GROUP 5.......ciiiiiinnnn. $ 44.19 30.30

GROUP 6....ccvvvvivvnnnnnn. $ 53.13 30.30
RESIDENTIAL CONSTRUCTION
ALL JOB CLASSIFICATION..... $ 11.49 ** 7.75
NOTES:
Hydrographic Premium .50
Hazmat Premium 20 percent
Tunnel Premium .75
FOOTNOTE:

a. PAID HOLIDAYS: New Years Day, Independence Day, Memorial
Day, Labor Day Thanksgiving Day, Christmas Day,

Washington's Birthday, November Election Day, Veterans Day,
Decoration Day provided the employee works one day in the
calendar week during which the holiday occurs

POWER EQUIPMENT OPERATORS: STEEL ERECTION CLASSIFICATIONS

GROUP 1: Cranes (All Cranes, Land or Floating with Booms
Including Jib 140 ft and over, Above Ground); Derricks,
Land, Floating or Chicago Boom Type with Booms including
Jib 140 ft and over above ground).

GROUP 2: Cranes (All Cranes, Land or Floating with Booms
Including Jib Less Than 140 ft Above Ground); Derricks,
Land, Floating or Chicago Boom Type with Booms Including
Jib Less Than 140 ft above Ground).

GROUP 3: ""A"" Frame, Cherry Pickers 10 tons and under, Hoists
Shall Also Include Steam, Gas, Desel, Electric, Air

Hydraulic, Single and Double Drum Concrete, Brick Shaft
Caisson, or Any Other Similar Type Hoisting Machines,

Portable or Stationary, Except Chicago Boom Type; Jacks:

Screw Air Hydraulic Power Operated unit or Console Type

(not hand Jack or Pile Load Test Type); Side Booms.

GROUP 4: Aerial Platform used as Hoist; Compressor: 2 or 3 in
Battery; Elevators or House Cars; Conveyors and Tugger
Hosits; Chief of Party; Fireman; Forklift; Generators (2 or
3); Maintenance (Utility Man); Rod Bending Machine (power);
Welding Machines (Gas or Electric, 2 or 3 in Battery,
Including Diesels); Captain: Power Boats: Tug Master: Power
Boats.

GROUP 5: Compressor, Single; Welding Machine, Single, Gas,
Diesel, and Electric Converters of any Type: Welding System
Multple (Rectifier Transformer Type); Generator, Single.
GROUP 6: Oiler, staddle carrier
GROUP 7: Helicopter Pilot

For BUILDING CONSTRUCTION TANK ERECTION

NOTES:

Tunnel Premium .75
Hazmat Premium 20 %
Hydrographic Premium .50

FOOTNOTE:



a. PAID HOLIDAYS: New Years Day, Independence Day, Memorial
Day, Labor Day, Thanksgiving Day, Christmas Day,

Washington's Birthday, November Election Day, Veterans Day,
Decoration Day provided the employee works one day in the
calendar week during which the holiday occurs

POWER EQUIPMENT OPERATORS: TANK ERECTION CLASSIFICATIONS

GROUP 1: Operating Engineers on all Cranes, Derricks, etc
with Booms Including Jib 140 ft or More Above Ground.

GROUP 2: Operating Engineer on all Equipment, Including
Cranes, Derricks, etc with Booms Including Jib, Less Than
140 ft above the ground.

GROUP 3: Helicopter Pilot

GROUP 4: Air Compressors, Welding Machines and Generators are
Covered and are Defined as Cover: Gas, Diesel, or Electric
Driven Equipment and Sources of Power from a Permanent

Plant: ie: Steam, Comgressed Air, Hydraulic or Other Power,
For The Operating of any Machine or Automatic Tools, Used

In The Erection, Alteration, Repair and Dismantling of

Tanks and Any and All ""Dual Purpose"" Trucks Used On The
Construction Job Site, or in the Loading and Unloading of
Materials, at the Construction Job Site or in Conjuction

with the Job Site.

GROUP 5: Oiler

For OILOSTATIC MAINLINES AND TRANSPORTATION PIPE LINES NOTES:

Hydrographic Premium .50
Hazmat Premium 20%
Tunnel Premium .75
FOOTNOTE:

a. PAID HOLIDAYS: New Years Day, Independence Day, Memorial
Day, Labor Day, Thanksgivings Day, Christmas Day,
Washington's Birthday, November Election Day, Veterans Day
and Decoration Day provided the employee works one day in
calendar week during which the holiday occurs.

OILSTATIC MAINLINES AND TRANSPORTATION PIPE LINES
CLASSIFICATIONS

GROUP 1: Backhoe; Cranes (all types); Draglines, Front End
Loaders (5yds. and over), Gradalls, Helicopters (co-pilot),
Helicopters (Communication Engineer); Scooper (Loader and
Shovel) Koehring; Trench Machines.

GROUP 2: ""A"" Frame; Backhoe (Combination Hoe Loader); Boring
and Drilling Machines; Ditching Machines, Small,

Ditchwitch, Vermeer or Similar type; Forklifts; Front End
Loaders 92 yds. and over but less than 5 yds.); Graders,
Finish (fine); Hydraulic Cranes 10 tons and under (over 10
tons) Cranes Rate Applies); Side Booms: Winch Trucks
(Hoisting).

GROUP 3: Backfiller; Brooms and Sweepers; Bulldozers;
Compressor (2 or 3 in battery); Chief of Party; Front End
Loaders (under 2 yds); Generators; Giraffe Grinders;
Graders and Motor Patrols; Machanic; Pipe Bending Machine
(power);Tractors; Water and Sprinkler Trucks used on Job



Site or in Conduction with Job Site); Welder and Repair
Mechanic; Captain (power boats); Tug Master (power boats).

GROUP 4: Compressor (single); Dope Pots (Mechanical with or
without Pump); Dust Collectors; Pumps (4 inch suction and
over); Pumps (2 of less than 4 inch suction); Pumps,
Diesel Engine and Hydraulic (immaterial of power); Welding
Machines, Gas or Electric Converters of any type- 2 or 3 in
Battery Multple Welders; Well Point Systems (including
installation and Maintenance); Farm Tractors.

GROUP 5: Oiler, grease, gas, fuel and oil supply trucks; Tire
repair and maintenance

GROUP 6: Helicoter Pilot

IRONO417-001 07/01/2023
Rates Fringes
IRONWORKER. . v v v v it iiiiiiieieenns $ 42.38 50.95+a

a) Paid Holidays: New Year's Day, Memorial Day, Fourth of
July, Labor Day, Thanksgiving Day, Day after Thanksgiving
(unpaid), Christmas Day.

LABOO754-001 06/01/2022
Rates Fringes

LABORER

BUILDING & RESIDENTIAL
CONSTRUCTION
Hazardous Waste Handler..... $ 39.05 21.95+a
BUILDING & RESIDENTIAL
CONSTRUCTION

Air track operators, joy

drill operators............ $ 37.90 21.95+a
All types of landscaping,

pit men, dump men,

building laborers (clean

up), Flag Persons.......... $ 33.80 21.95+a
Blasters.....oeeeeeinnns $ 37.05 21.95+a
Bull float man, stud or

riveting gunman, all

scalers, power buggy

operators (all types),

mixer men, (by machine

or hand), power saw (all

types), brush king,

jackhammer, Jjib rig

operators, pavement

breakers, vibrator men,

powder men, ramset

operators, torchmen,

cement spray men, gunite

nozzle men,

sandblasting, all other

machine or semi-skilled

and asbestos and

hazardous waste removal;...$ 37.05 21.95+a
Form setter, liners,

joint setters, top



concrete men........oouvnnn $ 37.35 21.95+a
Hod carriers, scaffold
and runway men, steel rod
carrriers, rip rap and
dry stone layers,
concrete laborer, mason
tenders, piplayers, (all
types), signal men, rail
and fence men (all
types), core drillers,
wrecking and demolition

(11T o TN $ 36.81 21.95+a
HEAVY & HIGHWAY
CONSTRUCTION

Hazardous Waste Handler

Category Ai...iviiiinnnnns $ 50.25 28.15
Category B:.vvvviiinvnnn.. $ 50.25 28.15
Category C:.vvinnnnnnnnnnnn $ 50.25 28.15
Category D:..vivnnninnnnn.n $ 50.25 28.15
HEAVY & HIGHWAY

CONSTRUCTION

GROUP 1.......0iiiiiiiennnn $ 52.35 28.15
GROUP 2.....ciiiiiiinennnns $ 50.25 28.15
GROUP 3.....iiiiiiiiiennnns $ 46.10 28.15
GROUP 4......ciiiiiiinnnnnn $ 42.60 28.15

FOOTNOTE:

a. PAID HOLIDAYS: New Year's Day; Memorial Day; Independence
Day; Labor Day; Thanksgiving day; Christmas Day,

President's Election Day; Non-Presidental Election day; and
Veterans Day, provided the employee works two days or
reported to work two days in the work week and was unable

to work.

For HEAVY & HIGHWAY CONSTRUCTION
FOOTNOTE:

a. PAID HOLIDAYS: New Years Day, Independence Day, Memorial
Day, Labor Day, Thanksgiving Day, Christmas Day,

President's Birthday, Presidental Election Day, Veterans

Day provided the employee works one day in the calendar

week during which the holiday occurs.

LABORERS HEAVY/HIGHWAY CLASSIFICATIONS
GROUP 1: Blasters
GROUP 2: Track Operator; Joy Drill Operator

GROUP 3: Nipper, Power Buggy Operator; Plaster Tender; Mixer
Man (by Machine or hand); Scaffold Runway Man; Power Saw;
Brush King; Steel Rod Carrier; Jack Hammer; Wagon Driller;
Jib Rig Operator; Pavement Breaker; Vibrator Man; Bit
Grinder; Powder Man; Ramset Operator; Rip Rap and Dry Stone
Layer; Cement Spray Man; Gunnite Nozzle Man; Spray and
Nozzle Man on Mulching and Seeding Machine; Sand Blaster;
Concrete Saw; All other Machine or Semi-Skilled Men;
Asbestos and Hazardous Waste Removal; Concrete Laborer;
Building Laborer; Mason Tender; Carpenter Tender; Pipe
Layer (all types); Signal Man; Gabion Basket Assembler;
Bull Float Man; Form Setter; Liner; Joint Setter; Sheeter;
Tip Concrete Man; Stud or Riveting Gun Man; All Scalers;
Asphalt Men (all types); Rail and Fence (all types); Core



Driller; Wrecking and Demolition Man; Bar Man; Seeder;
Planter; Landscape Men (all types), Ax Man; Pit and Dump
Men; Road Laborer

GROUP 4: Flag Person

Rates Fringes
GLAZIER. ... e ii ittt ennn $ 47.95 52.77
PAIN@155-004 05/01/2021
Rates Fringes
Painters:
Drywall Finisher............ $ 39.14 24.66
Lead Abatement Work......... $ 39.14 24.66
Painter/Paperhanger......... $ 39.14 24.66
Spray Rate......vvvvvvnnnnn. $ 40.14 24.66
PAINO806-001 10/01/2023
Rates Fringes
Painters:
Structural Steel and Bridge.$ 56.00 54.33
* PLUM@373-001 05/01/2024
Rates Fringes
PLUMBER
PLUMBERS AND STEAMFITTERS...$ 51.20 45.57
REFRIGERATION.......cvvuunn. $ 40.09 36.42
SINGLE FAMILY DWELLINGS..... $ 16.60 ** 4.95
* SFNY0669-002 04/01/2024
Rates Fringes
SPRINKLER FITTER.......c.ovviaan $ 53.34 30.77
SHEE@038-001 07/01/2023
Rates Fringes
Sheet metal worker..........c.... $ 50.60 45.62
TEAMO445-001 05/01/2023
Rates Fringes
Truck drivers:
GROUP 1.....civiiivennnnnnnn $ 34.58 44.59+a
GROUP 1A. ... it $ 35.72 44 .59+a
GROUP 2......ciiiiiiiinnnn, $ 34.02 44 .59+a
GROUP 3.....ciiiiiiiinnnenn. $ 33.80 44.59+a
GROUP 4.... ..ttt $ 33.69 44 ,59+a
GROUP 5.....ciiiiiiiiiiennns $ 33.57 44 .59+a

FOOTNOTE::



a. PAID HOLIDAYS: New Year's Day, Labor Day, President's
Day, Presidential Election Day, Veterans Day, Decoration
Day, Independence Day, Thanksgiving Day and Christmas Day
provided the employee works two days in any calendar week
during which the holidays occurs.

TRUCK DRIVER CLASSIFICATIONS

GROUP 1: Drivers on Letourneau tractors, double barrel
euclids, Athey wagons and similar equipment (except when
hooked to scrapers), I-beam and pole trailers, drivers of
road oil distributors, tire trucks and tractors and
trailers with 5 axles and over, Articulated Back Dumps and
Articulated Water Trucks.

GROUP 1A: Drivers on detachable Gooseneck Low bed Trailers
rated over 35 tons.

GROUP 2: Drivers on all equipment 25 yards and over, up to
and including 30 yard bodies and cable dump trailers and
powder and dynamite trucks.

GROUP 3: Drivers on all equipment up to and including 24
yard bodies, mixer trucks, dump crete trucks and similar
types of equipment, fuel trucks, batch trucks and all other
tractor trailers.

GROUP 4: Drivers on tri axles, ten-wheelers, grease trucks
and tillermen.

GROUP 5: Drivers on pick-up trucks used for materials &
parts, drivers on escort man over-the-road and drivers on
straight trucks.

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information



on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate



that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-0OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

State Adopted Rate Identifiers

Classifications listed under the ""SA"" identifier indicate that
the prevailing wage rate set by a state (or local) government
was adopted under 29 C.F.R €1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
01/03/2024 reflects the date on which the classifications and
rates under the ?SA? identifier took effect under state law in
the state from which the rates were adopted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor



200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION"
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INTRODUCTION

The terms and conditions below must be incorporated verbatim into contracts receiving SRF financial
assistance. Additional information relating to each of the requirements is included in the companion
guidance document.

REQUIRED CONTRACT LANGUAGE

COMMONLY USED TERMS
The following commonly used terms are defined herein as follows:

Broker means a firm that does not itself perform, manage or supervise the work of its contract or
subcontract in a manner consistent with the normal business practices for contractors or subcontractors in
its line of business.

Construction means the process by which a contractor or subcontractor builds, alters, repairs, remodels,
improves or demolishes infrastructure.

Contract means an agreement between a Recipient and a Contractor.

Contractor means all bidders, prime contractors, non-construction service providers, and consultants as
hereinafter defined, unless specifically referred to otherwise.

Manufacturer means a firm that operates or maintains a factory or establishment that produces, on the
premises, the materials, supplies, articles, or equipment required under the Contract and of the general
character described by the specifications.

MBO is designhated and employed by the Recipient as a Minority Business or Compliance Officer
responsible for MWBE/DBE/SDVOB/EEO reporting and compliance.

Non-Construction Provider means any individual or business enterprise that provides one or more of the
following: legal, engineering, financial advisory, technical, or other professional services, supplies,
commodities, equipment, materials, or travel.

Recipient means the party, other than EFC, to a grant agreement or a project finance agreement with EFC
through which funds for the payment of amounts due thereunder are being paid in whole or in part.
Responsible through Project Finance Agreement (PFA) to comply with EFC requirements.

State means the State of New York.
Subcontract means an agreement between a Contractor and a Subcontractor.

Subcontractor means any individual or business enterprise that has an agreement, purchase order, or any
other contractual arrangement with a Contractor.

Supplier means a firm that owns, operates, or maintains a store, warehouse, or other establishment in which
the materials, supplies, articles or equipment of the general character described by the specifications and
required under the contract are bought, kept in stock, and regularly sold or leased to the public in the usual
course of business.

Treatment Works is defined in Clean Water Act (CWA) Section 212. This does not include nonpoint
source projects as defined in CWA Section 319 and estuary management program projects as defined in
CWA Section 320.
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SECTION1 FEDERAL ARCHITECTURAL AND ENGINEERING PROCUREMENT
REQUIREMENTS

Any Architectural and Engineering (A/E) services for all CWSRF projects and for DWSRF projects
receiving federal grant are required to be procured in compliance with 40 USC 1101 et. seq., and 48 CFR
Part 36 Subpart 36.6. The Recipient must certify compliance to receive financing. Disregard this section
if it does not apply to this Contract.

SECTION 2 REQUIREMENTS AND PROCEDURES FOR BUSINESS
PARTICIPATION OPPORTUNITIES FOR NEW YORK STATE
CERTIFIED MINORITY- AND WOMEN-OWNED BUSINESS
ENTERPRISES AND EQUAL EMPLOYMENT OPPORTUNITIES FOR
WOMEN AND MINORITY GROUP MEMBERS

The Equal Employment Opportunities requirements of this section apply to all Contracts and

Subcontracts, with the exception of: (1) the requirements under Title VII of the Civil Rights Act of 1964

and 41 CFR Part 60-1 Subpart A which apply only to construction Contracts and Subcontracts; and

(2) the Federal Affirmative Action Regulations requirements which apply only to construction Contracts

and Subcontracts greater than $10,000.

The Minority- and Women- Owned Business Enterprises (‘“MWBE") participation requirements of this
section apply to the Contracts Meeting Article 15-A Thresholds.

Contracts Meeting Article 15-A Thresholds means Contracts or Subcontracts meeting the
thresholds under New York State Executive Law Article 15-A as follows:

a) Non-Construction Provider Contracts greater than $25,000;

b) Non-Construction Provider Contracts that are initially under $25,000 but subsequent
change orders or contract amendments increase the Contract value to above $25,000;

c) Construction Contracts greater than $100,000; and,

d) Construction Contracts that are initially under $100,000 but subsequent change orders or
contract amendments increase the Contract value to above $100,000.

Disregard this section if it does not apply to this Contract or Subcontract.
I. General Provisions
A. Contractors and Subcontractors are required to comply with the following provisions:

1. New York State Executive Law Article 15-A and 5 NYCRR Parts 140-145 (“MWBE
Regulations”) for all State Contracts meeting Article 15-A thresholds.

2. Title VI of the Civil Rights Act of 1964 and 40 CFR Part 7 (“Title VI”) for any program or
activity receiving federal financial assistance, as those terms are defined therein.

3. Title VII of the Civil Rights Act of 1964 and 41 CFR Part 60-1 Subpart A (“Title VII”) for
construction Contracts related to any government programs providing federal financial
assistance, as those terms are defined therein.

4. 41 CFR Part 60-4 (“Federal Affirmative Action Regulations”) for federal or federally
assisted construction Contracts in excess of $10,000, as those terms are defined therein.

5. Section 504 of the Rehabilitation Act of 1973 (“Section 504") for any program or activity
receiving federal financial assistance, as those terms are defined therein.

6. The Age Discrimination Act of 1975 (“Age Discrimination Act”) for any program or activity
receiving federal financial assistance, as those terms are defined therein.
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7. Section 13 of the Federal Water Pollution Control Act (“Clean Water Act”) Amendments
of 1972 (“Section 13") for any program or activity receiving federal financial assistance
under the Clean Water Act, as those terms are defined therein.

B. Upon request from the Recipient and/or EFC, Contractor will provide complete responses to
inquiries and all MWBE and EEO records available within a reasonable time or as otherwise
determined by EFC.

C. Failure to comply with all of the requirements herein may result in a finding by the Recipient
that the Contractor is non-responsive, non-responsible, and/or has breached the Contract,
leading to the withholding of funds or such other actions, liquidated damages pursuant to
subsection IlI(E) of this section, or enforcement proceedings as allowed by the Contract.

D. If any terms or provisions herein conflict with Executive Law Article 15-A, the MWBE
Regulations, Title VI, Title VII, or Federal Affirmative Action Regulations, such law and
regulations shall supersede these requirements.

II. Equal Employment Opportunities (EEO)

A. Each Contractor and Subcontractor performing work on the Contract shall undertake or
continue existing EEO programs to ensure that minority group members and women are
afforded equal employment opportunities without discrimination because of race, creed,
color, national origin, sex, age, disability or marital status. For these purposes, EEO shall
apply in the areas of recruitment, employment, job assignment, promotion, upgrading,
demotion, transfer, layoff, or termination and rates of pay or other forms of compensation.

B. The Contractor shall comply with the provisions of the Human Rights Law (Executive Law
Article 15), Title VI, Title VII, the Federal Affirmative Action Regulations, Section 504, Age
Discrimination Act, Section 13, and all other State and Federal statutory and constitutional
non-discrimination provisions. The Contractor and Subcontractors shall not discriminate
against any employee or applicant for employment because of race, creed (religion), color,
sex, national origin, sexual orientation, military status, age, disability, predisposing genetic
characteristic, marital status or domestic violence victim status, and shall also follow the
requirements of the Human Rights Law with regard to non-discrimination on the basis of prior
criminal conviction and prior arrest.

C. Contractors and Subcontractors shall have instituted grievance procedures to assure the
prompt and fair resolution of complaints when a violation of Title VI of the Civil Rights Act of
1964 or Title 40 CFR Part 7 is alleged.

D. Pursuant to 40 CFR § 7.95, the Contractor shall display a copy of the EEO notice at the
project site in a visible location. The notice shall accommodate individuals with impaired
vision or hearing and should be provided in languages other than English where appropriate.
The notice must also identify the employee responsible for its EEO compliance. See
guidance document for sample notice.

E. The Contractor will include the provisions of Subdivisions II(A) and 1I(C) in every Subcontract
in such a manner that the requirements of these subdivisions will be binding upon each
Subcontractor as to work in connection with the Contract.

F. The Contractor and Subcontractor will comply with the requirements of 41 CFR § 60-1.4(b)
and (c), and such provisions are hereby incorporated by reference. These provisions require,
in part, that the Contractor and Subcontractor will not discriminate against any employee or
applicant for employment because of race, color, religion, sex, sexual orientation, gender
identity, or national origin. The Contractor and Subcontractor will take affirmative action to
ensure that applicants are employed, and that employees are treated during employment
without regard to their race, color, religion, sex, sexual orientation, gender identity, or national
origin. Such action shall include, but not be limited to the following: employment, upgrading,
demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of
pay or other forms of compensation; and selection for training, including apprenticeship.
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G. For construction contracts in excess of $10,000, the Contractor and Subcontractor will
comply with the Affirmative Action Regulations and such provisions are hereby incorporated
by reference. These provisions require, in part, that the Contractor and Subcontractor place
affirmative action goals on Contracts and Subcontracts, as established by the United States
Department of Labor. See guidance document for goals.

H. Pursuant to 41 CFR Section 60-1.7 for federally assisted construction Contracts, Contractor
and Subcontractor will annually file an EEO-1 Report with the Joint Reporting Committee for
the Office of Federal Contract Compliance Programs (OFCCP) and the Equal Employment
Opportunity Commission (EEOC) according to the instructions provided at
https://www.eeoc.gov/employers/eeo-1-survey/eeo-1-instruction-booklet , if Contractor or

Subcontractor:

1. Is not exempt from compliance pursuant to 41 CFR § 60-1.5;

2. Has 50 or more employees;

3. Is a prime Contractor or first tier Subcontractor; or Subcontractor below the first tier which

4.

performs construction work at the site of construction; and
Has a Contract, Subcontract, or purchase order amounting to $50,000 or more.

lll. Business Participation Opportunities for MWBESs
Applicable to Contracts Meeting Article 15-A Thresholds

A. Contract Goals

1.

4.

New York State certified MWBE participation goals for this contract are 20%. For

projects funded from the sources listed below, the goals may be achieved through any

combination of MBE and/or WBE patrticipation.

a. CWSRF, DWSRF & Green Innovation Grant Program (GIGP).

b. NYS Water Infrastructure Improvement Act Grants that are also receiving EFC
financing.

c. NYS Intermunicipal Grants that are also receiving EFC financing.

For purposes of providing meaningful participation by MWBES on the Contract and
achieving the MWBE Contract Goals established in Section IlI-A hereof, the Contractor
should reference the directory of New York State Certified MWBESs found at
https://ny.newnycontracts.com.

The Contractor understands that only sums paid to MWBEs for the performance of a
commercially useful function, as defined in 5 NYCRR § 140.1, may be applied towards
achievement of applicable MWBE participation goals.

a. For construction and construction-related services Contracts or Subcontracts, the
portion of the Contract or Subcontract with an MWBE serving as a Supplier, and so
designated in ESD’s Directory, that shall be deemed to represent the commercially
useful function performed by the MWBE shall be 60% of the total value of the Contract
or Subcontract. The portion of a Contract or Subcontract with an MWBE serving as a
Broker, as denoted by NAICS code 425120, that shall be deemed to represent the
commercially useful function performed by the MWBE shall be the monetary value for
fees, or the markup percentage, charged by the MWBE.

b. For Non-Construction Provider Contracts or Subcontracts, the portion of a Contract or
Subcontract with an MWBE serving as a Broker that shall be deemed to represent the
commercially useful function performed by the MWBE shall be 25% of the total value
of the contract.

Where MWBE Contract Goals have been established herein, pursuantto 5 NYCRR §
142.8, the Contractor must document “good faith efforts” to provide meaningful
participation by MWBESs as Subcontractors or Suppliers in the performance of the
Contract.
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In accordance with Section 316-a of Article 15-A and 5 NYCRR § 142.13, the Contractor
acknowledges that if it is found to have willfully and intentionally failed to comply with the
MWABE participation goals set forth in the Contract, such a finding constitutes a breach of
Contract and the Contractor shall be liable to the Recipient for liquidated or other
appropriate damages, as set forth herein.

B. MWABE Utilization Plan

1.

The Contractor represents and warrants that Contractor has submitted a completed copy
of the MWBE Utilization Plan with all required bid forms to the MBO no later than the
execution date of this Contract.

The Contractor agrees to use such MWBE Utilization Plan for the performance of
MWABESs on the Contract pursuant to the prescribed MWBE goals set forth in Section IlI-A
of this section.

The Contractor further agrees that a failure to submit and/or use such MWBE Utilization
Plan shall constitute a material breach of the terms of the Contract. Upon the occurrence
of such a material breach, the Recipient shall be entitled to any remedy provided herein,
including but not limited to, a finding that the Contractor is not responsive.

The Contractor must report any changes to the Utilization Plan after Contract award and
during the term of the Contract to the MBO. The Contractor shall indicate the changes to
the MBO in the Monthly MWBE Contractor Compliance Report immediately following the
change. At EFC’s discretion, an updated MWBE Utilization Plan form and good faith
effort documentation may be required to be submitted. When a Utilization Plan is revised
due to execution of a change order, the change order should be submitted to the MBO
with the Monthly MWBE Contractor Compliance Report or revised Utilization Plan.

The Contractor shall submit copies of all fully executed Subcontracts, agreements, and
purchase orders that are referred to in the MWBE Utilization Plan to the MBO within 30
days of their execution.

C. Request for Waiver

1.

If the Contractor, after making good faith efforts, is unable to comply with MWBE goals,
the Contractor may submit a Request for Waiver to the MBO documenting good faith
efforts by the Contractor to meet such goals. If the documentation included with the
waiver request aligns with the documentation identified on the Request for Waiver form,
the MBO shall forward the request to EFC for evaluation, and EFC will issue a written
notice of acceptance or denial within twenty (20) days of receipt.

If the MBO, upon review of the MWBE Utilization Plan and updated Quarterly MWBE
Contractor Compliance Reports determines that the Contractor is failing or refusing to
comply with the MWBE Contract Goals and no waiver has been issued in regards to such
non-compliance, the Recipient may issue a notice of deficiency to the Contractor. The
Contractor must respond to the notice of deficiency within seven (7) business days of
receipt. Such response may include a request for partial or total waiver of MWBE
Contract Goals.

D. Monthly MWBE Contractor Compliance Report (“Monthly MWBE Report”)

1.

The Contractor agrees to submit a report to the MBO by the third business day following the
end of each month over the term of this Contract documenting the payments made and the
progress towards achievement of the MWBE goals of the Contract. The Monthly MWBE
Report must be supplemented with proof of payment by the Contractor to its Subcontractors
(e.g., copies of both sides of a cancelled check) and proof that Subcontractors have been
paid within 30 days of receipt of payment from the Recipient. The final Monthly MWBE
Report must reflect all Utilization Plan revisions and change orders.
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E. Liguidated Damages - MWBE Participation

1. Inaccordance with Section 316-a of Article 15-A and 5 NYCRR 8§142.13, if it has been
determined by the Recipient or EFC that the Contractor has willfully and intentionally failed
to comply with the MWBE participation goals, the Contractor shall be obligated to pay to
Recipient liquidated damages or other appropriate damages, as specified herein and as
determined by the Recipient or EFC.

2. Liguidated damages shall be calculated as an amount not to exceed the difference between:

a. All sums identified for payment to MWBEs had the Contractor achieved the approved
MWABE participation goals; and,

b. All sums actually paid to MWBEs for work performed or materials supplied under this
Contract.

3. The Recipient and EFC reserve the right to impose a lesser amount of liquidated damages
than the amount calculated above based on the circumstances surrounding the Contractor’s
non-compliance.

4. Inthe event a determination has been made by the Recipient or EFC which requires the
payment of damages identified herein and such identified sums have not been withheld,
Contractor shall pay such damages to the Recipient within sixty (60) days after they are
assessed unless prior to the expiration of such sixtieth day the Contractor has filed a
complaint with the Empire State Development Corporation — Division of Minority and
Women's Business Development (“ESD”) pursuant to Subdivision 8 of Section 313 of the
Executive Law in which event the damages shall be payable if the Director of ESD renders a
decision in favor of the Recipient.

SECTION 3 PARTICIPATION OPPORTUNITIES FOR NEW YORK STATE
CERTIFIED SERVICE-DISABLED VETERAN-OWNED BUSINESSES

The requirements of this section apply to all Construction Contracts and Subcontracts

A. New York State Veterans’ Service Law Article 3, and 9 NYCRR Part 252, and/or any other
related regulations promulgated thereto, provides for more meaningful participation in public
procurement by certified Service-Disabled Veteran-Owned Businesses (“SDVOBs”"), thereby
further integrating such businesses into New York State’s economy. New York State
recognizes the need to promote the employment of service-disabled veterans and to ensure
that certified service-disabled veteran-owned businesses have opportunities for maximum
feasible participation in the performance of EFC Contracts.

In recognition of the service and sacrifices made by service-disabled veterans and in
recognition of their economic activity in doing business in New York State, Contractors are
strongly encouraged and expected to consider SDVOBs in the fulfillment of the requirements
of the Contract. Such participation may be as Subcontractors or Suppliers, as protégés, or in
other partnering or supporting roles.

B. Contractor is encouraged to make good faith efforts to promote and assist in the participation
of SDVOBSs on the Contract for the provision of services and materials. The directory of New
York State Certified SDVOBs can be viewed at: http://0ogs.ny.gov/Core/SDVOBA.asp .

C. Contractor is encouraged to contact the Office of General Services’ Division of Service-
Disabled Veteran's Business Development at 518-474-2015 or
VeteransDevelopment@ogs.ny.gov to discuss methods of maximizing participation by
SDVOBs on the Contract.
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SECTION 4 AMERICAN IRON AND STEEL (AIS) REQUIREMENT

The requirements of this section apply to (1) all Construction Contracts and Subcontracts for DWSRF
projects and CWSRF Treatment Works projects and (2) all Contracts for the purchase of iron and steel
products for a DWSRF project or CWSRF Treatment Works project. Disregard this section if it does not
apply to this Contract or Subcontract.

The Contractor shall submit with their bid or proposal documents an executed AIS Contractors
Certification on the form attached hereto as Attachment 2 acknowledging to and for the benefit of the
Recipient of the Clean Water State Revolving Fund (“CWSRF”) or the Drinking Water State Revolving
Fund (“DWSRF") financial assistance that the Contractor understands the goods and services under
this Agreement are being funded with monies made available by the New York State Environmental
Facilities Corporation (“EFC”) through the CWSRF or the DWSRF and that such funding is subject to
certain statutory restrictions requiring that certain iron and steel products used in the project be
produced in the United States (“American Iron and Steel Requirement”) including iron and steel
products provided by the Contractor pursuant to this Agreement.

The Contractor hereby represents and warrants that:

(a) the Contractor has reviewed and understands the American Iron and Steel Requirement,
(b) all of the iron and steel products covered by the American Iron and Steel Requirement used
in the project will be and/or have been produced in the United States in a manner that

complies with the American Iron and Steel Requirement, unless a waiver of the requirement
is approved, and

(c) the Contractor will provide any further verified information, certification or assurance of
compliance with this paragraph, or information necessary to support a waiver of the
American Iron and Steel Requirement, as may be requested by the Recipient.

Notwithstanding any other provision of this Agreement, any failure to comply with this paragraph by the
Contractor shall permit the Recipient to recover as damages against the Contractor any loss, expense,
or cost (including without limitation attorney’s fees) incurred by the Recipient resulting from any such
failure (including without limitation any impairment or loss of funding, whether in whole or in part, from
the EFC or any damages owed to the EFC by the Recipient). While the Contractor has no direct
contractual privity with the EFC, as a lender to the Recipient for the funding of this project, the
Recipient and the Contractor agree that the EFC is a third-party beneficiary and neither this paragraph,
nor any other provision of this Agreement necessary to give this paragraph force or effect, shall be
amended or waived without the prior written consent of the EFC.

SECTION5 DAVIS-BACON (DB) PREVAILING WAGE REQUIREMENTS

The requirements of this section apply to all Construction Contracts and Subcontracts greater than
$2,000 for either DWSRF projects or CWSRF Treatment Works projects. Disregard this section if it does
not apply to this Contract or Subcontract.

For Contracts in Excess of $2,000:
1. Minimum Wages

() All laborers and mechanics employed or working upon the site of the work will be paid
unconditionally and not less often than once a week, and without subsequent deduction or rebate
on any account (except such payroll deductions as are permitted by regulations issued by the
Secretary of Labor under the Copeland Act (29 CFR part 3)), the full amount of wages and bona
fide fringe benefits (or cash equivalents thereof) due at time of payment computed at rates not less
than those contained in the wage determination of the Secretary of Labor which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist
between the Contractor and such laborers and mechanics.
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Contributions made or costs reasonably anticipated for bona fide fringe benefits under section
1(b)(2) of the Davis—Bacon Act on behalf of laborers or mechanics are considered wages paid to
such laborers or mechanics, subject to the provisions of paragraph (1)(iv) of this section; also,
regular contributions made or costs incurred for more than a weekly period (but not less often than
quarterly) under plans, funds, or programs which cover the particular weekly period, are deemed
to be constructively made or incurred during such weekly period. Such laborers and mechanics
shall be paid the appropriate wage rate and fringe benefits on the wage determination for the
classification of work actually performed, without regard to skill, except as provided in 29 CFR 8§
5.5(a)(4). Laborers or mechanics performing work in more than one classification may be
compensated at the rate specified for each classification for the time actually worked therein
provided that the employer’s payroll records accurately set forth the time spent in each
classification in which work is performed. The wage determination (including any additional
classification and wage rates conformed under paragraph (1)(ii) of this section) and the Davis—
Bacon poster (WH-1321) shall be posted at all times by the Contractor and its Subcontractors at
the site of the work in a prominent and accessible place where it can be easily seen by the
workers. The Davis-Bacon poster (WH-1321) can be found at
https://www.dol.gov/whd/regs/compliance/posters/davis.htm . Wage determinations may be
obtained from the US Department of Labor’s website, https://beta.sam.qgov/ .

(iN(A) The contracting officer shall require that any class of laborers or mechanics, including helpers,
which is not listed in the wage determination and which is to be employed under the Contract
shall be classified in conformance with the wage determination. The contracting officer shall
approve a request for an additional classification and wage rate and fringe benefits therefore
only when the following criteria have been met:

1. The work to be performed by the classification requested is not performed by a
classification in the wage determination;

2. The classification is utilized in the area by the construction industry; and,

3. The proposed wage rate, including any bona fide fringe benefits, bears a reasonable
relationship to the wage rates contained in the wage determination.

(B) If the Contractor and the laborers and mechanics to be employed in the classification (if
known), or their representatives, and the contracting officer agree on the classification and
wage rate (including the amount designated for fringe benefits where appropriate),
documentation of the action taken and the request, including the local wage determination
shall be sent by the contracting officer to the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of Labor, Washington, DC 20210
and to the EPA DB Regional Coordinator concurrently. The Administrator, or an authorized
representative, will approve, modify, or disapprove every additional classification request
within 30 days of receipt and so advise the contracting officer or will notify the contracting
officer within the 30—day period that additional time is necessary.

(C) In the event the Contractor, the laborers or mechanics to be employed in the classification or
their representatives, and the contracting officer do not agree on the proposed classification
and wage rate (including the amount designated for fringe benefits, where appropriate), the
contracting officer shall refer the request and the local wage determination, including the
views of all interested parties and the recommendation of the contracting officer, to the
Administrator for determination. The request shall be sent to the EPA DB Regional
Coordinator concurrently. The Administrator, or an authorized representative, will issue a
determination within 30 days of receipt of the request and so advise the contracting officer or
will notify the contracting officer within the 30—day period that additional time is necessary.

(D) The wage rate (including fringe benefits where appropriate) determined pursuant to
paragraphs (1) (ii)(B) or (C) of this section, shall be paid to all workers performing work in the
classification under this Contract from the first day on which work is performed in the
classification.
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(iii) Whenever the minimum wage rate prescribed in the Contract for a class of laborers or mechanics
includes a fringe benefit which is not expressed as an hourly rate, the Contractor shall either pay
the benefit as stated in the wage determination or shall pay another bona fide fringe benefit or an
hourly cash equivalent thereof.

(iv) If the Contractor does not make payments to a trustee or other third person, the Contractor may
consider as part of the wages of any laborer or mechanic the amount of any costs reasonably
anticipated in providing bona fide fringe benefits under a plan or program provided that the
Secretary of Labor has found, upon the written request of the Contractor, that the applicable
standards of the Davis—Bacon Act have been met. The Secretary of Labor may require the
Contractor to set aside in a separate account assets for the meeting of obligations under the plan
or program.

2. Withholding. The Recipient shall upon its own action or upon written request of the EPA Award Official
or an authorized representative of the Department of Labor withhold or cause to be withheld from the
Contractor under this Contract or any other Federal contract with the same prime contractor, or any
other federally-assisted contract subject to Davis—Bacon prevailing wage requirements, which is held
by the same prime contractor, so much of the accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including apprentices, trainees, and helpers, employed by
the Contractor or any Subcontractor the full amount of wages required by the Contract. In the event of
failure to pay any laborer or mechanic, including any apprentice, trainee, or helper, employed or
working on the site of the work, all or part of the wages required by the Contract, the Recipient may,
after written notice to the Contractor, sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further payment, advance, or guarantee of funds until such
violations have ceased.

3. Payrolls and basic records.

(i) Payrolls and basic records relating thereto shall be maintained by the Contractor during the course
of the work and preserved for a period of three years thereafter for all laborers and mechanics
working at the site of the work. Such records shall contain the name, address, and social security
number of each such worker, his or her correct classification, hourly rates of wages paid (including
rates of contributions or costs anticipated for bona fide fringe benefits or cash equivalents thereof
of the types described in section 1(b)(2)(B) of the Davis—Bacon Act), daily and weekly number of
hours worked, deductions made and actual wages paid. Whenever the Secretary of Labor has
found under 29 CFR 8 5.5(a)(1)(iv) that the wages of any laborer or mechanic include the amount
of any costs reasonably anticipated in providing benefits under a plan or program described in
section 1(b)(2)(B) of the Davis—Bacon Act, the Contractor shall maintain records which show that
the commitment to provide such benefits is enforceable, that the plan or program is financially
responsible, and that the plan or program has been communicated in writing to the laborers or
mechanics affected, and records which show the costs anticipated or the actual cost incurred in
providing such benefits. Contractors employing apprentices or trainees under approved programs
shall maintain written evidence of the registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and trainees, and the ratios and wage rates
prescribed in the applicable programs.

(ii)(A) The Contractor shall submit weekly for each week in which any Contract work is performed a
copy of all payrolls to the Recipient. Such documentation shall be available on request of EFC
or EPA. As to each payroll copy received, the Recipient shall provide written confirmation in a
form satisfactory to EFC indicating whether or not the project is in compliance with the
requirements of 29 CFR § 5.5(a)(1) based on the most recent payroll copies for the specified
week. The payrolls submitted shall set out accurately and completely all of the information
required to be maintained under 29 CFR § 5.5(a)(3)(i), except that full social security numbers
and home addresses shall not be included on weekly transmittals. Instead the payrolls shall
only need to include an individually identifying number for each employee (e.qg., the last four
digits of the employee’s social security number). The required weekly payroll information may
be submitted in any form desired. Optional Form WH-347 is available for this purpose from the
Wage and Hour Division Web site at https://www.dol.gov/agencies/whd/government-
contracts/construction/forms or its successor site. The prime Contractor is responsible for the
submission of copies of payrolls by all Subcontractors. Contractors and Subcontractors shall
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maintain the full social security number and current address of each covered worker, and shall
provide them upon request to the Recipient, for transmission to EFC, EPA if requested by EPA,
or the Wage and Hour Division of the Department of Labor for purposes of an investigation or
audit of compliance with prevailing wage requirements. It is not a violation of this section for a
prime Contractor to require a Subcontractor to provide addresses and social security numbers
to the prime Contractor for its own records, without weekly submission to the Recipient (or the
applicant, sponsor, or owner).

(B) Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the
Contractor or Subcontractor or his or her agent who pays or supervises the payment of the
persons employed under the Contract and shall certify the following:

1. That the payroll for the payroll period contains the information required to be provided
under 29 CFR 8§ 5.5(a)(3)(ii), the appropriate information is being maintained under 29
CFR 8§ 5.5 (a)(3)(i), and that such information is correct and complete;

2. That each laborer or mechanic (including each helper, apprentice, and trainee) employed
on the Contract during the payroll period has been paid the full weekly wages earned,
without rebate, either directly or indirectly, and that no deductions have been made either
directly or indirectly from the full wages earned, other than permissible deductions as set
forth in Regulations, 29 CFR part 3;

3. That each laborer or mechanic has been paid not less than the applicable wage rates and
fringe benefits or cash equivalents for the classification of work performed, as specified in
the applicable wage determination incorporated into the Contract.

(C) The weekly submission of a properly executed certification set forth on the reverse side of
Optional Form WH-347 shall satisfy the requirement for submission of the “Statement of
Compliance” required by paragraph (3)(ii)(B) of this section.

(D) The falsification of any of the above certifications may subject the Contractor or Subcontractor
to civil or criminal prosecution under section 1001 of title 18 and section 231 of title 31 of the
United States Code.

(iif) The Contractor or Subcontractor shall make the records required under paragraph (3)(i) of this
section available for inspection, copying, or transcription by authorized representatives of the
Recipient, EFC, EPA, or the Department of Labor, and shall permit such representatives to
interview employees during working hours on the job. If the Contractor or Subcontractor fails to
submit the required records or to make them available, the Recipient, EFC, or EPA may, after
written notice to the Contractor, sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records
available may be grounds for debarment action pursuant to 29 CFR § 5.12.

4. Apprentices and trainees.

(i) Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work
they performed when they are employed pursuant to and individually registered in a bona fide
apprenticeship program registered with the U.S. Department of Labor, Employment and Training
Administration, Office of Apprenticeship Training, Employer and Labor Services, or with a State
Apprenticeship Agency recognized by the Office, or if a person is employed in his or her first 90
days of probationary employment as an apprentice in such an apprenticeship program, who is not
individually registered in the program, but who has been certified by the Office of Apprenticeship
Training, Employer and Labor Services or a State Apprenticeship Agency (where appropriate) to
be eligible for probationary employment as an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall not be greater than the ratio permitted to
the Contractor as to the entire work force under the registered program. Any worker listed on a
payroll at an apprentice wage rate, who is not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the wage determination for the
classification of work actually performed. In addition, any apprentice performing work on the job
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site in excess of the ratio permitted under the registered program shall be paid not less than the
applicable wage rate on the wage determination for the work actually performed. Where a
Contractor is performing construction on a project in a locality other than that in which its program
is registered, the ratios and wage rates (expressed in percentages of the journeyman’s hourly rate)
specified in the Contractor’s or Subcontractor’s registered program shall be observed. Every
apprentice must be paid at not less than the rate specified in the registered program for the
apprentice’s level of progress, expressed as a percentage of the journeymen hourly rate specified
in the applicable wage determination. Apprentices shall be paid fringe benefits in accordance with
the provisions of the apprenticeship program. If the apprenticeship program does not specify fringe
benefits, apprentices must be paid the full amount of fringe benefits listed on the wage
determination for the applicable classification. If the Administrator determines that a different
practice prevails for the applicable apprentice classification, fringes shall be paid in accordance
with that determination. In the event the Office of Apprenticeship Training, Employer and Labor
Services, or a State Apprenticeship Agency recognized by the Office, withdraws approval of an
apprenticeship program, the Contractor will no longer be permitted to utilize apprentices at less
than the applicable predetermined rate for the work performed until an acceptable program is
approved.

(i) Trainees. Except as provided in 29 CFR § 5.16, trainees will not be permitted to work at less than
the predetermined rate for the work performed unless they are employed pursuant to and
individually registered in a program which has received prior approval, evidenced by formal
certification by the U.S. Department of Labor, Employment and Training Administration. The ratio
of trainees to journeymen on the job site shall not be greater than permitted under the plan
approved by the Employment and Training Administration. Every trainee must be paid at not less
than the rate specified in the approved program for the trainee’s level of progress, expressed as a
percentage of the journeyman hourly rate specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the provisions of the trainee program. If the trainee
program does not mention fringe benefits, trainees shall be paid the full amount of fringe benefits
listed on the wage determination unless the Administrator of the Wage and Hour Division
determines that there is an apprenticeship program associated with the corresponding journeyman
wage rate on the wage determination which provides for less than full fringe benefits for
apprentices. Any employee listed on the payroll at a trainee rate who is not registered and
participating in a training plan approved by the Employment and Training Administration shall be
paid not less than the applicable wage rate on the wage determination for the classification of work
actually performed. In addition, any trainee performing work on the job site in excess of the ratio
permitted under the registered program shall be paid not less than the applicable wage rate on the
wage determination for the work actually performed. In the event the Employment and Training
Administration withdraws approval of a training program, the Contractor will no longer be permitted
to utilize trainees at less than the applicable predetermined rate for the work performed until an
acceptable program is approved.

(iif) Equal employment opportunity. The utilization of apprentices, trainees and journeymen under this
part shall be in conformity with the equal employment opportunity requirements of Executive
Order 11246, as amended, and 29 CFR part 30.

5. Compliance with Copeland Act Requirements. The Contractor shall comply with the requirements of 29
CFR part 3, which are incorporated by reference in this Contract.

6. Subcontracts. The Contractor or Subcontractor shall insert in any Subcontracts the clauses contained
in 29 CFR § 5.5(a)(1) through (10) and such other clauses as the Recipient may by appropriate
instructions require, and also a clause requiring the Subcontractors to include these clauses in any
lower tier Subcontracts. The prime Contractor shall be responsible for the compliance by any
Subcontractor or lower tier subcontractor with all the Contract clauses in 29 CFR § 5.5.

7. Contract Termination: Debarment. A breach of the contract clauses in 29 CFR § 5.5 may be grounds
for termination of the Contract, and for debarment as a Contractor and a Subcontractor as provided in
29 CFR §5.12.

8. Compliance with Davis—Bacon and Related Act requirements. All rulings and interpretations of the
Davis—Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are herein incorporated by
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reference in this Contract.

9. Disputes Concerning Labor Standards. Disputes arising out of the labor standards provisions of this
Contract shall not be subject to the general disputes clause of this Contract. Such disputes shall be
resolved in accordance with the procedures of the Department of Labor set forth in 29 CFR parts 5, 6,
and 7. Disputes within the meaning of this clause include disputes between the Contractor (or any of
its Subcontractors) and the Recipient, the U.S. Department of Labor, or the employees or their
representatives.

10. Certification of eligibility.

(i) By entering into this Contract, the Contractor certifies that neither it (nor he or she) nor any person
or firm who has an interest in the Contractor's firm is a person or firm ineligible to be awarded
Government Contracts by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(ii) No part of this Contract shall be subcontracted to any person or firm ineligible for award of a
Government contract by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C. §
1001.

For Contracts in Excess of $100,000:

1. Overtime requirements. No Contractor or Subcontractor contracting for any part of the contract work
which may require or involve the employment of laborers or mechanics shall require or permit any
such laborer or mechanic in any workweek in which he or she is employed on such work to work in
excess of forty hours in such workweek unless such laborer or mechanic receives compensation at a
rate not less than one and one-half times the basic rate of pay for all hours worked in excess of forty
hours in such workweek.

2. Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the clause set
forth in paragraph (1) of this section the Contractor and any Subcontractor responsible therefor shall
be liable for the unpaid wages. In addition, such Contractor and Subcontractor shall be liable to the
United States (in the case of work done under contract for the District of Columbia or a territory, to
such District or to such territory), for liquidated damages. Such liquidated damages shall be computed
with respect to each individual laborer or mechanic, including watchmen and guards, employed in
violation of the clause set forth in paragraph (1) of this section, in the sum of $25 for each calendar day
on which such individual was required or permitted to work in excess of the standard workweek of forty
hours without payment of the overtime wages required by the clause set forth in paragraph (1) of this
section.

3. Withholding for unpaid wages and liquidated damages. The Recipient shall upon its own action or upon
written request of an authorized representative of the Department of Labor withhold or cause to be
withheld, from any monies payable on account of work performed by the Contractor or Subcontractor
under any such Contract or any other Federal contract with the same prime contractor, or any other
federally-assisted contract subject to the Contract Work Hours and Safety Standards Act, which is held
by the same prime contractor, such sums as may be determined to be necessary to satisfy any
liabilities of such Contractor or Subcontractor for unpaid wages and liquidated damages as provided in
the clause set forth in paragraph (2) of this section.

4. Subcontracts. The Contractor or Subcontractor shall insert in any Subcontracts the clauses set forth in
paragraphs (1) through (4) of this section and also a clause requiring the Subcontractors to include
these clauses in any lower tier Subcontracts. The prime Contractor shall be responsible for compliance
by any Subcontractor or lower tier subcontractor with the clauses set forth in paragraphs (1) through
(4) of this section.

5. In any Contract subject only to the Contract Work Hours and Safety Standards Act and not to any of
the other statutes cited in 29 CFR § 5.1, the Contractor or Subcontractor shall maintain payrolls and
basic payroll records during the course of the work and shall preserve them for a period of three years
from the completion of the Contract for all laborers and mechanics, including guards and watchmen,
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working on the contract. Such records shall contain the name and address of each such employee,
social security number, correct classifications, hourly rates of wages paid, daily and weekly number of
hours worked, deductions made, and actual wages paid. Further, the records to be maintained under
this paragraph shall be made available by the Contractor or Subcontractor for inspection, copying, or
transcription by authorized representatives of the Recipient and the Department of Labor, and the
Contractor or Subcontractor will permit such representatives to interview employees during working
hours on the job.

SECTION 6 REQUIREMENTS REGARDING SUSPENSION AND DEBARMENT

The requirements of this section apply to all Contracts and Subcontracts.

Contractor and any Subcontractors shall comply with, Subpart C of 2 CFR Part 180 as implemented and
supplemented by 2 CFR Part 1532. The Contractor is not a debarred or suspended party under 2 CFR
Part 180 or 2 CFR Part 1532, or 29 CFR § 5.12. Neither the Contractor nor any of its Subcontractors
have contracted with, or will contract with, any debarred or suspended party under the foregoing
regulations.

The Contractor and any Subcontractors have not been debarred from or deemed ineligible for
Government Contracts or federally assisted Construction Contracts pursuant to Executive Order 12549.

The Contractor and any Subcontractors have not been deemed ineligible to submit a bid on or be
awarded a public contract or subcontract pursuant to Article 8 of the State Labor Law, specifically Labor
Law 8§ 220-b. In addition, neither the Contractor nor any Subcontractors have contracted with, or will
contract with, any party that has been deemed ineligible to submit a bid on or be awarded a public
contract or subcontract under Labor Law § 220-b.

In addition, the Contractor and any Subcontractors have not been deemed ineligible to submit a bid and
have not contracted with and will not contract with any party that has been deemed ineligible to submit a
bid under Executive Law § 316.

SECTION 7 RESTRICTIONS ON LOBBYING

The requirements of this section apply to all Contracts and Subcontracts greater than $100,000.
Disregard this section if it does not apply to this Contract or Subcontract.

The Contractor and any Subcontractor bidding or proposing a Contract or Subcontract in excess of
$100,000 shall submit with their bid or proposal documents an executed Certification Regarding Lobbying
pursuant to 40 CFR Part 34 (“Lobbying Certification”) in the form attached hereto as Attachment 3,
consistent with the prescribed form provided in Appendix A to 40 CFR Part 34.

SECTION 8 CONSTRUCTION SIGNS

The requirements of this section apply to all EFC projects. Additional signage is required for projects
receiving financing from the federal Bipartisan Infrastructure Law (BIL).

If Contractor is expected to provide an EFC Construction Sign, a specification will be included in the
enclosed contract documents.
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Y5m | Environmental
STATE | Facilities Corporation

NYS Environmental Facilities Corporation
Minority- & Women- Owned Business Enterprise (MWBE) Utilization Plan

Instructions for Contractors & Service Providers:

Contractors and Service Providers must complete Sections 2 and 3. Submit the completed, signed (electronic signature box checked and dated) form to the
Recipient’s Minority Business Officer (MBO) no later than the date of contract execution. Incomplete forms will be found deficient. If more than 10 subcontractors
are used, additional pages for Section 3 can be found on EFC’s website.

If the prime contract is being performed by the parties to a Joint Venture, Teaming Agreement, or Mentor-Protégé Agreement that includes a certified
MWBE, please contact EFC for assistance.

MWABE firms must be certified by the NYS Empire State Development Corporation (ESD) in order to be counted towards satisfaction of MWBE participation goals. The
utilization of certified MWBESs for non-commercially useful functions may not be counted towards utilization of certified MWBESs in the Utilization Plan. Please note
whether a firm is serving as a broker or supplier on the contract. A broker is denoted by NAICS code 425120 and is designated as a broker in ESD’s MWBE Directory.
A supplier is denoted by a NAICS code beginning with 423 or 424, or a NIGP code that does not begin with the number 9 and is designated as a supplier in ESD’s
MWBE Directory. If a firm is serving as a broker, please additionally provide the percentage of the broker's commission on the contract.

See the Mandatory Terms and Conditions or consult your designated MBO for further guidance.

Instructions for Minority Business Officers (MBO):
The MBO must complete Section 1. Email the completed, signed (electronic signature box checked and dated) form to your EFC Program Compliance Specialist.

The subject heading of the email to the EFC Program Compliance Specialist should follow the format “UP, Project Number, Contractor.” EFC will review the Utilization
Plan and email the MBO an acceptance or denial.
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NYS Environmental Facilities Corporation

Minority- & Women- Owned Business Enterprise (MWBE) Utilization Plan

SECTION 1: MUNICIPAL INFORMATION

Recipient/Municipality: County:

Project No.: GIGP No.: Contract ID: Registration No. (NYC only):

Minority Business Officer: Email: Phone #:

Address of MBO:

Electronic Signature of MBO: Date:

[ I certify that the information submitted herein is true, accurate and complete to the best of my knowledge and belief. '
SECTION 2: PRIME CONTRACTOR / SERVICE PROVIDER INFORMATION

Firm Name: Contract Type: [ ] Construction [ ] Other Services

Prime Firm is Certified as: [ JMBE []WBE [ N/A [] Other:

If certified, please include Prime information in Section 3. If dual certified, you must select either MBE or WBE.

Address: ‘ Phone #: ‘ Fed. Employer ID #:

Description of Work: | Email:

Award Date: ‘ Start Date: Completion Date: MWBE GOAL Total PROPOSED MWBE Participation

Total Contract Amount: $

MWBE Eligible Contract Amount: $
(MWBE Goals are applied to this amount and includes all change orders, Total: % $
amendments, & specialty waivers)

Total: % $
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NYS Environmental Facilities Corporation
Minority- & Women- Owned Business Enterprise (MWBE) Utilization Plan

SECTION 3: MWBE SUBCONTRACTOR INFORMATION

This Submittal is: | [] The First/Original Utilization Plan [] Revised Utilization Plan #:
NYS Certified M/\WBE Subcontractor Info Contract Amount: Ez;EFC
Business Name: Fed. Employer ID#:
Address: Phone #:
Scope of Work: Email:
Select Only One: [J MBE []WBE [] Other: Start Date:
Select Only One: []Broker % [] Supplier [ ] N/A Completion Date:

Full Contract Amount: $

Business Name: Fed. Employer ID#:
Address: Phone #:

Scope of Work: Email:

Select Only One: [ ] MBE []WBE [] Other: Start Date:

Select Only One: [] Broker % [] Supplier [] N/A Completion Date:

Full Contract Amount: $

Business Name: Fed. Employer ID#:
Address: Phone #:

Scope of Work: Email:

Select Only One: [] MBE [JWBE [] Other: Start Date:

Select Only One: [] Broker % [] Supplier [] N/A Completion Date:

Full Contract Amount: $

Business Name: Fed. Employer ID#:
Address: Phone #:

Scope of Work: Email:

Select Only One: [ ] MBE []WBE [] Other: Start Date:

Select Only One: [] Broker % [] Supplier [] N/A Completion Date:

Full Contract Amount: $
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NYS Environmental Facilities Corporation
Minority- & Women- Owned Business Enterprise (MWBE) Utilization Plan

SECTION 3: M/\WBE SUBCONTRACTOR INFORMATION continued

Business Name:

Fed. Employer ID#:

Address:

Phone #:

Scope of Work:

Email:

Select Only One: [[] MBE [] WBE

] Other:

Start Date:

Select Only One: [] Broker %

[] Supplier [] N/A

Completion Date:

Full Contract Amount: $

Business Name:

Fed. Employer ID#:

Address:

Phone #:

Scope of Work:

Email:

Select Only One: [ ] MBE [ ] WBE

] Other:

Start Date:

Select Only One: [] Broker %

[] Supplier [] N/A

Completion Date:

Full Contract Amount: $

Business Name:

Fed. Employer ID#:

Address:

Phone #:

Scope of Work:

Email:

Select Only One: [[] MBE [] WBE

] Other:

Start Date:

Select Only One: [ ] Broker %

[] Supplier [] N/A

Completion Date:

Full Contract Amount: $

Business Name:

Fed. Employer ID#:

Address:

Phone #:

Scope of Work:

Email:

Select Only One: [ ] MBE [ ] WBE

] Other:

Start Date:

Select Only One: [] Broker %

L] Supplier [] N/A

Completion Date:

Full Contract Amount: $

SIGNATURE

Electronic Signature of Contractor: [] I certify that the information submitted herein is true, accurate and complete to the best of my
knowledge and that all MWBE subcontractors will perform a commercially useful function. Date:

Name (Please Type):
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NEW | Environmental

STATE | Facilities Corporation

AIS CONTRACTOR CERTIFICATION
FOR CONSTRUCTION CONTRACTS FUNDED THROUGH

THE NYS CLEAN WATER STATE REVOLVING FUND, OVERFLOW AND STORMWATER GRANTS
OR

THE NYS DRINKING WATER STATE REVOLVING FUND VIA THE
NYS ENVIRONMENTAL FACILITIES CORPORATION

Project Title: | |

Contractor’s Name:| |

Contract ID: | |

SRF Project No.:

SRF Recipient Name: |

| certify that the iron and steel products permanently incorporated into the public water system or
wastewater treatment works project under this construction contract will be and/or have been produced in
the United States, in accordance with the requirements of the United States Environmental Protection
Agency and 33 U.S.C. § 1388, 42 U.S.C. § 300j-12(a)(4) and any regulations promulgated thereunder. |
will develop and maintain necessary documentation to demonstrate that the iron and steel products
permanently incorporated into the project were produced in the United States, and make such
documentation available to The New York State Environmental Facilities Corporation or their authorized
representatives, upon request.

Signature:

Name (print): | |

Title: | |

Date: | |
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SRF Project No.:

Recipient:

Project Description:

Yewk | Environmental
STATE | Facilities Corporation

New York State Environmental Facilities Corporation
CERTIFICATION REGARDING LOBBYING
FOR
CONTRACTS, GRANTS, LOANS, AND
COOPERATIVE AGREEMENTS
40 CFR Part 34

The undersigned certifies, to the best of his or her knowledge and belief, that:

1)

)

®3)

No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or employee
of an agency, a Member of Congress, an officer or employee of Congress, or an employee
of a Member of Congress in connection with the awarding of any Federal contract, the
making of any Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with this Federal contract, grant, loan, or cooperative agreement,
the undersigned shall complete and submit Standard Form-LLL, “Disclosure Form to
Report Lobbying,” in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the
award documents for all subawards at all tiers (including subcontracts, subgrants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients shall
certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction
was made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required
certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each

such failure.

Signature:
Name: | |
Title: | |

Company Name: | |
Date: | |

Contract ID: | |

Lobbying Certification
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INTRODUCTION

The New York State Environmental Facilities Corporation (“EFC”) implements the New York State
Revolving Fund (“SRF") for both Clean Water and Drinking Water projects.

This Guidance on Mandatory SRF Terms and Conditions provides a brief description of New York State
and federal program requirements for Contracts and Subcontracts funded in whole or part by the New
York State Clean Water and Drinking Water SRFs and guidance materials to assist entities in complying
with these requirements. Contracts that do not meet the required conditions may not be eligible, in whole
or in-part, for financing.

The Guidance Materials are for informational purposes only and are not intended to be used as
contractual language. Please do not incorporate the Guidance Materials into any Contracts or
Subcontracts.

PROGRAM REQUIREMENTS SUMMARY

The following requirements apply to projects funded with the NYS Clean Water State Revolving Fund or
Drinking Water State Revolving Fund. Note some requirements do not apply to non-Treatment Works
projects, as discussed within the relevant sections of this guidance:

e Architectural and Engineering (A/E) Procurement pursuant to 40 U.S.C. 1101 et se. and 48 CFR
Park 36 Subpart 36.6;

o Participation of Minority- and Women-Owned Business Enterprises (“MWBE”) and Equal
Employment Opportunities (“EEO”) pursuant to New York State Executive Law, Article 15-A and
New York Code of Rules and Regulations, Title 5 (5 NYCRR) Parts 140-145 (Regulations of the
Commissioner of Economic Development);

¢ Equal Employment Opportunities pursuant to Titles VI and VII of the Civil Rights Act of 1964, 40
CFR Part 7, and 41 CFR Part 60-1 Subpart A;

¢ Affirmative Action requirements pursuant to 41 CFR Part 60-4;

¢ Non-discrimination requirements pursuant to Section 504 of the Rehabilitation Act of 1973, the
Age Discrimination Act of 1975, and Section 13 of the Federal Water Pollution Control Act
Amendments of 1972;

¢ Encouragement of participation of Service-Disabled Veteran-Owned Business Enterprises
(“SDVOB?”) in accordance with New York State Veterans’ Service Law, Article 3, and 9 NYCRR
Part 252, and/or any other related regulations promulgated thereto;

e American Iron and Steel (“AlS”) pursuant to P.L. 113-76, Consolidated Appropriates Act, 2014;
WRRDA Section 608 of the Federal Water Pollution Control Act, as revised;

e Davis Bacon Related Acts (“DB") consisting of the following: The Davis Bacon Act; Copeland Act
(40 U.S.C. § 3145); Reorganization Plan No. 14; Department of Labor 29 CFR Parts 1, 3, and 5;
Contract Work Hours and Safety Standards Act;

e Applicable State and/or local prevailing wage requirements;

e Requirements regarding suspension and debarment pursuant to 2 CFR Part 180, 2 CFR Part
1532, 29 CFR § 5.12, Executive Order 11246, State Labor Law § 220-b, and State Executive Law
§ 316; and,

e Restrictions on Lobbying pursuant to 40 CFR Part 34.

EFC or its authorized representatives, and other governmental entities as applicable, reserve the right to
conduct occasional site inspections to verify compliance with SRF program requirements and review
recipients monitoring of requirements.

This document is not intended to be inclusive of all applicable legal requirements and there may
be other legal requirements that need to be included in a particular Contract or Subcontract that
are not set forth here. Accordingly, EFC recommends that Recipients, Contractors,
Subcontractors, and any other involved entities consult their legal counsel for advice on
compliance with all applicable laws, including but not limited to local laws. This document is not
intended to be legal advice.

Refer to the EFC website at www.efc.ny.gov for the latest version of the Mandatory State Revolving Fund
Terms and Conditions (SRF T&Cs) to ensure that the most recent contract language is being used.
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GUIDANCE MATERIALS

COMMONLY USED TERMS
The following commonly used terms are defined herein as follows:

Broker means a firm that does not itself perform, manage or supervise the work of its contract or
subcontract in a manner consistent with the normal business practices for contractors or subcontractors in
its line of business.

Construction means the process by which a contractor or subcontractor builds, alters, repairs, remodels,
improves or demolishes infrastructure.

Contract means an agreement between a Recipient and a Contractor.

Contractor means all bidders, prime contractors, non-construction service providers, and consultants as
hereinafter defined, unless specifically referred to otherwise.

Manufacturer means a firm that operates or maintains a factory or establishment that produces, on the
premises, the materials, supplies, articles, or equipment required under the Contract and of the general
character described by the specifications.

MBO is designated and employed by the Recipient as a Minority Business or Compliance Officer
responsible for MWBE/DBE/SDVOB/EEO reporting and compliance.

Non-Construction Provider means any individual or business enterprise that provides one or more of the
following: legal, engineering, financial advisory, technical, or other professional services, supplies,
commodities, equipment, materials, or travel.

Recipient means the party, other than EFC, to a grant agreement or a project finance agreement with EFC
through which funds for the payment of amounts due thereunder are being paid in whole or in part.
Responsible through Project Finance Agreement (PFA) to comply with EFC requirements.

State means the State of New York.
State Recipient means Environmental Facilities Corporation
Subcontract means an agreement between a Contractor and a Subcontractor.

Subcontractor means any individual or business enterprise that has an agreement, purchase order, or any
other contractual arrangement with a Contractor.

Supplier means a firm that owns, operates, or maintains a store, warehouse, or other establishment in which
the materials, supplies, articles or equipment of the general character described by the specifications and
required under the contract are bought, kept in stock, and regularly sold or leased to the public in the usual
course of business.

Treatment Works is defined in Clean Water Act (CWA) Section 212. This does not include nonpoint
source projects as defined in CWA Section 319 and estuary management program projects as defined in
CWA Section 320.
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APPLICABILITY OF PROGRAM REQUIREMENTS

This table contains a breakdown of the applicable program requirements based on contract type and its
value. For further details pertaining to each requirement, refer to the section identified in the heading.
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Type of Contract 0 S0 wol | v <N [a N L w n N x o
Construction:
Treatment Works &
Drinking Water Projects
All X X X X
If greater than:
$2,000 X X X X X
$10,000 X X X X X X
$100,000 X X X X X X X
Construction:
Non-Treatment Works
All X X X
If greater than:
$10,000 X X X X
$100,000 X X X X X
Non-Construction
Provider
All X3 X X
If greater than:
$25,000 X X X
$100,000 X X X

1 For purposes of this table, “EEO” includes the following: EEO requirements under 40 CFR Part 33, Title VI, Section 504, Age
Discrimination Act, and Section 13.

2 For purposes of this table, “FAAR” means the Federal Affirmative Action Regulations.
3 Architectural and Engineering Services for federal CWSRF grants and financing and federal DWSRF grants only
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SECTION 1 GUIDANCE FOR FEDERAL ARCHITECTURAL AND ENGINEERING
PROCUREMENT REQUIREMENTS

l. Federal A/E Requirements

A. Types of Services
The types of services covered are contracts for program management, construction
management, feasibility studies, preliminary engineering, design, engineering, surveying,
mapping, or A/E services as defined in 40 U.S.C. 1102(2)(A-C) below:

(A) professional services of an architectural or engineering nature, as defined by state
law, if applicable, that are required to be performed or approved by a person
licensed, registered, or certified to provide the services described in this paragraph;

(B) professional services of an architectural or engineering nature performed by contract
that are associated with research, planning, development, design, construction,
alteration, or repair of real property; and

(C) other professional services of an architectural or engineering nature, or incidental
services, which members of the architectural and engineering professions (and
individuals in their employ) may logically or justifiably perform, including studies,
investigations, surveying and mapping, tests, evaluations, consultations,
comprehensive planning, program management, conceptual designs, plans and
specifications, value engineering, construction phase services, soils engineering,
drawing reviews, preparation of operating and maintenance manuals, and other
related services.

B. Applicability
A/E services procured after October 1, 2022, must be procured pursuant to this guidance for
such A/E services to be eligible for any Clean Water State Revolving Fund (CWSRF) or
Drinking Water State Revolving Fund (DWSRF) grant or CWSRF financing.

AJ/E services procured and entered into an agreement prior to October 1, 2022, that was not
procured pursuant to this guidance, A/E services provided under such agreement (including
any amendments thereto) will not be eligible for any new CWSRF or DWSRF grant or
CWSREF financing after October 1, 2023.

C. Qualification Based Procurement

The requirements for qualification-based procurement are as follows:

1. Public announcement of the solicitation (e.g., a Request for Qualifications);

2. Evaluation and ranking of the submitted qualifications statements based on established,
publicly available criteria (e.g., identified in the solicitation). Evaluation criteria should be
based on demonstrated competence and qualification for the type of professional
services required (e.g., past performance, specialized experience, and technical
competence in the type of work required);

3. Discussion with at least three firms to consider anticipated concepts and compare
alternative methods for furnishing services;

4. Selection of at least three firms considered to be the most highly qualified to provide the
required services; and

5. Contract negotiation with the most highly qualified firm to determine compensation that is
fair and reasonable based on a clear understanding of the project scope, complexity,
professional nature, and the estimated value of the services to be rendered. In the event
that a contract cannot be negotiated with the most highly qualified firm, negotiation
continues in order of qualification.

D. Compliance
Municipalities will be required to execute an EFC Certification for Architectural/Engineering
Services Procurement for Federally Funded Projects. The Certification must be signed by an
authorized representative of the municipality. It cannot be signed by a hired contractor or
consultant.
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The Certification for Architectural/Engineering Services Procurement for Federally Funded
Projects and documentation evidencing completion of the procurement steps outlined above
is required to be kept on file by the municipality and be made available for inspection upon
EFC’s request. These documents must be kept for the term of the EFC financing plus 6 years
consistent with the other records required to be kept pursuant to the Project Financing
Agreement for the project.

E. Amendments
Significant contractual amendments are subject to this requirement. Significant contractual

amendments are amendments to existing contracts that have a value greater than $100,000
AND introduce a new scope of work or task.

II. Summary of A/E Procurement Forms

A. Forms to be Submitted
1. Certification for Architectural/Engineering Services Procurement
To be submitted by the Recipient with executed agreement.

SECTION 2 GUIDANCE FOR THE REQUIREMENTS AND PROCEDURES FOR
BUSINESS PARTICIPATION OPPORTUNITIES FOR FEDERAL
DISADVANTAGED BUSINESS ENTERPRISES AND NEW YORK
STATE CERTIFIED MINORITY- AND WOMEN -OWNED BUSINESS
ENTERPRISES AND EQUAL EMPLOYMENT OPPORTUNITIES FOR
WOMEN AND MINORITY GROUP MEMBERS

l. Equal Employment Opportunities (EEO)

A. EEO Poster
Applicable to all construction Contracts
Attachment 8, EEO Poster, is the notice provided by the United States Department of
Labor. Contractor must identify the employee responsible for EEO compliance in the
designated area, as required by 40 CFR § 7.95. A copy of the EEO poster can be found at:
https://www.dol.gov/sites/dolgov/files/OFCCP/regs/compliance/posters/pdf/22-
088 EEOC_KnowYourRights.pdf

B. EEO Goals
Applicable to construction Contracts greater than $10,000
Pursuant to 41 CFR Part 60-4, the United States Department of Labor has established
EEO goals for the employment of minorities and women. Goals for Contractors on federal
and designated federal assistance projects for minorities and females are established as a
percentage participation rate. These goals are applicable to all of a Contractor's
construction work sites (whether or not these sites are also the result of a federal Contract
or are federally assisted). The goals are applicable to each nonexempt Contractor's total
onsite construction workforce, regardless of whether or not part of that workforce is
performing work on a federal, federally assisted or non-federally related project Contract or
Subcontract. Contractors should apply to each work site the goal for the geographical area
that each particular work site is located in. These goals are available at:
https://www.dol.gov/sites/dolgov/files/ofccp/ParticipationGoals.pdf.
For further information, visit: https://www.dol.gov/agencies/ofccp

Il. Business Participation Opportunities for MWBEs
Applicable to Contracts Meeting Article 15-A Thresholds

A. Contract Goals
The goals provided in the Terms & Conditions Section 2(l11)(A) are effective as of October
1, 2022. MWBE patrticipation goals for a contract will be based on the goals in place at the
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time of the execution date of each respective contract, unless otherwise specified. Please
contact the MBO if you have any questions about the applicable MWBE participation goals
for your contract.

B. Good Faith Efforts
The Contractor must make good faith efforts to develop an adequate MWBE Utilization
Plan and must continue such good faith efforts to meet applicable MWBE participation
goals. The Contractor shall maintain documentation of good faith efforts to solicit
participation of MWBE firms for SRF-funded projects. If a Contractor is unable to meet
contract MWBE patrticipation goals, and submits a Request for Waiver, documentation of
such good faith efforts must accompany the request. See Terms & Conditions, Section
2(11)(C). The Contractor should also continue good faith efforts to seek opportunities for
MWABE participation during the life of the contract even if proposed goals have been
achieved.

Examples of documentation of good faith efforts are set forth below:

¢ Information on the scope of work related to the contract, such as a copy of the
schedule of values from the bid submission, and specific steps taken to reasonably
structure the scope of work to break out tasks or equipment needs for the purpose of
providing opportunities for subcontracting with, or obtaining supplies or services from,
MBEs or WBEs.

e Printed screenshots of the directory of Certified Minority- and Women- Owned
Business Enterprises (“MWBE directory”) on Empire State Development’s (ESD)
website for certified MWBES that provide the services or equipment necessary for the
contract. Contact the MBO for assistance in performing a proper search including
identifying a sufficient number of solicitations to show that good faith effort was made.

e Copies of timely solicitations and documentation (e.g., emails) that the Contractor
offered relevant plans, specifications, or other related materials to MBE and WBE
firms on ESD’s MWBE directory to participate in the work, with the responses.

¢ Alog prepared by the Contractor in a sortable spreadsheet documenting the
Contractor’s solicitation of MBEs and WBEs for participation as Subcontractors or
suppliers pursuant to a contract. The log should consist of the list of MBE and WBE
firms solicited, their contact information, the type of work they were solicited to
perform (or equipment to provide), how the solicitation was made (fax, phone, email)
and the contact information, the contact’s name and the outcome. If a bid was
received, the bid price should also be included in the log.

See a sample log at www.efc.ny.gov/imwbe-forms

If no response was received to an initial solicitation, at least one follow-up solicitation
should be made in a different format than the first, (e.g., email followed by phone
call). Any winning bids received from non-MWBE firms for the same areas MWBEs
were solicited should also be tracked on the log.

e Copies of any advertisements of sufficient duration to effectively seek participation of
certified MBE and WBEs timely published in appropriate general circulation, trade
and MWBE oriented publications, together with listing and dates of publication of
such advertisements. EFC recommends the use of the NYS Contract Reporter that is
free to all Contractors - https://www.nyscr.ny.gov .

e Documents demonstrating that insufficient MBEs or WBESs are reasonably available
to perform the work.

e A written demonstration that the Contractor offered to make up any inability to meet
the project MWBE patrticipation goals in other Contracts and/or agreements
performed by the Contractor on another SRF funded project.

e The date of pre-bid, pre-award, or other public meetings scheduled by the Recipient,
if any, and the contact information of any MBEs and WBEs who attended and are
capable of performing work on the project.

¢ Any other information or documentation that demonstrates the Contractor conducted
good faith efforts to provide opportunities for MWBE participation in their work. For
instance, Prime Contractors and MBOs should develop a list of MWBE firms that
have expressed interest in working on SRF-funded projects.
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EFC and/or the MBO reserves the right to request additional information and/or
documentation to support the adequacy of the MWBE Utilization Plan and/or waiver
request.

C. Review of the MWBE Utilization Plan
The MBO will evaluate a completed MWBE Utilization Plan. If the MBO finds the Utilization
Plan sufficient, including necessary supporting documentation, it will be forwarded to EFC
for review. If the MBO finds the Utilization Plan insufficient, the MBO will work with the
Contractor to address deficiencies before submitting to EFC for review. A written notice of
acceptance or deficiency will be issued by EFC within 20 business days of receipt of the
completed Utilization Plan. Upon receipt of a notice of deficiency from either the MBO or
EFC, the Contractor shall respond with a written remedy to such notice within seven (7)
business days of receipt.

D.  Eligibility for MWBE Participation Credit
1. To receive MWBE patrticipation credit, Contractors or Subcontractors performing work
that have been identified in an approved MWBE Utilization Plan must be certified as
an MBE or WBE by ESD.
a. A Contractor, who is a certified MBE or WBE, will be credited for up to 100% of
the category of their certification. However, good faith efforts to seek
participation in the other category are also required.

2. Prime Contractors may include second or lower tier Subcontractors (Subcontractors
hired by Subcontractors) on their MWBE Utilization Plan.

3. Commercially Useful Function
Credit for MWBE participation shall be granted only for MWBE firms performing a
commercially useful business function according to custom and practice in the
industry. An MWBE does not perform a commercially useful function if its role adds
no substantive value and is limited to that of an extra participant in a transaction,
contract, or project through which funds are passed in order to obtain the appearance
of participation.

a. “Commercially useful functions” normally include:

i. Providing technical assistance to a purchaser prior to a purchase, during
installation, and after the supplies or equipment are placed in service;

ii. Manufacturing or being the first tier below the Manufacturer of supplies
or equipment;

iii. Providing functions other than merely accepting and referring requests
for supplies or equipment to another party for direct shipment to a
Contractor; or,

iv. Being responsible for ordering, negotiating price, and determining quality
and quantity of materials and supplies.

b. For construction Contracts or Subcontracts, the following rules apply when
calculating MWBE utilization:

i. The portion of a Contract or Subcontract with an MWBE serving as a
Manufacturer that shall be deemed to represent the commercially useful
function performed by the MWBE shall be 100% of the total value of the
Contract or Subcontract.

ii. the portion of a Contract or Subcontract with an MWBE serving as a
supplier (as denoted by a NAICS code beginning with 423 or 424, or a
NIGP code that does not begin with the number 9), and so designated in
ESD’s Directory, that shall be deemed to represent the commercially
useful function performed by the MWBE shall be 60% of the total value
of the Contract or Subcontract.

iii. the portion of a Contract or Subcontract with an MWBE serving as a
Broker (as denoted by NAICS code 425120) that shall be deemed to
represent the commercially useful function performed by the MWBE shall
be the monetary value for fees, or the markup percentage, charged by
the MWBE.
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c. For Non-Construction Provider Contracts or Subcontracts, the following rules
apply when calculating MWBE utilization:

i. the portion of a Contract or Subcontract with an MWBE serving as a Broker
that shall be deemed to represent the commercially useful function
performed by the MWBE shall be 25% of the total value of the contract.
Any firms that are listed as Brokers or Manufacturers’ representatives
(NAICS code 425120) and not specifically as Suppliers fall in this category.

d. No credit will be granted for MWBESs that do not perform a commercially useful
function.

E. Requests for Waiver

1. If the Contractor’s application of good faith efforts does not result in the utilization of
MWBE firms to achieve the aforementioned goals or a specialty equipment/service
waiver is requested, the Contractor may request a full or partial waiver of MWBE
participation goals by completing a Request for Waiver form, attaching appropriate
documentation of good faith efforts, and submitting same to the MBO. When the
MBO deems the documentation acceptable, the MBO will submit the documentation
to EFC for final review. See also Terms & Conditions, Section 2(l11)(C). Even if an
MWABE waiver is granted, EEO information must still be submitted.

2. The MBO and EFC will review each waiver request based on the good faith effort
criteria presented above and the documentation submitted with the waiver request.
EFC will not issue any automatic waivers from MWBE responsibilities.

3. The Contractor may request a specialty equipment/service exclusion from the MBO

in cases where:

a. equipment is made by only one non-MWBE Manufacturer;

b. the technical specifications call for equipment that is not available through an
MWBE Supplier;

c. the equipment is constructed on site by specially trained non-MWBE labor;

d. the service is not available through an MWBE (such as work done by National
Grid);

e. the service is proprietary in nature (such as use of certain computer software
necessary for control systems); or,

f. the service cannot be subcontracted (such as litigation services).

If the contract includes specialty equipment or services, and documentation is
submitted demonstrating that there are no MWBE firms capable of completing this
portion of the contract, the specialty amount of the contract may be deducted from
the total contract amount to determine the MWBE Eligible Amount and the goals will
be applied to the MWBE Eligible Amount. This determination is made at the
discretion of EFC.

Example:

$2,000,000 - $500,000 = $1,500,000

Total Contract Value - Specialty equipment/service = MWBE Eligible Amount
The MWBE goal is applied to the MWBE Eligible Amount.

A request for a specialty equipment/service deduction can be indicated by completing
a Request for Waiver form and submitting it to the MBO. The request must include a
copy of the page from the contract where the equipment/service is described, an
ESD search result for the Manufacturer or Manufacturer’s representative, an email or
screenshot of the Manufacturer’s website showing the Manufacturer’s
representatives (if manufactured item), and documentation of the cost of each item.
For Construction Contracts, the schedule of values or bid tabulation sheet should
also be submitted. Additional documentation may be requested by the MBO or EFC.
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M. Subcontractor’'s Responsibilities

A. Subcontractors should:

1.

2.

3.

Maintain their MWBE certifications and notify the Contractor and MBO of any change
in their certification status.

Notify the Contractor of any MWBE Subcontractors they hire so they may be included
on the Contractor’s Utilization Plan.

Respond promptly to solicitation requests by completing and submitting bid
information in a timely manner.

Maintain business records that should include, but not be limited to,
Contracts/agreements, records of receipts, correspondence, purchase orders, and
canceled checks.

Ensure that required EFC Terms & Conditions are included in each Subcontract.
Notify the MBO when contract problems arise, such as non-payment for services or
when the Subcontractor is not employed as described in the MWBE Utilization Plan.

V. Summary of EEO and MWBE forms
A. Forms to be Submitted Prior to Contract Execution
Applicable to Contracts Meeting Article 15-A Thresholds

1.

MWBE Utilization Plan

To be submitted by the Contractor to the MBO after the bid opening, but in no case
more than ten (10) business days after the Contractor receives notice from the
Recipient that the Contractor has submitted a low bid. For Contracts that are not bid,
it is to be submitted prior to the Contract execution date. This form is attached hereto
as Attachment 2. See Terms & Conditions, Section 2(l11)(B).

B. Forms to be Submitted During the Term of the Contract
Applicable to Contracts Meeting Article 15-A Thresholds

1.

Request for Partial or Total MWBE Waiver

If applicable, to be submitted by the Contractor to the MBO at any time during the
term of the Contract, but prior to the submission of a request for final payment on the
Contract. This form is attached hereto as Attachment 3. See Terms & Conditions,
Section 2(111)(C).

Monthly MWBE Contractor Compliance Report (“Monthly MWBE Report”)

To be submitted by the Contractor to the MBO by the third business day following the
end of each month over the term of the Contract. This form is attached hereto as
Attachment 1. See Terms & Conditions, Section 2(l11)(D).

EEO-1 Report
Applicable to all Construction Contracts

To be submitted by the Contractor and Subcontractor, as applicable, annually during
the term of the Contract or Subcontract. A sample EEO-1 Report can be found here:
https://www.eeoc.gov/sites/default/files/migrated_files/employers/eeolsurvey/eeol-2-
2.pdf When the data collection period is open, an instruction booklet can be obtained
from this website: https://eeocdata.org/EEO1/home/index. See Terms & Conditions
Section 2(11)(D).

V. Protests/Complaints

Contractors or Subcontractors who have any concerns, issues, or complaints regarding the
implementation of the SRF MWBE & EEO Program or wish to protest should do so in writing to
the MBO and EFC. The MBO, in consultation with EFC, will review the circumstances described
in the submission, investigate, if warranted, and determine whether action is required. If the
Contractor or Subcontractor believes the issue has not been resolved to their satisfaction, they
may appeal in writing to EFC for consideration.
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VI. Waste, Fraud and Abuse

Subcontractors, Contractors, or Recipients who know of or suspect any instances of waste, fraud,
or abuse within the MWBE & EEO Program should notify the MBO and EFC immediately.
Additionally, suspected fraud activity should be reported to the USEPA — Office of Inspector
General Hotline at (888) 546-8740, the New York State Office of Inspector General at (800) 367-
4448, or the ESD Compliance Office at (212) 803-3266.

A. Waste, Fraud and Abuse Poster
Applicable to all Construction Contracts

Attachment 11, Waste Fraud and Abuse Poster, is the notice provided by the USEPA — Office
of Inspector General. A copy of the poster can be found at:
https://www.epa.gov/system/files/documents/2022-

08/2022 HOTLINEPOSTER crc 85x11 aug2022.pdf

SECTION 3 GUIDANCE FOR NEW YORK STATE CERTIFIED SERVICE-
DISABLED VETERAN-OWNED BUSINESS ENTERPRISES
(“SDVOB”) PARTICIPATION OPPORTUNITIES

The Contractor may contact the Office of General Services’ Division of Service-Disabled Veteran's
Business Development at 518-474-2015 or VeteransDevelopment@ogs.ny.gov to discuss methods of
maximizing participation by SDVOBs on the Contract. The directory of New York State Certified SDVOBs
can be viewed at: http://ogs.ny.gov/Core/SDVOBA.asp .

Please contact EFC if you have any questions about utilizing SDVOBs on the Contract.

SECTION 4 GUIDANCE FOR AMERICAN IRON AND STEEL (“AIS™)
REQUIREMENT

Applicable to all contracts for DWSRF or CWSRF Treatment Works projects.

If a Recipient uses CWSRF or DWSRF financial assistance to fund all or a part of the construction,
alteration, maintenance or repair a public water system or Treatment Works, the Recipient must use iron
and steel products that are produced in the United States for the entire project.

The term “iron and steel products” means the following permanently installed products made primarily of
iron or steel: lined or unlined pipes and fittings, manhole covers and other municipal castings, hydrants,
tanks, flanges, pipe clamps and restraints, valves, structural steel, reinforced precast concrete, or
construction materials. For one of the listed products to be considered subject to the AlS requirement, it
must be made of greater than 50% iron and steel, measured by material cost (with the exception of
reinforced precast concrete products).

The term “produced in the United States” means that all manufacturing processes of the iron or steel,
including application of coatings, take place in the United States, with the exception of metallurgical
processes involving refinement of steel additives. All manufacturing processes includes processes such
as melting, refining, forming, rolling, drawing, finishing, fabricating and coating. Further, if a domestic iron
and steel product is taken out of the US for any part of the manufacturing process, it becomes foreign
source material. However, raw materials such as iron ore, limestone and iron and steel scrap are not
covered by the AIS requirement and the material(s), if any, being applied as a coating are similarly not
covered. Non-iron or steel components of an iron and steel product may come from non-US sources.
For example, for products such as valves and hydrants, the individual non-iron and steel components do
not have to be of domestic origin.
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The EPA may waive the AIS requirement for a Treatment Works project if:

1. applying the requirement would be inconsistent with the public interest;

2. iron and steel products are not produced in the United States in sufficient and reasonably
available quantities and of a satisfactory quality; or

3. inclusion of iron and steel products produced in the United States will increase the cost of the
overall project by more than 25 percent.

A request for a waiver to use foreign iron or steel products must include adequate information for EPA’s
evaluation of the request, including:

A description of the foreign and domestic iron, steel, and/or manufactured goods;

Unit of measure;

Quantity;

Cost;

Time of delivery or availability;

Location of the project;

Name and address of the proposed Supplier; and,

A detailed justification for use of foreign iron or steel products, including potential impact to the
overall project schedule.

ONoUOR~WONE

EPA can assist with material availability research prior to a waiver request. Requests for EPA assistance
must be submitted through EFC. EFC will request any necessary supporting documentation and submit
to EPA for feedback.

Requests for AlS waivers must be submitted to EFC. Upon review, EFC will submit AIS waiver requests
to EPA. When EPA receives a request for a waiver, EPA will publish the request and any accompanying
material on EPA’s official public Internet site, allowing informal public input on the request for at least 15

days before granting or denying the waiver request.

Additionally, EPA has the authority to issue waivers that are national in scope. National waivers may be
for specific products or in the public’s interest. These waivers can be found at EPA’s website at:
https://www.epa.gov/cwsrf/american-iron-and-steel-requirement-approved-national-waivers-0.

The “De Minimis Waiver” permits the use of iron and steel products when they occur in de minimis
incidental components of DWSRF or CWSRF projects, as long as:

1. the funds used for the de minimis incidental components cumulatively comprise no more than 5%
of the total cost of the materials used in a project; and,

2. the cost of an individual item does not exceed 1% of the total cost of the materials used in the
project.

Iltems covered by the de minimis waiver are:

1. essential, but incidental to the construction;
2. incorporated into the physical structure of the project; and,
3. often low-cost and bought in bulk.

Examples of “de minimis” items include: washers, screws, nuts, bolts, fasteners, miscellaneous wire,
corner bead, ancillary tubing, etc.

Examples of items that are NOT incidental and therefore are not considered “de minimis” include: process
fittings, tees, elbows, flanges, brackets, valves, sewer or water pipes for distribution, treatment or storage
tanks, large structural support systems, etc.

To use the de minimis waiver, Contractors should prepare a record in spreadsheet form that tracks the
cost of all materials incorporated into the project. This spreadsheet can be either project specific or
contract specific. If it is contract specific, a material tracking record for each construction contract should
be prepared and items that are subject to the AIS de minimis waiver should be highlighted. There should
be a clear calculation available to indicate that the cost of the de minimis iron and steel items is 5% or
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less of the total cost of all materials. An AIS Compliance and De Minimis Worksheet is available for use
on EFC'’s website under Forms & Guidance: https://efc.ny.gov/american-iron-and-steel-guidance.

Additional information, guidance and Questions and Answers about the State Revolving Fund American
Iron and Steel (AIS) requirement can be found at EPA’s website: https://www.epa.gov/cwsrf/state-revolving-
fund-american-iron-and-steel-ais-requirement.

SECTION 5 GUIDANCE FOR DAVIS BACON (DB) PREVAILING WAGE
REQUIREMENTS

The requirements of this section apply to all Construction Contracts and Subcontracts greater than
$2,000 for either DWSRF projects or CWSRF Treatment Works projects.

l. Davis-Bacon Act

The Davis-Bacon Act requires Contractors and Subcontractors performing construction, alteration
and repair work under Contracts in excess of $2,000 funded from SRF monies, to pay their laborers
and mechanics not less than the prevailing wage and fringe benefits for the geographic location.

A. Requirements for Recipients.

This guidance describes how Recipients assist EPA in meeting its Davis-Bacon (DB)
responsibilities when DB applies to EPA awards of financial assistance under the Water
Resources Reform and Development Act of 2014 (WRRDA) with respect to State Recipients and
Recipients. Recipients, Service Providers or Contractors with questions about when DB applies,
obtaining the correct DB wage determinations, DB provisions, or compliance monitoring should
contact the State Recipient. Recipients can also obtain guidance from DOL'’s web site at
http://www.dol.gov/whd .

1. Applicability of the DB prevailing wage requirements.

Under the Water Resources Reform and Development Act of 2014 (WRRDA), DB
prevailing wage requirements apply to the construction, alteration, and repair of Treatment
Works carried out in whole or in part with assistance made available by a State water
pollution control revolving fund. If a Recipient encounters a unique situation at a site that
presents uncertainties regarding DB applicability, the Recipient must discuss the situation
with the State Recipient before authorizing work on that site.

2. Obtaining Wage Determinations.

(a) Recipients must obtain the wage determination for the locality in which a covered
activity subject to DB will take place prior to issuing requests for bids, proposals,
guotes or other methods for soliciting Contracts (solicitation) for activities subject to DB.
These wage determinations must be incorporated into solicitations and any subsequent
Contracts. Prime Contracts must contain a provision requiring that Subcontractors
follow the wage determination incorporated into the prime Contract.

() While the solicitation remains open, the Recipient must monitor
https://sam.gov/content/wage-determinations weekly to ensure that the wage
determination contained in the solicitation remains current. Recipients must amend
the solicitation if DOL issues a modification more than 10 days prior to the closing
date (i.e. bid opening) for the solicitation. If DOL modifies or supersedes the
applicable wage determination less than 10 days prior to the closing date, the
Recipient may request a finding from the State Recipient that there is not a
reasonable time to notify interested Contractors of the modification of the wage
determination. The State Recipient will provide a report of its findings to the
Recipient.
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(ii) If the Recipient does not award the contract within 90 days of the closure of the
solicitation, any modifications or supersessions DOL makes to the wage
determination contained in the solicitation shall be effective unless the State
Recipient, at the request of the Recipient, obtains an extension of the 90-day
period from DOL pursuant to 29 CFR 1.6(c)(3)(iv). The Recipient shall monitor
https://sam.gov/content/wage-determinations on a weekly basis if it does not award
the Contract within 90 days of closure of the solicitation to ensure that wage
determinations contained in the solicitation remain current.

(b) If the Recipient carries out activity subject to DB by issuing a task order, work
assignment or similar instrument to an existing Contractor (ordering instrument) rather
than by publishing a solicitation, the Recipient must insert the appropriate DOL wage
determination from https://sam.gov/content/wage-determinations into the ordering
instrument.

(c) Recipients must review all Subcontracts subject to DB entered into by prime
Contractors to verify that the prime Contractor has required its Subcontractors to
include the applicable wage determinations.

(d) As provided in 29 CFR 1.6(f), DOL may issue a revised wage determination applicable
to a Recipient’s Contract after the award of a Contract or the issuance of an ordering
instrument if DOL determines that the Recipient has failed to incorporate a wage
determination or has used a wage determination that clearly does not apply to the
Contract or ordering instrument. If this occurs, the Recipient must either terminate the
Contract or ordering instrument and issue a revised solicitation or ordering instrument
or incorporate DOL’s wage determination retroactive to the beginning of the Contract or
ordering instrument by change order. The Recipient’s Contractor must be compensated
for any increases in wages resulting from the use of DOL'’s revised wage determination.

B. Additional requirements for Recipients that are not governmental entities

Recipients that are not governmental entities must submit their proposed DB wage
determinations to the State Recipient for approval prior to including the wage determinations in
any solicitation, Contract or issuing task orders, work assignments, or similar instruments to
existing Contractors, as well as ordering instruments unless subsequently directed otherwise by
the State Recipient award official as identified below.

Recipients must obtain proposed wage determinations for specific localities at
https://sam.gov/content/wage-determinations. After the Recipient obtains its proposed wage
determination, it must submit the wage determination to the State Recipient award official at:
William A. Brizzell, Jr., P.E., Director of Engineering, New York State Environmental Facilities
Corporation, at 518-402-7396 or at the following email address: William.brizzell@efc.ny.gov.

C. Compliance Verification

(a) The Recipient must periodically interview a sufficient number of employees entitled to
DB prevailing wages (covered employees) to verify that Contractors or Subcontractors
are paying the appropriate wage rates. As provided in 29 CFR 5.6(a)(6), all interviews
must be conducted in confidence. The Recipient must use Standard Form 1445 or
equivalent documentation to memorialize the interviews. Copies of the SF 1445 are
available from EPA on request.

(b) The Recipient must establish and follow an interview schedule based on its
assessment of the risks of noncompliance with DB posed by Contractors or
Subcontractors and the duration of the Contract or Subcontract. Recipients must
increase the frequency of the interviews if the initial interviews or other information
indicates that there is a risk that the Contractor or Subcontractor is not complying with
DB. Recipients must immediately conduct necessary interviews in response to an
alleged violation of the prevailing wage requirements. All interviews must be conducted
in confidence.
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(c) The Recipient must periodically conduct spot checks of a representative sample of

«d

(e

(f)

weekly payroll data to verify that Contractors or Subcontractors are paying the
appropriate wage rates. The Recipient must establish and follow a spot check schedule
based on its assessment of the risks of noncompliance with DB posed by Contractors
or Subcontractors and the duration of the Contract or Subcontract. At a minimum, the
Recipient must spot check payroll data within two weeks of each Contractor or
Subcontractor’s submission of its initial payroll data and two weeks prior to the
completion date the Contract or Subcontract. Recipients must conduct more frequent
spot checks if the initial spot check or other information indicates that there is a risk that
the Contractor or Subcontractor is not complying with DB. In addition, during the
examinations the Recipient must verify evidence of fringe benefit plans and payments
thereunder by Contractors and Subcontractors who claim credit for fringe benefit
contributions.

) The Recipient must periodically review Contractors’ and Subcontractors’ use of
apprentices and trainees to verify registration and certification with respect to
apprenticeship and training programs approved by either the U.S Department of Labor
or a state, as appropriate, and that Contractors and Subcontractors are not using
disproportionate numbers of laborers, trainees and apprentices. These reviews must
be conducted in accordance with the schedules for spot checks and interviews
described in Item (b) and (c) immediately above.

) Upon the request of EFC, the Recipient must provide EFC with a written certification
indicating whether or not the project is in compliance with the requirements of 29 CFR
5.5(a)(1) based on the most recent payroll copies from Contractors/Subcontractors for
the specified week.

Recipients must immediately report potential violations of the DB prevailing wage
requirements to the EPA DB contact listed above and to the appropriate DOL Wage
and Hour District Office listed at https://www.dol.gov/agencies/whd/contact/complaints.

Il. Applicable State and Local Labor Standards

A. Contractors and Subcontractors working under a public works contract subject to DB may also
be subject to additional labor standards, including but not limited to prevailing wage
requirements, under State and local laws. When preparing the bid for SRF project, the
Contractor, and any Subcontractors, must use the higher of the prevailing federal, state, or
applicable local wage rates paid to each trade.

[l Responsibilities of Contractors and Subcontractors

A. After execution of any SRF eligible Contracts, the Contractor and Subcontractor have the
following responsibilities:

1.

5.

6.

Display the Davis Bacon Wage Poster and applicable federal, state, and local wages in a
visible area at the construction site. This poster may be found on the EFC website
(Attachment 9) at https://nysefc.app.box.com/s/d6sys8owtgzv4ndgjvgvpwrOhtp20I9s.
Make your employees available for wage interviews if necessary. Wage interviews must
be conducted confidentially and using Labor Standard Interview Form (SF-1445),
included in Attachment 10.

Use federal payroll form WH-347 and complete the certifications on the back. If another
form is being used, inform the Recipient and obtain a determination that the form is
equivalent to the federal form. (Refer to the attached required forms)

Pay the higher of applicable prevailing federal, state, or local wages, including benefits
(fringe & holidays), to each trade and overtime not less than one and one-half times the
basic rate of pay for hours in excess of forty hours on Contracts in excess of $100,000.
The wage rates apply to Subcontractor trades as well.

Maintain proof of apprentice and trainee ratios for both Contractor and Subcontractor and
certifications onsite.

Pay wages to your employees and your Subcontractors on a weekly basis. Ensure that
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your Subcontractors are paying their employees weekly.

7. Ensure that the Subcontracts contain the Davis Bacon contract language, the applicable
federal, state, or local wage determinations and equal employment opportunity language.
This language is provided in the EFC Terms & Conditions. Federal wage determinations
are available at https://sam.gov/content/wage-determinations.

8. Provide payroll forms and apprentice and trainee certifications to the Recipient for their
records.

9. Report potential waste, fraud and abuse violations to the EPA Davis Bacon Contact and
DOL Wages and Hours District Office found on their website. https://sam.gov.

B. Any violations in payroll reporting or unpaid wages are subject to a daily monetary penalty.

SECTION 6 GUIDANCE FOR STATE AND/OR LOCAL PREVAILING WAGE
REQUIREMENTS

Contractors and Subcontractors working under a public works contract are subject to labor standards
under State Labor Law, including but not limited to prevailing wage requirements, and may be subject to
additional labor requirements under applicable local laws. When preparing the bid for an SRF project, the
Contractor, and any Subcontractors, must use the higher of the applicable prevailing federal, State, or
local wage rates paid to each trade.

SECTION 7 GUIDANCE FOR REQUIREMENTS REGARDING SUSPENSION
AND DEBARMENT

The requirements of this section apply to all Contracts and Subcontracts.

Neither the Contractor nor any of its Subcontractors have contracted with, or will contract with, any
debarred or suspended party under the following lists:

o Alist of debarred and suspended contractors, pursuant to 2 CFR Parts 180 and 1532, 29 CFR §
5.12, and Executive Order 11246 is available on the US Department of Labor’s website at
Www.sam.gov/SAM.

e Alist of contractors and subcontractors deemed ineligible to submit a bid on or be awarded a
public contract or subcontract, pursuant to Article 8 of the State Labor Law, is available on the
New York State Department of Labor’s website at
http://labor.ny.gov/workerprotection/publicwork/PDFs/debarred. pdf

e Alist of contractors deemed ineligible to submit a bid is maintained by Empire State
Development’s Division of Minority and Women's Business Development.

SECTION 8 GUIDANCE FOR RESTRICTIONS ON LOBBYING
The requirements of this section apply to all Contracts and Subcontracts greater than $100,000.

With their bid or proposal submittal, each Contractor and any Subcontractor that has a Contract or
Subcontract exceeding $100,000 shall provide to the Recipient a completed Certification Regarding
Lobbying pursuant to 40 CFR Part 34 (“Lobbying Certification”) on Attachment 4 consistent with the
prescribed form provided in Appendix A to 40 CFR Part 34. The form provides a certification that the
Contractor or Subcontractor will not expend appropriated federal funds to pay any person for influencing
or attempting to influence an officer or employee of any agency, Member of Congress, officer or
employee of Congress or any employee of any Member of Congress in accordance with the provisions of
40 CFR Part 34, and to maintain such certification for their own records.
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SECTION 9 GUIDANCE FOR CONSTRUCTION SIGNS

The requirements of this section apply to all EFC projects. Specific sighage is required for projects
receiving financing from the federal Bipartisan Infrastructure Law (BIL).

All projects are expected to post a construction sign, the Recipient may determine the party required to
provide and install the sign. Sample construction sign specifications can be found at www.efc.ny.gov for
standard signage or BIL signage, as applicable.
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SECTION 10 SUMMARY OF CONTRACTOR REQUIREMENTS FOR SRF-

FUNDED PROJECTS

Forms can be found as attachments to this document or online at www.efc.ny.gov

Forms should be submitted electronically via email or through EFC’s dropbox

To be submitted with this bid:
[J Lobbying Certification
] AIS Contractor’s Certification

To be submitted prior to or upon Contract award:

L1 Executed Contracts, Subcontracts, agreements, and purchase orders

[J MWBE Utilization Plan and/or Waiver Request

Tasks for Construction start:

Guidance Section
Section 7
Section 4

Section 2

L1 Ensure that all Subcontracts contain correct Required EFC Terms & Conditions

[ Display EEO Poster
U] Display Waste, Fraud and Abuse Poster
[ Ensure Construction Sign is Posted
1 Pay the higher of prevailing federal, state, or local wages
including benefits
(1 Display Davis Bacon Wage Poster AND Wage Rates
1 Use Federal Payroll Form (WH-347) or equivalent
[1 Obtain apprentice and trainee certifications
[ Obtain AlS Manufacturer’s Certifications for all iron & steel products

Ongoing documentation & tasks:

1 Submit EEO-1 Report, online

UJ Submit Monthly MWBE Reports to MBO

1 Maintain weekly certified payrolls for all Prime & Subcontractors
1 Maintain proof of payments for MWBE Subcontractors

U Maintain AIS Manufacturer’s Certifications

Section 2
Section 2
Section 9
Section 5

Section 5
Section 5
Section 5
Section 4

Section 2
Section 2
Section 5
Section 2
Section 4
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Attachment 1 — Monthly MWBE Contractor Compliance Report
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Instructions:

NEW
YORK

Environmental

STATE | Facilities Corporation

New York State Environmental Facilities Corporation
Monthly Minority- & Women- Owned Business Enterprise (MWBE) Contractor Compliance Report
(“Monthly MWBE-SDVOB Report”)

e Contractors are to complete the report in Word version and email to the Recipient’s Minority Business Officer (‘“MBO”) on a monthly basis.

e If you require additional pages, you may find them on EFC’s website.

e All MWBE Subcontractors for this contract MUST be listed on the form regardless of whether they were paid this month.

e Please save Report as “MReport — (Project No). — (Municipality) — (Firm Name) — (Date)” and send the Word version of this document.

e Proofs of payment in the amounts shown below must be transmitted to the MBO with the report.

Municipality:

‘ County:

Contract ID:

Project No.:

Registration No. (NYC only):

Month:

Year:

Prime Contractor/Service Provider:

Award Date:

Start Date:

in full:

Date all MWBE / SDVOB subs paid

Signature of Contractor: [] | certify that the information submitted herein is true, accurate and complete to the best of my knowledge and belief.

Date:

Last Month’s Contract Amt:

$ amendments & waivers)

Total Paid to Prime

Revised Contract Amt:
$

Change Order Amt: $

MWBE Eligible Amt: $ EFC MWBE Goals
(Goals are.a.pplied to this amount and ["\BE: % MBE Amt: $
includes eligible change orders, WBE: % WBE Amt: $
Total: % Total Amt: $
EFC SDVOB Goals
SDVOB Eligible Amount $
SDVOB 6 % SDVOB Amt: $

Total Paid to Date:

Total Paid this Month: $

$

NYS Certified MWBE / SDVOB Contractor
& Subcontractor

Please Specify Any
Revisions this Month.

Subcontractor Total Amount

Payments this

Original

Revised

Month

Previous
Payments

Total Payments Made to
Date

Name:

Fed. Employer ID#:

Choose all that apply:

O MBE [ WBE

[] sbvoB [] DSDVBD Control #:
MWBE Only - Select Only One:
[1Broker __ % [ISupplier [ N/A

[ Subcontractor is REMOVED

[J NEW Subcontractor

[J Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED



https://efc.ny.gov/mwbe-forms#mwbe-dbe-forms

New York State Environmental Facilities Corporation
Monthly Minority- & Women- Owned Business Enterprise (MWBE) Contractor Compliance Report
(*Monthly MWBE-SDVOB Report”)

NYS Certified M/\WBE / SDVOB
Contractor & Subcontractor

Please Specify Any
Revisions this Month.

Subcontractor Contract

Amount

Original

Revised

Payments this
Month

Previous
Payments

Total Payments Made to
Date

Name:

Fed. Employer ID#:

Choose all that apply:

OO MBE [ WBE

(] sbvoB [] DSDVBD Control #:
MWBE Only - Select Only One:

[ Broker __ % [ISupplier [J N/A

[J Subcontractor is REMOVED

[J NEW Subcontractor

(] Subcontract Amt. INCREASED
[J Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

OmMBE [ WBE

(] sbvoB [] DSDVBD Control #:
MWBE Only - Select Only One:
[1Broker _ % [ISupplier [ N/A

] Subcontractor is REMOVED

[J NEW Subcontractor

[J Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

O MBE []WBE

[] sSbvoB [] DSDVBD Control #:
MWBE Only - Select Only One:
[1Broker _ % [ISupplier [ N/A

[J Subcontractor is REMOVED

[J NEW Subcontractor

(] Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

OMBE []WBE

(] sbvoB [] DSDVBD Control #:
MWBE Only - Select Only One:
[JBroker __ % [Supplier [] N/A

[ Subcontractor is REMOVED

[J NEW Subcontractor

[] Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

[I1MBE []WBE

[] sbvoB [] DSDVBD Control #:
MWBE Only - Select Only One:

[ Broker % [ISupplier [ N/A

] Subcontractor is REMOVED

[J NEW Subcontractor

[] Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Monthly MWBE-SDVOB Report Form

Revision Date: February 2023




Monthly Minority- & Women- Owned Business Enterprise (MWBE) Contractor Compliance Report

New York State Environmental Facilities Corporation

(*Monthly MWBE-SDVOB Report”)

NYS Certified M/\WBE / SDVOB
Contractor & Subcontractor

Please Specify Any
Revisions this Month.

Subcontractor Total Amount

Original

Revised

Payments this
Month

Previous
Payments

Total Payments Made to
Date

Name:

Fed. Employer ID#:

Choose all that apply:

COmMBE [ WBE

[] sbvoB [[] DSDVBD Control #:
MWBE Only - Select Only One:
[JBroker % [JSupplier [] N/A

[ Subcontractor is REMOVED

[J NEW Subcontractor

[] Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

O MBE [ WBE

[] sbvoB [[] DSDVBD Control #:
MWBE Only - Select Only One:

[ Broker % [ISupplier [ N/A

[ Subcontractor is REMOVED

[J NEW Subcontractor

[] Subcontract Amt. INCREASED
[J Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

OMBE [1WBE

[] sbvoB [[] DSDVBD Control #:
MWBE Only - Select Only One:

[ Broker % [ISupplier [ N/A

] Subcontractor is REMOVED

[J NEW Subcontractor

[] Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

O MBE [ WBE

[] sbvoB [[] DSDVBD Control #:
MWBE Only - Select Only One:
[1Broker _ % [Supplier [1N/A

[] Subcontractor is REMOVED

[] NEW Subcontractor

[] Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

O MBE [OJWBE

[] sbvoB [] DSDVBD Control #:
MWBE Only - Select Only One:
[1Broker _ % [ISupplier [ N/A

[] Subcontractor is REMOVED

[] NEW Subcontractor

[] Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Monthly MWBE-SDVOB Report Form

Revision Date: February 2023




Monthly Minority- & Women- Owned Business Enterprise (MWBE) Contractor Compliance Report

New York State Environmental Facilities Corporation

(*Monthly MWBE-SDVOB Report”)

NYS Certified M/\WBE / SDVOB
Contractor & Subcontractor

Please Specify Any
Revisions this Month.

Subcontractor Total Amount

Original

Revised

Payments this
Month

Previous
Payments

Total Payments Made to
Date

Name:

Fed. Employer ID#:

Choose all that apply:

COmMBE [ WBE

[] sbvoB [[] DSDVBD Control #:
MWBE Only - Select Only One:

[ Broker __ % [ISupplier [J N/A

] Subcontractor is REMOVED

[J NEW Subcontractor

[] Subcontract Amt. INCREASED
[J Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

OmMBE [JWBE

(] sbvoB [] DSDVBD Control #:
MWBE Only - Select Only One:
[JBroker _ % [Supplier [] N/A

[J Subcontractor is REMOVED

[J NEW Subcontractor

(] Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

OO MBE [ WBE

] SDVOB [] DSDVBD Control #:
MWBE Only - Select Only One:
[JBroker __ % [Supplier [] N/A

] Subcontractor is REMOVED

[J NEW Subcontractor

(] Subcontract Amt. INCREASED
[] Subcontract Amt. DECREASED

Name:

Fed. Employer ID#:

Choose all that apply:

O MBE []WBE

[] sbvoB [] DSDVBD Control #:
MWBE Only - Select Only One:
[JBroker % [JSupplier [] N/A

[ Subcontractor is REMOVED

[J NEW Subcontractor

[J Subcontract Amt. INCREASED
] Subcontract Amt. DECREASED

Additional Pages can be found at www.efc.ny.gov/mwbe-forms

TOTAL

Please explain any revisions and note the scope of work that new subcontractors will be providing. Please note that change orders over $25K may require that good
faith efforts be made to obtain additional participation:

Monthly MWBE-SDVOB Report Form

Revision Date: February 2023




Attachment 2 — MWBE Utilization Plan

Guidance For Mandatory SRF Terms and Conditions for Contracts Funded with NYS CWSRF or DWSRF
Revision Date: 11/1/2023



Y5m | Environmental
STATE | Facilities Corporation

NYS Environmental Facilities Corporation
Minority- & Women- Owned Business Enterprise (MWBE) Utilization Plan

Instructions for Contractors & Service Providers:

Contractors and Service Providers must complete Sections 2 and 3. Submit the completed, signed (electronic signature box checked and dated) form to the
Recipient’s Minority Business Officer (MBO) no later than the date of contract execution. Incomplete forms will be found deficient. If more than 10 subcontractors
are used, additional pages for Section 3 can be found on EFC’s website.

If the prime contract is being performed by the parties to a Joint Venture, Teaming Agreement, or Mentor-Protégé Agreement that includes a certified
MWBE, please contact EFC for assistance.

MWABE firms must be certified by the NYS Empire State Development Corporation (ESD) in order to be counted towards satisfaction of MWBE participation goals. The
utilization of certified MWBESs for non-commercially useful functions may not be counted towards utilization of certified MWBESs in the Utilization Plan. Please note
whether a firm is serving as a broker or supplier on the contract. A broker is denoted by NAICS code 425120 and is designated as a broker in ESD’s MWBE Directory.
A supplier is denoted by a NAICS code beginning with 423 or 424, or a NIGP code that does not begin with the number 9 and is designated as a supplier in ESD’s
MWBE Directory. If a firm is serving as a broker, please additionally provide the percentage of the broker's commission on the contract.

See the Mandatory Terms and Conditions or consult your designated MBO for further guidance.

Instructions for Minority Business Officers (MBO):
The MBO must complete Section 1. Email the completed, signed (electronic signature box checked and dated) form to your EFC Program Compliance Specialist.

The subject heading of the email to the EFC Program Compliance Specialist should follow the format “UP, Project Number, Contractor.” EFC will review the Utilization
Plan and email the MBO an acceptance or denial.

MWBE Utilization Plan SRF Terms & Conditions Revision Date: 5/15/2023 1


https://ny.newnycontracts.com/FrontEnd/searchcertifieddirectory.asp
https://efc.ny.gov/terms-conditions

NYS Environmental Facilities Corporation

Minority- & Women- Owned Business Enterprise (MWBE) Utilization Plan

SECTION 1: MUNICIPAL INFORMATION

Recipient/Municipality: County:

Project No.: GIGP No.: Contract ID: Registration No. (NYC only):

Minority Business Officer: Email: Phone #:

Address of MBO:

Electronic Signature of MBO: Date:

[ I certify that the information submitted herein is true, accurate and complete to the best of my knowledge and belief. '
SECTION 2: PRIME CONTRACTOR / SERVICE PROVIDER INFORMATION

Firm Name: Contract Type: [ ] Construction [ ] Other Services

Prime Firm is Certified as: [ JMBE []WBE [ N/A [] Other:

If certified, please include Prime information in Section 3. If dual certified, you must select either MBE or WBE.

Address: ‘ Phone #: ‘ Fed. Employer ID #:

Description of Work: | Email:

Award Date: ‘ Start Date: Completion Date: MWBE GOAL Total PROPOSED MWBE Participation

Total Contract Amount: $

MWBE Eligible Contract Amount: $
(MWBE Goals are applied to this amount and includes all change orders, Total: % $
amendments, & specialty waivers)

Total: % $

MWBE Utilization Plan SRF Terms & Conditions Revision Date: 2/1/2023




NYS Environmental Facilities Corporation
Minority- & Women- Owned Business Enterprise (MWBE) Utilization Plan

SECTION 3: MWBE SUBCONTRACTOR INFORMATION

This Submittal is: | [] The First/Original Utilization Plan [] Revised Utilization Plan #:
NYS Certified M/\WBE Subcontractor Info Contract Amount: Ez;EFC
Business Name: Fed. Employer ID#:
Address: Phone #:
Scope of Work: Email:
Select Only One: [J MBE []WBE [] Other: Start Date:
Select Only One: []Broker % [] Supplier [ ] N/A Completion Date:

Full Contract Amount: $

Business Name: Fed. Employer ID#:
Address: Phone #:

Scope of Work: Email:

Select Only One: [ ] MBE []WBE [] Other: Start Date:

Select Only One: [] Broker % [] Supplier [] N/A Completion Date:

Full Contract Amount: $

Business Name: Fed. Employer ID#:
Address: Phone #:

Scope of Work: Email:

Select Only One: [] MBE [JWBE [] Other: Start Date:

Select Only One: [] Broker % [] Supplier [] N/A Completion Date:

Full Contract Amount: $

Business Name: Fed. Employer ID#:
Address: Phone #:

Scope of Work: Email:

Select Only One: [ ] MBE []WBE [] Other: Start Date:

Select Only One: [] Broker % [] Supplier [] N/A Completion Date:

Full Contract Amount: $

MWBE Utilization Plan SRF Terms & Conditions Revision Date: 2/1/2023




NYS Environmental Facilities Corporation
Minority- & Women- Owned Business Enterprise (MWBE) Utilization Plan

SECTION 3: M/\WBE SUBCONTRACTOR INFORMATION continued

Business Name:

Fed. Employer ID#:

Address:

Phone #:

Scope of Work:

Email:

Select Only One: [[] MBE [] WBE

] Other:

Start Date:

Select Only One: [] Broker %

[] Supplier [] N/A

Completion Date:

Full Contract Amount: $

Business Name:

Fed. Employer ID#:

Address:

Phone #:

Scope of Work:

Email:

Select Only One: [ ] MBE [ ] WBE

] Other:

Start Date:

Select Only One: [] Broker %

[] Supplier [] N/A

Completion Date:

Full Contract Amount: $

Business Name:

Fed. Employer ID#:

Address:

Phone #:

Scope of Work:

Email:

Select Only One: [[] MBE [] WBE

] Other:

Start Date:

Select Only One: [ ] Broker %

[] Supplier [] N/A

Completion Date:

Full Contract Amount: $

Business Name:

Fed. Employer ID#:

Address:

Phone #:

Scope of Work:

Email:

Select Only One: [ ] MBE [ ] WBE

] Other:

Start Date:

Select Only One: [] Broker %

L] Supplier [] N/A

Completion Date:

Full Contract Amount: $

SIGNATURE

Electronic Signature of Contractor: [] I certify that the information submitted herein is true, accurate and complete to the best of my
knowledge and that all MWBE subcontractors will perform a commercially useful function. Date:

Name (Please Type):

MWBE Utilization Plan SRF Terms & Conditions Revision Date: 2/1/2023




Attachment 3 — MWBE Waiver Request

Guidance For Mandatory SRF Terms and Conditions for Contracts Funded with NYS CWSRF or DWSRF
Revision Date: 11/1/2023



PEw¢ | Environmental
STATE | Facilities Corporation

New York State Environmental Facilities Corporation
Minority & Women Owned Business Enterprise (MWBE) Waiver Request Form

Instructions for Contractors & Service Providers:
Contractors and Service Providers must complete Sections 2, 3, and 4. Submit the completed, signed (electronic signature box checked and dated) form to the

Recipient’s Minority Business Officer (MBO). Incomplete forms will be found deficient.

See the EFC Mandatory Terms and Conditions or consult the MBO for further guidance.

Instructions for MBO:
The MBO must complete Section 1. Email the completed, signed (electronic signature box checked and dated) form to your EFC Program Compliance
Specialist. The subject heading of the email to the EFC Program Compliance Specialist should follow the format “Waiver Request, Project Number, Contractor.” EFC

will review and email an acceptance or denial to the MBO.

If a partial MWBE waiver is requested, an MWBE Utilization Plan must also be submitted for the amount of proposed MWBE patrticipation.

SECTION 1: MUNICIPAL INFORMATION

Recipient/Municipality: County:

Project No.: GIGP No.: Contract ID: Registration No. (NYC only):
Minority Business Officer (MBO): Email: Phone #:

Address of MBO:

Signaturle of MBO:. ' ' . _ Date:
L] I certify that the information submitted herein is true, accurate and complete to the best of my knowledge and belief.

SECTION 2: PRIME CONTRACTOR / SERVICE PROVIDER INFORMATION

Firm Name: Contract Type: [] Construction [ ] Other Services
Prime Firm is Certified as: [ ]MBE [JWBE [N/A [] Other:

Address: ‘ Phone #: | Fed. Employer ID #:

Contact Information of Firm Representative Authorized to Discuss Waiver Request:

Name: Title: Phone #: Email:

Description of Work: EFC MWBE GOAL Total
Award Date: Start Date: Completion Date:

Total Contract Amount: $

MWBE Eligible Contract Amount: $ Total: % $
(MWBE Goals are applied to this amount and includes all change orders, amendments,

& waivers)

MWBE Waiver Request Form Revision Date: February 2023 1


https://efc.ny.gov/terms-conditions
https://efc.ny.gov/mwbe-forms#mwbe-forms

New York State Environmental Facilities Corporation
Minority & Women Owned Business Enterprise (MWBE) Waiver Request Form

SECTION 3: TYPE OF MWBE WAIVER REQUESTED

1. [ Full Waiver (No MWBE participation)

2. [ Partial Waiver (Less than the MWBE goals; indicate below the proposed MWBE participation)
PROPOSED MWBE Participation
Total: % $

3. [ Specialty Equipment/Services Exclusion (Must be of SIGNIFICANT cost — attach list of cost and type of equipment and supporting documentation
outlined below)

SECTION 4: SUPPORTING DOCUMENTATION

Provide the following documentation as evidence of good faith efforts to meet the MWBE goals set forth and in support of the waiver application. Specialty
Equipment Exclusion requests must be accompanied by the documentation requested in items 8 — 12, as listed below. Specialty Services Exclusion requests
must be accompanied by the documentation requested in item 13, as listed below.

1. A brief letter of explanation setting forth your basis for requesting a partial or total waiver and detailing the good faith efforts that were made.

2. A scope of work that shows what subcontracting opportunities are in the contract. This could be an engineering proposal, schedule of values, or other similar
documents.

3. Screenshots of search results for each task (using commodity codes) from Empire State Development Corporation’s (ESD) MWBE Directory of all certified
MWABES that were solicited for this contract. Each search should be saved as an individual file.

4. Alog of solicitation results in Excel format, consisting of the list of MWBE firms solicited for the contract and the outcome of the solicitations. The log should be
broken out into separate areas for each task that is solicited (e.qg., trucking, materials, electricians), including date, persons communicated with and outcome. The
log should show that each MWBE firm was contacted twice by two different methods if first contact was unsuccessful (e.g., email and phone), and the final
outcome of the solicitation.

5. List of the general circulation, trade association, and MWBE oriented publications and dates of publication soliciting for certified MWBE participation as a
subcontractor/supplier and copies of such solicitations.

6. Description of the negotiations between the contractor and certified MWBESs for the purposes of complying with the MWBE goals of this contract.
7. Any other information deemed relevant to the request.

EFC and the MBO reserve the right to request additional information and/or documentation.

MWBE Waiver Request Form Revision Date: February 2023 2



https://ny.newnycontracts.com/FrontEnd/searchcertifieddirectory.asp
https://efc.ny.gov/mwbe-forms#mwbe-forms

New York State Environmental Facilities Corporation
Minority & Women Owned Business Enterprise (MWBE) Waiver Request Form

Documentation for Requests for Specialty Equipment Exclusions:

8. A letter of explanation containing information about the equipment, why the equipment is specialty and why no MWBE firms could be utilized to provide the
equipment.

9. Copies of the appropriate pages of the technical specification related to the equipment showing the choices for manufacturers or other information that limits the
choice of vendor.

10. Letter, email, or screenshot of website from the manufacturer listing their distributors in NYS and the locations.

11. Screenshots of ESD’s MWBE Directory searches for the manufacturer and distributor showing that they are not found in the Directory.
12. Aninvoice or executed purchase order showing the value of the equipment.

Documentation for Requests for Specialty Service Exclusions:

13. A letter of explanation containing information about the scope of work and why no MWBE firms could be subcontracted to provide that service.

SIGNATURE

Electronic Signature of Contractor:
[ | certify that the information submitted herein is true, accurate and complete to the best of my knowledge. Date:
Name: (Please Type):

MWBE Waiver Request Form Revision Date: February 2023 3




Attachment 4 — Lobbying Certification

Guidance For Mandatory SRF Terms and Conditions for Contracts Funded with NYS CWSRF or DWSRF
Revision Date: 11/1/2023



SRF Project No.:

Recipient:

Project Description:

Yewk | Environmental
STATE | Facilities Corporation

New York State Environmental Facilities Corporation
CERTIFICATION REGARDING LOBBYING
FOR
CONTRACTS, GRANTS, LOANS, AND
COOPERATIVE AGREEMENTS
40 CFR Part 34

The undersigned certifies, to the best of his or her knowledge and belief, that:

1)

)

®3)

No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or employee
of an agency, a Member of Congress, an officer or employee of Congress, or an employee
of a Member of Congress in connection with the awarding of any Federal contract, the
making of any Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with this Federal contract, grant, loan, or cooperative agreement,
the undersigned shall complete and submit Standard Form-LLL, “Disclosure Form to
Report Lobbying,” in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the
award documents for all subawards at all tiers (including subcontracts, subgrants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients shall
certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction
was made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required
certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each

such failure.

Signature:
Name: | |
Title: | |

Company Name: | |
Date: | |

Contract ID: | |

Lobbying Certification



Attachment 5 — AIS Contractor’s Certification

Guidance For Mandatory SRF Terms and Conditions for Contracts Funded with NYS CWSRF or DWSRF
Revision Date: 11/1/2023



NEW | Environmental

STATE | Facilities Corporation

AIS CONTRACTOR CERTIFICATION
FOR CONSTRUCTION CONTRACTS FUNDED THROUGH

THE NYS CLEAN WATER STATE REVOLVING FUND, OVERFLOW AND STORMWATER GRANTS
OR

THE NYS DRINKING WATER STATE REVOLVING FUND VIA THE
NYS ENVIRONMENTAL FACILITIES CORPORATION

Project Title: | |

Contractor’s Name:| |

Contract ID: | |

SRF Project No.:

SRF Recipient Name: |

| certify that the iron and steel products permanently incorporated into the public water system or
wastewater treatment works project under this construction contract will be and/or have been produced in
the United States, in accordance with the requirements of the United States Environmental Protection
Agency and 33 U.S.C. § 1388, 42 U.S.C. § 300j-12(a)(4) and any regulations promulgated thereunder. |
will develop and maintain necessary documentation to demonstrate that the iron and steel products
permanently incorporated into the project were produced in the United States, and make such
documentation available to The New York State Environmental Facilities Corporation or their authorized
representatives, upon request.

Signature:

Name (print): | |

Title: | |

Date: | |




Attachment 6 — AIS Manufacturer’s Certification

Guidance For Mandatory SRF Terms and Conditions for Contracts Funded with NYS CWSRF or DWSRF
Revision Date: 11/1/2023



1. The following information is provided as a manufacturer’s sample letter of step certification for AIS
compliance. Documentation must be provided on company letterhead.

Date

Company Name

Company Address

City, State Zip

Subject: American Iron and Steel Step Certification for Project (XXXXXXXXXX)

I, (company representative), certify that the (melting, bending, coating, galvanizing,
cutting, etc.) process for (manufacturing or fabricating) the following products and/or
materials shipped or provided for the subject project is in full compliance with the
American Iron and Steel requirement as mandated in EPA’s State Revolving Fund
Programs.

Item, Products and/or Materials:
1. Xxxx
2. XXXX
3. XXXX

Such process took place at the following location;

If any of the above compliance statements change while providing material to this project
we will immediately notify the prime contractor and the engineer.

[Signed by company representative]



2. The following information is provided as a manufacturer's sample letter of certification for AIS
compliance. Documentation must be provided on company letterhead.

Date

Company Name

Company Address

City, State Zip

Subject: American Iron and Steel Certification for Project (XXXXXXXXXX)

I, (company representative), certify that the following products and/or materials
shipped/provided to the subject project are in full compliance with the American Iron and
Steel requirement as mandated in EPA’s State Revolving Fund Programs.

Item, Products and/or Materials:
1. Xxxx
2. XXXX
3. XXXX

Such process took place at the following location;

If any of the above compliance statements change while providing material to this project
we will immediately notify the prime contractor and the engineer.

[Signed by company representative]



Attachment 7 — Federal Payroll Form (WH-347)

Guidance For Mandatory SRF Terms and Conditions for Contracts Funded with NYS CWSRF or DWSRF
Revision Date: 11/1/2023



U.S. Department of Labor

Wage and Hour Division

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number.

PAYROLL

For contractor's optional use; see instructions at dol.gov/agencies/whd/forms/wh347

WHD

WAGE AND HOUR DIVISION
Revised December 2008

NAME OF CONTRACTOR [] OR SUBCONTRACTOR [] ADDRESS OMB No. 1235-0008
Expires 09/30/2026
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
1) () (3) (4) DAY AND DATE (5) (6) (7) @ 9)
2 2 E DEDUCTIONS
86 o NET
(NAME /;ND Icl)\lDIVID(L;JALSIgEI\IS'gEYINGSNgMBER LOL % g S GROSS WITH- WAGES
e.g., LAST FOUR DIGITS OF IAL SECURITY . WORK o TOTAL RATE AMOUNT HOLDING TOTAL PAID
NUMBER) OF WORKER g § % CLASSIFICATION HOURS WORKED EACH DAY HOURS|  OF PAY EARNED FICA TAX OTHER  [DEDUCTIONS| FOR WEEK
o $0.00
$0.00 $0.00
S
o $0.00
$0.00 $0.00
S
$0.00
(o]
$0.00 $0.00
S
o $0.00
$0.00 $0.00
S
o $0.00
$0.00 $0.00
S
o $0.00
$0.00 $0.00
S
$0.00
(o]
$0.00 $0.00
S
o $0.00
$0.00 $0.00
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." .S, Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have

Public Burden Statement

any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.

Washington, D.C. 20210

(over)


https://dol.gov/agencies/whd/forms/wh347

Date

(Name of Signatory Party) (Title)

do hereby state:
(1) That | pay or supervise the payment of the persons employed by

on the

(Contractor or Subcontractor)

; that during the payroll period commencing on the

(Building or Work)
day of , , and ending the day of , ,

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

|

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

|:| — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE SIGNATURE

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 3729 OF
TITLE 31 OF THE UNITED STATES CODE.
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The U.S. Equal Employment Opportunity Commission (EEOC) enforces Federal laws that protect you from
discrimination in employment. If you believe you’ve been discriminated against at work or in applying for
a job, the EEOC may be able to help.

Who is Protected?

¢ Employees (current and
former), including managers
and temporary employees

e Union members and
applicants for membership
in a union

¢ Job applicants

What Types of Employment Discrimination
are lllegal?

Under the EEOC’s laws, an employer may not discriminate against
you, regardless of your immigration status, on the bases of:

* Race disclosure of genetic tests,

e Color genetic services, or family
L medical histor

e Religion v)

e Retaliation for filing a
charge, reasonably
opposing discrimination,
or participating in a
discrimination lawsuit,
investigation, or proceeding

¢ National origin

e Sex (including pregnancy,
childbirth, and related medical
conditions, sexual orientation,
or gender identity)

¢ Age (40 and older)
e Disability
¢ Genetic information

(including employer requests
for, or purchase, use, or

 Interference, coercion, or
threats related to exercising
rights regarding disability
discrimination or pregnancy
accommodation

What Organizations are Covered?

* Most private employers

e State and local governments
(as employers)

e Educational institutions
(as employers)

e Unions

* Staffing agencies

What Employment Practices can be Challenged

as Discriminatory?

All aspects of employment, including:

¢ Discharge, firing, or lay-off

e Harassment (including
unwelcome verbal or
physical conduct)

e Hiring or promotion

e Assignment

¢ Pay (unequal wages or
compensation)

e Failure to provide
reasonable accommodation
for a disability; pregnancy,
childbirth, or related medical
condition; or a sincerely-held
religious belief, observance
or practice

¢ Benefits

e Job training
e Classification
e Referral

¢ Obtaining or disclosing
geneticinformation of
employees

Requesting or disclosing medical
information of employees

Conduct that might reasonably
discourage someone from
opposing discrimination, filing
acharge, or participatingin an
investigation or proceeding

Conduct that coerces,
intimidates, threatens, or
interferes with someone
exercising their rights, or
someone assisting or
encouraging someone else

to exercise rights, regarding
disability discrimination
(including accommodation)
or pregnancy accommodation

What can You Do if You Believe Discrimination has Occurred?

Contact the EEOC promptly if you suspect discrimination. Do not delay, because there are strict time limits for filing a charge of
discrimination (180 or 300 days, depending on where you live/work). You can reach the EEOC in any of the following ways:

Submit an inquiry through the EEOC’s public portal
(https://publicportal.eeoc.gov/Portal/Login.aspx)

Call 1-800—669—4000 (toll free)
1-800-669-6820 (TTY)
1-844-234-5122 (ASL video phone)

Visit an EEOC field office
(www.eeoc.gov/field-office)
E-Mail info@eeoc.gov

Additional information about the EEOC,
including information about filing a charge of
discrimination, is available at www.eeoc.gov.



https://publicportal.eeoc.gov/Portal/Login.aspx
http://www.eeoc.gov/field-office
mailto:info@eeoc.gov
http://www.eeoc.gov/
https://publicportal.eeoc.gov/Portal/Login.aspx

EMPLOYERS HOLDING FEDERAL CONTRACTS OR SUBCONTRACTS

The Department of Labor’s Office of Federal Contract Protected Veteran Status
Compliance Programs (OFCCP) enforces the nondiscrimination
and affirmative action commitments of companies doing business
with the Federal Government. If you are applying for a job with,
or are an employee of, a company with a Federal contract or
subcontract, you are protected under Federal law from
discrimination on the following bases:

The Vietnam Era Veterans’ Readjustment Assistance Act of 1974,
as amended, 38 U.S.C. 4212, prohibits employment discrimination
against, and requires affirmative action to recruit, employ, and
advance in employment, disabled veterans, recently separated
veterans (i.e., within three years of discharge or release from
active duty), active duty wartime or campaign badge veterans,
Race, Color, Religion, Sex, Sexual Orientation, or Armed Forces service medal veterans.

Gender Identity, National Origin Retaliation

Executive Order 11246, as amended, prohibits employment
discrimination by Federal contractors based on race, color,
religion, sex, sexual orientation, gender identity, or national
origin, and requires affirmative action to ensure equality of
opportunity in all aspects of employment.

Retaliation is prohibited against a person who files a complaint
of discrimination, participates in an OFCCP proceeding, or
otherwise opposes discrimination by Federal contractors
under these Federal laws.

Any person who believes a contractor has violated its

Asking About, Disclosing, or Discussing Pay nondiscrimination or affirmative action obligations under

- - OFCCP’s authorities should contact immediately:
Executive Order 11246, as amended, protects applicants and

employees of Federal contractors from discrimination based on The Office of Federal Contract Compliance Programs (OFCCP)
inquiring about, disclosing, or discussing their compensation or U.S. Department of Labor
the compensation of other applicants or employees. 200 Constitution Avenue, N.W.

Washington, D.C. 20210
Disability 1-800-397-6251 (toll-free)
Section 503 of the Rehabilitation Act of 1973, as amended, If you are deaf, hard of hearing, or have a speech disability, please dial
protects qualified individuals with disabilities from discrimination 7—-1-1 to access telecommunications relay services. OFCCP may also
in hiring, promotion, discharge, pay, fringe benefits, job be contacted by submitting a question online to OFCCP’s Help Desk
training, classification, referral, and other aspects of employment (https://ofccphelpdesk.dol.gov/s/), or by calling an OFCCP regional
by Federal contractors. Disability discrimination includes not or district office, listed in most telephone directories under U.S.
making reasonable accommodation to the known physical or Government, Department of Labor and on OFCCP’s “Contact Us”
mental limitations of an otherwise qualified individual with a webpage (https://www.dol.gov/agencies/ofccp/contact).

disability who is an applicant or employee, barring undue
hardship to the employer. Section 503 also requires that
Federal contractors take affirmative action to employ and
advance in employment qualified individuals with disabilities
at all levels of employment, including the executive level.

PROGRAMS OR ACTIVITIES RECEIVING FEDERAL FINANCIAL ASSISTANCE

Race, Color, National Origin, Sex Individuals with Disabilities

In addition to the protections of Title VII of the Civil Rights Act Section 504 of the Rehabilitation Act of 1973, as amended,

of 1964, as amended, Title VI of the Civil Rights Act of 1964, as prohibits employment discrimination on the basis of disability
amended, prohibits discrimination on the basis of race, color in any program or activity which receives Federal financial assistance.
or national origin in programs or activities receiving Federal Discrimination is prohibited in all aspects of employment against
financial assistance. Employment discrimination is covered by persons with disabilities who, with or without reasonable

Title VI if the primary objective of the financial assistance is accommodation, can perform the essential functions of the job.
provision of employment, or where employment discrimination

causes or may cause discrimination in providing services under If you believe you have been discriminated against in a program
such programs. Title IX of the Education Amendments of 1972 of any institution which receives Federal financial assistance,
prohibits employment discrimination on the basis of sex in you should immediately contact the Federal agency providing
educational programs or activities which receive Federal such assistance.

financial assistance.
(Revised 6/27/2023)


https://ofccphelpdesk.dol.gov/s/
https://www.dol.gov/agencies/ofccp/contact
https://www.dol.gov/agencies/ofccp/contact
https://ofccphelpdesk.dol.gov/s
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EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR

FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

PREVAILING thl;] rtr;]llethilpai? ntor’: less tl?an the vr\f/age rate listed in the Davis-Bacon Wage Decision posted
wi is Notice for the work you perform.
WAGES
OVERTIME You must be paid not less than one and one-half times your basic rate of pay for all hours worked

over 40 in a work week. There are few exceptions.

ENFORCEMENT Contract payments can be withheld to ensure workers receive wages and overtime pay due, and
liguidated damages may apply if overtime pay requirements are not met. Davis-Bacon contract
clauses allow contract termination and debarment of contractors from future federal contracts for
up to three years. A contractor who falsifies certified payroll records or induces wage kickbacks
may be subject to civil or criminal prosecution, fines and/or imprisonment.

APPRENTICES Apprentice rates apply only to apprentices properly registered under approved Federal or State
apprenticeship programs.

PROPER PAY If you do not receive proper pay, or require further information on the applicable wages, contact
the Contracting Officer listed below:

or contact the U.S. Department of Labor’s Wage and Hour Division.

1-866-487-9243 Eﬁﬂ.
WAGE AND HOUR DIVISION TTY: 1-877-889-5627

UNITED STATES DEPARTMENT OF LABOR www.dol.gov/whd _"w-“ﬂ-':
IEIJ":?‘

WH1321 REV 10/17
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LABOR STANDARDS INTERVIEW

CONTRACT NUMBER EMPLOYEE INFORMATION
LAST NAME FIRST NAME Mi
NAME OF PRIME CONTRACTOR
STREET ADDRESS
NAME OF EMPLOYER
CITY STATE  |ZIP CODE
SUPERVISOR'S NAME
LAST NAME FIRST NAME Ml [WORK CLASSIFICATION WAGE RATE
CHECK BELOW
ACTION
YES NO
Do you work over 8 hours per day?
Do you work over 40 hours per week?
Are you paid at least time and a half for overtime hours?
Are you receiving any cash payments for fringe benefits required by the posted wage determination decision?
WHAT DEDUCTIONS OTHER THAN TAXES AND SOCIAL SECURITY ARE MADE FROM YOUR PAY?
HOW MANY HOURS DID YOU WORK ON YOUR LAST WORK DAY BEFORE TOOLS YOU USE
THIS INTERVIEW?
DATE OF LAST WORK DAY BEFORE INTERVIEW (YYMMDD)
DATE YOU BEGAN WORK ON THIS PROJECT (YYMMDD)
THE ABOVE IS CORRECT TO THE BEST OF MY KNOWLEDGE
EMPLOYEE'S SIGNATURE DATE (YYMMDD)
SIGNATURE TYPED OR PRINTED NAME DATE (YYMMDD)
INTERVIEWER
INTERVIEWER'S COMMENTS
WORK EMPLOYEE WAS DOING WHEN INTERVIEWED ACTION (If explanation is needed, use comments section) YES NO

IS EMPLOYEE PROPERLY CLASSIFIED AND PAID?

ARE WAGE RATES AND POSTERS DISPLAYED?

FOR USE BY PAYROLL CHECKER
IS ABOVE INFORMATION IN AGREEMENT WITH PAYROLL DATA?

[] ves [] nNo

COMMENTS
CHECKER

[AST NAME FIRST NAME M JOB TITLE

SIGNATURE DATE (YYMMDD)

AUTHORIZED FOR LOCAL REPRODUCTION STANDARD FORM 1445 (REV. 12-96)

Previous edition not usable Prescribed by GSA - FAR (48 CFR) 53.222(g)
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OFFICE OF INSPECTOR GENERAL
U.S ENVIRONMENTAL PROTECTION AGENCY

To file a complaint, go to: epaoig.gov/epa-oig-hotline-information

REPORT
EBBM@@\

WM@FE

U.S. EPA OIG

H©IGTNE:
888.546.8740

% RACT, PROCUR



https://epaoig.gov/epa-oig-hotline-information

Appendix F:
Report of Subsurface Exploration & Geotechnical Engineering
Assessment, RCSD Screening Improvements, May 2023
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FRENCH & PARRELLO
ASSOCIATES ENGINEERING AND CONSULTING SINCE 1974

Report of Subsurface Exploration &
Geotechnical Engineering Assessment

Rockland County Sewer District

Influent Screening Improvements
Orangeburg, Rockland County, New York

Mr. Robert Frost, PE

Hazen & Sawyer

498 Sevent Street, 11t Floor
New York, NY 10018

May 2, 2023 | FPA No. 18774.001R1
1800 Route 34, Suite 101, Wall Township, NJ 07719



1200 Route 34, Suite 101
Wall Township, New lersey 07719
T: 732.312 9800

F: 7323129801
fpaengineers,com

FRENCH & PARRELLO
ASSOCIATES

May 2, 2023

Mr. Robert Frost, PE

Hazen & Sawyer

498 Seventh Avenue, 11 Floor
New York, NY 10018

Re: Report of Subsurface Exploration &
Geotechnical Engineering Assessment
Rockland County Sewer District — Influent Screening Improvements
Orangeburg, Rockland County, New York
FPA No. 18774.001R1

Dear Mr. Frost:

INTRODUCTION

This report presents the results of our Subsurface Exploration and Geotechnical Engineering Assessment
performed in connection with improvements to Rockland County Sewer District’s Water Treatment Plant located
in Orangeburg, New York. The project site address is 4 NY-340, Orangeburg, New York. The regional location of the
project site is presented on Drawing No. 1, “Regional Location Plan.”

Based on our recent correspondence, it is our understanding the proposed improvements will include the
construction of a new screenings building and ancillary improvements to replace the current screening facility that
has reached its life expectancy. The new screenings building will be a one-story masonry structure that will be
constructed upon a slab-on-grade. These improvements will be located within an existing paved area at the
southwest corner of the facility.

The purpose for our participation on the project at this time was to perform a subsurface exploration and
geotechnical engineering assessment to explore the subsurface conditions in the area of the proposed screenings
building and to provide geotechnical engineering recommendations to facilitate the design and construction of
the proposed building foundations. Our services have been performed in accordance with our Professional
Services Agreement dated March 17, 2023

SUBSURFACE EXPLORATION

A subsurface exploration program consisting of 1 test boring was performed on May 1, 2023 characterize the
subsurface soil and groundwater conditions at the project site. The field work was performed by a drilling
subcontractor while under the full-time technical observation by a representative of French and Parrello Associates
(FPA). All soil samples were classified in the field using the Burmister Soil Classification System and were returned
to our in-house soils laboratory for further review. The approximate as-drilled test boring locations are presented
on Drawing No. 2, “Test Boring Location Plan.”

ENGINEERING AMD CONSULTING SINCE 1974
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The test boring, designated as B-1 was advanced to a depth of approximately 31 feet below the existing ground
surface using mud rotary drilling procedures. Soil samples were obtained from within the boreholes by advancing
a split-spoon sampler. The sampler was driven in accordance with ASTM Test Method D-1586, The Standard
Penetration Test. The depth to groundwater was estimated based on the observed moisture content of the
retrieved soil samples. Details of the drilling procedures, soil classifications, groundwater depths and Standard
Penetration Test results are presented on the test boring log in Appendix A.

SITE CONDITIONS
Regional Geology

Based on our review of published geologic literature pertaining to the project region, and our prior experience in
the area, the geologic conditions at the project site should consist of glacial ground moraine. The glacial soils
typically consist of silt, sandy silt, silty sand, gravelly sand, sandy gravel, gravel and some clayey sand and gravel.
Cobbles and boulders are commonly encountered throughout the stratified glacial soils. The glacial soils are
underlain by Sandstone and Shale of the Brunswick Formation at depths usually greater than 20 feet in the
immediate project vicinity.

Encountered Subsurface Conditions

The subsurface conditions encountered at the project site were generally consistent with those reported in the
published geologic literature. An approximately 3-inch thick asphalt layer was encountered at the ground surface.
Below the asphalt, the test boring generally encountered granular glacial soils to the terminating depth of the test
boring. The glacial soils consisted of coarse to fine sand intermixed with moderate to significant amounts of silt
and clay as well as varying amounts of coarse to fine gravel.

Based on the results of the Standard Penetration Testing, the relative density of the granular glacial soils increased
with depth ranging from loose to very dense. However, the higher standard penetration testing results (blow
counts) within the glacial soils may be attributed to the presence of cobbles and boulders.

Groundwater was encountered at a depth of approximately 6 feet below the existing grade. However, we
anticipate that the groundwater encountered was perched upon fine grained soils. Seasonal and storm related
fluctuations in the groundwater level, as well as the potential presence of perched groundwater within the glacial
soils, should be anticipated. For a more detailed description of the subsurface soil and groundwater conditions
encountered, please refer to the test boring log presented in Appendix A.

Seismicity

We have reviewed the guidelines presented in the International Building Code (IBC) regarding seismic design.
Based upon subsurface data, we offer the following site characterization parameters:

Short Period Spectral Acceleration (Ss) .....ccecveevvieeeiieeciee e 0.299g
Spectral Acceleration @ 1 SECONd (S1)..cccverevurieiiiieeiieeecree e 0.062g
ST ClaSS .ttt iiree ettt ettt ettt st e st e st et e st e st e s e e sabe e sbaeenabaenans C
Rockland County Sewer District — Influent Screenings May 2, 2023
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DISCUSSION & RECOMMENDATIONS
General

Based on the results of our subsurface exploration and geotechnical engineering evaluation, it is our opinion that
the proposed screenings building may be founded on conventional shallow foundations established within the in-
situ soils or on competent man-placed fills, provided that the site preparation recommendations provided herein
are implemented. It is anticipated that foundations and floor slabs for the proposed building may bear at
convenient depths within the native soils or on compacted structural fill placed over the native soils that been
properly proof rolled.

Groundwater Considerations

Groundwater was encountered at a depth of approximately 6 feet below the existing grade. However, we
anticipate that the groundwater encountered was perched upon fine grained soils. Seasonal and storm related
fluctuations in the groundwater level, as well as the potential presence of perched groundwater within the glacial
soils, should be anticipated. If perched groundwater is encountered, we anticipate that dewatering may be
performed using sump pumps placed within crushed stone. The potential presence of perched groundwater should
be considered in the planning of the earthwork operations.

Shallow Foundations

Shallow foundations bearing within the native glacial soils or competent fills may be designed utilizing an allowable
bearing pressure of 3,000 psf. We recommend that continuous wall footings be a minimum of 24 inches in width
and isolated column footings be a minimum of 36-inches square. In accordance with IBC regulations, the bottom
of all reinforced concrete foundations exposed to outside ambient temperatures should extend to a minimum
depth of 42-inches below the proposed grade for frost protection.

Our analyses indicate that footings loaded to the recommended allowable static bearing pressures will undergo
total settlements on the order of 1-inch or less. We estimate that differential settlements will be approximately
1/2 inch or less over a horizontal distance of 50 feet.

Foundation Excavation & Subgrade Preparation

We anticipate that the Contractor may utilize conventional earth excavating equipment for performing excavations
for foundations provided that it is adequately sized to accommodate dense soils, cobbles and boulders.
Excavations advanced within nested cobbles and boulders may require larger or more specialized excavating
equipment. We recommend that all excavations for foundations be hand trimmed, in a workmanlike manner.
Foundation subgrades should be compacted using a walk-behind, vibratory roller to further densify the subsoils
and to delineate soft regions. Any areas exhibiting excessive yielding should be over-excavated and backfilled using
on-site granular soils or imported well graded granular fill meeting the gradational requirement of Type “G” fill.
Fills should be placed in maximum 12 inch lifts and compacted to a minimum of 95 percent of their maximum dry
density as determined by ASTM Test Method D 1557, The Modified Proctor Test.

Additionally, we recommend that the foundation subgrade for the screening building be over-excavated to allow
for the placement of 6 inches of No. 57 Coarse Graded Aggregate. The crushed stone will serve as a work mat to
preclude disturbance of the subgrade due to construction and inclement weather and will facilitate in-trench
dewatering, if necessary. The gradational requirements for No. 57 Coarse Graded Aggregate and Type “G” fill are
presented in Appendix B.

Rockland County Sewer District — Influent Screenings May 2, 2023
FPA No. 18774.001R1 Page 3
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Concrete Floor Slabs

Provided that the earthwork recommendations described herein are implemented, it is our opinion that a modulus
of subgrade reaction equal to 200 pci should be utilized in the structural design of concrete slabs. Additionally, we
recommend a minimum 4-inch thick layer of No. 57 Coarse Graded Aggregate be placed beneath all floor slabs.

Site Preparation & Fills

We recommend that the initial stripping of the property includes removal of all deleterious material from the
surface including any vegetation and pavements. Following the initial stripping of the property, the ground surface
should then be leveled and rough graded. The ground surface of all proposed building areas should then be proof-
rolled using a minimum 5 ton, smooth drum vibratory roller. Additionally, we recommend that the proof-rolling
operation be monitored by FPA or another qualified geotechnical engineer, such that soft areas may be delineated,
their impact on the proposed construction evaluated, and remediated, if necessary. If unsuitable soils are
encountered during preparations for the building slab, remediation may include the dental excavation of the soft
material and backfilling with suitable aggregate or the installation of geotextile fabrics or geogrids to facilitate the
bridging of weak areas. Any areas exhibiting excessive pumping or yielding should be removed and replaced with
imported Type “G” Fill.

We anticipate that the in-situ granular soils may be suitable for re-use as backfill material in structural areas
provided they are placed and compacted at a moisture content that is within approximately 2 percent of the
optimum moisture content due to the presence of significant amounts of silt and clay within the in-situ soils. It
should be anticipated that the reuse of onsite soils as structural backfill may require moisture conditioning.
Imported well graded granular fill material (Type “G” Fill) may also be used for compacted structural fill and general
grading fill placement and earthwork. The surface of all compacted fill subgrades should be graded or sloped to
provide drainage of surface run-off. In addition, the surface of all prepared subgrades should be thoroughly
compacted at the end of each day to seal the surface and minimize softening that may result from precipitation.
The gradational requirements for Type “G” fill are presented in Appendix B.

In areas where site grades are to be raised for support of footings or slabs on-grade, each horizontal lift of new fill
placed should not exceed a loose lift thickness of 12 inches. Fill placement that will support foundations or slabs
on grade should be compacted to a minimum of 95 percent of their maximum dry density as determined by ASTM
Test Method D-1557, The Modified Proctor Test. FPA recommends that compaction of the soils be performed by
a vibratory roller with a minimum dynamic energy of approximately 5 tons. Fill materials placed in non-structural
areas for lawn, landscaping and general grading purposes should be compacted to a minimum of 90 percent of
their maximum dry density per ASTM D-1557. All fills placed on sloping terrain should be benched into the existing
soils.

Soil Properties & Lateral Earth Pressures

Below-grade walls or retaining walls will need to be designed to resist lateral earth forces. The lateral earth pressure
will be dependent on the type of backfill utilized. To facilitate the design of below-grade walls, we offer the following
soil parameters:

Rockland County Sewer District — Influent Screenings May 2, 2023
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In-situ Soils & Type “G” Fill

Total Unit Weight of SOil () «.eoveveeerereeeeeereeeee e 120 pcf
Angle of Sail Internal Friction ()........ccoceeeeererennenereereseeeneseseenees 30°
(000] 011 o] (@) SOOI 0 psf
Active Earth Pressure Coefficient (Ka) ..occovveeereeeceieceicceeccree e, 0.33
At-Rest Earth Pressure Coefficient (Ko) ....oovveevveeeeereneieiieecree e, 0.50
Passive Earth Pressure Coefficient (Kp) ....ccocevverereenenienenieneneseeienienen 3.00

Coefficient of Base Friction
In-Situ Soils & TyPe “G” Fill (L) c+erveererrerrenieerierierieeeceeseeeeee e 0.35
NO. 57 Coarse AgEregate (L) ....ccceerererieererienieisesiesiesaeesesiesseeesessesees 0.60

In the event that concentrated loads are located in the vicinity of the walls, we recommend that the potential for
additional lateral pressures on the walls be evaluated. The magnitude of any lateral stress increases may be
calculated using published solutions based on elastic theory. We recommend that any walls located adjacent to
roadways or parking lots be designed for a uniform surcharge of 250 psf at the ground surface. The use of heavy
compaction equipment within 5 feet of the walls is prohibited.

CLOSING & LIMITATIONS

The recommendations contained herein are contingent upon subsurface conditions remaining consistent with
those encountered during our subsurface exploration. They are also contingent upon the basis that all foundation
related aspects of construction, including stripping, proof-rolling, controlled fill operation, foundation excavation,
subgrade preparation and removal and replacement, be observed by a representative of FPA, or another qualified
geotechnical engineer. This is to observe compliance with the design concepts and specifications and to allow
design changes in the event that subsurface conditions differ from those anticipated prior to construction. The
scope of our services did not include any environmental assessment or investigation for the presence or absence
of wetlands, chemically hazardous, or biologically toxic materials in the soil, surface water, groundwater or air, on
or below or around the site.

Services performed by FPA during this project have been conducted in a manner consistent with the level of care
and skill ordinarily exercised by members of the profession currently practicing in the same locality under similar
conditions. No other representation, expressed or implied, and no warranty or guarantee is included or intended
in the services provided.

Should you have any questions or if we can be of service to you in the future, please feel free to contact us.

Sincerely,

FRENCH & PARRELLO ASSOCIATES

Robert D. Knotz, PE
Project Consultant

Rockland County Sewer District — Influent Screenings May 2, 2023
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BURMISTER SOIL CLASSIFICATION SYSTEM

A. Cohesionless Soils: Particle Size Definitions
Soil Fraction U.S. Standard Sieve Actual Sizes
Gravel coarse 3in.tolin. 76 mm to 25 mm
medium 1in.to 3/8in. 25 mmto 9.5 mm
fine 3/8 in. to No. 10 9.5 mm to 2.0 mm
Sand coarse No. 10 to No. 30 2.0 mmto 0.6 mm
medium No. 30 to No. 60 0.6 mm to 0.25 mm
fine No. 60 to No. 200 0.25 mm to 0.75 mm
Silt < No. 200 <0.075 mm
B. Terms Describing Gradation of Cohesionless Soils
Written Description Symbol/Designation Defining Proportions
coarse, medium to fine cmf all fractions > 10%
coarse to medium cm <10% fine
medium to fine mf < 10% coarse
coarse o < 10% medium and fine
medium m < 10% coarse and fine
fine f < 10% coarse and medium

Note: Use (+) for upper limit and (-) for lower limit.

C. Cohesive Soils: Terms Describing Plasticity
Soil Plasticity Index Workability Plasticity Description
SILT 0 - Non-Plastic
Clayey SILT 1to5 1/4 in. thread Slightly Plastic
SILT & CLAY 5to 10 1/8 in. thread Low Plasticity
CLAY & SILT 10 to 20 1/16 in. thread Medium Plasticity
Silty CLAY 20to 40 1/32 in. thread High Plasticity
CLAY >40 1/64 in. thread Very High Plasticity
D. Terms Describing Overall Composition of Soil
Written Proportion Proportion Symbol Proportion Percent by Weight

and a 35t0 50

some S 20 to 35

little I 10to 20

trace t 1to 10

Note: Use (+) for upper limit and (-) for lower limit.




AN TEST BORING LOG

ROCKLAND COUNTY SEWER DISTRICT — INFLUENT SCREENING IMPROVEMENTS

TOWN OF ORANGETOWN, ROCKLAND COUNTY, NEW YORK BORING NO.: B-1

FPA NO. 184774.001 SHEET 10F1
DATE STARTED: 5/1/2023 DEPTH OF WATER: 6t (potential perched) GROUND ELEVATION: N/A
DATE FINISHED: 5/1/2023 LOCATION: See Plan GROUND WATER ELEV.: N/A
DRILLING TECHNIQUE: Mud Rotary
HAMMER TYPE: 140 |b. Automatic Trip Hammer, 30 Inch Drop
DEPTH SAMPLE SPT BLOW COUNTS
FEET DEPTH (PER 6”) STRATA DESCRIPTION OF SOIL
S-1 8-6-6-5 S-1 TOP 3”: Asphalt.
0-2’ BOT 21”: Red-Brown mf SAND, some* Clayey Silt,
S-2 2-2-3-3 trace f Gravel.
2-4 S-2 Same as S-1, BOT 21”.
-5 S-3 3-3-6-11 S-3 Brown mf SAND, and Clayey Silt.
4-6'
S-4 4-30-9-8 S-4 Brown Clayey SILT, little f Sand, trace f Gravel.
6-8’
S-5 4-6-8-7 S-5 Red-Brown cmf SAND, some Silt, trace f Gravel.
--10"--- 8-10’
S-6 4-6-9-9 S-6 Same as S-5.
10-12’
15—
S-7 10-15-16-16 S-7 Red-Brown cmf SAND, and f Gravel, trace Silt.
15-17’
--20---
S-8 50/3” = X-X-=X S-8 Red cmf GRAVEL, trace cmf Sand, trace Silt.
20-22' (potential cobble or boulder)
25
S-9 20—-24-25-24 S-9 Red-Brown mf SAND, some Clayey Silt, little mf
25-27 Gravel.
--30’---
S-10 43 -50/4" - X=X S-10  Red-Brown f SAND, little Silt, little f Gravel.
30-32 END OF BORING @ 30°10”
357
SOILS ENGINEER: R. KNOTZ, PE CONTRACTOR: CRAIG TEST BORING
DRILLING INSPECTOR: E. HAMILTON, PG DRILLER: J. MILLINGTON

The information shown hereon indicates the subsurface conditions encountered at the specific boring location on the date(s) of drilling. Subsurface conditions are
likely to vary across the project site. Interpretation of the subsurface data shall be at the discretion of the user.
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Allowable Gradational Envelope
Type “G” Fill

GRANULAR FILL

U.S. Standard Sieve Size Percent Finer By Weight
2” 100
1” 80 — 100
3/8” 70-100
No. 10 50 - 100
No. 30 30-85
No. 60 15-65

No. 200

5-15



Allowable Gradational Envelope
AASHTO M43

Standard Sizes of Coarse Aggregate Size No. 57

U.S. Standard Sieve Size Percent Finer by Weight
1% 100
1” 95 -100
157 25 -60
No. 4 0-10

No. 8 0-5



	Appendices Cover Sheet
	Appendix A - Project Labor Agreement
	COVER LETTER
	COVER PAGE
	TABLE OF CONTENTS
	INTRODUCTION
	PARTIES TO THE AGREEMENT

	1.0 GENERAL CONDITIONS
	1.1 DEFINITIONS
	1.2 CONDITIONS FOR AGREEMENT TO BECOME EFFECTIVE
	1.3 ENTITIES BOUND AND ADMINISTRATION OF AGREEMENT
	1.4 SUPREMACY CLAUSE
	1.5 LIABILITY
	1.6 COUNTY OF ROCKLAND - CONSTRUCTION REPRESENTATIVE
	1.7 AVAILABILITY AND APPLICABILITY TO ALL SUCCESSFUL BIDDERS

	2.0 SCOPE OF THIS AGREEMENT
	2.1 THE WORK
	2.2 TIME LIMITATIONS
	2.3 EXCLUDED EMPLOYEES
	2.4 NON-APPLICATION TO CERTAIN ENTITIES

	3.0 UNION RECOGNITION AND EMPLOYMENT
	3.1 PRE-HIRE RECOGNITION
	3.2 UNION REFERRAL
	3.3 NON-DISCRIMINATION IN REFERRALS
	3.4 MINORITY AND FEMALE REFERRALS
	3.5 CROSS AND QUALIFIED REFERRALS
	3.6 UNION DUES
	3.7 CRAFT FOREPERSONS AND GENERAL FOREPERSONS

	4.0 UNION REPRESENTATION
	4.1 LOCAL UNION REPRESENTATION
	4.2 STEWARDS OR LEAD ENGINEER
	4.3 LAYOFF OF A STEWARD

	5.0 MANAGEMENT RIGHTS
	5.1 RESERVATION OF RIGHTS
	5.2 MATERIALS, METHODS, AND EQUIPMENT

	6.0 WORK STOPPAGES AND LOCKOUTS
	6.1 NO STRIKES - NO LOCKOUTS
	6.2 DISCHARGE FOR VIOLATION
	6.3 NOTIFICATION
	6.4 EXPEDITED ARBITRATION
	6.5 ARBITRATION OF DISCHARGES FOR VIOLATION

	7.0 LABOR MANAGEMENT COMMITTEE
	7.1 SUBJECTS
	7.2 COMPOSITION

	8.0 GRIEVANCE AND ARBITRATION PROCEDURE
	8.1 PROCEDURE FOR RESOLUTION OF GRIEVANCES
	8.1.1 STEP ONE
	8.1.2 STEP TWO
	8.1.3 STEP THREE

	8.2 LIMITATIONS AS TO RETROACTIVITY
	8.3 PARTICIPATION BY COUNTY OF ROCKLAND CONSTRUCTION REPRESENTATIVE

	9.0 JURISDICTIONAL DISPUTES
	9.1 NO DISRUPTIONS
	9.2 ASSIGNMENTS
	9.3 PROCEDURE FOR SETTLEMENT OF DISPUTES
	9.4 AWARD
	9.5 LIMITATIONS
	9.6 NO INTERFERENCE WITH WORK

	10.0 WAGES AND BENEFITS
	10.1 CLASSIFICATION AND BASE HOURLY RATE
	10.2 EMPLOYEE BENEFIT FUNDS

	11.0 HOURS OF WORK, PREMIUM PAYMENTS, SHIFTS, AND HOLIDAYS
	11.1 WORK WEEK AND WORKDAY
	11.2 OVERTIME
	11.3 SHIFTS
	11.5 HOLIDAYS
	11.6 REPORTING PAY
	11.7 PAYMENT OF WAGES
	11.8 EMERGENCY WORK SUSPENSION
	11.9 INJURY - DISABILITY
	11.10 TIME KEEPING
	11.11 MEAL PERIOD
	11.12 BREAK PERIODS

	12.0 APPRENTICES
	12.1 RATIOS
	12.2 DEPARTMENT OF LABOR

	13.0 SAFETY PROTECTION OF PERSON AND PROPERTY
	13.1 SAFETY REQUIREMENTS
	13.2 CONTRACTOR RULES
	13.3 INSPECTIONS

	14.0 NO DISCRIMINATION
	14.1 COOPERATIVE EFFORTS
	14.2 LANGUAGE OF AGREEMENT

	15.0 GENERAL ITEMS
	15.1 PROJECT RULES
	15.2 TOOLS OF THE TRADE
	15.3 SUPERVISION
	15.4 TRAVEL ALLOWANCES
	15.5 FULL WORKDAY
	15.6 COOPERATION

	16.0 SAVINGS AND SEPARABILITY
	16.1 THIS AGREEMENT
	16.2 THE BID SPECIFICATIONS
	16.3 NON-LIABILITY
	16.4 NON-WAIVER

	17.0 FUTURE CHANGES IN COLLECTIVE BARGAINING AGREEMENTS
	17.1 CHANGES TO AGREEMENTS
	17.2 LABOR DISPUTES DURING LOCAL CONTRACT NEGOTIATIONS

	APPENDIX A LISTING OF LOCAL COLLECTIVE BARGAINING AGREEMENTS
	APPENDIX B LETTER OF ASSENT

	Appendix B - NYS Prevailing Wage Schedule PRC No.2023011530_2024-2025
	Appendix C - Davis Bacon Prevailing Wage Rates NY20240020
	Appendix D - NYSEFC Mandatory SRF Terms and Conditions 2024
	Mandatory State Revolving Fund Terms and Conditions
	INTRODUCTION
	REQUIRED CONTRACT LANGUAGE
	COMMONLY USED TERMS
	SECTION 1 FEDERAL ARCHITECTURAL AND ENGINEERING PROCUREMENT REQUIREMENTS
	SECTION 2 REQUIREMENTS AND PROCEDURES FOR BUSINESS PARTICIPATION OPPORTUNITIES FOR NEW YORK STATE CERTIFIED MINORITY- AND WOMEN-OWNED BUSINESS ENTERPRISES AND EQUAL EMPLOYMENT OPPORTUNITIES FOR WOMEN AND MINORITY GROUP MEMBERS
	I. General Provisions
	II. Equal Employment Opportunities (EEO)
	III. Business Participation Opportunities for MWBEs
	A. Contract Goals
	B. MWBE Utilization Plan
	C. Request for Waiver
	D. Monthly MWBE Contractor Compliance Report (“Monthly MWBE Report”)
	E. Liquidated Damages - MWBE Participation

	SECTION 3  PARTICIPATION OPPORTUNITIES FOR NEW YORK STATE CERTIFIED SERVICE-DISABLED VETERAN-OWNED BUSINESSES
	SECTION 4  AMERICAN IRON AND STEEL (AIS) REQUIREMENT
	SECTION 5  DAVIS-BACON (DB) PREVAILING WAGE REQUIREMENTS
	SECTION 6 REQUIREMENTS REGARDING SUSPENSION AND DEBARMENT
	SECTION 7 RESTRICTIONS ON LOBBYING
	SECTION 8 CONSTRUCTION SIGNS

	ATTACHMENTS (Required Forms)
	Attachment 1 – EFC MWBE Utilization Plan
	Attachment 2 – AIS Contractor’s Certification
	Attachment 3 – Lobbying Certification



	Appendix E - NYSEFC Guidance for Mandatory SRF Terms and Conditions 2024
	Guidance for Mandatory State Revolving Fund Terms and Conditions
	INTRODUCTION
	GUIDANCE MATERIALS
	COMMONLY USED TERMS
	APPLICABILITY OF PROGRAM REQUIREMENTS
	SECTION 1 GUIDANCE FOR FEDERAL ARCHITECTURAL AND ENGINEERING PROCUREMENT REQUIREMENTS
	SECTION 2 GUIDANCE FOR THE REQUIREMENTS AND PROCEDURES FOR BUSINESS PARTICIPATION OPPORTUNITIES FOR FEDERAL DISADVANTAGED BUSINESS ENTERPRISES AND NEW YORK STATE CERTIFIED MINORITY- AND WOMEN -OWNED BUSINESS ENTERPRISES AND EQUAL EMPLOYMENT OPPORTUNIT...
	A. Contract Goals
	B. Good Faith Efforts
	C. Review of the MWBE Utilization Plan
	D. Eligibility for MWBE Participation Credit
	E. Requests for Waiver
	A. Forms to be Submitted Prior to Contract Execution
	B. Forms to be Submitted During the Term of the Contract

	SECTION 3 GUIDANCE FOR NEW YORK STATE CERTIFIED SERVICE-DISABLED VETERAN-OWNED BUSINESS ENTERPRISES (“SDVOB”) PARTICIPATION OPPORTUNITIES
	SECTION 4 GUIDANCE FOR AMERICAN IRON AND STEEL (“AIS”) REQUIREMENT
	SECTION 5  GUIDANCE FOR DAVIS BACON (DB) PREVAILING WAGE REQUIREMENTS
	A. Requirements for Recipients.
	B. Additional requirements for Recipients that are not governmental entities
	C. Compliance Verification

	SECTION 6 GUIDANCE FOR STATE AND/OR LOCAL PREVAILING WAGE REQUIREMENTS
	SECTION 7 GUIDANCE FOR REQUIREMENTS REGARDING SUSPENSION AND DEBARMENT
	SECTION 8 GUIDANCE FOR RESTRICTIONS ON LOBBYING
	SECTION 9 GUIDANCE FOR CONSTRUCTION SIGNS
	SECTION 10 SUMMARY OF CONTRACTOR REQUIREMENTS FOR SRF-FUNDED PROJECTS

	ATTACHMENTS (Required Forms)
	Attachment 1 – Monthly MWBE Contractor Compliance Report
	Untitled
	Attachment 2 – MWBE Utilization Plan
	Attachment 3 – MWBE Waiver Request
	Attachment 4 – Lobbying Certification
	Attachment 5 – AIS Contractor’s Certification
	Attachment 6 – AIS Manufacturer’s Certification
	Attachment 7 – Federal Payroll Form (WH-347)
	Attachment 8 – EEO Poster
	Attachment 8 - EEO Poster REV 06-27-2023.pdf
	Who is Protected? What Organizations are Covered?
	What Types of Employment Discrimination are Illegal?
	What Employment Practices can be Challenged as Discriminatory?
	What can You Do if You Believe Discrimination has Occurred?
	Race, Color, Religion, Sex, Sexual Orientation, Gender Identity, National Origin
	Asking About, Disclosing, or Discussing Pay
	Disability
	Protected Veteran Status
	Retaliation
	Race, Color, National Origin, Sex
	Individuals with Disabilities

	Attachment 9 – Davis Bacon Wage Poster
	Attachment 10 – Wage Interview Form (SF-1445)
	Attachment 11 – Waste, Fraud and Abuse Poster



	Appendix F - RCSD Screening Improvements Geotechnical Report May 2023

	Construction: Off
	NonConstruction: Off
	Treatment Works and Drinking Water Projects: Off
	NonTreatment Works: Off
	RecipientMunicipality: 
	County: 
	Project No: 
	GIGP No: 
	Contract ID_2: 
	Registration No NYC only: 
	Minority Business Officer: 
	Email: 
	Phone: 
	Address of MBO: 
	I certify that the information submitted herein is true accurate and complete to the best of my knowledge and belief: Off
	Date: 
	Firm Name: 
	Construction_2: Off
	Other Services: Off
	MBE: Off
	WBE: Off
	NA: Off
	Other: Off
	Address: 
	Phone_2: 
	Fed Employer ID: 
	Description of Work: 
	Email_2: 
	Award Date: 
	Start Date: 
	Completion Date: 
	MWBE Goal Total: 
	Total_2: 
	Total Contract Amount: 
	MWBE Eligible Contract Amount: 
	MWBE Goal %: 
	Proposed MWBE Participation %: 
	undefined: Off
	undefined_2: Off
	SECTION 3 MWBE SUBCONTRACTOR INFORMATION: 
	Business Name: 
	Fed Employer ID_2: 
	Contract AmountRow1: 
	For EFC UseRow1: 
	Address_2: 
	Phone_3: 
	Scope of Work: 
	Email_3: 
	MBE_2: Off
	WBE_2: Off
	Other_2: Off
	Start Date_2: 
	Broker: Off
	Supplier: Off
	NA_2: Off
	Completion DateFull Contract Amount: 
	Business Name_2: 
	Fed Employer ID_3: 
	Address_3: 
	Phone_4: 
	Scope of Work_2: 
	Email_4: 
	MBE_3: Off
	WBE_3: Off
	Other_3: Off
	Start Date_3: 
	Broker_2: Off
	Supplier_2: Off
	NA_3: Off
	Completion DateFull Contract Amount_2: 
	Business Name_3: 
	Fed Employer ID_4: 
	Address_4: 
	Phone_5: 
	Scope of Work_3: 
	Email_5: 
	MBE_4: Off
	WBE_4: Off
	Other_4: Off
	Start Date_4: 
	Broker_3: Off
	Supplier_3: Off
	NA_4: Off
	Completion DateFull Contract Amount_3: 
	Business Name_4: 
	Fed Employer ID_5: 
	Address_5: 
	Phone_6: 
	Scope of Work_4: 
	Email_6: 
	MBE_5: Off
	WBE_5: Off
	Other_5: Off
	Start Date_5: 
	Broker_4: Off
	Supplier_4: Off
	NA_5: Off
	Completion DateFull Contract Amount_4: 
	Contract AmountRow2: 
	For EFC UseRow2: 
	For EFC UseRow3: 
	For EFC UseRow4: 
	Contract AmountRow3: 
	Contract AmountRow4: 
	Full Contract Amount Row 1: 
	Full Contract Amount Row 2: 
	Full Contract Amount Row 3: 
	Full Contract Amount Row 4: 
	SECTION 3 MWBE SUBCONTRACTOR INFORMATION continued: 
	Fed Employer ID_6: 
	Contract AmountRow5: 
	For EFC Use Row 5: 
	Address_6: 
	Phone_7: 
	Scope of Work_5: 
	Email_7: 
	MBE_6: Off
	WBE_6: Off
	Other_6: Off
	Start Date_6: 
	Broker_5: Off
	Supplier_5: Off
	NA_6: Off
	Completion DateFull Contract Amount_5: 
	Business Name_5: 
	Fed Employer ID_7: 
	Address_7: 
	Phone_8: 
	Scope of Work_6: 
	Email_8: 
	MBE_7: Off
	WBE_7: Off
	Other_7: Off
	Start Date_7: 
	Broker_6: Off
	Supplier_6: Off
	NA_7: Off
	Completion DateFull Contract Amount_6: 
	Business Name_6: 
	Fed Employer ID_8: 
	Address_8: 
	Phone_9: 
	Scope of Work_7: 
	Email_9: 
	MBE_8: Off
	WBE_8: Off
	Other_8: Off
	Start Date_8: 
	Broker_7: Off
	Supplier_7: Off
	NA_8: Off
	Completion DateFull Contract Amount_7: 
	Business Name_7: 
	Fed Employer ID_9: 
	Address_9: 
	Phone_10: 
	Scope of Work_8: 
	Email_10: 
	MBE_9: Off
	WBE_9: Off
	Other_9: Off
	Start Date_9: 
	Broker_8: Off
	Supplier_8: Off
	NA_9: Off
	Completion DateFull Contract Amount_8: 
	I certify that the information submitted herein is true accurate and complete to the best of my: Off
	Date_2: 
	For EFC Use Row 6: 
	For EFC Use Row 7: 
	For EFC UseRow8: 
	Contract AmountRow6: 
	Contract AmountRow7: 
	Contract AmountRow8: 
	Full Contract Amount Row 5: 
	Full Contract Amount Row 6: 
	Full Contract Amount Row 7: 
	Full Contract Amount Row 8: 
	Electronic Signature of Contractor: 
	Project Title: 
	Date3: 
	Recipient: 
	Description: 
	Name: 
	Title: 
	Company Name: 
	Signature Date: 
	Contract ID: 
	SRF Project No: 
	Lobbying Certification: Off
	AIS Contractors Certification: Off
	Executed Contracts Subcontracts agreements and purchase orders: Off
	MWBE Utilization Plan andor Waiver Request: Off
	Ensure that all Subcontracts contain correct Required EFC Terms  Conditions: Off
	Display EEO Poster: Off
	Display Waste Fraud and Abuse Poster: Off
	Ensure Construction Sign is Posted: Off
	Pay the higher of prevailing federal state or local wages: Off
	Display Davis Bacon Wage Poster AND Wage Rates: Off
	Use Federal Payroll Form WH347 or equivalent: Off
	Obtain apprentice and trainee certifications: Off
	Obtain AIS Manufacturers Certifications for all iron  steel products: Off
	Submit EEO1 Report online: Off
	Submit Monthly MWBE Reports to MBO: Off
	Maintain weekly certified payrolls for all Prime  Subcontractors: Off
	Maintain proof of payments for MWBE Subcontractors: Off
	Maintain AIS Manufacturers Certifications: Off
	Municipality: 
	Month: 
	Year: 
	Prime ContractorService Provider: 
	Date All MWBE/SDVOB subs paid in full: 
	Last Month's Contract Amount: 
	Revised Contract Amount: 
	Change Order Amount: 
	MWBE Eligible Amt: 
	MWBE %: 
	WBE %: 
	Total %: 
	MWBE Amt $: 
	WBE Amt $: 
	Total Amt $: 
	SDVOB Eligible Amt: 
	Total Paid To Date: 
	Total Paid this Month: 
	SDVOB Amt: 
	SDVOB: Off
	DSDVBD Control: Off
	Broker % Row 1: 
	Subcontractor is REMOVED: Off
	NEW Subcontractor: Off
	Subcontract Amt INCREASED: Off
	Subcontract Amt DECREASED: Off
	Subcontractor Total Amount Original Row 1: 
	Subcontractor Total Amount Revised Row 1: 
	Payments This Month Row 1: 
	Previous Payments Row 1: 
	Total Payments Made to Date Row 1: 
	SDVOB_2: Off
	DSDVBD Control_2: Off
	Broker % Row 2: 
	Subcontractor is REMOVED_2: Off
	NEW Subcontractor_2: Off
	Subcontract Amt INCREASED_2: Off
	Subcontract Amt DECREASED_2: Off
	Subcontractor Total Amount Original Row 2: 
	Subcontractor Total Amount Revised Row 2: 
	Payments This Month Row 2: 
	Previous Payments Row 2: 
	Total Payments Made to Date Row 2: 
	SDVOB_3: Off
	DSDVBD Control_3: Off
	Broker % Row 3: 
	Subcontractor is REMOVED_3: Off
	NEW Subcontractor_3: Off
	Subcontract Amt INCREASED_3: Off
	Subcontract Amt DECREASED_3: Off
	Subcontractor Total Amount Original Row 3: 
	Subcontractor Total Amount Revised Row 3: 
	Payments This Month Row 3: 
	Previous Payments Row 3: 
	Total Payments Made to Date Row 3: 
	SDVOB_4: Off
	DSDVBD Control_4: Off
	Broker % Row 4: 
	Subcontractor is REMOVED_4: Off
	NEW Subcontractor_4: Off
	Subcontract Amt INCREASED_4: Off
	Subcontract Amt DECREASED_4: Off
	Subcontractor Total Amount Original Row 4: 
	Subcontractor Total Amount Revised Row 4: 
	Payments This Month Row 4: 
	Previous Payments Row 4: 
	Total Payments Made to Date Row 4: 
	SDVOB_5: Off
	DSDVBD Control_5: Off
	Broker % Row 5: 
	Subcontractor is REMOVED_5: Off
	NEW Subcontractor_5: Off
	Subcontract Amt INCREASED_5: Off
	Subcontract Amt DECREASED_5: Off
	Subcontractor Total Amount Original Row 5: 
	Subcontractor Total Amount Revised Row 5: 
	Payments This Month Row 5: 
	Previous Payments Row 5: 
	Total Payments Made to Date Row 5: 
	SDVOB_6: Off
	DSDVBD Control_6: Off
	Broker % Row 6: 
	Subcontractor is REMOVED_6: Off
	NEW Subcontractor_6: Off
	Subcontract Amt INCREASED_6: Off
	Subcontract Amt DECREASED_6: Off
	Subcontractor Total Amount Original Row 6: 
	Subcontractor Total Amount Revised Row 6: 
	Payments This Month Row 6: 
	Previous Payments Row 6: 
	Total Payments Made to Date Row 6: 
	SDVOB_7: Off
	DSDVBD Control_7: Off
	Broker % Row 7: 
	Subcontractor is REMOVED_7: Off
	NEW Subcontractor_7: Off
	Subcontract Amt INCREASED_7: Off
	Subcontract Amt DECREASED_7: Off
	Subcontractor Total Amount Original Row 7: 
	Subcontractor Total Amount Revised Row 7: 
	Payments This Month Row 7: 
	Previous Payments Row 7: 
	Total Payments Made to Date Row 7: 
	SDVOB_8: Off
	DSDVBD Control_8: Off
	Broker % Row 8: 
	Subcontractor is REMOVED_8: Off
	NEW Subcontractor_8: Off
	Subcontract Amt INCREASED_8: Off
	Subcontract Amt DECREASED_8: Off
	Subcontractor Total Amount Original Row 8: 
	Subcontractor Total Amount Revised Row 8: 
	Payments This Month Row 8: 
	Previous Payments Row 8: 
	Total Payments Made to Date Row 8: 
	SDVOB_9: Off
	DSDVBD Control_9: Off
	Broker_9: Off
	Supplier_9: Off
	Broker % Row 9: 
	Subcontractor is REMOVED_9: Off
	NEW Subcontractor_9: Off
	Subcontract Amt INCREASED_9: Off
	Subcontract Amt DECREASED_9: Off
	Subcontractor Total Amount Original Row 9: 
	Subcontractor Total Amount Revised Row 9: 
	Payments This Month Row 9: 
	Previous Payments Row 9: 
	Total Payments Made to Date Row 9: 
	WBE_10: Off
	MBE_10: Off
	SDVOB_10: Off
	DSDVBD Control_10: Off
	Broker_10: Off
	Supplier_10: Off
	NA_10: Off
	Broker % Row 10: 
	Subcontractor is REMOVED_10: Off
	NEW Subcontractor_10: Off
	Subcontract Amt INCREASED_10: Off
	Subcontract Amt DECREASED_10: Off
	Subcontractor Total Amount Original Row 10: 
	Subcontractor Total Amount Revised Row 10: 
	Payments This Month Row 10: 
	Previous Payments Row 10: 
	Total Payments Made to Date Row 10: 
	WBE_11: Off
	MBE_11: Off
	SDVOB_11: Off
	DSDVBD Control_11: Off
	Broker_11: Off
	Supplier_11: Off
	NA_11: Off
	Broker % Row 11: 
	Subcontractor is REMOVED_11: Off
	NEW Subcontractor_11: Off
	Subcontract Amt INCREASED_11: Off
	Subcontract Amt DECREASED_11: Off
	Subcontractor Total Amount Original Row 11: 
	Subcontractor Total Amount Revised Row 11: 
	Payments This Month Row 11: 
	Previous Payments Row 11: 
	Total Payments Made to Date Row 11: 
	WBE_12: Off
	MBE_12: Off
	SDVOB_12: Off
	DSDVBD Control_12: Off
	Subcontractor is REMOVED_12: Off
	NEW Subcontractor_12: Off
	Subcontract Amt INCREASED_12: Off
	Subcontract Amt DECREASED_12: Off
	Broker_12: Off
	Supplier_12: Off
	NA_12: Off
	WBE_13: Off
	MBE_13: Off
	SDVOB_13: Off
	DSDVBD Control_13: Off
	Subcontractor is REMOVED_13: Off
	NEW Subcontractor_13: Off
	Subcontract Amt INCREASED_13: Off
	Subcontract Amt DECREASED_13: Off
	Broker_13: Off
	Supplier_13: Off
	NA_13: Off
	WBE_14: Off
	MBE_14: Off
	SDVOB_14: Off
	DSDVBD Control_14: Off
	Subcontractor is REMOVED_14: Off
	NEW Subcontractor_14: Off
	Subcontract Amt INCREASED_14: Off
	Subcontract Amt DECREASED_14: Off
	Broker_14: Off
	Supplier_14: Off
	NA_14: Off
	WBE_15: Off
	MBE_15: Off
	SDVOB_15: Off
	DSDVBD Control_15: Off
	Subcontractor is REMOVED_15: Off
	NEW Subcontractor_15: Off
	Subcontract Amt INCREASED_15: Off
	Subcontract Amt DECREASED_15: Off
	Broker_15: Off
	Supplier_15: Off
	NA_15: Off
	TOTAL Sum of Subcontractor Amount Original: 
	TOTAL Sum of Subcontractor Amount Revised: 
	Total Sum Payments this Month: 
	Total Sum Previous Payments: 
	Total Sum Paymnts Made to Date: 
	Broker % Row 15: 
	Broker % Row 14: 
	Broker % Row 13: 
	Broker % Row 12: 
	Subcontractor Total Amount Original Row 12: 
	Subcontractor Total Amount Revised Row 12: 
	Payments This Month Row 12: 
	Previous Payments Row 12: 
	Total Payments Made to Date Row 12: 
	Subcontractor Total Amount Original Row 13: 
	Subcontractor Total Amount Revised Row 13: 
	Payments This Month Row 13: 
	Previous Payments Row 13: 
	Total Payments Made to Date Row 13: 
	Subcontractor Total Amount Original Row 14: 
	Subcontractor Total Amount Revised Row 14: 
	Payments This Month Row 14: 
	Previous Payments Row 14: 
	Total Payments Made to Date Row 14: 
	County#1: 
	Project No#1: 
	Contract ID_2#1: 
	Registration No NYC only#1: 
	Minority Business Officer#1: 
	I certify that the information submitted herein is true accurate and complete to the best of my knowledge and belief#1: Off
	Date#1: 
	Construction_2#1: Off
	MBE#1: Off
	WBE#1: Off
	NA#1: Off
	Other#1: Off
	Email_2#1: 
	Award Date#1: 
	Start Date#1: 
	MWBE Goal Total#1: 
	Total_2#1: 
	MWBE Goal %#1: 
	Proposed MWBE Participation %#1: 
	SECTION 3 MWBE SUBCONTRACTOR INFORMATION#1: 
	Business Name#1: 
	Fed Employer ID_2#1: 
	Contract AmountRow1#1: 
	For EFC UseRow1#1: 
	Address_2#1: 
	Phone_3#1: 
	Scope of Work#1: 
	Email_3#1: 
	MBE_2#1: Off
	WBE_2#1: Off
	Other_2#1: Off
	Start Date_2#1: 
	Broker#1: Off
	Supplier#1: Off
	NA_2#1: Off
	Completion DateFull Contract Amount#1: 
	Business Name_2#1: 
	Fed Employer ID_3#1: 
	Address_3#1: 
	Phone_4#1: 
	Scope of Work_2#1: 
	Email_4#1: 
	MBE_3#1: Off
	WBE_3#1: Off
	Other_3#1: Off
	Start Date_3#1: 
	Broker_2#1: Off
	Supplier_2#1: Off
	NA_3#1: Off
	Completion DateFull Contract Amount_2#1: 
	Business Name_3#1: 
	Fed Employer ID_4#1: 
	Address_4#1: 
	Phone_5#1: 
	Scope of Work_3#1: 
	Email_5#1: 
	MBE_4#1: Off
	WBE_4#1: Off
	Other_4#1: Off
	Start Date_4#1: 
	Broker_3#1: Off
	Supplier_3#1: Off
	NA_4#1: Off
	Completion DateFull Contract Amount_3#1: 
	Business Name_4#1: 
	Fed Employer ID_5#1: 
	Address_5#1: 
	Phone_6#1: 
	Scope of Work_4#1: 
	Email_6#1: 
	MBE_5#1: Off
	WBE_5#1: Off
	Other_5#1: Off
	Start Date_5#1: 
	Broker_4#1: Off
	Supplier_4#1: Off
	NA_5#1: Off
	Completion DateFull Contract Amount_4#1: 
	Contract AmountRow2#1: 
	For EFC UseRow2#1: 
	For EFC UseRow3#1: 
	For EFC UseRow4#1: 
	Contract AmountRow3#1: 
	Contract AmountRow4#1: 
	Full Contract Amount Row 1#1: 
	Full Contract Amount Row 2#1: 
	Full Contract Amount Row 3#1: 
	Full Contract Amount Row 4#1: 
	SECTION 3 MWBE SUBCONTRACTOR INFORMATION continued#1: 
	Fed Employer ID_6#1: 
	Contract AmountRow5#1: 
	For EFC Use Row 5#1: 
	Address_6#1: 
	Phone_7#1: 
	Scope of Work_5#1: 
	Email_7#1: 
	MBE_6#1: Off
	WBE_6#1: Off
	Other_6#1: Off
	Start Date_6#1: 
	Broker_5#1: Off
	Supplier_5#1: Off
	NA_6#1: Off
	Completion DateFull Contract Amount_5#1: 
	Business Name_5#1: 
	Fed Employer ID_7#1: 
	Address_7#1: 
	Phone_8#1: 
	Scope of Work_6#1: 
	Email_8#1: 
	MBE_7#1: Off
	WBE_7#1: Off
	Other_7#1: Off
	Start Date_7#1: 
	Broker_6#1: Off
	Supplier_6#1: Off
	NA_7#1: Off
	Completion DateFull Contract Amount_6#1: 
	Business Name_6#1: 
	Fed Employer ID_8#1: 
	Address_8#1: 
	Phone_9#1: 
	Scope of Work_7#1: 
	Email_9#1: 
	MBE_8#1: Off
	WBE_8#1: Off
	Other_8#1: Off
	Start Date_8#1: 
	Broker_7#1: Off
	Supplier_7#1: Off
	NA_8#1: Off
	Completion DateFull Contract Amount_7#1: 
	Business Name_7#1: 
	Fed Employer ID_9#1: 
	Address_9#1: 
	Phone_10#1: 
	Scope of Work_8#1: 
	Email_10#1: 
	MBE_9#1: Off
	WBE_9#1: Off
	Other_9#1: Off
	Start Date_9#1: 
	Broker_8#1: Off
	Supplier_8#1: Off
	NA_9#1: Off
	Completion DateFull Contract Amount_8#1: 
	I certify that the information submitted herein is true accurate and complete to the best of my#1: Off
	For EFC Use Row 6#1: 
	For EFC Use Row 7#1: 
	For EFC UseRow8#1: 
	Contract AmountRow6#1: 
	Contract AmountRow7#1: 
	Contract AmountRow8#1: 
	Full Contract Amount Row 5#1: 
	Full Contract Amount Row 6#1: 
	Full Contract Amount Row 7#1: 
	Full Contract Amount Row 8#1: 
	Electronic Signature of Contractor#1: 
	RecipientMunicipality#1: 
	GIGP No#1: 
	Contract ID#1: 
	Minority Business Officer MBO: 
	Email#1: 
	Phone#1: 
	Address of MBO#1: 
	Firm Name#1: 
	Construction#1: Off
	Other Services#1: Off
	Other Firm Certification: 
	undefined#1: Off
	undefined_2#1: Off
	undefined_3: Off
	undefined_4: Off
	Address#1: 
	Phone_2#1: 
	Fed Employer ID#1: 
	Description of Work#1: 
	Completion Date#1: 
	Signature of MBO: 
	Name of Firm Rep Authorized to Discuss Waiver Request: 
	Title of Firm Rep Authorized to Discuss Waiver Request: 
	Phone No of Firm Rep Authorized to Discuss Waiver Request: 
	Email of Firm Rep Authorized to Discuss Waiver Request: 
	Total Contract Amount#1: 
	MWBE Eligible Contract Amount#1: 
	Total MWBE Goal Total %: 
	Total MWBE Goal Total $: 
	Full Waiver No MWBE participation: Off
	Partial Waiver Less than the MWBE goals indicate below the proposed MWBE participation: Off
	Specialty EquipmentServices Exclusion Must be of SIGNIFICANT cost  attach list of cost and type of equipment and supporting documentation: Off
	Partial Waiver MWBE Goal %: 
	Partial Waiver MWBE Goal Dollar Amt: 
	I certify that the information submitted herein is true accurate and complete to the best of my knowledge: Off
	Date_2#1: 
	Name of Electronic Signature of Contractor: 
	Description#1: 
	Signature Date#1: 
	Project Title#1: 
	Company Name#1: 
	Recipient#1: 
	Name#1: 
	Title#1: 
	Date3#1: 
	SRF Project No#1: 
	CONTRACT NUMBER: 
	LAST NAME: 
	FIRST NAME: 
	MI: 
	NAME OF PRIME CONTRACTOR: 
	STREET ADDRESS: 
	NAME OF EMPLOYER: 
	CITY: 
	STATE: 
	ZIP CODE: 
	LAST NAME_2: 
	FIRST NAME_2: 
	MI_2: 
	WORK CLASSIFICATION: 
	WAGE RATE: 
	YESDo you work over 8 hours per day: 
	NODo you work over 8 hours per day: 
	YESDo you work over 40 hours per week: 
	NODo you work over 40 hours per week: 
	YESAre you paid at least time and a half for overtime hours: 
	NOAre you paid at least time and a half for overtime hours: 
	YESAre you receiving any cash payments for fringe benefits required by the posted wage determination decision: 
	NOAre you receiving any cash payments for fringe benefits required by the posted wage determination decision: 
	TOOLS YOU USEHOW MANY HOURS DID YOU WORK ON YOUR LAST WORK DAY BEFORE THIS INTERVIEW: 
	TOOLS YOU USEHOW MANY HOURS DID YOU WORK ON YOUR LAST WORK DAY BEFORE THIS INTERVIEW_2: 
	TOOLS YOU USEDATE OF LAST WORK DAY BEFORE INTERVIEW YYMMDD: 
	TOOLS YOU USEDATE OF LAST WORK DAY BEFORE INTERVIEW YYMMDD_2: 
	TOOLS YOU USEDATE YOU BEGAN WORK ON THIS PROJECT YYMMDD: 
	EMPLOYEES SIGNATURE: 
	DATE YYMMDD: 
	SIGNATURE: 
	TYPED OR PRINTED NAME: 
	DATE YYMMDD_2: 
	WORK EMPLOYEE WAS DOING WHEN INTERVIEWED: 
	YESIS EMPLOYEE PROPERLY CLASSIFIED AND PAID: 
	NOIS EMPLOYEE PROPERLY CLASSIFIED AND PAID: 
	YESARE WAGE RATES AND POSTERS DISPLAYED: 
	NOARE WAGE RATES AND POSTERS DISPLAYED: 
	IS ABOVE INFORMATION IN AGREEMENT WITH PAYROLL DATA: Off
	NO: Off
	LAST NAME_3: 
	FIRST NAME_3: 
	MI_3: 
	JOB TITLE: 
	SIGNATURE_2: 
	DATE YYMMDD_3: 
	contractorOrSub: Off
	contractor: 
	address: 
	payrollNo: 
	weekEnding: 
	projectAndLocation: 
	projectOrContractorNo: 
	day1: 
	day2: 
	day3: 
	day4: 
	day5: 
	day6: 
	day7: 
	date1: 
	date2: 
	date3: 
	date4: 
	date5: 
	date6: 
	date7: 
	deductionLabel1: 
	deductionLabel2: 
	nameAddrSSN1: 
	noWithholdingExemptions1: 
	workClassification1: 
	OT11: 
	OT12: 
	OT13: 
	OT14: 
	OT15: 
	OT16: 
	OT17: 
	totalHoursOT1: 0
	rateOfPayOT1: 
	ST11: 
	ST12: 
	ST13: 
	ST14: 
	ST15: 
	ST16: 
	ST17: 
	totalHoursST1: 0
	rateOfPayST1: 
	rateOfPaySTfringe1: 
	gross1: 0
	gross1T: 
	fica1: 
	withholding1: 
	deductionA1: 
	deductionB1: 
	deductionOther1: 
	totalDeductions1: 0
	netWages1: 0
	nameAddrSSN2: 
	noWithholdingExemptions2: 
	workClassification2: 
	OT21: 
	OT22: 
	OT23: 
	OT24: 
	OT25: 
	OT26: 
	OT27: 
	totalHoursOT2: 0
	rateOfPayOT2: 
	ST21: 
	ST22: 
	ST23: 
	ST24: 
	ST25: 
	ST26: 
	ST27: 
	totalHoursST2: 0
	rateOfPayST2: 
	rateOfPaySTfringe2: 
	gross2: 0
	gross2T: 
	fica2: 
	withholding2: 
	deductionA2: 
	deductionB2: 
	deductionOther2: 
	totalDeductions2: 0
	netWages2: 0
	nameAddrSSN3: 
	noWithholdingExemptions3: 
	workClassification3: 
	OT31: 
	OT32: 
	OT33: 
	OT34: 
	OT35: 
	OT36: 
	OT37: 
	totalHoursOT3: 0
	rateOfPayOT3: 
	ST31: 
	ST32: 
	ST33: 
	ST34: 
	ST35: 
	ST36: 
	ST37: 
	totalHoursST3: 0
	rateOfPayST3: 
	rateOfPaySTfringe3: 
	gross3: 0
	gross3T: 
	fica3: 
	withholding3: 
	deductionA3: 
	deductionB3: 
	deductionOther3: 
	totalDeductions3: 0
	netWages3: 0
	nameAddrSSN4: 
	noWithholdingExemptions4: 
	workClassification4: 
	OT41: 
	OT42: 
	OT43: 
	OT44: 
	OT45: 
	OT46: 
	OT47: 
	totalHoursOT4: 0
	rateOfPayOT4: 
	ST41: 
	ST42: 
	ST43: 
	ST44: 
	ST45: 
	ST46: 
	ST47: 
	totalHoursST4: 0
	rateOfPayST4: 
	rateOfPaySTfringe4: 
	gross4: 0
	gross4T: 
	fica4: 
	withholding4: 
	deductionA4: 
	deductionB4: 
	deductionOther4: 
	totalDeductions4: 0
	netWages4: 0
	nameAddrSSN5: 
	noWithholdingExemptions5: 
	workClassification5: 
	OT51: 
	OT52: 
	OT53: 
	OT54: 
	OT55: 
	OT56: 
	OT57: 
	totalHoursOT5: 0
	rateOfPayOT5: 
	ST51: 
	ST52: 
	ST53: 
	ST54: 
	ST55: 
	ST56: 
	ST57: 
	totalHoursST5: 0
	rateOfPayST5: 
	rateOfPaySTfringe5: 
	gross5: 0
	gross5T: 
	fica5: 
	withholding5: 
	deductionA5: 
	deductionB5: 
	deductionOther5: 
	totalDeductions5: 0
	netWages5: 0
	nameAddrSSN6: 
	noWithholdingExemptions6: 
	workClassification6: 
	OT61: 
	OT62: 
	OT63: 
	OT64: 
	OT65: 
	OT66: 
	OT67: 
	totalHoursOT6: 0
	rateOfPayOT6: 
	ST61: 
	ST62: 
	ST63: 
	ST64: 
	ST65: 
	ST66: 
	ST67: 
	totalHoursST6: 0
	rateOfPayST6: 
	rateOfPaySTfringe6: 
	gross6: 0
	gross6T: 
	fica6: 
	withholding6: 
	deductionA6: 
	deductionB6: 
	deductionOther6: 
	totalDeductions6: 0
	netWages6: 0
	nameAddrSSN7: 
	noWithholdingExemptions7: 
	workClassification7: 
	OT71: 
	OT72: 
	OT73: 
	OT74: 
	OT75: 
	OT76: 
	OT77: 
	totalHoursOT7: 0
	rateOfPayOT7: 
	ST71: 
	ST72: 
	ST73: 
	ST74: 
	ST75: 
	ST76: 
	ST77: 
	totalHoursST7: 0
	rateOfPayST7: 
	rateOfPaySTfringe7: 
	gross7: 0
	gross7T: 
	fica7: 
	withholding7: 
	deductionA7: 
	deductionB7: 
	deductionOther7: 
	totalDeductions7: 0
	netWages7: 0
	nameAddrSSN8: 
	noWithholdingExemptions8: 
	workClassification8: 
	OT81: 
	OT82: 
	OT83: 
	OT84: 
	OT85: 
	OT86: 
	OT87: 
	totalHoursOT8: 0
	rateOfPayOT8: 
	ST81: 
	ST82: 
	ST83: 
	ST84: 
	ST85: 
	ST86: 
	ST87: 
	totalHoursST8: 0
	rateOfPayST8: 
	rateOfPaySTfringe8: 
	gross8: 0
	gross8T: 
	fica8: 
	withholding8: 
	deductionA8: 
	deductionB8: 
	deductionOther8: 
	totalDeductions8: 0
	netWages8: 0
	date: 
	nameOfSignatory: 
	title: 
	contractorCopy1: 
	building: 
	commenceDay: 
	commenceMonth: 
	commenceYear: 
	endDay: 
	endMonth: 
	endYear: 
	contractorCopy2: 
	txt1page2: 
	txt1page2line2: 
	txt1page2line3: 
	txt1page2line4: 
	fringe: Off
	fringeCash: Off
	exception1: 
	explanation1: 
	exception2: 
	explanation2: 
	exception3: 
	explanation3: 
	exception4: 
	explanation4: 
	exception5: 
	explanation5: 
	exception6: 
	explanation6: 
	exception7: 
	explanation7: 
	exception8: 
	explanation8: 
	remarks: 
	nameTitle: 


